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CALENDARUL UNIVERSITAR
ACADEMIC CALENDAR

A K4trE MHL\E C RH H RAn E H/{A p b
Anul de
studii

Academic
Year

.lctiviUyi aiaa&
Didactic Activities

Sesiuni de exametie

_ Exams Stagii de
practicd
Intership

Vacanle
VacationsSem. I

I't Semester
Sem.II

2'd Semester
Sem.I

I't Semester
Sem.II

2nd Semester
IarnI
LI/inter

Primtrvartr
Sprinp

VarI
Summer

Anul I
2026-2027

Septembri-
decembrie

februaie-
mai

decembrie -
ianuarie

mai-
iunie ianuarie mar iulie-

august
Year I

2026-2027

September -
December

February -
May

December -
January May - June January May July -

Augustllepeait
Kypc

2026-2027

Cetmn1pu -
,{erca6pa

@eepana -
Mai

flexa6pu -
flueapa Mail - I,lrcua 2ueapa Mail I,Ircta -

Aeeycm

Anul II
2027-2028

septembrie -
octom brie

decembrie -
ianuarie mai-iunie

Sem. III
noiem brie-
decem brie
Sem.IV

februarie-
martie

ian uarie aprilie

Year II
2027-2028

Septembre-
octobre

December -
January May - June

Sem. III
November-
December
Sen. IV

February-
March

January Anpeau

Bmopoil
Kypc

2027-2028

Ceuma1pa -
Oxmn6pa

,{exa6pa -
flueapa Mail - I,Ipuu

Cen. III
uon6pa-
dexa6pu
Ceu. IV

Qeepaaa-
MaPm

.flueapa April

Total
sdptatnhni
Total week

LImozo
nedenu

24 l5 6 6
12 6 2 9



MINTMUM-ULcuRRI:,u.T,tiIp.gy,ryyL_3_IIgRMAREPROFESTONALA

,91 l:..lujllEss $r ADMTNTSTRARE
rHE CURNCULUM MINIMUM ];^;,;;fr;;:;;;3";Hffi,, 

L TMINING oF04 1 3 B US INESS A D MIN ISTRATIONuwrnununaauu*o,oiilC{rTiffi ffi 
,iilX,tononnorroroBKr4

04t3

Cod/
Code
Kod

Denumirea unitd{ii de
curs/modulului
Course/ Module

H attu e u oe auu e xyp c oe oil
eduuuqot/Modyaa

- EI43HEC 14 YTIPAB.NE

Numir de ore
Number of Hours

Roluvecmeo vacoa

I Numlrul de ore pe
tipuri de activittrti/

Number of hours by rype's of
activities

Kotuqecmeo qacoo no
eudaM deamelbHocmu

x

orS
lrS
€EF

>!
cr$
il:
^SlJt q

q)
q

\

at- ^?),:f-v\!,r-r $ qJ

.uo
)c! 9. S

=t{)Sz\
Total
Total
Bceeo

a

tss
!q ilis\
ESS

.a

66u

E; T i..;si
E$Ai
!iEN
E$S s(n+\

kp*

QY
L.

o
U

$

TS

#i
,E

LX
nE V i
ES T Aqq;i
E; S F

Ei"{s

M.O.01
Teorie economicl I
Economic theory I
Sxououuqecxan meopun I

180 90 90 30 60
examen

exqm
SrcatveH

6

M.O.02
Management
Management
Meuedscneum

150 76 74 46 30
examen

exqm
SK3AtveH

5

M.O.03
Teorie economictr II
Economic theory II
Sxououuvecxqn meonuc II

150 78 72 26 52
examen

exam
SK3CtMeH

5

M.O.04
Finan{e
Finance
@uuaucut

120 52 68 26 26
examen

exqm
3K3q.ryteH

4

M.O.0s
Bazele contabilitdtii
Basics in Accounting

Ocno ea 1yxean me pc x o zo yud ma
150 78 72 26 52

examen
exam

9K3ClMeH

5

M.O.06
Marketing
Marketing
Maprcemuue

150 65 85 26 39
examen
exam

SK3AMEH

5

TOTAL
Total / Bceeo 900 439 461 180 259 30



PLANUL PROCESUT,SI^D-PSTUDII PE SEMESTRE /ANI DE STUDII,Iiiiy_g#:::Iy1f 
,::Zniiiffiryos,IEARSoFSruDrES

Cod
Code
Kod

Denumirea unittrfii de curs / modulului
, , Name of the course unit / module
n awte H o sa H u e Kypcos ou e ounu4ot/M odwn

I

pccA no cEMECrrfuT roii'iii;;;;;
Numlr de ore

Number ofhours
Koruqecmeo vacoe

Nrmlrd.o.frffit
de activittrti

Nu m he t of hoil rs pe r ;c il vi I ie\
Kotuyecmeo qocoe no sudau
_ demettaocmu

ss$/s$
Total
Total

Bcezo

Contact
direct

Conlact
Hours

Roumaxmu
w qercog

Studiu
individual
Independent

Study
lluduudyonouoe
uccnedoeaxue

,$ ;$,ql E"l 3l

JbiI "Srsl

regl.r tgt-v,.pJ or stuov /ftIifrEiiii-
F.O.01 I management

I Managemem reseurch methotlolog, anJ erhrcs
f:4,alemodoto?ut u rn u ka vh noR np ub o-@

'"rrut I / l"r, t"arrtr, / Ioril Crrr",

r80 46 134 30 t6
examen
exam

9K3WeH
6

F.O.02

-.r!. !,,. ruzrrur ur_lr rnrreprenoriatul global
L ht^repreneur and gl oba I e nt repre neu rs h p
r JtooutbHoe npeinpuHuilamerrcmao u
nped4puxuuamett

180 46 134 l6 30
examen

exom
3 ffiAU eH

6

F.O.03

!!suL..rp |r trrunagement organizafional
modern
Mode r n o rgan Eu t t o nu I I eutle rs h ip u nd ma nuge me nt('oepeuenuoe ootau ".,-,:^^- .-

r80 44 136 1n l4
examen

exqm
3rcAileH

6

F.O.04
sL urLrz[ ttrIIlagenale

Systems of managernl decrsions
C uc meu at ynpaer,te H qe c kt;Lx ne utp

t80 44 136 l4 30
examen

exam
9K3q.UeH

6

s.o.05

rtr6!.sErtrrsuiur uczvotlaru sustenabile
(Proiect de sem estru)
5w tona ble De ve lopmeil Mq nqge ne n t
(5enesrct Pniecl)
Me ue dweum fc motiuillo?o N tsunu, (C eilecmposbutt

180 60 120 60
examen

exam
3K3MEH

6

Total I't sei
Bcezo lofi

mesler
Ceuecmo

,rt 240 660 90 90 60 30

s.o.06

-

ivranagement strategic 5i strategia
dezvoltare a afacerii

Sem

de

Strutegic lhMgement qnd Butiness Development Strqteg/
C"mpouezuuecrui uetedxueam u cmpamew pa36umua

esllrul II / '" semester / 2

-

I Ceuecmp

180 46 134 16 30
examen

exam
3t$aueH

6

F.O.07

.vr4[4Brr[rnrut rezilten(ei organizafiilor
Or ga n i :at i o na I re s i I ie nc e muna ge m e nt
Y npaatt e uue opzauuta4uon u oil

)gryoilttusocmbp

180 46 134 30 l6
exalnen

exam
3K3AMEH

6

S.A,08
rrrnagemenrut perlormanlei in afaceri
D us t he s s pe rJ o r munL, c md nu ge m ent
Y n pucte t r ue tdthe x mue r r oc m ap 6ulr e c. u

180 44 136 t4 30
examen

exom
3 K3(WeH

6s.A.09 PHr:::r@B-u.vnes.\ Mtrdehng ond Strategtc lnnowntn
bil 3 He c -iloAenu pusd Hue u cmpa me ?t gecxue u t I Hoso uil

s.A.l0
Analize qi prognore iiffieri
Business Analysis and Forecasting
Aualug u npozno*r e 6uzuece

180 44 136 30 l4
examen

e,xam

3K3AileH
6s.A.1t

ContabilitaEa maiiffi
Management Accaunting
Vnpaaaenyecruil y,tiim

s.o, l2

Dia$rosticul aprofundat at organEaliE
(Proiect de semestru)
ln-depth drugnosts of rhe orgunr:alrcn
(Semester Project)
yilyOre 

H Hufl duu?Hoc muKu o p?u H u3u4uu
(Cenecmpoeuil nooexm)

180 60 120 60
examen

exum

"K3&UeH

6

Tolal senes
Tolul ll'' sen
Bceeo 2oi (.

fiUI II
lesler
'euecmp 900 240 660 90 90 60 30

TOTAI. ANIIT
Toral number.for rhe I t yeur of srudy
Bcezo la neDeui xvoc

I 800 480 1320 180 t80 120 60



Cod

Code

Kod

DOnumirtn [nitnfii da ourro / il{ej*f.lrf
Name of the course unit / module

Hauaeuoeauue xypcoeoil eduuur,lw/Modym

Numir de ore
Number of hours

Ko,tuqecmeo uacoe

Numi. de o"e pCffiii
de activitilli

Number ofhours per ocliyitrcs
Kotuyecmeo qama no eudau

lgqrnnnfilMu,

gT
L=
lf\ r

ESi
oas
€fr3EhsF\ S.6'SEO

h
N
Ut!)

gl
E 6l
i *tl
d Nlz st

slal

Total
Total

Bcezo

Contact
direct
Contact
Hours

Koxmaxmu
btx \acog

Studiu
individual
Independent

Stug'
Aw)utrudyo.t ot r tx
uccte0ogaHue

k
es
ug

o
U

L:

OB
E,)S

q

io.
\Ol:
Ii ES U.=LRU
!'l o< {
FE: iqs.! 

R

a-

Sam aat-'
. uf.u yeut' bmoDOU KVnr

s.o.l3
c )ttu semesler / Ju L.:eMecmp

Business & Managemeni Consuiiing
Koucatmuuz u aenedtctlteum e 6uguece

t50 36

36

1t4 l8 I8 exarTlen

exam
3K?auteH

5

s.o. t4

*..,''..".ffi
k.chniques of Managing ond Enrrepreneurial
Risk Assessment
Texxuxu ynpaueuun u oqenuaaHu, pucKoa

150 lt4 l8 l8
examen

exam
3t$atteH

5

s.A.l5
Management 

"ornparat-C omparat ive Management
C paenumet au atil ye ue dtru e u m

120 36

36

84 l8 t8
examen

exam
3K3bteH

4S.A.I6
Mediu I interna(ional d;?aceri
I n te rnat i ona I Bus i nes s E nvi ronm enr
Me,ycoynapoduan cpe1o B 6ulHece

s.A. r7
Uanagerentrlp-.oieffii
Project Management
MeueO.ycueum nDoeKmoR

120 84 t8 l8
examen

exam
3 K34hteH

4s.A.l8

Responsabititatea guiernanlei cofiiEllil
Corporate governance responsi biIity

^opnopamuSHqz 
OmaemcmaeHHOCmb,o

ynpasneHue

sP.o.l9
Practica de specialitate
lnternship of spec ialty
II pode ccuou an ax an npaxmuxa

360 *260 r00
examen I

exam I n
,*sorrn II otal semestrul III

Total numberfor the 3rd semester
Bcezo ta 3fi Ce,uecmn

900 401 496 72 11
30

Semes rul IV

sP.o.20
Practica de cercetare
Research intership
IIccredoeame.n ucxaa n,

180

ru \ (.wcLtflu

r80
evalwe

e|qlwlion
o|eflu6aHUe

6

Teza de maste.-
Master thesis
Mazucmepcxan padomma

'720
720

examen

exam
3k3AveH

24
Total semestrul IV
Totol number.for the 4th semester
Bcezo ga 4ii Ceuecmp

900 900
30

TOTAL ANTIL II 
-

Total numberfor the 2nd year ofstudy
Bcezo n enoDoil xvoc

-

r800 401 1396 72 72 60
ToTAL p.ogru. -'-
TOTALLY per program
lTmozo no npo?Dailt4e

