
Ministerul Educa{iei;i Cercetlrii al Repubticii Moldova
Ministry of Education and Research o/the Republic of Moldova

Muuucmepcmoo O6pasoeauun u l.Iccnedoeauuil P ecny1tuxu Mondoea

Universitatea de Stat din Moldova
Mo ldova State University

Mondae c xuil f ocydapcmee u u uri Vuua e pcume m
COORDONAT
COORDINATED BY
COTNACOBAHO
Ministerul Educaliei

Ei Cercetirii al Repubticii Moldova
Minislry of Education and
Research of the Republic o/ Moldova
Muuucmepcmeo O6pazoeanua u l,Iccaedoeanuil P. Mondoea
Nr.lno./ Ns/ n"

APROBAT
APPROVED

YTBEDI{,qEHO
La qedinta Senatului USM

MS SENATE
Cenamou Motd fY

Proces-verbal nr. I minute no. lllpomoxot Ne 11

din I date/om 31.03.2026

din I date /om/ date Reclor I Rector/Pexmop
Ministru/ Minister/ MprHr.rmp

PLAI\I DE iNVATATUAXT
STUDY PLAN I YqEEHbIfr flJIAH

pentru ciclul II, studii superioare de master
Cycle II, Master Degree / ll quxa, Macmepam

Nivelul califictrrii conform ISCED fi CNC - 7
Level of Qualification, ISCED and CNC - 7

Vpoeeuu xea,tuQuxa4uu, MCKO u HPK * 7

Domeniul general de studiu - 041 $tiinye economice
General Field ofSudy - 04 I Economic sciences
O6t4ee uanpaateuue o1yuenun - 04 I SxonouuvecKue HayKu

Domeniul de formare profesionaltr - 0413 Business Si administrare
Professional Training Field - 041 3 Business administration
O6nacma npo$eccuonatuuoil nodzomooxu - 04 I 3 Eusuec aduuuucmpupoaauue

Programul de master - Management
Master Programme - Management
Ilpoapauna uacmepama - Menedcrcue nm

Tipul programului de master - Master profesional
Master Programme - Professional Master Programme
Tun npoepauu bt Nacmepama - Il poQeccuona.fl bHafr M azucmpamypa

Numtrrul total de credite de studiu - /20
Total Number of Credits - 120

O6ulee xotuvecmeo xpedumoe - I 20

Titlul ob{inut- Master in $tiinle economice
Title awarded - Master oJ Economics

llpuceoexxoe xauue - Macmep gKoHoiluvecKux HayK

Baza admiterii - diploma de studii superioere sau un ocr echivalent de studii
Access Diploma of Higher Education or an Equiyalent Academic Credential
Tpe6oeaaua K nocmylneHuto - lutuou o gucwe^l o6pasoeauuu tutu sKauscueHmuad doxynenm o6 o6pasoeaxuu
Limba de instruire - romentr, engleztr, rustr
Language of Instruction - Romanian, English, Russian

Forma de organizare a invtrttrmantului - cu frecven{tr
Mode of Study -full-time
<Dopua o1yvenua - oqHafl

inregistrat I Registered with/ 3apeeucmpupolaH
Agen{ia NafionalS de Asigurare a Calitlfii in Educa{ie qi Cercetare

National Agency for Quality Assurance in Education and Research
Ha4uouwttnoe Aaeumcmoo no Odecneqeuun Raqecmaa o Ofipasoeauuu u llccnedoeauunx

nr. lno. /Ne.
dinldate/ont



RESPONSABIL DE PROGRAM:
Programme coordinator ;

Ko o p d uu a m o p np o ep atvtw bt :

dr., conf,, univ./ PHD, Associate professor
dp., rcouQ. yuue,

Aprobat: lApproved by: / Vmeepucdeuo;
Departamentul Admini strarea Afacerilor
B us ine s s Adminis tr a t ion D epartment
,\enapma.ueum Vnpaa,t e uun E us u e c ou

Proces-verbal nr. 7 din 16.02.2026
Minutes no. 7 date 16.02.2026
llpomoxon Nb 7 om 16.02.2026
Minute no 7 date 16.02.2026

APROBAT:
Approved by:

Vmeepcrcdeuo:

Preqedintele Consiliului Calitifii USM

APROBAT:
Approved by:

Vmeeptcdeuo
Pregedintele Consiliului Facultdtii de $tiinfe Economice

Head of the Faculty Councilof the Faculty
l7 p edc edamem C o e e ma Qaxyname ma

MaTia HAMURARU,
dr., conf. univ. / PhD, Associate professor

Proces-verb al nr. 7
Minutes no.

Ilpomoxoa l{b 7

5 din 26.03.2026
26.03.2026



CALENDARUL UNIVERSITAR
ACADEMIC CALENDAR

Jl W r M I ILIE C IA ilI ILLJI X 1 ITA II L

Anul de

studii
Academic

Year

Activitdli didactice
Didactic Activities

Sesiuni de examene
Exams Stagii de

practicd
Intership

Vacanle
Vacations

Sem. I
ltt Semester

Sem. II
2'd Semester

Sem. I
l't Semester

Sem. II
2nd Semester

IarnI
Winter

Primtrvari
Sprins

Vartr
SummerAnul I

2026-2027
Septembrie -

decembrie
februarie-

mai
decembrie -

ianuarie
m0b
tunte ianuarie mar

iulie-
august

Year I
2026-2027

September -
December

February -
May

December -
January May - June January May July -

August

Ilepeafi
Kypc

2026-2027

Ceumn6pa -
lexa6pa

Oeepam -
Mai

lexa6pu -
.flneapu

Mait - l4rcua fuoapa Mait Llpaa -
Aezycm

Anul II
2027-2028

septem brie -
octom brie

decembrie -
ianuarie mai-iunie

Sem.III
noiembrie-
decem brie
Sem.IV

februarie-
martie

ran uarte aprilie

Year II
2 027-2028

Septembre-
octobre

December -
January May - June

Sem. III
November-
December
Sem. IV

February-
March

January Anpem

Bmopou
Kypc

2027-2028

Ceuma1pu -
Oxma6pa

flexa6pa -
.flxeapa

Mait - Llnua

Ceu. III
uon6pa-
dexa6pa

Ceu. IV
$eepana-

j4aDm

fluaapa April

Totol
sdplamini
Total v,eek

l,Imoeo
nedeto

24 l5 6 6 t2 6 2 9



MINIMUM-uLcuRR1;,r.T,li5p.?y:Xyl?_IIgRMARErRoFESToNALA

,91 l:. P.u.lrNES s $r ADMTNTSTRARE
THE cuRRrcuLuu u,truiu ri.;,;^;.;";';;;;r;ffiffi,, L rMrNrNG oF04 1 3 BUSIN ESS ADMINISTMTIONy qo r n rr il u u n u u y u n o o si e c-rn"i ; ;;;;,,, t ry D t RA' t t o N

911911ttmoa ilonroroBKr4 04t3 - E,43HEC 14yil.