3600 884 2716 )<1 )<', 120 120
' tvutq. urete de contact direct pentnt st,agiile de 

-practicd 
sunt pentru arriuitot*it :

:y"::.:::::,:"i":'::!::::!:,,,**'hif,s areror the stiii[,"ti,ity,r the entity:,llpu'ueuaxue: Yacat npwozo xoumama dns cmatrrpouo* o^)o"ri")'-'i""t*Ji",rr"., cmyoexma xa npednpwmuu;

PONDEREA UNITIUNITATILOR DE CIIRS / Mr)nf lf EI frP irrr Dr af,ilrr nn i-
Funcfia in fo.rn.a.ea

profesionalS Total ore Nr. credite Pondere, To
F 900 30 25
S 1440 48 40

SP l8 l5TM
24 20Total J600 120 r00



F,RMA DE E'ALUARE_FINA.,A.t pnocRAMULUr 
DE sruDrrFINAL EVAL{JATION

gLHAnbHoE

STAGITLE oo pRacrrcA
INTERNSHIPS

Nr.
No.
],tb

aorrrOffi
Form offinal evaluation of the studies

<Dopn a Quu aa ou o?o oqe HusaHwl

-

r.ffi
Master thesis/

Maeucmepcxaa pa1oma

y_EEHOU npol.PAMttbl
Termene de organizare

Terms of organization
Cpoxu opzanusa4uu

Numtrr de credite ECTS
Number of ECTS Credits

Kpedumu ECTS
I Iunie

June

14rcnu
24

Nr.
No.
Ne

Tipul stagiului de practicl
The type of internship

Ilpaxmuxa

IIPAKTI4K
An oe
studii

Year of
studies

Sem estru
Semesler
Ceuecmp

DuratI
(nr. strpt6m6ni/nr. ore)

Term
(w weeks/nr hours)

flpodontcumenaxocm^

Perioada desfigurtrrii
Period ofdeploymenl

lTepuod

Nr. ECTS
ECTS Credits

Rpedumut
ECTS

l.
P.a.tic' d.if,ffiii6G
lnlernship of spec iqlty 2 III 6/360

Noi"rbri. - ae.e.IF
November - December

Hon6pa ,(exa6pa
l2

2.
Practica de cercetare
Research intership

2 IV 6/t80
Februarie.Martie
February-March
@eepanu-Mapm

6
TOTAL
Total / Bceeo t2/540

l8



NOTA EXPLICATIVA
l. Descrier,

- Frusrum'' o:^':;:i; fi#;:;;::: 
Wrarrse rererr ra domenjur tundamentar arstiinlei, curturiiqitehnicii 04 Business, 

:d::":urr" ;;;;;;; dtmeniul g*...1'a.-rrrt iu 041 gtiinye economice domeniur deformare profesional[ otts tusiii qt fii"iirtyrrr, fi;;;l;ffiir-stricttr corespundere cu standardur de
calific[ri aprobat de ]vlinisterur EorJrm"ii. c...ria.ii^'iz.oi"ioi, lromencrarorur domeni,or de formareprofesionatd $i ar speciaritd{iror in ir;;t#;rfu::ryf1,:iJiyr;;il 

Hordrdrea Guvernurui w.412 dinr2 iunie2024 si PIan cadru oentru studii 
"pt'io*.'J.licenp (cicrur I), i. rur.rl.icrur II), gi integrate, aprobat prinordinul MEC nr' sio-an oloi'io5s"'i"oi.u. organizatin'conformitare cu codur Educafiei ar RepubriciiMoldova w' 152 din 17 iulie zol+' n"erffientul dJorgarir"*""1*aiilolin invafamantul superior inbazasistemului Nafional de.credite a. srraii,.probatprin 

"ralrrr 
r"riristrului Educafiei nr. 1046 din 2g.10.2015;Clasificatorului ocupaliilot ai, n.priii.u iti5fu111goRil il;-i;;'ip.ouut prin ordinur nr.22 atMinisteruruiMuncii, hotec{iei Sociate 9i namitiei air'dl.o:.zoi+;CartiuniuJrriraUi de Stat din Moldova, RegulamentuliHlf:[iX?],;:'Ul"ifim:Ai** li1:XiA;1..1#,:J:il"iiou,. a".",-, Iic,ur rr,-in cadrui

caracteristica esenfiala u p'g'u,riui.de master constd in disponibilitatea acestuia de perfeclionare astandardelor de elaborare a cutticut*i'-u.ilo. il " ,oir"ir.roi" af pi.a*..digitare, promovate gi imprementatein cadrul proiectului Erasmus+ n.sianr' ,,consolidarea-i",nl,rirrpror antreprenoriale gi digitare aresrudenfilor qi 

::l;::;;;i^:;'i.. n.nn, 
" 

rr"., modernizarea roraralanrrrui superior in Repubrica Mordova,,
Credite de studiu._ 120 credite ECTS, I Credit ECTS _ 30 ore
!9!y, de organizare _ inv6f{m6nt cu frecvenli
Misiunea programului de master Adiinistrarea afacerilorrezid[ din misiunea Universitdlii de Stat dinMoldova Ei consti in formarea cadrelor de ?naltr calificari 

"p" 
,; urigr." prosperitatea domeniilor de activitatein mediul flexibil $i turbulent, prin .*rr.iturea atriuuliilo;;;;"gdir Ia cer mai inart niver, prin promovareainovafiei gi schimbirii, aar 9i impticare;;;.r* in crearea d;'.i;;;ovative qi producerea schimb'riror.obiectivul general al programului de maste r Administrarea afacerilor const[ in formarea unorcompetente transversale, generale qi profesionale avansate, i;;i;;;;"meniul managementurui schimb.rilor,managementului proiectelor, managementului.strate€ic,'metodologiei studiilor de fezabilitate, elaborareaplanurilor de afaceri etc' necesare in vederea inilierii, alruorterii uarjnistr[rii unor 

"fr.;;il;';;"ces, precum qi
3.itil,1llk.cu 

o eficacitate qi eficien16 maxims, a atributiilor.*ug".iur" in atte domenii de activitate dec6t

in contextul misiunii 5i obiectivului general enunfate, programul de master Administrarea afacerilor qi-apropus urmitoarele obiective de formare spiciJice:

,rr.r;r;tJli;li1e;J:il1""', to"'pliilo', principiilor qi practiciror economiei moderne ei ale
- Cercetarea problemelor de afaceri

profesional;

rrruuii #itierea 
gi dezvoltarea afacerii in baza elabordrii business-planului ca urmare a studiilor de

- organizartt 
:lfl::l:i,I:l activitafilor conform legilor gi normelor stabilite, prin integrarea surselor deinformalii in contexte nol ;l necunoscute;- Asigurarea performanlelor strategice a echipelor in bazd de proiecte, prin utilizarea tehnologiilorinformalionale gi a resurselor organizaliorui";- 

-

- Gestionarea qi promovarea schimbaiilor organizafionale intr-un mediu complex qi turbulent;- proiectarea gi planificarea afaceriror in runJ1ir J" prilidil Jt ategice;

,unug.rif;J.noa$terea 
qi aplicarea normelor etice, pro'fesionale qi ,o.iui. in activitatea diferitor niveluri ierarhice

,rr,nr*?o|jiijl"'t 
nominalizate ale programului sunt corelate cu urmdtoarele documente strategice

- strategia de Dezvoltare a universitalii de stat din Moldova pentru perioa da 2021-2026, obiectivelestrategice: Imbundtitirea continutr a programelor de studii, prin .orr.t*e la cerintele pietei muncii, atehnologiilor educalionale moderne qi vatolirrcarea.realizarilo.gtiinlin..; consolidarea mediutiui academic prin

lffi*:ffirt#;finsabilitate 
pentru calitatea studiilor; Dezvoltare;';urriculumului ,ri";;;i;, din perspective

- strategia cercetarii-dezvolttrrii-inovarii usM pentru anii 2022-2026, obiectivele: Dezvoltareainfrastructurii domeniului cercetare-Dezvoltare-Inovare; cregterea performanfei resurselor umane; Afirmarea la

gi integrarea cunoqtinfelor in solufionarea acestora in mediul



;ff'r[[::?ii'n##;nal; Dezvoltarea cooperdrii la niver nafionar $i inrernafionar; cresrerea vizibiritfiii in' strategia de internafionalizare a.Uriversit6lii de stat din Moldova pentru perio ada 2021-2026,obiectivele: Colaborarea intema;io;;i;;.*r,rrlgr{;il;4jilril'a 
corauorarri ;rffii; Ie afaceri, impric,ndtoli actorii triunghiului tu'ouqrtiii; 

'ol#;, 
suporturui irr".rri"1r"r 

.qi 
metodic p"nt , l"nipere de proiect;ffi;l',ffi ,ffi r#illii.ff :;ffi L.,rl#,'il?,,,,$ffi h#*.;##ffi I'fr ,,I,,ui,,d;;;;;il;- stratesia de dezvoltar' t i;il;il; $iilrr 'iii,l"rr.r' lioiz-zoza1, obiective srrategice:Dezvoltarea .oniitiiro, .or;$;;o;r, i,11,1 o.raqir;#-uirli.rr,ri de srudii in,ruarur Facurt,lii prinffi:i:Jffl*t:uu"it"t']'i'o*li.-,iui.; proronurea exceLnlei in cercetarea economica qi conrribuirea ra

::.j1::,1r:.o,"iuu,JTIl[:,#i,J".,1[,.T:Ili[l;ryrj::*i:;:,J##:*i[*:m,ll,"#:::*:$r susfrnerea performanfelor inregishate a: 
::y:l1;;;il,"iqii.#ntru toate cere : cicr,ri: ricenfd, master,|,",'J,"#',TTi,Il,:"#:1#:#i*l*i* exffacurricura, p,i",J*. studenl,or, i-uunaiali,ea experienlei de

internalionari-a".-qi-d.;ji.,.. Ii'*?jiffi fiffii"'|-l:ffi1[j,"."i.J"i; ;:11.#l;1;:I".i,1,idimplicarea in proiecie de cercetare r';r;;;;rr"rt*. inriiirfo,iia lu *rr.rsitau din strainatate; varorificareamaximd qi dezvoltarea oportunit[]itor aa".minrr. ar aieiiri;;ra- USM; noror*.u ldentitalii qi imaginiiFacultdlii' contribuind uttrtt 9i r, pr"rr"""r.11ryaci 
" 

us'1,r, d*r"lidarea managemenfului qi a capacit.fii de
J,fi,llfffiflj:l3fiiiilfu'L in u.ti,liarr. rtn, ;,i" idii.;;","r,r,o. pdr{lor interesate si asigurarea unui

Programul de master Administrarea afacerilor este proiectat gi organizat in concordanfd cuStandardele de calitate Na{ionale 
?i il.p; $111 ."".".d*in.*.i*orir.^fa1d de asigurarea caritatii procesuluide inv6{5m6nt superior 6i " 

tt*i"iilot tiu*gionale prestate, stiputai'e in carta usrra gi Managementur calitrfiiuniversitar' calitatea programului-eu. uti!*la prin'utilizarlu ,i.ioi.ro, interactive de predare qi tehnorogi,orinovative integrate tn procesul.didactic I proufumatrr*;;, ;"a;;.prin rezorvarea de probreme, situafie-
il:i?,iili;,lJiL: 

de caz' metode de tip euiistic etc', care racriit[ra tr*rrormarea cunoqiinleror teoretice in

,",".r"r1;*1::liHlHogramutui de studii si a con(inuturilor din ptanut de invtrftrm6nt ta tendin{ete
La elaborarea programului de master s-au luat in considerafie. tendin]ele interna{ionale din domeniu,fiind investigate programe de studii similare ale mai.nurto.-uni"Litaii de talie europeantr 9i mondialtr 9ipreluate o serie de unitd{i de curs, ustr"t inrai str se asigure .offiiuiri u,ea programetor qi premisele necesarepentru potenliale mobilitdli academice. Implicit, au roit ruuJ ii ,*rideralie, prin reflectarea in sistemur decompeten{e' rezultate $i con{inuturi de siudiu, qri"lliatiir.r;;.*r are uniunii Europene cu referire Iainvlf[mdntul superior qi la.competenpre *.erare pir1.i ,rnciit-.ifi; actuald qi in perspectivd.Programul se realizeazd prin aplicarea tehnologiilor aiaa'ciice modernej ;;;; ;i preluate princooperare internafional[, inclusiv gi in cldrul p.o'i..irrJ'- Erasmus+ ,,consolidarea competen]eror

3$:tH:i:'fi;JJ,,:l'#f.ale ,studenliior si cadrelor u.ua".i".'p"no, u spori modemizarea inv6t6m6nrurui

3. Evaluarea agtepttrrilor sectorului economic pi socialLa elaborarea programului de master au fost luate in considera{ie aqteptdrile sectorului economic qisocial' fiind aplicate urmrtoarele instrumente de identificare u;.;r,; studierea prevederilor cadrului Nafionalal calificrrilor' ale cadrului European aicatiticarito, $i d s;;;;l;ui de calificare; investigarea publicafiilorqtiinfifice gi analitice, materialeloi diferitor reuniuni (seminar. i.rurir., ateliere de lucru, mese rotunde etc.)