Cod/
Code
Kod

Denumirea unitlfii de
curs/modulului
Coursd Module

Hawveuoeauue xypcoooil
eduuuqalModym

PABJ,IEHAE

Numtrr de ore-
Number of Hours

Konuqecmeo vacoe

Numlrul de ore. pe
tipuri de activittrti/

Number of hours by typeis oJ
activities

Koruvecmeo qacoa no
eudau denmenauocmu

s

oELat!s
c!G>:qrS
od
oF
r-s
oh

4\

Q
- ^?UTU
?E:
)cgh:

= 
I{J .\

Total
Total
Bcezo

o

Es$
15\ i
?\I
ESS

.o

B; 
"I.ris,

E .ii ,6'.1':{ii.=R:i
! ii-e i
=t n:
U)+\

eS
QT

,i

$

dS

o-(,{
s

U)

Essio-<:4d s:
t'r r iEiis.E: BG
FErq{

M.O.0l
Teorie economicd I
Economic theory I
3xououuqecxan meopun I

180 90 90 30 60
examen

exom
9K3CWCH

6

M.O.02
Management
Management
Meuedcrcueum

150 76 74 46 30
examen

exam
eK3AtVeH

5

M.O.03
Teorie economictrE
Economic theory II
Sxou ouuvecrcan meopua JI

150 78 72 26 52
examen

exam
eK3qtoteH

5

M.O.04
Finan(e
Finance
@uuaucut

120 52 68 26 26
examen

exam
9K3AJVteH

4

M.O.05
Bazele contabilitltii
Basics in Accounting

Oc no ew 1yxeaa mepc xo zo yud ma
150 78 72 26 52

examen

exam

9K3CtMeH

5

M.O.06
Marketing
Marketing
Maprcemuue

150 65 85 26 39
examen

exam
9K3CLMEH

5

TOTAL
Total / Bceeo 900 439 461 r80 259 30



ttolylrl)fr1.r*yj3.{lruDrr pE SEMESTRE /ANr DE sruDrr_ tlrAH y,tEEHornIyZf ,::2gr:: By IEMESTEN r ysini ciiifutrir,iUJtAH yttEEHOro il, 'ECCA no STUDIES

Numtrr de ore
Number of hours

Ko,lu.recmeo qacoe

1nn
Numtrr de or.lSil

de activittrti
N_umhe r of hours pe r )c tivr ries
Ko.quqecmoo qacoa no eudan

- 
denmettnocmt

Cod
Code
Kod

Denumirea uniUfii de curs / modulului lE S

I €i sITEs
l{30ahc

.5\ $g

l-E
lE$I !3

l=*X

Li

,, ,"o^, oJ lhe course unit / module
n aurvre HoaA Hue KypC Os oit e dunutlalM OdyA

I I Contrcr
I ro,rr I direcr

Tont I Clntdct

arrro 
lol;T:,,,
I b$ qdL'oa

Studiu
individual
Indeperulent

Study
lIHdueOyubHoe
uccaedoeauue

ir{
s

E

L

U) ilsgssj-s*ul

F.O.0l
Lercetari avansate de management 

...-T

f{":,i"3ii!",!:;:::::,-!:::::! . I

tlul|/ l'ltr*rrtr, 
"".o

180
I

46 134 30 I6
examen
q(am

3fiqileH
6

F.O.02

I)imensi"- i urruaBrrtute $t
com portamentale in institutii
Managerial and Behavioral Dimensions intnslttulions
Vnpaelenvecxue u nosedeurrecxue ocneKmbt e

180 46 134 t6 30
examen
exqm

3K34UeH
6

F.O.03
Man
Public manageient

.QqDapcmeeanoe v
I80 44 t36 30 t4

examen
exom

9K34UeH
6

F.O.04
Fincnte___-.f! ruvrr!L lr uugrl
P_u b I ic f nan c e s an d bid ge t
lg:YoapcmseHHde dunaxcxt u 6nA

180 44 136 t4 30
examen

exam
3K3(bteH

6

s.o.05

tsaIlrzaltonale ale

180 60 t20

(r
o,
(s
O1

yn

ranagementului public
)roiect de semestru)

illilliti2na 1,t 
sye ct s of pubt 

i c Ma nase me n temesrcr project)
2?a H u3a\uoH H bte ac ne Km u ?ocyilapc m4e H Ho ?opaane H ue (L.eil e c mpoebt il npoe km )

60
examen

ex0m
3K3(&teH

6

Total st
Tolal I't
Bcezo I t

![ estr

semester I

tril Ceuecmo I
,-l 240 660 90 90 60 30

trul lI / 2,'" semester / 2n Cene*

l6
180

s.o.06
ursrrument, metode gi tehnici
Regu|utory Impuct Anulysts; l ool, Methotly urulI echnlques
A u atus pezy.tupynt4 e zo so 3deicmsue :

46 134 30
examen
exam

?k3&ueH
6

F.O.07 'a,aEEtrrenlul programelor/proiectelor
r ro gra n/proj e c t mand ge me n t

J npaSlte H ue npo?Dcwil o M t ). h n. D De 4,,..
180 46 134 30 I 16

examen
exom

3rcQVeH
6

s.A.08
M

180 44 136

otruregrc managemenl

I lt pa me z u.!e c xu i lr e u e d)ru e u m

t4 30
examen

exqm
SK3UteH

6
s.A.09

rvrauxgementul schimbtrrilor
Change management
Me x e dtru e x m u? M 

" 
H e u 1 ni

S.A. IO
. 
_..._"....-.. Yr.uutr patDllc

Accounting and public Audit
Efxza,tmepcxuil yue m u ?ocydapcmeeHHbtd
aydum

180 44 136 30 t4
examen

exQm

3k3&veH
6S.A. I I

Achizifii publice
Public procurement
focydapcmeenudtp .

s.o. l2

Mtnap"-.rtir. -_:--:..__. Hurr.rrrrur puuilce: An&llzarmpactului de reglementore (proiect de
semeslru)

|:l,i.i 11,:o Management: Regutarory tmpacr
A natysts (Semester proiect)
Men e otr.ue u m zocydapc mie x, ou no,,t umuku :aHurw pe ?yn upynuq ezo eotde ilc meta(Leilecmposdi npoeKm)

180 60 120
60

examen
e.xdm

?K3NCH
6

5



Cod
Code
Kod

Denumirea unitdfii de curs / modulului
, , Name of the course unit t module
n awe Ho*oHue xypcoeoit e duuu4 w / Modwn

Numtrr de ore
Number o/hours

Roauuecmeo racoa

Nu-e. a" oEliiif,ili
de activitltti

Number ofhours per activihet
Rosuqetmeo yac'oa no auoait

denmetoxocmu l*.=
I G:: -

OtU
sf;d
P;:F+ S.5':.*g

l=l!t9a

v:
L!
9.\
0Y
LPz5

6
FJ
U
rr)

Total
Total

Bcezo

Contact
direct
Contocl
Hours

Koumaxnx
btx qaco6

Studiu
indMdual
Iadependent

Study
Aaduudyuttaoe
ucatedoeauue

=l S

sl.s
r Nl E.!
!'l.rV

vil ic
lt ?) r
.ol s"l E

a

l.hi!\oIiS
E F€ i A

E i:" i 5s?:Sd
-:;nE

'd\\
A-

Total semes
Total lf, ser
Bce:o 2oi (
TOTALAN
Total numbe
Bce:o n net

:lrul II
nesler
-euecmo

-

'rfor the I st year of srudy
)gbtit KvDc

-

900 210 660 90 90 60 30

r800 480 1320 r80 r80 l',ol 60

1v'I regtementarea lor

I 
Human resources management and their regulation

I y npasrcHue qenoaececKwl p?cypctutu u t6
I pe4)nupogaHile

I l.Uanagementul resurselor umane
Human resource s manage me nt
y nw 8ne H ue qeroSe \ec K let il pe cypcau u
2.Dreptul muncii Ei protlcliei sociale
Lobor lau and social protection
lpyooqoe nDa6o u co,rtnDAune ,n,,tt,w^ I

s.o. t3 150 36 114 l8 l8

I8

examen

exam
3K3QileH

5

s.o. r4
M'. r,su-8,!,rrsrr.ur urrcgraf al calltatli
I n t egra t ed q uo I t n .onig" n," n t
h u m e.'p upoea ux oe urnoo o o u,o

150 36 114 18
examen

exqm
sk3ALreH

5

s.A.l5
1,!.rrdtsEurErlur uezvoltar[ durabile
S 

ltsta 
i nab I e deve I op m e n I m ana ge me nt

y npaare H ile yc moil,t u 6 bLv Dot c u m u p u
t20 36 84 l8 t8

examen
exam

3K3tWeH
4s.A.l6

M a, a g.r., t, I 6id r-tfti6ild
Management of public Funds
!!paateuue zocyddDcnteeuprr uu rhnuA

S.A.I7
Psihnlooiq
L e a d e rs h ip P s1, c h o I o g.v-

Il c ttton oz un a u d e o c m e o

-

120 36

*260

84 l8 l8
examen

exam
3k3AUeH

4s.A.l8
Lead ersh ip oE* ir"iioi"i-
O rgaru :at i ona I I e ade r s h i D

Opza x u: a 4 uo n u o u udrp, 
^ "o

sP.o.l9
Practica de specia-itate-
I n t e rnship of spe c ial ty
ll p o *!_c c u o n ar o u a n n p a x m u x a

estrul III

360

900

100
examen
qQm

3k3AileH
l2

Tr
Tt

Bt

otal semr
ttal numl
:ezo ga 3;

ierfor the 3rd semester
i Ce.uecmn

404 496 11 72 30

sP.o.20 Research intership I
lTcctedoeametbcKafr nDoKmuKa I

trul IV /

180 i

lth semester / 4il Ceuecmol* evaluile
eIoluotion

04cHu6ailue
6

Master thesis
Mazucmepcxan pa1oma

720 720
examen

exam
9X3tMeH

24
T

900 900
I otal numberfor the 4th semester
Bcezo za 4il Ceuecmn

-

JO

Toral numberfor the 2nd year ofstudy
Bcezo n BmoDoil xvncF

1800 404 r396 72 72 60

TOTALLY per program
llmozo no nDozDa.uilp

-

3600 884 2716 252 ,(, 120 t20
stagiile de practicd sunt pentru activitateqru,, it,,", i*i,i'i,*,i.ii,iillilnt'w:';:"r::i#::,;#,(';:f,,;'::,:;:;;:;!,,tutui ta entitate,

*ttpttueuanue: 
vacet npauizo xoxmaxma dttt cmaxro.""- 

";;;;:I;';32;;:;y"1,r""*, cmyoeuma ua npednputmuu;

ANIIIM

6



PONDEREA UNITA

FORMA DE EVALUARE FINALA A PROGRAMULUI DE STUDIIFINAL EVAL(lATION
@14HAJIbHOE

STAGIILE DE PRACTICA
INTERNSHIPS

Funcfia i; fo.ma.."
profesionali

1YI(J

Total ore
PULIILOR IN PLANUL DB iNvirinnirur

Nr. credite Pondere, yo
F
S 1440

JU 25
SP 48 40540
TM 720

ld l5
Total 24 20

120 r00

Nr.
No.
Ns

q,nfi AJ tbnoE o4EH 4BAH t4E

Forma de evaluare finaltr a studiilor
Form offinal evaluarion oJthe sntdies

@opu a fi u uat a no?o o Ue H usa H uu

'yE6HOn ilPOTPAMM,T

Termene de organizare
Terms of organi:alion
Cporcu opeauusa7uu

NumIr de
credite ECTS

Number ofECTS
Credits Kpedumur

ECTS
I

I eza de master
Master thesis

Mazucmepcxaa pa1omma

Iunie
June
IInuu

24

Nr,
No
NQ

Tipul stagiului de practicd
The type ofinrernship

flpaxmuxa

IIPAKTARA

An de studii
Year of
studie"-

Kypc

Semestru
Semesler
Cenecmp

Durattr
(nr. s[ptimani/nr. ore)

Tem
(nr weeks nr hours)

l7 p odottru m et a u oc.: m 
^

Perioada
desf{Eurtrrii

Period oJ
deployment

flepuod

Nr. ECTS
ECTS Credits

Kpedumu ECTS

l.
Practica de specialitate
I n t e r nsh t p of's pec i a I ty
l7 paxmuxa no c nerrul, 

"n 
o" -,

2 III 6t360

Noiembrie -
decem brie

November -
December
Hon6po

nexa6pa

l2

7
Practica de cercetare
Reseurch mtership
LI c c",te dosa m eJt $ ra n npa Kmu Ka

2 IV 6fi80
Februarie

Martie
Februury-March
@eepab-Maom

6

Totatl .t Bcezo 121540
I8



NOTA EXPLICATIVA

l. Descrierea programului de studii
Programul de master profesional Manag.ement este un master de.stinat.absolvenfilor de Ia specialitdfile a c6ror

activitate au un caracter managerial, economic, de.drept, r"r;"i;'r;;ialitrtri inrudite,'pentru rroi.."u aprofundat. a
principiiror si mecanismerr, ;;;;g;;;",riri pruii.";#; ..rir#*jil", Ei analizei pro..r.t* de management in
organiza{iile pubrice, cdt si in ..t. p;,;i;:'il;;,;r;i;;;;;;;; il,li[:, 