;I'#Hilili}i:f.1ffi*lu1ia 
domeniilor aferente programutui; .orrri.urru ai'".u., i.prl)entanlii bazetor

4. consurtarea parteneriror in procesur de eraborare a programurui de studiiElaborarea programului de master s-a efectuat i, pui"nE iat cu beneficiarii acestuia: studenli,absolvenli' angajatori, piofesori. Procesul ae con^suttgg r-u_r.uriim pii, diverse moduri, dup[ cum urmeazd:- aqteptrrile gi sugestiile studenlilor au fost iaentifrcatelirl'intermeairl comunicdri alr..t. cu acegtia,precum qi prin aplicarea metodei sondajului de opinie;
- opiniile angajatorilor au fost investigati pin intermediul implicdrii active a membrilor consiliului FgEin elaborarea programului' precum ql a intr"llieiii unei comuni.iiii,i..""i"e continue cu reprezentanlii bazerorpentru stagiile de practica,realizarea de mese rotunde, seminare, ut.iirr. de lucru cu participarea notorietatilordin diverse domenii de activitate, studierea qi tru."u in .orria"*re a sugestrilor oferite de reprezentanlii



mediului de afaceri * g:_ql:* penrru susfine rea tezetorde master;

,.roorr*?,'Jl'Xloo*:*to"'or 
au fost t'ltiilnltr prin exami#Ju u.rrto.u in cadrur qedinferor departamenturui

5. Rerevanta programurui de studii pentru piafa for(ei de munctrMai murte studii iu J.o, in-rriaJill 
{lr:.1r.-p;;;;;;';uncii a Repubricii Mordova a cererii

nesatisf6cute de soecialiqti in ao"niur ,.r.u.1.rrr1ui afaceriior'i, io*" domeniite o.-u.tirirut., precum gi aiJ:,T[fl:tTfiT::'*il"ffi*ffiiffi ap a. .o,il",ffi de{inute de ro4a de muncd carincattr a
Con{inutul si obiectivele programului 

-d.e 
master sunt orientate ra atingerea scopurui strategic al

stratesiei nalionare de dezvortare-,,il;fi;;;;;T-: a:r:lrrr .ir..ii.r de,,echipaie u ru,*J.ou,,,eniror, de ra
vdrsttr'frageda' pe tot parcursul vielii, cu illt*f,:girag 9i-.orii"tenfe necesare penrru a-gi varorifica cdtilh,qflifif,1}ffilll J;:n;:T::;,i*i*j1jtr"L'.:jtiii$#,"-, qi penrru a se adap,a c6, mai uqor

In temeiul celor expuse, se menlioneazd' relevaila or"r*rr,r, .de master Administrarea afacerilorff[T.:'t* 
muncii prin contriburlt tt i, 

^is*area 
acesteia'.ulpr.iuliqti cu o pregltire adelvata exigen]eror

6. posibilittr{ile de angajare a absolvenfilorprogramur de m.aster A dmin i tr ar e i iror rri ti, iferd oportunirateaconformitate cu Standardul de calificare, ' de angajare c6mpul muncll

studii 
7' Accesul la studii a titularilor de diplome obfinute duptr finarizarea respectivurui program de
Defin[torii diplomei de master in domeniul general de studiu -.04r gtiinle economice,programur demaster profesional Administrarea afacerilor,au urmrtoarele oporfunitd{i de continuare a studiilor:. programe de doctorat _ nivelul g ISCED;. programe de doctorat in alte domenii;. programe de formare continud pe tot parcursul viefii.

st.rou*rr!:T*il::[f generale si profesionale asigurate de programur de studii .(preruat din
Acest program vizeazddezvoltarea competenlelor transversale, generale qi profesionale Ia programul de

$:H1,,*yinistrarea 
afacerilor (MP). Planul' de invapmini-.rlr'u*u, pe disciprine tundamentare gi de

*r**lr':i:rifr;)rle 
master Administrarea ofacerilor este orientat spre formarea urmatoaret or competenle

titlut ocupaliETdEM

lza

l_?t.1":,g,l..tou,@
1 

mtcd (fdri ierarhie managerialI) in domeniui

J 
m^rca (fa1a ierarhie manageriall) in domeniui
vanzan $i marketing
Coordonator/ .@
economic6

Economist/economffi
Expert/expe.tain e.ffi
M.ana.ger 1q.t9ea@
clientii

Cod
CORM
121904
I 120 l3
112017

Tittul ocupafiai ESCO Cod
ESCO

tvranager alacere 1213.s
urecror general executiv adjunct 1120.4
Altlreprenor Soclal

-

Manager de departament
1120.6.

121302
1219.4

122104
Conductrtori fu aom"n,ut ,arrari Simarketing

1221

26310s

63110
263107

263108

Analiqtiaem@
2421

Manager vdnzlri 1221.3.2.t
tconomrst 2631.2
Uonsllrer in economie 2631.2.2

122109 \-uorqonalor dezvoltare economicd/
coordonatoare dezvo ltare economicd 2631.2.3

l0



COMPETENTELE

GENERALE
(sectori aleltanssectoriale)

(CG)

CGI {
CG 2. organi zarea activitdtii;.;;;;::;::;.: :,:jl::p":o' margre ale economiei
cc r anqti,,,^-^, _iilti,.',^*ffiffiJffi ;tr:;i'"'[1fr?ffir?ff"
;.r9. 

j;, j r,, ize detet u q i i, r,.," 
"ii 

i"; ffi 
,fi[[ 

J::ffi il'ff]:; onar e a re

cG 4' Luarea deciziiror pentru rezorvarea Ei identificarea soruliiror optime!9 I t:rl..tarea principiiror oe etica i."'i.rj"r",,
i.Iuf ;,."'uoorarea 

gi imprementarea sfiategiiror in vederea asigurdrii dezvortlrii

COMPETENTE
PROFESIONALE

(CP)

:l l !1,0"'
CP 2' Identi fi carea obi Lcti_v.ro. rtrut.fi .r'iilral.r.r,or de performanfiCP 3. Coordonarea activirdlil". op"i"fj"r"i" "'-'
CP 4. Asigurarea catitali i il;;;J"r/ ;."o'iul"to.l servici ilor!f | {anasementul bugetelorci noii.i*-'"
CP 6. Managementul resurselor umane
CP 7. Organizarea activitdfilor de martetinscr{'oferirea de consultarla., priui.. ia"soru6ite de eficientizare a proceselor

CP 9. Implementaxea schimbdrilor organiza{ionale

:: l? 
R_esrructurarea sitransformr;;;;ffijrd a afacerii

.ee 
du11a programului de formare, vor fi evaluali,moaauiaiiii'il;;;;"ar,are A'.o^r.,^^,..,,^:::::u.ltateleinvdldrii,prnttilizareaunuinumtrrvariatde tipuri' mo3,x'i'jJl',Llilii"#:r*i:"1,:'':iii:yy::ii*l:.ii:^':#;(,::::"ll#1ff:;:1,'n''

i;,, 
.,uoo.u straregii o.ganizalionale ili;#;iil#;,#,Hi?rH:t?ff#:,rr,,?"..ono,i.. 

ra niveraprofundat;

activitaul; 
identifica cadrul juridic aferent afacerilor, atdt in etapa de inifiere, c6t qi in cea de dezvoltare a

irr-ruiil*lXYbliffil,::#itffi:Tr.'Xj:ince penhu corectarea, anatiza si interpretarea dateror qi

uneu:uui1'p#:|iffXffiffiiiile 
qi normeie codului de etictr qi conduittr profesionarr rn interacliunle cu

o.gunirifi.i, 
identifica metode de utilizare a proceselor de lucru sustenabile, flnand cont de specificul activitlfii

orgunir!1:"i;identifica 
inshumente manageriale avansate, aborddri inovatoare, in vederea eficientiz6rii activitatii

p.rro-lr1.rt"T*lrn:lze complexe ale mediului de afaceri gi evalua op{iuni shategice penrru optimizarea
8' planifica proiecte de complexitate ridicatf,, lucr6nd ?n echipd qi respectand cerinfele stabilite;

,.o..r.,3'r, #i1iiffi'Jffll;,"ot"t'onale 
pentru a asigura ..rp..iui.u standardelor de calitate Ei a optimiza

rrr*riurl.l' 
efectua analize financiare complexe qi identifica metode potrivite de gestiune a resurselor

o.*ur,rrl1,'or#aliza 
practici fi strategii potrivite pentru a asigura arinierea resurselor umane cu obiectivele

pozitionl:;a:t"ffi}f;H'f"ffi|:ffi.1't piefei ei elabora strategii de marketing pentru a sprijini creqterea qi

u uoi"irJrli, 
analizaprocesele oe ariceri qi oferi consultanla in ceea ce privegte sorupiile adecvate de optimizare

l4' identifica qi prezenta diverse strategii $i.metode pentru a implementa schimbarile organizafionale;

0",r.",r1t;d;?1,;l#::[:.Iij;de 
ae cercetaie qtiinlince'p",t,-,"ri+ionarea;,;;-;;#e 

comprexe in

1., Description of the.troy prog":xPLANAToRY 
NorE

The Professional Master i'ig,i^ Business administration refers to the fundamental field of science,culture and technique 04 B-usiness, oiiioitiiioy o1tl tai,i. g.rrr"r fie1d of study 041 Economic sciences,the professional training field 0li3 nitii"ti"oa*inistratoi *?-ir'l.urroped in srrict compriance with theQualifications standard approved by the Ministry of Education and R.r.*rt 17.02.2023,the Nomenclature ofprofessional haining fieldi and speciartieslir,igl,r, 
";;;;ti"",-ilp;ed by Government Decision no.412 of

ll



June 12' 2024 and Framework Plan for ba1le".!o1.(9vcle I), master (cycre II), and integrated higher education
studies' approved bv M-EC 