.capabiri 
si dea r.spuns ra cere mai srrinsenteprobleme ale manasementului publii, fa,-ii . ,!.-itm;ro;ec;;;;i.ii.'lr.p din fara noastra qi sa exprice interdependenfaEi rolul a diverse oin-l'utii tt"pJi'.".irrirliri".'"^;,i;;;;;i;ffi## 

procesurui de integiare economictr europeand ali:i.Tfllffitaovi 
aesctriot"; 

'p;; 
;;;;;il."piio.itur. p.r,r" .n**."iitemalronara qi proirovarea economiei nafionare

Planul de inv6f6mrint include componente fundamentale gi de specialitate, iar 50% din numf,rur totar de crediteatribuite programului sunt constituite oin u.tiuiiaii practice qi o. ,.r..tur.iur.stea regesindu-se in pranur de inv6t6m6nt, dar
gisub forma studiului individual *.irr"ii. rrro*t,i11o..[J, rr.i;;;';.**r.re anaritice are unital,or de curs.Programul de master p-t9.f".tlol1l Manigement este elaborat in confo-rmitat. .*a;;;;";i oe carincari aprobat deMinisterul Educaliei si cerceiarii rz'oz.zozj.Tromenclatorul uor.nllloi'o.Ir:l: profesionalS 5i al specialitalilor ininvatamantul superior' aprobat prin n"tatat." irremului nr.4 r 2 ain t i'iunie zozl-y^ylgn 

ladru pe ntru studii superioare deIicen[6 (ciclul I';' de masier (ciclulrrt, qi in;;il;aprobat prin oroinrfrurec nr. 5r0 ainot.oq.zbi,s.-a..*u este organizatin conformitate cu codulEducafiei ;iid;i;jftordora n . rsz al, i]'iri e2[r4,Reguramentur de organizare a studiirorin invafimdntul superio,r in.bazasiu.r,i,"i'ri"iional de Credite oe stuaiir,'aprobar prin ordinul Ministrului Educaliei nr.1046 din 29.10.2015: crasifrcarorurui".rp"tiirrrii, R.p;;l;;r;"rjr".ibonrr 006-r4), aprobar prin ordinur nr.22 atMinisteruluiMuncii, protecliei.Socia. qiFurili.i ar, bioj.)oriii*ta,]i,*.sitagide Stat din Moloova Regulamentut
ilIili',"r:il'r;:ffi:,frT:rT;A;o d,*r.u,-. u r,,oiilo,.up.,io*. o. master, cicrur rr, in cadrur'universit6rii de srat

Durala studiilor - 2 .a1i ta tnvdldmlnt cu frecvenld gi 3 anl la tnvdliimdnt cu frecvenld redusdcredite de studiu._ 120 credite bcrs, i ci.ait Eiidl#;;; 
.,.""t

Forma de organizare _ inv6f6m6nt cu frecvenp, fiecvenfI redusl.Misiunea programului de master Management rezidf, din necesitalile societifii in formarea specialistului indomeniul Manasementului care reiese ain pt*o&rire la care trJri.'ra'iarpunda sistemur adminisirativ din RepublicaMoldova' in acelaEi timp, in momentul o. i.ta, .r*rlal pentru ,.riiia .r,. .u procesul de schimbare s6 pomeasc[ de raautoritatile publice central, ulterior tino lmpiemlniut o. .itr" urtoritiiil prirr* locale nivelul I Ei nive lul ILobiectivur general ar programului de master profesionar rwoiosl^inr,- dezvoltarea abiritariror profesionale necesare ia tenoinlere noi-"n 0,.i, muncii;- formarea competenfelor profesionale a masteranziloi .. r. uo, f.imite a se orienta in problemele economico-manageriale ale institufiilor publici, ciit gi a celor private;
- cercetare4 analiza gi descrierea probleme lor economico-manageriale in scopul eficientiz6rii proceselor economico-manageriale - este o alt6 misiune a progrimului dat.
oblinerea competenfelor esti co-nceputi prin dou6.modalitafi: una obligatorie, care vine s6 asigure preg6tirea teoretic6de specialitate qi alta practicd, op{ionali o.t"-inuta de libera d.g;r;;;;r;.anzilor in func}ie de interesele sale specifice.obiectivele nominalizate ale programului sunt corelate cir urmatoarele documente strategice instituJionale:Strategia de Dezvoltare a Universitalii de Stat din M;il;;il;;;u perioada 2021-2[26,obiectivele strategice:Imbun6tdfirea continur a programelor de mastei prin..conectare-ta ..rrli.li piefei. muncii, a tehnologiilor educationalemodeme 5i valorificarea realiiarilor gtiinlifice; Co'nsolidarea mediului u.uo.,ni. prin motivalie gi responsabilitate pentrucalitatea studiilor; Dezvoltarea curriculumului ,nlu.rrlt* din perspective internafionaliztrrii;- Strategia cercetdri-dezvoltarii-inovarii uSM pentru ini: zozi-inz6, obiectivele: Dezvoltarea infrastructuriidomeniului cercetare-Dezvoltare-lnovare; c..gt.r.u performanfei .esurselor umane; Afirmarea la nivel nafional qiinternafional; Dezvoltarea cooperarii ta nivel ,ril"rur I lltirnutionui; c;;;t;;;; vizibilitatii in ptan nafional qi internalional.- Strategia de internafionalizare a Universithlii de Siat il M;il;r. pentru perioad a 2021-2026,obiectivele:colaborarea intemafionaltr, consolidarea.onro.liitoi 5i a colabor[rii 

"u 
;.;irl de afaceri, implicand tofi actorii triunghiuluicunoagterii; oferirea suportului informafional qi'metodic. pentr, .rrrlpJ. J. froiect; dezvoltarea profesional6 qi personal, a

iffii:*:*l,LXstudenfilor; 
cre$terea numdruiui de studinti internafionati; [.rouu..u si consoiidarea vizibilitn]ii USM in

- Strategia de dezvoltare a Facultalii de $tiinle Economice (2022-2026), obiective strategice: Dezvoltareacondiliilor corespunzatoare bunei desfdqurlri a prtcesului de studii in ;;; Facult[rii prin valorificare optim, a bazeitehnico'materiale; promovarea excelentreiin ..r..tur.u..onomici qi contribuirea la formarea tinerilor cercet6tori in domeniulqtiinfelor economice 5i a.serviciilor publice, precum qi antrenarea acestora in activitatrire promovate de catre Facultate;Valorificarea potenfialului uman al personalului academic qi ru*in...u p..foiman{elor inregistrate de studen}ii Facultafiipentru toate cele 3 cicluri: licenfd, master, doctorat; Promovarea unui mediu de studii gi extra curricular prietenos studenfilor,imbunitifirea experienlei de invafare in calitati dL.student r$r; asiguiarea continuitltii privind cooperarea academiclnationaltr qi interna{ionala, dar qi dezvoltarea Ei diversificar.u r.ruuiror J. colaborare cu noi parteneri intema}ionali,implicarea in proiecte de cercetare sau de dezvoitare institufionala cu'univeisitali din strainatate; vaiorincarea maxim[ qidezvoltarea oportunitatilordeterminate de digitalizarea USM; Promovarea identitalii Ei imaginii Faculttrfii, contribuind astfelqi la promovarea insiEi a USM; consolidareimanagunentului gi a capacit{ii de varorificarJa fondurilor atrase in activitd(ileF$E, prin implicarea tuturor plrtilor interesate Ei aslgurarea unui climat decizional echilibrat.



Programul de studii Management:t:t^p::]::l* 
$i organizat in concordan,[ cu standardere de caritare Nationale

5i Europene qi in concorda'ta t;-;;;tilt'r"r1 o. asigurarea .utita6i procesurui de invaf,mdnt superior gi a serviciiror

":1ffi',':Ji:ilil',fi',:tjry'* 
ilajf;ft;;l'u*ug.',.,,J;iilli'#;.,sirar. 

cariratea programurui esre asigurat, prin

ffi'Jtr:,iJ:l.::r,lrml*i::l]ilffi,j:ffi::',;i:''ll:r;ijl*#t"['#'trIlfl#':;o::tJ.ff \iff:*
internali2onate.o,il:xl:;fft 

ptogtt"l'i-'ie stuoli qi a con{inuturitor din ptanut de invlftrm6nt ta tendinfete
La elaborarea programului de master s-au luatin considera{ie tendinfele intemafionale din domeniu, fiind investigate

ili:iiffil;:iX'i,il""'ale 
mai"lto' uni*rr.ita1iae tarie eriir.*i't,mondiar' qipreruate o,..i. o. unirrri de curs,.;f";;il;;.;;;fr[il:]?lj,iJli:1i,,?x#f :1ff1"Jifi],i:H::;;i.,Jffi ;;r[",,,,.,i1tr3i;;#r,;:,#

;::THXXX 
t'ropene cu rererire r"ir"arJr?"i"r ,rp.r[rli'[-'.""ir0",#",. ;"."r";;;l;;;;;#; ra etapa actuard si inLa fel se realizeazdurmitoarele activitAti:- intensifi carea mobilitatrii u.ua",ni.l (outgoing/incoming) a masteranz,or;

ffiffi';,Ula#ol:ititafii 
a'aoemLe ql i p"ii.ipa.ii'ii'Jorr.rin1.r. intemafionare a cadreror didactice care- cooperarea cu universititile de oestehotare. in cadrur proiectelor internafionale;- cooptarea cadreror didactice din afara i, urigurr.allo."rrrri'oiour,i'- organizarea lecliilor deschise, *.r.,"^:::1* si .rr.riri.'pe tematica managementului pubric;: ;fi:1,'q, i:rfrl#[fl::n*l;::1,'g;l#l;'X#.:.,:..#ffffir,':::x,Tlll,. o,,n ,"cunoa$,erea

Programul de.master ae ptofesionatirur". rtlrn"g.r.;"?;; iid creoite ECTS, reprezinta un sistem centrat pestudent' bazatpe principiul t'*tputtnJ.i-pil..lutri,a. firq*;,;;;;;; evaruare. La fer programurprevede rea,zarea
;::$::;::" 

public' rializate atat oe cltlelui'.r. oiar.il..:;;i;'#;iqti din cadruru,toiita[ro, pubrice din rar* car $i3, Evaluarea aqteptlrilor sectorului economic Ei socialProgramul de masler profesional Ma'agement a fost elaborat in concordanfa cu cerinfele cadrului Nasional alCalificdrilor si ale cadrului iu'opii,'ot iiiilrito, tt "ii,rrirrili)ii, ,otikr*r. La fer, s-a tinut cont qi de cercet,rireqtiinfifice' de publicafiile gtiinlifice ir .""rrrl., ,aterialele oirerito,euniuni (seminare tematice, ateliere de ,ucru, meserotunde etc') care releva tendinfer. in'.roruriu oomeniilor 
"r.*ri. pr"gr.miui in spaliul curopean.Programul de masterprofesionut u'n,g.ment.este rn progrurri.. r.n..-ta ultimele realizirigtiinfifice, iar calificareaobfinut6 in cadrul ptogtu-'l'ui tot.tpuno.-o'Jr".riitorito, ,ir.irrrT i-iiCer,."r"* orientarea spre satisfacerea necesit.liror

;:ffi:? LT,ff.'fi,'ffij.,ffi'.:11trff1,i'#il:ly*fjl;1j.i,I,,',, p.,o,pu,.*,,li,"uil', corespundere cu
4. consurtarea parteneriro' in p'o.'..ri ;;;;ffi;;;tffil.rrrui de studiiProgramul de studii a fost elaborat in cJaborare 

", 
p.ir.ip"riiu.r.tciari ai acestuia gi a fost desf66urat printr-ovarietate de metode' menite sd asigrre irpti.ar.u"*tira ri ,.n..tu..I innr.r.ro, **ror pdrfilor interesate.o Studenlii reprezinta o surs6 esenfiald de feedback rill-rd-J,8;r.lu qi continutul disciplinelor. opiniile acestoraau fost colectate prin chestionare.de *titiuqi.' .*sultlri dlrecte, ro.-* g;,prri Ei impricare in siructurire consurtative arefacultalii (precum consiliile r*uuti[rJ.'iri"*.ti,rc 

"uir;;;.-;;'".i'"?iiir",. pentru a ajusta modaritd[,e de predare-inv6|are' sarcinile de lucru individuai ri ..r,iiit.rilirtre componenta teoretic6 qi cea practic,.o Absolventii' in calitate de promotori ai imaginii irogramului in meairt piofesional, sunt consurtafi periodic princhestionare de urmirire a traseului ptor".ionul, intl*1"ii3i rrrarirJl.iip .iurnr. e,,p.ri.nfere lor reflectd gradur de adecvare::I#.t:*:i;ffI:- in rapoft cu provocdrile reale din .arpri ,*,'.ii'ii'.rr,ribuie ra identificarea competenferor care
o Angajatorii contribuie activ la procesul de adaptare a programului la_dinamica pielei muncii, prin participarea inComisia de Asigurare a calitalii t ftt'i;ii,;;;luir 5i in'catit.g. o. p*.".ri rn organrzarea stagiiror de practic.. In cadrurmeselor rotunde' seminarelor tematice, .r.ri.r.r"r de rucru ;i ilffi;b,. ro.r-ur., ;.;$ril;;; iicomanoari privind

fri:$[XTIJ,oii'*:Hl?1,llllfiiJTft ro;,lu;;; rezurtateror i,"tp,ii ;;;. zvottarea*i,p.t.,i.t. transversare (spirit
o cadrele didacticeparticipr la procesul de revizuire curriculard in cadrur.Eedinferor departamentale qi comisiilor despecialitate' contribuind la f:ormularea ,iui..ti".l"r educafionale, ;il;;;;rfinuturilor relevante ;i aregerea metoderor

ffir"#:,fl:fffl|i:;iJ#::^'"' D" u'"-"n;;;;;, incurajate rnrriuti,.i. oiaaciic. .entruie p, ,iril,iri integrarea unor
t Alti parteneri institutrionali, precum organizafii.neguvemamentale, aso.cialii profesionale gi parteneri intema{ionali