"rd;;;;' lio"oroz.o+)6ii. ii'r, ffi zed in ac,cordrr;;il; the rhe Educarion
code of the Republic orrvrolao'a, ;;;; tv r-u* no. iiiriiio,,..lot!,t\eReguration 

on the organizationof studies in higherc^dutation on tliJi.rir .rir,. Nrti;r;ii;;# of study.crediti, approved by order of the
MEC no' 1046 of 29'10'2015; tr" cl"ttir,., or o""upuii#-j"'ir," Repuuric ,r na"ii""" (coRM 006-r4),approved bv order No' 22 0rtle uinistrv oiruuor, ill;i'il;;tiln and Family of 03.03.2014; The charter ofthe Moldova state Universiry, th; i;;;;iti"onur.n.eurpir"r.ffiiil t organization and conduct of Master,sdegree studies, cycre II, *idri" rraoraour-iii"i, uriu..rity, approved on29.03.2022.The key featl:el:-f^th: master's prog.u, is it, ,"adiil*io irp-u. curricurum deveropment standardsand new digital teaching methods, n.o1ot.g. *-o i.pi.ir*.a' i" tr,. errrrr* ReSTART projecti;i$:l:Ulif,ji::ilIf#ffilnrill,lfJfi"#m,;iJ;l1iffi'"""oemics to ",h;; rhe moderniza-tion or

Duration of studies _ 2 years

IrxT::I!',ffi;'iffi:,ilT:fflstudy credits - r20 ECrS credits, I ECrs credit worth 30 hours
The mission of the Business administration master progr:un resides from the mission of the MoldovaState University and consists ln ttuininf r,igrrly quainea ,t.ri .li.lo ensure the. prosperity of fields of activityin flexible and turbulent environmeni, i'y .*ir.ir1ng ,urulrriur responsibiliti", ut the highest rever, by

H:[.l" 
innovation and change, but also tieir o*n inioru.rn.-nJii'creating innovative products and producing

The general objective of the Business administration master programme is to train advancedgeneral and specific skills in order to effectively una rin.i.niiy ;;rg. ttre actlvities related to the personner
Hi.tJ:"t 

of organisations, to make ,r," l.ti'*" of human ,"r;;; and to transfo, tt.r-irto a competitive
In the context of the stated mission and general objective, the Mqster of Business administrarionprogram has the following specific objectives:

,ururrr.,f;owledge 
of the theories, concepts, principles and practices of modern economics and efficient

.rriro*rrlfsearching 
business problems and integrating knowledge in solving them in the professional

m. r.uriuitilfr:'ffiTri'o 
development of the business based on the elaboration of the business plan as a result of

sources;ri3ffffi:i,TL#Hfffi'I;':nffi:'oing to estabrished laws and regurations, by integraring

' Ensuring the strategic performance ol project-based teams, through the use of informationtechnologies and organizational iesources; 
-' -

- Managing and promoting organizational.change in a complex and turbulent environment;- Designing and pranning business according ,o"routrgi, fioiiri.r,
t i..u."nlutf:I#3ri:,and 

application of ethical, pior.rrionu'l- uIJ ,o.iur norms in the activiry of different
The nominated objectives of the program are linked to the following institutional strategy papers:- Development Strategv of the Mold-ova State universtry-roi'ii. p.?r"iiiiji;;:Hlr.gic objectives:continuous improvement or ituay progrurr, by connecting to ttre requirements of the labor market, moderneducational technoloeies and capiiaiizaion oi r.l.rtific achiZvem.ntr; str.rgtrrening the academic environmentthrough motivation ild 

"tponribility 
ro.itr-quality of studier; 6.u.iopr.nt of the university cuniculum fromthe perspective of internationalization; 

'--- r'
- Moldova state University research-development-innovation strategy for 2022-2026, objectives:Develop the infrastructure of the Research-nrrrtop..nrmnovation drld; In.rrure the performance of humanresources; Affirmation at national and intemati*ur r.rri o.uriof Lop"ru,ion at national and intemationallevel; Increase visibility at national and internaiional level.- strategy of internationalization of the Moldova State University for 202l-2026, objectives:International collaboration, strengthening .orsortla and collaborat-ion with the business .ruiron-.rt, involvingall actors of the knowledge tri-angl.; "prouiaing 

informational and methodical support for project teams;professional and personal aivetopnieni or rtuii u=nd ,trdrrtr; ;;.;;rg the number oi irtr,nutional students;promoting and strengthening the visibirity of USM internationariy.- 
-"-' '

- The development strategy of the Faculty 
^of 

pconomicl, pozz-zoze1, strategic objectives: To developthe appropriate conditions for thelrope, roraurt orthe study p;;.;;; the Faculty by optimaily exploiting thetechnical-material base; to promote ixcellence in economic i.r.*.t-una contribute'to'tte iiuinirg of youngresearchers in the field of economic sciences and public ,".ui..q ; well as to involve them in the activities

12



promoted by the Faculty; to capitalize on the human potentiar of the academic staffand support the performance:|,|iff#fflf !l|l.1;;,rwil;fi.r.i.,:nacrreror, rvra,,.,, jio,p.,i"rie;*i#r,irnary 
rearning andcontinuiry ,*;ilJ"ffi,H';l:lffii.rJfi#,.j::r:il:;f*3 a Facurry Jre,ono,r,. srudenr Ensuring

cottaborative rerationships *irr,'r.*'iri.;T"1;r:l;ffi; ff;",l:? |i|.*:? :ffi,r",i#,r#llr:,",..mtprojects with universitiet autoaa;-rvrriiru ,rr. moit of ura airiroping.the oppo*uriti* resurting from the
digitisation of MSU; pt'"ii'g tr,ffi#il and image 

"irr,. r*rrry,-thus contributlrg to the promotion ofMSU itself; Strenqthening trr"'r.r.g.r.i -.0 ,r,. Iupu.irv-to iut. the most oiir,"'"rrna, attracted in the:i*"j[:t 
of the Fiultv ;? E;;#.:, ii'inrolurng 

"il'ri"rJn"ia.r, und ensuring a uuiuncea decision-making
The Business administration Professional Master programme is. designed and organized inaccordance with National ana European iuuHry stanau.Jrlno in *.*a*ce.with thi rigors towards quariryassurance of the hiqhereducation processind.the.au.u,ioiur ,.*i.., p.ouiaed, stipurated in the USM charter

tr1,::ffi:ry,,:J#1,', -YJF;i4, iil q,airy 
"rir,. 

p-g.u,,.'i, ;;.;& ;il5 ,,.t rn,..active teaching

i'#r#,tr#ild1,x,ffi ,i;:fl ilfTfl JI"ffi ::.,:;;,,;.,;k,,,,.,]r?i?#,1.1'#i3i",i?

dorain2' 
connection of the study program and educational content to international trends in the activity

In designing-the Master's program, international trends in the freld were taken into consideration, similarcurricula of several European 
"'d 

*;J:;ils universities *.i. ir"ruisated and a number of course units weretaken' in order to ensrre-the 
"o,nputiuilttylrti," p.o!iu,,; ;;;;;r."essary premises for potentiar academicmobilify. Implicitly, the European'r;i;;( ,lt.ut.gtt piortties ror iiLl* education and the skils needed for thecurrent and tuture labor market have been lak#iil;;;iiy"Jin.oirg in the system of competences and

;*?J Hi:ffi Jl;ifi H:' hHl:,'*, r $;i;;il ; ;il#'*11r,'i.r.,,,i," h td;; ;; Jut i on u,a th e s k, r s
The program is implement"o uy apffu-1ng ,*.at:Sching technorogies, studied and taken over throughinternational cooperation' including 

'nt 
Eiutr;r* Resranf fiol.ct ,.st ergthening rhe enfiepreneuriar and

fl:',Tl#i]'t 
of students and acadelmic, to,ntunr" tle mode.,izuiion orhigher edu-cation in the Republic of

3. Assessing Social and Economic sector expectations
The expectations ofthe economic ana social J..t"i rr.r. been taken into consideration in the elaborationof the master programme' and the followin! rool, t uu. urrn i;";;" identify them: sfudying the provisions ofthe National Qualificationt ptu"*ort 

, ,t."europru, euarificaiions Framework and the euarification Standard;investigating scientific ura unulyii.ur"'i,iufi.utiorr, ;.;",,,d;"-oi ,uriorr_meetings (thematic seminars,}i::li::*hffi:",,ff5i,1fj,:;xjx*l"l;h,:j1l1*:.**;;;;ftff, ril?i.o"i",r,e p,.g,u*,,;

4. partner's consultation during the study program preparationThe elaboration of the-mas"t't i-.o!i* wa, 
"ariieo 

ort ii p*tn.rship with its beneficiaries: sfudents,graduates' employers' and academic trurr. rfr. .orsultation pr".rrr;; carried out in various ways, as fo,ows:
wen as;,'fifilt. ilff:n:i"J:#$,';:ff:::ns 

were identined *,'ougr, direct communlJation wiur them, as
- the opinions of employeis *ett inu.rtigated through the active invorvement of members of the Facurtycommission in the elaboratiin Lrtrre p;d;;r, as well uJ*,.orgt, .ontinuous interactive communication withthe representatives of the bases for iri";;hil, the organizati", 

"?i"rra tabres, seminars and workshops withthe participation of well-known pt"pr"'-ir"il' variouJ fieras of-aciiuiry, ,t . study and consideration of the
ilf,?li,fJr[ffered 

bv the representutir.t oiir,, business ;;;;;;, in the commission for the defence of
- the teachers'

responsibre ro, tt. progrXlllrons 
were capitalized by examining them during the meetings of the department

5. The relevance of ,1., ,ll.OI program for the labour marketSeveral studies have 
-highligir.a ir," 

-"rirtence 
on ,r,. iul*-rarket of the Republic of Moldova ofunsatisfied demand for specialisti ir"th; firH oihuman ,.r";;rr;;;agement in ar areas of activity, as we, asthe problems of low saiisfaction 

"r ".pl"yr.r ;ilh ;il rkil* 
"i'initru,,red workforce of the sectors at thecurrent stage' The tasks of human t.rourr., specialists i" iJr..uuirg staffing nr.a, lr-trr-, of quantity and

l3



-qualiry' 
attracting' optimizing' developing, ,"ly:ll*,faciritating commitment, etc. are presented as factors in

the performance and sustairiatility,i",""#ilrions with a direc't irpu., on.improving the quariry of human
resources in organ izatio:r 

.Td, *itirittv,"* b.hF; il ffi ,, ;T!.mand for rabour.

*:l*,ff1;iJi;il,4,ry,.ffi,n*:,y:m,,*fl:+fr.#-**a,-".il,i,e the straregic goa, or
age, throughout rife, with.tn. r.r"'iriragr, ,t,rr, and competer.;;;;.:lj;';T:fl:,ir:,ffftfrftr,lJ*rr*l]
::J.:::,#:il"::T;:1i"ffi',1;f*rtl#;**;;ffi;'J'#i[,"u? po,,iure to the imperatives orthe time,

Based on the above' the relevance-[i 
9r" Business administration Master programme for the labour

il1*',j*rt1||f."j j:ilHlr.'* '""'ii'ii", in p,o,iai.,! il'ffi;;. market with si-eciarists with rrainins

6. Job opportunities for graduates

po,i,io,fll.y;ilf,51;gjU,f#:;,::'r:;;:r:;Managemenl is oriented towards the roilowing occupationar

Occupation tifle

-

(JrgAnls2frnnc l hoh6ft^- /L^^ i\

CORM
Code ESCO Occupation tifle ESCO

Code
121904 Business manager t2t3.s
n2013 P"prty Chief Executive Off,c"r 1120.4

annl

I Dtarrufl manager

managerial hierarchy) in development and

Micro, smalt@
managerial hierarchy) in sales and marketin
Economi c dtv€lopmert coordinato,

t12017 Doclat entrepreneur 1120.6.

121302
Departrnent minagu

1219.4

122104
Sales and marketing leaders

1221

263105

-

lvranagement and organizational
analysts 2421

lvvrrvrrrt!J t t tot t4}lEl

tconomlst
631 10 Sales manager 1221.3.2.1

263107 Economist 2631.2Dxperr ln economlcs

-

Qqlp" o-'l ^rr^+^*^.. -
263108 Economlc Adviser 2631.2.2vsrwo qru !u)rurrsr rclaltons manager (head) 122109 Economic development coordinutoi 2631.2.3

7' Access to studies by holders of diplomas obtained after completion of the study programHolders of a master's degee in the general field or rt ay - 041 Economlcs, professional master,sprogramme Business administration,have the fiilowing 
"pp";;il;; for further studies:- PhD programs _ level g ISCED;

- PhD programs in other field;
- Lifelong continuous training programs.