:::fffi'*,:;??,H:JilJ:m;in::;X;*t*fl;ffiffi::';:iri*-a..r,j*L,iiJLr,. p*o.. mobi,itrfi
Aceast[ abordare colaborativ6, sus]inutl de un dialog continuu intre actorii implicati, contribuie la creqterea

;fJ,:',J:#;.1ffi:,Ji.i1i;l,l*JilTj:l#fl*?:H1;;1."*ll'JlliXXu#., qi ,a dezvoitarea,J .,r,,.i instituriona,e
Pentru a asigura fundamentarea catitativalirelevanta programului de studii in raport cu cerinfele piefei muncii dindomeniul "Business 5i adminishare"' 

""i"tio.ril:uIate.o serie-de activitali orientate spre identificarea necesitatiror $itendinfelor actuale din mediul profesi"*r. i" ,ir.lri facultefii, in 
"ua.rr 

Coilisiei de Asigurare a calitatii, este inclus c6te
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un reprezentant al mediului de afaceri pentru fiecare-d:.r.n,: de formare profesionard. in cadrur Eedinferor acestei comisii se
analizeazd' qi se discuti aspecte.esenliale p'.cr*i.ronfinutul pranurui o. in-"atararrt, structura gi'specificur sarciniror pentruactivitatea individualn a studenfilor, 

'.t"i.i. J. o"raqr.ur. ; ;,;rd";';ractice, corerarea oirtr. unrtalit. de confinut are''"''":!]::-L;,",Tffi'J"','r"''ffltxffii,'}fl'[.'ffi;;'ffiff*kiniereaprogramuruirarearit6lir,pi,r,i',,,.ii
Programul de studii raspunde cerinfelor Jctuale ate ;r.rr'iil;.;; munca din Republica Moldova, care reclaml o

nevoie acut6 de specia.liqti caiificali i; ffi;ilr ,urugd.;;rrl ;;;;,b, in diverse sectoare economice. Mai murte;,.[i3UffiiT:]l3:T.i;JJ,T::!}:ilJ.l;"i',iu,. i.,* .",p.,*[r. uuor,.,t,or ei aEtept,r,e angajator,or, precum
printre studiile relevante se numarai- 

---"

- Studiul regional 
"situafia fo4ei de muncl inRegiunea centru gi nevoile de dezvortare are sistemurui de formareprofesional."' realizat de Ageniia p;;;*;;;;are Reglonara c.ri., iioiol,..u.. *ia.nii.r, i.r*iru de speciarigti indomeniur administrlrii aface;iro; ii;;..s":,."'*Lrarii e;"qr;.r"r'.ar|"i"*,. cu cerinfere regionare;- Raportul 

"Forta. de munti r' n"pruii"a t rotooua; 6.rp;r;'$;;;;11- lnirout Nalionar a-e statltica edifiire 2018_2023)' care reflecti *no':f 
5,l:'i,J ".-,il-.", somaiur 5i .,r;;il;; J"ili"'#r", in contextur transformariror economice;'Studiul"rinerii pe piafa munciidin n.puuriJu y?iil;;#;;fre Eiaspiralii,,;.i;;;;ciuceanu-Vrabie 

ei
$xt1ffi[?fl,'J];ffr::ij#,Ea 

p'ou"'a'ir''i.;;,:;. pregrtirea p,u.ti.a u uiJorven]ilor qi decalajul dintre formarea teoretic6
- Rapoartele observatorului Piefei Muncii din c.adrul ANoFM qi ale consiliului Economic pe l6ng6 prim-ministrulRM (2021-2023)' care confirmi 

"ttttitut.u o.rroitarii ,ornp.i.rt;i;;ffi;";rsale, digitale Ei antreprenoriare, in speciar inrdndul tinerilor cu formare economica'Prin urmare, structura qi confinutur ,actuarizatal programurui de studii suntfundamentate pe aceste constatari.qi orientate spre'consoliaar"" 
"rg"i;iitr;;ii absolvenlilor,adiptabilitatea lor profesionaltrEi integrarea eficientl intr-un mediu economic co.petiti, Ei in continud transformare.Strategia nafional6 de dezvoltare '.voraoru iolo" i" ar-""ir] 

"ar*tr"r constd in ,,,.. echiparea tuturor oamenilor, dela varsta fraged6' pe tot parcursul vietii, cu cunoqtinle,.auititail qi ;;;;;;;tr. n....ur. pentru a-9i varorifica c6t mai binepotenlialul atdt in viafa personal[, cat qiin r.u nroirlonura: qr.d$;;;;**;r: adapta c6t mai uqor ra imperativere timpurui,in special la cele ce tin de dezvoltar.. d;i;ir6". artr.t, p;ri;; ilitr,nan, ra programur de riienla ,,Business qiadministrare" contribuie Ia realizarea t..t,"i?"p strategic prin: aoaptarea sistemului educalionar pentru promovareaeducafiei centrate pe cel ce invaf6, care il u.iuia ta.rnoascrprovocarile dezvoltarii durabire Ei si dezvorte aptitudini, abilitalitransferabile qi competenfe, precum gandirea critl"a qi cieativtr, .oruuorur.u,. flexibilitatea, tehnologiile informafionale,
:d:,:::,:::f:;ffiJJi,ffi3;n , o;.,,,,, str sorufioneze probreme. ,a.o*uni.. eRcieni, sa iii'r","i*a si s6 iqi exercite

cregterea relevantei educafiei 5i form6rii profesionale pentru nevoile piefei muncii este un obiectiv declarat Ei urm'ritin Programul de master orofesional rvrrntg.rJii. in acest sens i" p;;;Ji;. elaborare a programurui s-a finut cont deobiectivele strategiei de'dezvoltare a ,d*;l;;;;';;r"m si a strategii ualiiiata ae dezvoltare ,, iordova Europeand 2030,, ,care evidenfiazi necesitatea.stringent[ u fo4ii de munca de cea mai inaltl calificare, dicteazdnecesitatea extinderiicunoEtin{elorreoretice qi de abilitafi practice in'domeniul ,nurug.,n.nirli;i priii..6, posibilittrfile de angajare a absolvenfilor
Absolvenfii programului de master Management sunt formali pentru a desf6Eura activitali de organizare, planificare5i coordonare a proceselor economice at6t in cadrui entitatrilor econo.ice inoiuia*le, c6t ;i ru ,ir.r ,r".r-*conomic. Aceqtiasunt pregdtifi sd e laboreze politici qi strategii de dezvoltare_e.ororirri.niilorganizalii, s6 inifieze qi s[ gestioneze proiecteantreprenoriale' inclusiv afaceri inovatoarq cu accent pe eficientizar.u'p.o..r.ior, a structurii organizalionale qi a modelului

li 3ililli;i,lii:TlilhT.*ter 
proresioni rvrarag.r.rt orera oportunitatni deargalar. rn cafiprl-*rr.rr in conrormitate

Programul are drept obiectiv formarea specialigtilo^r capabili s6 gestioneze activit6|ile entit6trilor socio-economice indiverse domenii' in concordanta^cu cerintele pieleimuncii. 
Ir_ 

il_.r, r.;;,ir;;;;rrl corespunde unui spectru larg de ocupaliireglementate in clasificatorul,ocupafiilor oin ir.pruti.u. M"ld*;, cat;iir"g*rrr eite aliniat la'standardele europene

ffITf,* 
cadrul ESCo' care descrie ocupaliile in iorela{ie cu auilit'ariie qi in"oyinlele necesare in piafa muncii european,,

Cod CORM I itlul ocupatiei ESCO Cod ESCO
Manager (Eef/pefa) organizafional t21901 Manager agenlie p-rtru oiupureu

forfei de muncf, ll20.5
,l,lBst tsstullsao Corporativa
Manager (Sef/lef6) vanrari qiiJalii cu-

clientii

l2l9l0 Manager afacere 1213.5

t22109 Manager regional 1213.5.1
ManageJ in economie 631r0 Manager vinzdri 1221.3.2.1

263107 Economist 2631.2L^psr uE^pErta ln economle
l.- n-.,,1+^-+/ ^^- ^..1.^l;-I-

263 I 08 Expert in politici economice 2631.2.1
agement 263104 Consultant in -anas;;;;i 2421.1

Prin urmare, programul este aliniat at6t la nevoile economiei nafionale, cat $i la standardele ocupafionale actualeinternalionale' asigurand pregdtirea profesionaltr necesara pentru integrarea eficienta a absolventilor pe piafa muncii Eicontributia activI la dezvoltarea durabil6 a sectorului economic.
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7' Accesur ra studii a titurariror de diprome obfinute duptr finarizr

o,"t,,"lril'i1;','lil:!::"i 
de master in aomeniur geneiar d;;;"ii,":0;;;1i;;i:;:;:;';)r;:;2:,:;,'r;oi,*r,,

continuare a studiilo; 
ess si administra"' ptogramul de master rrofe ,io^ui uonigr*rn , ur-rr aro*de oportunitafi de. programe de doctorat _ nivelul g ISCED;. programe de doctorat in alte domenii:. programe de formare continui pe tot parcursul viefii.

COMPETENTELE
GENERALE

(sectoriale/transsectoriale) (CG)

CC r. .lp

FE ? ?:gn:T,.1,i.-,1l 
iI,I r .* {.d ;;i ; ;;il;i arerent araceri lorCG 3. A nar iza dare ror s i r ;il;; il; ;,ilil:;#,;H ffffi f,,X...iil ir e ara"e,i ro.CG 4. Luarea deciziilor oentru rezolvarea Ei identificarea soluliilor optime

!9 ,; *1;o...,area principiito, d. .ti.;;;"";;il;lr'
;u:uboil.o'uoorarea 

gi imprementarea strategiilor in vederea asigurarii dezvortarii

COMPETENTE
PROFESTONALE (CP)

aa , t,u
cP 2' Identificarea obiectiveror urui.ei.. iil.ii.il"J,,", de performangdCP 3. Coordonarea activit6!ilo, op..uio*i.
cP 4. Asigurarea caritafii proceseior/ produselor/ serviciirorLr J. tvlanagementul bugetelor si finanfelor
CP 6. Managementul resurselor umane
CP 7. Orgmizarea activitatilo, O" rnurl.ting

lrl.l;o"rtrru 
de consultan{d cu privire ra'soru1i,e de eficientizare a proceseror de

CP 9, Implementarea schimbArilor organizationale
cP 10. Restructurarea si t."rri".r.r.? #;ffi;i; a afaceriiCP I l. Proiecrarea ci 'ooli-..

5) identifica metode de utilizare a procesel-or de lucru-sustenabile, finand cont de specificul activitafii organizaliei.6) identifica instrumente manugttiart uuansate,aborddri iro""i#J, in ueoerea eRcieniirarii u.iluitaui organizaliei.
organiza;ln:fctua 

analize complexe ui-t 
"oi,tri-a. ur*rri fi .u.rrl ilrurr srrategice penru optimizarea performanfei

8) planifica proiecte de complexitate ridicatd, lucrand in echipa qi respectand cerinlele stabilite.
."0",, 

".3'rr?#ii11 

activitrlile operalionale pt'ttu u asigura respectarea standarderor de calitate qi a optimiza procesere in
l0)efectua analize. financiare complexe;i identifica metode potrivite de gestiune a resurselor financiare.l1)analizapractici 5i strategii pot.iuit. pentr_u a asigura alinilrea ,.ru.r.lo, umane cu obiectivele organizafionale.

.or0.,,,,'r'Jffi?:;::: avansatJale pi.t.i Ei .iuuoru riiut.gii';.;;;ffi;s pentru a sprijini creqterea qi pozilionarea
l3)analiza procesele de afaceri 9i oferi consultant6 in ceea ce privegte soluliile ade.cvate de optimizare a activitalii.I 4) identifica gi prezenta div.rt" tt.ut.gii-qi 

lnetgoe nentr, 
" 

IriplrriLrta schimb6rile organizafionale.
udri.i.#liull;::j:::r'" metode de cercetaie Etiinlirira'p.nou ffi;;;;." unor probreme comprexe in domeniur

lt



r. Description of the rtroy prrg.r*XPLANATORY NorE
The Professiona.l Master rtogiurin rrlrnagement is a program intended for graduates of ma.Iaw, or orher rerated speciarrier, f"; il-?;;iltuoy orine prin;ipd, ;;l,r*t rir^ ori,o j;ililriffi;ilJ;i, ,r.#i.landanalysisofmanagementprocessesinpublic,andpri"u,.irguniru,irrr 

rn.progr*r.'ir.iur.r.r..,u,,rtscapableofresponding to the most pressing problem.?pruri. ;*"s;;;;;;il;;k., ..ond*y ,..t*iJr*n our country and to
explain the interdependence and 