8' General and. professional competences provided by the study programme (taken from theQua Iifi cation Standard)
This program uTt--lo develop transversal, general and professional competences in the Master ofBusiness Administration (MP) p.og.u.. rire cunicuiuir is focused;;;;.. and specialist subjects,The Master programme is oriented towards the followlnl.*p.t.r.im relevant to the qualification:

GENEML (sectoraVcross-
sectoral) COMPETENCES

(CG)

CG l. Applicutio

!! 3 ?tr'sing activity according to the legar framework rerated to businesscG.3' Analysing data and informati", n'", ,'*ous functionar areas of
DUSlness

cG 4' Making decisions for solving and identising optimar solutions
CG 5. Compliance with principles of professional ethics
CG 6. Developing and implementing itrategies to ensure sustainable

14



PROFESSIONAL
COMPETENCES

(PT)

gl P.'CP 2. Identification of s
cD ? ra^^_.r:_^.: _ ^ 

trategic objectives and performince inrcP 3; coordinarion of ope;,il;ril;;;;;'' u"""'Inance

CP a. Quality assurance ofpro..rrrri-p.oiicts/ servicesCP 5. Managing budgets and finances
Lr o. Human resources management

!f I Or_sanising marketing uitiuiit",
CP 8. Advising on solutionl to streamline business processes

!3 ?; Tol:ry enting organi rution ui 

-.r,un;." *" "
9l l0 Sustainablelrrlr"r, restructuring and transformationcp t t. oesig"ine ana conoucting sci;ni-i-f;ii;;ch

During the traininglrogramme' learning outcomes will be assessed using a variety of types, modalitiesandrormsflffi 
:]T:::;;*:i':::::'1"::**':,.-r'I,h;ffi i#'nioLr,ncationmav:

orptr, ilu.r;d'velop 
appropriate organisaiioiui 'out'gi";;;;;;;;#tT:HLIll ,ro conceprs at an in-

burin;)r; 
identis' the legal framework for business, both at the initiation and development stages of the

3) use specific techniques and tools for collecting, analysing and interpreting data and information forthe purpose. of making business aecislonq-'- 
^-

"o,0,"?""r,tl;l|y"t}|#ffif.frt fla 
t'itt of the code of ethics and professionar conduct in interactions with

".r"n,i]r,o,ltt;X3#:""s 
for using sustainable work processes, taking into account the specific narure of the

,*. ,ulor,jlentify 
advanced managerial tools, innovative approaches in order to make the organisation,s work

*r.r,1]r,"il,'l]rtnTfjf analvses of the business environment and evaruate srrategic options for optimising
8) plan projects of trie]r complexity, working in a team and respecting established requirements;

withh?e;:lJfi,ijrTational 
activities to .rru* compliance with qualiry-standards-aniffii.i* processes

,.r"*13], 
conduct complex financial analyses and identiff appropriate methods of managing financial

I l) analyse appropriate practices and strategies to ensure alignment of human resources withorganisational obj ectives;
12) conduct advanced market analysis and develop marketing strategies to support the growth andcompelitive positioning of the organisationi
l3) analyse business processes and advise on appropriate business optimisation solutions;l4) identiff and presenl various strategies una.rettrJt tilrnpr.rcrt organisational change;15) creativelv applv scientific researclimethoas to soiuecffiilffiffiil#i|i?froutemr.
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rr Oq CHrIT EJI bHA.f, 3A[I,I CKA
l. Onncasue nporpaMMbl oOyyenfiq
Mamcrepcxa.a [poryaMMa <Vnpan,reuue 6nsHecom) orHoclrrc.r_ x Qyn4auerranrnofi o6rnacu HayKH,Blt#il:#Hr 04 <Er:Hec, ua'*.rprpoBaH,e r npaBo), o6rueuy Harrpa*eH,ro uo.*oronru 041

paspa6annae*,;#J;"1,T,1'*..1ff #x0"..3H#;#xmrmj:;:#Ii,,mfr##:,rffi :)o6pasoraruu I'I HccrleroBaHr'fi 17'02'202: ..,_H""*-Jryp"r'iinpurnrrrr 
npoQeccuoaanrsoft rloAroronxu ncnelu'I€IIlb'octefi s srtcmeu o6p-asoaaurul, yrBepxAeHHar [ocranoaJreHLreM rlpanurenrcrr a Ns 4r2 or 12 rqo.-2024 r. n palroqnrrr,l nlaro.nn 6a*ananpraara 11 u*1, "u*r-rilriiir (II 4mn) u r{HrerprpoBaHHoro Bbrcueroo6paronarn'u, yrBepxreHHbrfi l-Ipr.rxasoru nrbra tv, ]ib"'riii.57'ioYr5 r. oua op.*roJurl B coorBercrBrr], cKo'ue*coM o6 060agosaHruu Pecrry1,,wxr, IVloaAona Ne 152 0r tTiim 2014 r.,roloxeHueu o6 0pralrrsar-u{zo6yre'I'Ir B BblcIUeM o6pa':oaail ;;;;: flaq{oHrurbHofi xperurrnoft cucreMbr, yrBep)Mem*rM rlpnxasouM,rrucrpa o6pa:onarur .llb 1046 * zs.id;;is ;;K,;ililffi u sar'rutrtpecny6.rurca Mo.n4ona (coRM006-14), yrsepxAeru{rfr flpmaoou lVn Zj frA*r.repcrBa ,pyaq .oqr*rHoft saru.rrbl , .rri, or 03.03.2014 r.;Kaprofi Mora ry, I4ncrrrytaonu*;; noro*r"r., o6 bprannsarraa n apoBeAeHr{r.r Bbrcrlero M4rr.rcrepcKoroo6paronaruaa II unqas tutora*.*o, f-*Voup..""Hr{oM yHrrBepcLtrere, yrBepxAerrHbr vr29.03.2022r.cyulecrnerurofi oco6eugoctto 

"urirarapcxoff'nporpaMMbr f,BJurerc{ ee roroBHocrb K noBbrrueHrrrocraHraproB paspa6orxa yve6,rx rPorpaMM .T-'o.,lr* uraQpoarrx MeroAoB o6yreuaa, rpor{BrrraeMbx r4BHeApreMbrx B paM(€x npoeroa Erasmus+ ReSTART,,v*pa.il'.#.fto*rr nareJrbcKrx z uuoponux HaBbrxoBcrYAexron ,n npefloAaBareJrei,uJu nonrrrueHr,rrr MorepH*su,ur"rc,,"io oopasonarua.a e pecny6ruare MolAoaa>.IlpoaonNlrreJrbHocrb olyteruw _ 2 roita;
Yqe6rnte KpeAurrr - l2d xperu{ron ECTS, I rpe4r.rr ECTS _ 30 vacon;Opraur.rsaryroHlrar 

Qoprraa _ owrar.
Muccw naaMcrepcxofi [porpaMMbl <Ynpaareuue 6ussecou> Bbrrexaer r43 M.tccilu focygapcrneunoroyt['IBepcl'ITera Moraosrt I'I 3aKrloqaerc' B [o.(roroBKe Bbrco*oKBanr.rQr,rrprpoaan'brx cfleq[llJrucroa, cuocooHrxo6ecneqarr flpouBsraHr,re cQep Aemeruro.r, , ryr6xofi u necra6iurruofi cpeAe, ocyrqecrBJrrrr ynpaBneHuetIeJIOBeqecKaMI,r pecypcaMl,r Ha caMoM BbrcoKoM ypoBHe, [poArurar llr{HoBarlru{ u vilMercetvrx, a TaKXelocpeacrBoM co6crneuuoro Wac.fl41 B co3Ail{ar{ usMeueHrd.
ocnosHas IIeJIb Marl'Icrepcxofi nporparrltwr <vnpanrenue 6ug,ecou) 

- p€I3Br.rrlre y cryAeHroB nepeAoBbrxo6uuo< ,n c,,eurl.JlbHblx HaBbIKoB a" 
'fr6"".rBHoro 

u AeficrnenHoro y,,pa*e'r.rrr .{eflTeJrbHocrbro, car3aHHo[ c
ffiX'#:Xrtffi%tffii};;.^*"' ot-"-"'oto rcro,Ib3oBaHr,u qeroBeqecKr{x pecypcoB H rD( rpeBpaueHr.rrr B

B xogrexcre samreHHoft t\tLrccvn n o6,refi IIeJiu Marr,rcrepcKa,r [porpaMMa <ynpaueuue 6lrsgecou>[peAraraer cJreA].roq]re KoHr(perHbre qeau o6y,relru.r:

,rrr;;'J#ae 
teopnfi' xomlenqufi, 

'p,,qr-o, r rpa*rr.rK conpeueHHori 3KoHoMr.rKr.r u nrrcoxoeQQe*rr.rBHoro

- Hccre.qosauae 6uruec_npo6leru a lrHrerparyu sHaHltf Atrfl ]rx perueHr.r{ a npoQeccuouanruofi cpeAe;- Hua.Iuapoaa,',e v p'I3BI'IrlIe 6usHeca Ha ocHoBe paspa6orxa ongsec-ruana ,,o pByJrLTaraM rexHrmo-gxoHoMur{ecKoro o6ocaonauaa;
- opraHlsaqru u y[paBJIeHI're AerreJlbHocrb[o B coorBerc'B,* c ycraHoBrer+rbrMr,r 3aKoH.Mr.r [r HopMaM]rIIYTCM I,IHTEI-PAUHII I,ICTO.{HI,IXOA UTTQOPUA4,II,I B HOBrIE I.I HEII3BECTHrIE KOHTCKCT'I;- o6ecne.{erfl,re crparerruecxofi sQQexnarnoc; ;p;;;;r_ KoMaHr 3a cqer ucroJrb3oBaHr.r.,rrut{opuaruosHbrx rexHoJrorrfr u oprauarurqno"r"o pecypcoB;
- Vnpauerue H npoABI'IxeHI'Ie opraHr,r3ulrlHoHHbrx rcnreneruri n cloxuofi u uecra6ulruofi cpeae;- rlpoexrnpona,ueu[JIaHHpoBaHxe 6rcHeca B coorBercrBr.ru co crparer[qecKr.rMr.r [p]ropr.{reraMr.r;- 3uaru'Ie u [pI'IM€HeHIae 3TIlrIecKID(' npo$eccnouzurrr",* , aour-bHbrx HopM B Aef,TeJrbHocrr.r pa3nr.rr{Hbxyponue[ yflpaBneHrrecKoff r.tepapxru.r.
Ha:Ha.IeHI6te rreJrr,r [porpilm,rbr coorr{ocrlTcf, co cne,ryrculrMl,r I.{Hcr}rryq}roHaJrbHbrMr.r cTparerrrecKr.rMrrAOI(yrr{eHTaMr.r:

- Crparenr.r pa3Brrrr,r.fl focyAapcrneuuoro yur.rBepcr,rrera MolAonu ua flepr.oA 2021-2026 rr.,crparer,qecK,e uerl'I: flocto*uroe coBepllIeHcrBoBaHr.re yve6*x [porpaMM rryreM flprrBe.{eHlr, ,,x BcoorBercrBlle c rpe6orarurMl'I pbIHKa lpyAa, coBp€MeHHLrx o6paroaarelrHbx rexHoJrorufi w wc,orb3oBaHlurHaTIHLIX 4ocntrerufi; vrpeuerule aKa"qeMtrqec*oft cpem, ,apt, ,o,,*uetro lr orBercrBelrHocrb 3a KarrecrBoo6ytenu'r; Paspa6orra yre6Hofi [porpaMMbr yHr.rBepcr.rrera c ror{Kr.r 3peHr.r, rrHrepHaul,roH NrL*atrfii;- crparerur HZoKP-raHlrosaryIoHHofi Ae{reJrbHocrr.r Monary na 2022-2026 roAbr, rleJrr.r: pasaa,,etatQpacrpyrcrypu cQeprr HHoKP-aruroBaln'IoHHor AerrerbHocrrr; flonuureHue sQ$erranaocr, r4crrorrb3oBaHr,rrrqeJIoBer{ecKID( pecypcoB; Yraepxreaue Ha Har[roH€IJTLHoM rr Mex.uyHapo,u{oM ypoBHe; pagnnrue csrpy4il{qec.rBa
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HA HATUOHILIIbHOM I,I
ypoBHrx; Mex'ryHapomoM ypoBHe; flonrnuenue y3HaBaeM@rr.r Ha HauroHiurbHoM u MexAyHapo.qHoM

2026 rr.,:}iltffi 
I'IHrepHal{'roHiur'I3**.Y^ol,ncroro 

focytrapcr'EnHor' yuurepcurera rua nepwot 202l-
cpe4ofi, 

"orrara*a*Hapo.u{oe 
corpyrH}rqecrBo, yKpemenae r(oHcopurryuoB r.r Bar.rMoAe[crBr,re c 6u:uec_

r",x;*;l;#*"d1ffi"ff#x#ffi tmmr#*.lffi *1.Tl#*T
MexAyHaponHo, *o#l*aHHblx 

cryAeHroB; nporlBl'Ixemre 
'}I 

yrperuIeaue y3naBaeMocr, Monary na
- crparerur pa3BLrrL.tr Qaryarrera 3xoHorr.ruqecxrx Hayx (2022-2026 rr.), crparerur.recKr.re qeJr[:cogAaHue yclonufi arrr 6ecnepeo"r""t" ocyuecrBJreH- yrr6roao rpouecca ua saxylrrere 3a cqeromHM€lIIbHOro ucnoJlb3oBaHr.u MaTep[arrEHo_rexrflr.recxofi 6asEI; co.4eficTBl,re pilBLrTLto nepeAoBOIO o[blTa B

3KoHoMI'IqecK[x HccneAoBaHlryx r'l co'qeficrBlle [oAroroBKe MonoAbrx [ccneAoBareJlei g o6racrn 3KoHoMrrrIecKID(HayK I'I rocyAapcrBeHHrx crryx6' a Taxxe Ifi rlacrl'Ie B Meponp,rrr,rf,x, npoABlrraenrx SarynbreroM;HcnoflrsosaH,e qeroBeqecKoro [oreHIII'ItlJIa [pe[oAaBareJrbcr(oro cocraBa ,, floaAepx*a Aocrrr(eruili cryAeHroBsarynrrera Ha BCex lPex 4lxnax: JII'IUeHIr'rar, Marr,rcrparyp4 A.KropaHrypa; CosAaHr.re 6laroupnrruoft arucryAeHroB yte6nofi I'I BHeruIirccHofi cpepI, yflyrllxeHr.e 
-yclonrft 

o6yreru.rr 4rr.[ cryAeHTor QaryrmreraSxoHolu^{ec*[x Hayx; o6ecnt"t',t nfiil".rrarrocrr,r B or,orueHr{r.r Haur,roHarrbHoro r.r Mex^/Hapo*roroaKa'.eMlrqecKoro corpyrHnecrBa' a tu,o*t p*"-e z .umepcas uKa,,u\o'ruoruenrd corpyAHxqecrBa c HoBbrMr4MexryHapo.ryIbIMI'I [aprHepaMH, y.qacrue B EccJreAoBareJIbcKI{x IiJIII r)'HHBepcr'rreraMa ,u py6eNou'rur*.^rr;; , pi*Brrrue ,orro*1ff##:?;HffiH,:"ffiJffX#";Monarv; rlpomuxeuue HAerm,,rlHoc rI4 Lt nvl4*xa$ur.yr"r*u, ,a, au*r, cnoco6crryr [po"rBLtxeililo caMoroMo'nlfY; YrpemeHze ynpaBJIeHI'i' H rIoreHI['I.Jra ,,o r.r3BJreqeHHIo Bbrro&r r,I3 cpeAcrB, [pI.IBJIeqeHHEIx Bl;ffiT#:r.#flf** 3xoHolunqecxrx Hayr, .ryrr* ,o*.rorxr Bcex 3:rm{repecoBaHHbrx cmpoH ,r

'"*"'o'-**ff^3#'Ti,L$friJLffir!:T#l'o*ra6ora'a r opraHr.r3oBaHa B coorBercrBr, cHaunoH€IrlbHblMlr Ir eBpo[eficruua craHrapraMl'I KaqecrB4 a ra*xe B coorBercrBr,r[ co crponrMu rpe6oraruxnru x

il:ffi'"ffi,J,ffi'T1"H:"i;:i^i#i}"o 
oopu'o"a',, ,'- d;".raBr,eMbrx o6puso"a'"r^Hbrx yclryr,

oo..n"'*i"'.,-"-,,pJ,.,.,r., 
^,.r*^HiJ:y.ttrJ-lffiTff'J*;ff""##ffi.#" #:T*Hik:I'IHrerpupoBaH,bx B npoqecc o6yverua _ upo6leuarrsar+rx, o6)qeruae qep.' perxeHr.re npo6leu, xeftc_ueroAon,

ffiffii,3ffi:#3ff*Jr','#ruqecKl'Ie MeroAbI Lt r' A., cnoco6cravroqrx rpaacQopMaurd.r reoperr.rqecKlD(

2' IIp[seAeIrHe yre6Hof, [porpaMr{bt I'I coAepxaHr{fl yve6,oro rrJraHa B coorBercrBr{e cMexqyHapoAHbrMU TeHreHurrf, Mr.t B AaHHof o6.nacru.
IIpn paspa6orxe Marucrepcxofi nporpauuu yrrrrrbrBuurr{cb MexAyHapoAHbre reHAeHur&t s AaHHofi o6tacru,I,IccJreAoBiInHcb aHaJrorlrqH_ble yre6Hure npo.pal^a' pf,Aa eBpo[eftcxux u Mr{poBbD( yHzBepcr,rreroB, a TaKxe3u,McrBoBtlrlcfl psr' yte6urx e'*'IHI'uI, ,ao6u, oda"n"*r" ao""a"rr-oar" [porpaMM n ueo6xoAtrruue[peAnocbIJIKI'I aJL [oreHlrxalrnofi a*aAeMl{qec*ofi uo6ulruocru. KocaeHHo 6rrlu )qreHbr arpareruqecK,enp[oplrrerbl Enponeficxoro cotosa B orHolueHlra Bbrcrrero o6pasonarur !r HaBbrxoB, neo6xoAuurx pbuil(y rpyAaHa coBpeMeHHoM 3rarle z n 6yayueu' [yreM ID( orpaxeHll B cr,rcreMe HaBbrKoB r,r coAepxaHr.ru o6yreu,r.llporpar'rrr'ra peilnrcyerc, nocpe.rlcrBoM [pr.rMeHeHr.r, coBpeMeHrbx rexxolorurfi o6yre*r.r, r.r3yqeHr{bx rrflpl'rHf,Tbx B xoAe Mex'ryHapo'uHoro corpyrofl4qecrBa, B ToM qLIcJre B paMxax rrpoerra Erasmus+ <yxpemerulenpeAlpr.IHI{MareJIbcKrD( I{ rua0poarx HaBbrKoB cryAerroB , .rp"noAarur", elt wa loBbrrrreHr,r, MoAepHr,Barl]ruBbrcruero o6paronaruu n pecrry6nm<e Moraoaa).

3. Oqenra oxtlAagntr 3KoHoMtlqecrcoro ll coulraJrbHoro ceKropa- IIpa paspa6orre rr,rarac.repcrofi [porp€lMMbr )trtrrrbrB€IJrr,rcb ono&aww3KoHoMprllecxofi r,r coryrarngoftcQeprr, Arur BbrflBJreHH, KoropbD( [pr.rMeH.rrnrrcb cxeryrorqr{e m{crpweHrbr:- rByqeHI'Ie rronoxeHlu HauloHanrnofi parvrrur xnanr.rQrraur,rfi u Enponeftcxoff pauru xnam,rQzr<aurd;- I't3yqeHI'Ie HayqHblx vI a*arwrl.,ecxra< rry6lnxaurfi, ,arepr-oB pa3Jlr{r{Hbrx Bcrpeq (reuaruvecxrx

::ffi;#*#acrep-KrlaccoB' 
Kpyrrlblx crorloB u i.t'.), rr,"*,r,r; reH.rreHrr.r, B pa3Brrrr.iu nporpaMMHbx

- He[ocpeAcrBe[rHoe o6ulerue
xaaluQuxauuoaHofi xotrrucculr.

c rpeAcTanuTerrtuyr cTax[poBoqHbrx ueHTpoB I,r qJreHaMr,t

4. KoucylrrrpoBaHrre naprHepoB B npouecce pa:paOorrn yveOnofi nporpaMMbtPaspa6orxa rraaracrepcxoft [porpaMMbl ocyurecrBnf,nacb B rraprHepcrBe c ee oeaesnurzaparrlu:cryAeHTaMI'I' BbIrrycKHIrKaMr'r, pa6oroAareJlrMlr' [pe[oAaBareJrrMr,r. rpouecc xoucyrnrauuft ocyurecrBnrJrc,pil3JlrrtrrblMl,r cnoco6aut, a r.rMeHHo:
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- oxltrlaHr,rrr u lrpeAloxesl,tc cryAeHroB BbrrrBJr.,rJrr,rcb nyreM HenocpeAcrBel{Horo o6ulesrr c HrrMH, a raxxec [pr,rMeHeHI,reM Mero.{a oflpoca o6uecrseru{oro MHeHr,r, ;' il3yqeH*e MH'HI'IJI padoroAarereli ocyqlgqrpmJloob nyleM aror,rBr.roro rp,Dnoqe,,,r raerrso consrodarynrrera 3xoH.Mr.rqecKr{x HayK K p*puooo.,fro;##l:,j,ll'**rrxaH}r, 
nocronrxofi rurepaxruaHoil

;ffiH#*;ffi'#*'6a: nparrnru' opraHI'BaIIuI'I Kpyrrrbx croJroB, ceMrHapoB, Macrep-MaccoB c yqacrr,reM

rpeAcraB,ren.r orr,..-.#'*,'fiffiH;r;HffitrTffi#-#'#:ffi,#pu*"o,p',* npe.uoxe,un
- MHeHI'IJI qpeloAaBar€nefi oIreHlrB€uMcL rryTeM vD(. r.r3r{eHHrr Ha 3irceaaHr.rnx fleuapranrenr4oTBeTCTBeHHOTO 3a nporpaMMy.

5. CooraercrBrre [porpaMnur o6yvennfl pbtHrcy rpyAa
B prae lrccJreAoBarmfi orMe.{eHo ,arr*r, Ha pLr}ffe rpyaa pecrry6rumu MolAoBa HeyroBnerBopeHHorocnpoca Ha c[euuan]IcroB B o6lacra y[paBJIeHI,IrI rleJloBeqe,cKr.rM]r pecypcaMr.r Bo Bcex c6epax AeflreJrbHocrrr, araKx(e npo6leuu rulsxoft yAouerBopeHHocrr.r pa6oroaarilefr HaBbrxaMr.r, KoropbrMr.r o6la.{arorruanu0[LgrpoBaHHble pa6omrxz orpacreft Ha coBpeMeHHoM orarre. o6mannocru 

-ana*r*r-B 
,,o KaApaMBKIrIoqarcT [porHo3l'IpoBauue norpe6Hocrl'r B flepcoHilIe B Kor[qecrBe]IHoM r,r KaqecrBeHHoM ac[e*Tzx,npl,IBrer{eHlte, o[TI,IMrIJIbHoe [c[oJIb3oBaHI,Ie, pBBI,ITr.Ie, MoruBarruo, coAeficrsr4e BbrloJrHeHuro [ptrH.,rrLxo6ssareJGcrB u 't' L' I{ flPeAcrannroorc, KaK Qarropu eQQerrlreaocru u ycrofrvrrBocrr.r opraru:aquft,oKa3bIB€UOUryIe HenocpeAcrBelrHoe BJII'LflHI{e Ha noBLrrrleHlre Kar{ecrBa qeJroBeqecKlD( pecypcoB oprarusargaft u,KocBeHHq ua c6alaaclrpoBaHH.Crb Cflpoca a [peAJroxeHu.a pa60ue[ cumr.

Coaepxarue t,t uenu uarucrepcxoft [porpaMMbr oplreHTr.rpoBa]Ibt Ha Aocrr.rxeHue crparen4,{ecxofi uerr.rHaruouarnsofi crparerrul pa3Burr.r, <Moraosa )O:0, , oOru.r, o6pasonanur: <o6ecueqeuue Bcex moAefi cpallHero Bo3pacra I'{ Ha flporflxeH{}t scefi xII3HI'I 3HaHvtaMI4, HaBIIKaMI,I H I(oMrrereHllrrlrlu, ueo6xoAuur,rst wr NIAxamy'Iuefi peam'I3aul{u ux noreHItrIzIJIa KaK B lnunofi, TaK r.r B upo4eccuonanruoft xulnr.r, a ra6xe AJUrMaKcIdMiuIbHo lerxoil aAanral-u{u x rpe6oaanuaM BpeMeHH, oco6eruro curiaro*r,rn c ycrofrvuaruu pa3Bl,rrr,IeM).
I4cxoll Ir3 BbIIIJeI'I3JIoxeHHoro, aKTyaJrbHocrb rrarucrepcxofi nporpaMMbr <ynpanneru,re 6uggecolr> 41,IrpbIHKa rpyaa orMeqaercrl qepe3 ee BXJIaA a o6ecneqexze ero crrequanvcran\i]4 c rloAroroBKoft, cooraercrnyroruefi

coBpeMeHHbrM rpe6oeaHu.au.

6. Boruoxnocru TpyAoycrpoilcraa BbrrrycrcnrrKoB
Marutcrepcra-r lTporpaMMa <Ynpawteune 6nssecou> op[eHrr,rpoBaHa Ha cJreAyrorque npoQeccuoH4JrbHbre

7, ,(ocryn rc o6yueHnrc Ars o6.laIare.nefi AHrrJroMoB, [oryr{eHHbrx [oc.ne 3aBpprrreHgf
coorBercrByroueil yqe6Hoft nporparunru.

O6ilaaarenn cre[eH[I Manlcrpa no o6qeuy HanpaBJreHuro [oAroroBKr{ - 041 <OxoHoMrrrrecKr4e
HayKI'I)), upoQeccnoHzurruofi MarllcrepcKofi nporpauue <Ynpaanenne 6usHecoMD r,rMeroT cJreAyrcr{rre
Bo3MoxHocrn An{ flpoAoJrxeH]rf, o6yuenru:

' uporpaMMrl Aol$opaHrypbr - ypoBeHr MCKO 8;
o Aoxropcxr.re [porpaMMbr B Apyrux o6lacrax;
o nporpaMMbr He[pepbrBHoro o6yuenue.

AOI)I(HOCTII B COOTBeTCTBHE CO IIXa
Hareaxlre npoQeccur.r no CORM Koa

CORM
HalsaHre npoQeco.ru no ESCO Koa ESCO

Mene.uxep no opraHr43aulrH 21904 Et,ts]re c-Nreue.[xeD l2 13.5
MeneaNep (luper<rop) couua.nLHoro npe,(npr4rrr-rq 12013 3avecrnrelr reHepaJrrHoro aupeKToDa 1120.4
Menelxep (auper<'rop) bu ;.uata 12017 Couualr u ufi npeAIp uH r.rM are JrL 1120.6.
.(nperrop Mr,rKpo-, MaJroro npe/Inp[rrrr4fl (6eo
ynpaBneHqecKoft uepapxuu) a c<[epe pa3Burus t4

nnaHr.rpoBaHr.l,

121302 Meueaxep or,uena 1219.4

,{uperrop Mr.rkpo-, Manoro npe/Inpr.tflrr.l, (6et
ynpaBneHqecKofi r.repapxrau) n cr[epe npo,(ax 14

MapKeTr{Hra

122104 Pyrono,uurelr or.(enoB npoArDt< Lt

MapKgTr,rHr
1221

Koop,quHarop no SKoHoMnqecKoMv Dzr:Br.rr14Io 263105 Aua.nuruxu ynpaBJIeHr.t, l,t opnaHr.I3aur.tr 2421
Meuegxep tro 3KoHoMHKe 63110 MeHe.{xeD no nD.rlaxaM 1221.3.2.1
3xosonaucr 2 263107 SroHorr.rucr 2631.2
3xoHouuqecxaft oxcneDr 263 I 08 3xoHott{a.recrui coserHLIr 2631.2.2
MeueAxep (pyxoroanrear) no npoAaxarrl ra pa6ore
C KJII4CHTAMH

122109 Koopannarop rro 3KoHoMr4qecKoMy
pa3Br,rTr.Ito

2631.2.3
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OETIII,TE KOMTI ETEHUIIII
(cerropanursre/rpaHcceKroprL,rLHbre) (OK)

oKl.n
3*oHoMr.r*r,r ,ueArurMUB x ocHoBHEII KoHueflulfi

OK 2. OpraHu3ar[,t, AerrenE,ocrr,t B coorBercrBr, c flpaBoBbnl,n pilMKr,,H,Kacarcumuficfl 6usneca
OK 3. Auanas raHHbrx a anrpopuaum rr3 pa3n[qnLrx rpyru<qr.rouaarqrx ooracrefi6r:Heca "' r."/',arDr^ q'JJr

!f !. nnunrrue peureuufi an perrrexru r.r BLUrBrreHrur omr{MrurLHbx perueruftOK 5, Co6moaeHr,te rrpuHrlxnoB nporpeccaoxanrHotr gTr.tKtr

IIPOOE CC I,IO HAJ'Ib HbI E
KOMIIf,TEHIII,TII (IIK)

151 1*n'
ii l i. yT::::,::.:.: "^1:^11":T: 

c xro< uerei, no *_u,",",r, 
Q @e xru auo crntl K 3. Koopar.rHuum on"purrrro fi .aerrenruo c.rur

IIK 4. O6ecneqe Hlre KaqecrBa flpoqeccos/npoay Kr-u{ u] y ury rJII( 5. Eroaxer a QanaHcorrrii lleue.oxruenr '
IIK 6. YnparleHue qeJroBeqecrtlMn pecypcaMn
II( 7. Opranurauru MapKerr{Hrosof aerieruHocrra
IIK 8. IlpeaocraBneHnqr(oHcynrraru.rfi no pemeHlrrrM * o*r"^rJr 6urHec-[poueccoB
lI K 9, Bueapeurre opraHrr3auxoHltrx [3MeHeHufi
fIK 10. Vorofiqunas nec..\/'^,II 19. yorofillrBa, pecrpyr(rypl3arlu u rpaucQopuauux 6lrsaeca
IIK I l. Paspa6orKa H rrDoBeneHrre HavqHLry u..trann Dau,,r-,

Ha nporf,xeHr,ru Bcetr nporpaMMbr o6y.{eH[f,
rrcnoJIb3OBaHr,IeM pa3rr.IrrHbrx Tr.r[oB, MeToAoB H oOpMrnaluQnxaunr,r Moxer:

pe3yJrbrarbr o6yrreHr4fl 6ylyr oueH c
oUeHKr,r. BrnycxnurdxaHAu.UaT nocJre BOEHH'

cTpaTeruE r{ MeTOAbr peur.r3aur,[r opraHrr3aur,roHHbrx

6. Bbr.rrBHTE [epeAoBbre y[paBneHqecKue r,rHcrpyMeHTlr, r.rHHoBarl[oHHbre rroAxo.rlbr p rlerf,xONTI,IMI,I3AIINI AESTEJIbHOCTI,I OPTAHI.,I3AIII}I ;
7. [poBoAHrb KoMnJreKcHbrfi aHarus 6rcHec-cpeAH r,r orleHr,rBarb crparernqecxr.re 4ap[aHrbro[THMr.r3aur,rn opraHr{3aur,rounoft sQQ eru.rBHocrr.r;
8. nlalrrponarb flpoe*Tbr Bbrcoxofi cJroxHocrr.r, palorafl B KoMaHAe r.r co6nroAa, ycraHgBneH'bre

rpe6onannr;
9' aHamsnpoBarb onepaq[oHHylo aerreJlb'ocrb AJrr o6ec[eqeHr,rf, coorBercrBr,rf, craHAapraM [aqecrBar,r oflrr.rMlr3arlulr [poueccoB BHyTpX opraHr.r3arl]ru ;l0' [poBoAI'Irb KoMnJIeKcHbIfi SnuaHconbltr aHarr.r3 H onpeAeJrrrb coorBercrByrou[e Meroabr

yrrpaBJreHr,rfl suxaucoaruvrx pecypcaMlr; - - --'-J

I l, anallr:upoBarb coorBercrB),tou,ne [paKTr.rK,r tr crpar et,, Nrfl, o6ecueqenur coorBercrBl,rf,rrefloBeqecKr,rx pecypcoB UeJrfl M OpraHu3a\Hht;
12' nporog[TL pacu[peHHblfi aHanu3 pLrHKa n pa:pa6aruBarb Map^err,rHroBbre crparergr.r AJ1,

noAAepxKLI pocra opmHu3alglz.rLt ee KoH1ypeHrog[oco$Hqr.o [O3lqtrogr4poBaHHfl;
13. aaalurupoearr 6[sHec-npoqeccbl H AaBarb peKoMeHAaur{[ tro coorBercrByrour.rM perueg,r.,{M AJrrr

O[TI'IMI,I3AUI,IH .IIE'TCNbHOCTI't ;
14. onpeaelurb H [peAcraBr,rrL pa3Jrr,rqHbre

nrueueuuft;
15. rnop.recxu [p[MeHflTb MeroAbr Hayr{Horo r{ccJIeAoBaHr.L AJL peueHr,r, cJroxHbrx [po6JreM B

oGracrr,r AeJroBoro aAMuHr,rcrpr.rpoBaHufl .
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8. O6uue u npo$eccnoHaJrbHbre KoMnereHur{n, o6ecnevunur KoalnQrrauuouxoro craHqapra) 
{rr.rcHuul{t ooecfleqHBaeMble yqeoHofi nporparuruoft (arxro

il'J"",j"Hfr;ffi1ffi1;'J#::::'T::..:r.4.:.,T,TbHbrx HaBbrKoB B paMKax uanrcrepcxon
:P.:T:ry:l_ ", HarpaBrreHr.ro uvnpurr.r^ ;;;;;ffi:"iffi',"'"'^ HaBbIKoB B paMKax Manl'IcrepcKofi
o6ueo6pasoaarelrgrte, courl€IJrLHo-rvMa,UTqhurra ,r,.,.,-^--^---- Jafl rlpotpaMMa opI{eHTIzpoBaHa Ha,;","ffi ;::,ti,;Jlii.1li,J|,i##:,.:l?:JHt?ffi:,Marucrepcra, flDornaMMa nnrraurr,n^h^v-^y$tr;?j1h,#.1T;y""op,.,,,po,'J#'*;;'*'"fi;;*'J,'.Tf ,.,X,",,ffi 

ilH HABbIKOB,



Lista competen(elor 5i a.rezultatelor invtrftrrii afgrenje programului de master Administrarea Afacerilor'"h"{,;:,r::;:;::;::,1:;i::::::*:;'i!:!,;;; ;i;"M;";;;'i)},, p,og,am in Business Adminis*qtion

I C-ompetente generale/profesionale

I ^-General/professionalCompetences
I O6que/npofieccuouanaxbteKo^.tnemeH4uu
I

CG l. Aplicarea mecanismelor economice qi a
conceptelor majore ale economiei
CG l, Application of economic mechanisms and
maj or c oncepts of ec ono mics
OK L [IpuueHeHue 3KoHo.rtuqecKux .MexaHu3woa u
ocHooHbtx xou4eru1uil 3KoHoMuKu 

]

Rezultate ale lnvtrftrrii conform ni".tutuitM
Learning Outcomes according to NeF levei -

Pe3vnumama o6uu orrro .^. na^,, ^ u D u

AbsotvenluUcandidalul la atribuirea colilicdrii poate :
The graduate/candidate for the award of the qioiiii,'i, 

"on,B amycwux/xaududam npu npuceoe uuu reaa nrt thtt

r.eraoora srraregll organizafionale potrivite, utiliz6nd mecanismele qiconceptele economice la nivel aprofundat;
l.develop appropriate orgaiisational strategies, using economic
mechanisms and concepts at an in_depth level;
l. paspa1omamb coomlemcmeypt4ue opeaHw,aquoHHbte cmpamezuu,
ucnoJ,tb3yfr eKoHoi4uqecKue MexaHu3l,tbt u KoH4en4uu ua yeay6neuuou
ypoeHe;

9G 2. Organizwea activitIlii .onf*r-.uiffi
juridic aferent afacerilor
CG 2. Organising activity according to the legal
framework related to business
OK 2, Opeanusa4un deameauxocmu 6
coomgemcmsuu c npa,osbwu parrKan4u,
Kac aoulu.n4uc n 6usuec a

2' identifica-cadrul juridic aferent afacerilor, at6t in etapa de initiere, c6tqi in cea de dezvoltare a activitAlii;
2,ideyttfl the legal framework for business, both at the start_up and
development stages;
2. onpedetuma npasosyto 6aty, cercauuyto c 1usuecou, KaK He
HaqcubHort emane, maK u Ha gmane pa3eumun denmetbHocmu;

CG 3. Analiza datelor Ei informaliilor din diverse
domenii funcfionale ale afacerilor
CG 3. Analysing data and informationfrom various
fu nct i onal are as of bus ine s s
OK 3. Ananus dauuarx u uueopua4uu u3 pa3JtuttHba
$yux4uo u aa uu atx o6tac meil 6 w ue c a

3. utiliza tehnici gi instrumente specifice penhu corectarea, analiza qi
interpretarea datelor gi informaliiloi in ..opul lua.ii deciziilor de afaceri;'
3.. use specific techniques and tools ior collecring, analysing and
int e r p r e t i n g dat a a nd i do rm at i o n fo r bu s ine s s de c i s i o n-- m a kin ! ;3. ucnonueoeamb cneuuanbHwe uemodut u uHcmpyweHmat dln c6opa,
aHatu3a u uHmepnpemaquu dauuutx u uufiopuaquu 6 qetnx npuHnmun
6usuec-peweuuit;

CG 4, Luarea deciziilor pentru rezolvarea qi
identifi carea solufiilor optime
CG 4. Making decisions for solving and identifying
optimal solutions
OK 4. Ilpuuamue peweuuil dnn pewexux u
ab.fr aJte Hufr onmul4oJtbH bD( pewe auil

CG 5. Respectarea principiilor de eticl profesionald
CG 5. Compliance with principles of professional
ethics

?Xrl; 
r*rrdeuue npuu4unoe npoQecc uouamu oit

4. identihca principiile gi normele codului de etic6 qi conduiti
profesionali in interacfiunile cu angajafii, partenerii Ei autoritaiile;
4. identifu the principles and rures of the code of ethics and professional
conduct in interactions with employees, partners and authoriiiesi
4. onpedetuma npuH4und u Hopt4bt xodexca smuKu u
npo$eccuouaauuoeo noeedeuue eo l3auilodeilcmeuu c compyduuxauu,
napmHepa"Mu u opzaHailu 6nacmu;

CG 6. Elaborarea gi implementarea strategiilor in
vederea asigur[rii
CG 6. Developing and implementing strategies to
ensure sustainable deve lopment
OK 6, Paspa6omxa u pecuwaqut cmpameeuil
o6 ec ne ue uun yc moilvue ozo pa36umut

5. identifica metode de utilizare a proceselor de lucru sustenabile, lindnd
cont de specificul activitAfii organizaliei;
5. identifu methods of using sustainable work processes, taking into
account the specific business ofthe organisation;
5. onpedeauma uemodu ucnotwoeaHut ycmoiluueux pa6ouw
npo4ecc06 c yqemoil cnequQuxu denmemHocmu opzaHu3a4uu;

CP l. Elaborarea gi implementarea unui sistem
managerial eficient
CP I. Developing and inplementing an elfective
n anagemenl system
nK L Paspa1omxa u auedpeuue eQQexmueuott
cucmeMbt ynpasrcHut

6. identifica instrumente manageriale avansate, abordiri inovatoare, in
vederea efi cientiztrrii activit6f ii organizaliei;
6. identify adyanced managerial tools, innovative approaches to make the
organisation's work more efrcient;
6. oaueuma nepedoeue ynpa*teHvecKue uHcmpyMeHmbt, uHHoaa1uoHHbte
nodxodu s qenfrx onmuJvu3aquu denmetauocmu opzaHusaquu;

CP 2. Identificarea obiectivelor strategice gi
indicatori lor de performanf6
CP 2. Identification of stategic objectives and
pe rformance indic ato rs
nK 2. Onpedeaeuue cmpamezuqecKux 4eteil u
noxasameteil eS$ercmueuoc mu

7. efectua analize complexe ale mediului de afaceri 9i evalua opfiuni
strategice pentru optimizarea performanfei organizafionale;
7. perform complex analyses of the business environment and evaluate
strategic options for optimising organisational performance ;
7. npoeodumb KoJilruteKcHatfi auanus 1azuec-cpedu u oyeHueamb
cmpameeuqecKue aapuaHmd onmuMu3aquu opeauusa1uouuoit
aQfiexmueuocmu;
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C-om peten{e generale/profesionale

^ _ 
G e ne rql /f y ofe xiono I C om ng t 0 n m !

Ubque / np o$ec c uoH anb Hbte * o, n, *n r4uu

Rezultatert.irrellrffi
Learning Outcomes according to NeF levei' -

Absolvental/candidatut ta ot ibolr"o rififfiili
The graduatehandidate for the award ofthe qioti\"oior'"on,

B omy c x u u t</ x au d u d am np u npuc a o e r ;" ; r: ; r ;;;:";' ; ; ; ; *,
8. planifica proiecte de complexitat. @respectdnd cerinlele stabil ite;
a. p9! proiects of high complexity, working in a team and respecting
es tablis hed req uire ments ;
8. ruau_upoeamb npoeKmbt ewcoxoti cJtoJtcHocmu, pa6omaa e rcouaude u
c o 6,tpd aa yc mauo erc n uue mpe 6 oe auut ;CP 3. Coordonarea activitalilo. op.ruli*J!

CP 3, Coordination of operational actiyities
IfK 3. Koopduua|ua' onepamueuoil denmenauoc mu

9: analiza activitAlile operafionale pentru a asigura respectareat",-^119:]:r de calitate qi a optimiza procesele in cadrut organizafiei;v. anatyse operational activities to ewure complianci with quality
standards and optimise processes within the organiiation;9. auatusuposamb onepa4uoHHyto denmeaa-uocma dan o6ecne,teuun
coomaerncmoufl cmaudapmau Kauecrnla u onmuvru3apuu npotleccos
sHympu opeaHrcA\Uu;

CP 
. 

4... Asigurarea cat it61i i pro..r.lrilIluilto-7
serviciilor
CP 4. Quality assurance ofprocesr"r, prodr"rr/ r"-i"r,ttx 4. O1ecneveuue Kaqecmea

CP 5. Managementul bugetelor si finanlelor
CP 5. Managing budgets and/inances
IIK 5. Ercdcrem u Suuaucoearit ueuedtcuexm

10. efectua analize financiare complexe gi i@
gestiune a resurselor financiare;
10. perform complex/inancial analysis and identify appropriate methods
of managing /i nanc ial re s ourc es ;
10. npoeodumb Koi4rureKcHbtil $uxancoeuril aua,tus u onpedeanma
c o o mse mc mey nt4ue u e m od at y np asrc Hu, euu auc o oatuu

CP 6. Managementul resurselor umane
CP 6, Human resources management
IIK 6. VnpaeaeHue qero*eyecKutilu pecypcailu

ll' analiza practici gi strategii potrivite t.rtru a asigura alinierea
resurselor umane cu obiectivele organizalionaie;
I l. analyse appropriate practices and strategies to ensure alignment of
h_uman resources with organisational objectiis ;
I l; auatusupoeamb coonlerncmsypque npaKmuKu u cmpameeuu dtn
o6ecne,aeuut coom*emcm6un qeroletecKux pecyryos 4eJ,ilet

CP 7, Organizare a activitAtilor de marketing
CP 7. Organising marketing activities
nK 7. Opeanusa4un uapxemuuzoeoit
denmenaxocmu

K oHKyp e Hm oc no c o 6u o zo no 3utttlo HuDo aaH un :

12. realiza analize avansate ale piefei qi elabora strategii de marketin!
pentru a- sprij in i cre gterea qi pozilionarea competiti v6 a oi ganizaliei;
12. perform advanced market analysis and deverop marieting strategies
to support the growth and competitive positioning i7 the orgaiisationi
12. npoeoduma pacwupennatil or*u, poria u paspa1ambrcamb
MapKemuHzolbte cmpameeuu d,tn noddepcrcKu pocma opzaHwa4uu u ee

CP 8. Oferirea de consultanfd cu privire la soluliile
de eficientizare a proceselor de afaceri
CP 8. Advising on solutions to streamline business

nK 8. lTpedocmaeteuue xoxcyaoma4uil no

13. analiza procesele de afaceri gi oferi consultan{I in ceea ce privegte
solu{iile adecvate de optimizare a activitAtii;
13. analyse business processes and advise on appropriate business

opt im isation s olut ions ;
lj. aualusupoeamu 1usuec-npo4eccbt u daeama pexoueuda4uu no
c o om6e mc mqyrculu.r,t peweHutM dnn onmuuuga4uu denmetanoc mu;

CP 9. Implementarea schimbdrilor organizafionale
CP 9, lmplementing organisational change
IIK 9. BuedpeHue opzaHu3a1uoHHbtx usueueuuit 14. identifica Ei prezenta diverse strategii gi metode pentru a implementa

schimbdrile organizaf ionale;
14. identify and present yarious strategies and methods lo implement
organis atio nal change ;
14. onpedeauma u npedcmaeumb pa3tuvHbrc cmpameeuu u uemodat
pe anu3 aquu opeaHu3 auu o H u aa ulue ne uufi ;

CP t0. Restructurarea qi transformarea sustenabili a
afacerii
CP 10. Sustainable business restructuring and
transformation
nK 10. Vcmoiyuaan pecmpyKmypaayus u

CP 11. Proiectarea gi realizarea cercetdrilor
gtiinfifice
CP lI. Designing and conducting scientific research
IIK 11. Paepa6omrca u npoeedeuue HayqHbtx
ucctedoeauuil

Huu cno)rcHbu npo6rcu e o1nacmu detoeozo

15. aplica creativ metode de cercetare gtiinfificd pentru solulionarea unor
probleme complexe in domeniul administr[rii afacerilor;
15. creatively apply scientific research methods to solye complex

bus ine s s manage me nt pr o b I e ms ;
15. mlopqecKu npwteHtmb uemodu HayqHozo uccnedoeauun dan
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