'ott or'utio,-l*rganizatio'ns,t.i .., coitriuute to ttri consoiia.rl", 
"ro 

dynamism of thelffii'i, il?l'X':iltiil?li.'i:ffi:ru#['#11?HtYg3;Ji1"n"" to the prioriif uuru., ro, inte,national
The curriculum includes r"ot"'i"r t"o tp..iuiir.i'.orpoi.no, and.50zo of the totar number of credits attribute d[Jr]:xJl'jruii1x4,;3p:U*m:;,mxi[**ig':.*T:;i;y**:.3;cu*icu,um, bu,a,so in,rreform.]
The professional Master's pro!i'n-in'Nrunug.r.n, l!-i3u.ropJo in ur.o.aunce with the eualifications Standard

approved bv the Ministry-of parruiion-urJil;r;;; i;:r;;;,iil:\omencrature orFierds irivocationarEducationand Specialties in Hishei Educ"'i"', tpprr*ii, oor.-n,,.r, n..irii" ,'o .+tJ ot tz June 2024andthe Framework pran forBachelor's (cvcle I)' Mas'*'t ttytlt iiil,i ii,.*.",.d Higher eor."ii"" Studies, approved uy rrarc order no. 5r0 of07'04'2025' lt is orsanized i' tttftot".i,;il;. Eaucationtoo. rrii.'t.o*ric orrraoroova; i;; of r7 Jury 20t4,theRegulation on the oisanizution or 
'tualt' ," iir'ni, 

"arcation 
on ttre-C"li, 

"i*,. Nationar system or iiuoy credits, approved
by order of the Minlste, ,iior..iL, ,".'iiiit'"r zs. ro.z0ii; ;h.-d"rurjn.. or occupations in the Republic of Moldova
(CoRM 006-14), approved uy o.aeino. ir;;; Ministry 

"ti.urri'i".iat protection ano ramtry or 03.03.2014:Charter;:lli,Y."1fffi":ffi.,ffi,nx;*:r:H*x;:i5;i;1ld::')ffi;;;;;;;;f N;,,J,'r,0.,,.. studies, cycre
Duration of studies: z v"ar.if"irltlr.l) : y.*, (parr_time)Credits: t20 ECTS .r.Oit, 1l'eCtS .r.Oit = :O .llJ.rl..irr^lIorm of organization: full_rime una fui_tirn. ,trOi..The mission of the Master't ptog'u'i in Management stems from the needs of the society in the training ofspecialists in the field of Management, i'r,iit, .r.rges frori rrr. .t"ri""g.r'i,u, ,t . uorini.i*ii* ,v#L of the Republic ofMoldova has to meet' At the sa=me ti", 

"iii. ."ment, essentiar for suicess is that the process ,rit 
"rg. 

should start fromthe central public authorities, ruusetuen,ry il.i"g irpr.r.r;;;y ;;;iil];. authorities levet I and rever II.The general objective of the fr{anagefient master programme is:- to deverop the professional skirineeded for new rufiou,,uri..t t..no.;
,unur.,,u,fiffilJi?i:if:Xl'ilff i,:ffi:fl1;,,;;;,;,h.;';il;'.,.i,. them ro orient themserves in the economic-

- to research' analyze and describe t.T".I,l_T-agerial problems in order to make economic-managerialprocesscs more efficient - is another mission of the grven programme.
The acquisition of competenctt it ton."ir.a,i, t*o i,uyr,'u compulsory one, which ensures the theoretical trainingand a practical' optional one, deiermineo uytrr. i... choice of the ,ur*'lrJ*,s according to their specific interests.The nominated.".b-rt:t]"tj,f ft..-nJ9s** uy rint.o to it. rolio*injirrtitutionatshategy papers:Development Strategy of the Moldiva State University r"r tt. p.i[ d202r-2026,strategic objectives: Continuouslmprovement of study prog-rams' by connecting to the requirem.*. 

"i,i.'i.tor market. *o0..-.a-uJutionar technologiesand capitalization of scientific achievement.; itlngtt.nirg tt. u.ud.ri.-enrionr.nt through motivation and responsibilifyfor the quality of studies; Development oi,rr.l"irE riry .I"i*ru, i* ii,.'p.rrp..rive of intemationarization;- Moldova State University research'development-innovation ,iru,igy for 201),-2026. objectives: Develop theinfrastructure of the Research-Devellpment-tnnovation n.rq rn.r.^.-ii. i..ro*ur., of human ..rorrr.r; Affirmation at
[*#fjl 

international level; Deveiop .oop..ui[, at national una inte.iuiiorat levet; Increase visibility at national and
- Strategy of intemationalization of the Moldova State university for 2021-2026. objectives: Internationalcollaboration' strengthening consortia and collaboration with the b;rir;';;;;;rnment, involving ar actors of the knowledgetriangle; providing informational una..ttoOl.uirrpp"I forproject,.urr; p.f...ional and peisonal development of staff

il,1.i#,1tX1i;.increasing 
the number or i,,tttutionat students; nt,,"1i,ig and strengrhening the visibiriry of USM

- The development strategy of the Faculty of 
-Economics (2022-202,6),.strategic objectives: To develop theappropriate conditions for the propir conduct oiitre stuoy process ir'tr,e rucurry by optimaly exploiting the technical-material base; to promote excelience in economic ,esearch and contribute to ttre training of young researchers in the field ofeconomic sciences and public services, as well as to involve th., i; th;;;;iviiies promoted by the Faculty; to capitalize onthe human potential of the academic starana support tt. p.rro.r.*, 

"i,rr."riroents 
of the Faculty for all 3 cycles: Bacheror,Master' PhD: Promotins a student-frierory I.uniirg und ;xtracurricut*.nuiionr.nt. enhancing the leaming experience as aFaculty of Economicsituotnt;,entffi;i;;ity regarding national and international academic cooperation, but arsodeveloping and diversifving collaborativi retationsliips *itn ,J* mt"-*"r} paxtners, engaging in research or institutionaldevelopment projects *ittiuniutttlii;; il;;M;iiing the most ri.ra l."ir"ping the opportunities resurting from thedigitisation of MSU; Promoting the identity ano image or the Faculty, thus contrilrting to the promotion of MSU itself;Strengthening the management-andthe capacity to rnuL. the most 

"iti,. rrro, athacted in the activities of the Faculty ofEconomics, by invorving alr stakehorder. *a .n.uring a balanced ae.ision_mating climate.The Professional Master Program in Management.is designed ano o.gaoir"a in accordance with the National andEuropean Quality Standards and in a"ccordan.. *itf, te rigorousl;il;ilr*ce of the higher education process and

12



educational services provided' stipulated in the USM. charter and the url::.1r.,,y_grarity.Management. 
The quarity of the

program is ensured through *'e 
'sl 

oii'it*tiii. t.u.t irg methoos unilrnouutir. technorogies i-nt.g.at.o into rhe teachingf,HH'i#:li#Trfl:""1,ff:ii',ilJ,:T#ffTilr.Ji;?"','iliiffi,:Ll [',. o,or, heuristic-method's, etc, which raciritat6
2' connection of the study p'og"t"-,nd eoucationai content to international trends in the activity domainIn designing the Master's itogtu'ir.' Ltemationar tr.rd; ;;;;;.ra *.r. tur.n hr;;il**ion, simirar study

programmes of several European and-worla-ciass universities *.r"irr.ri,guted and a number oirorrr. units were taken
over' so as to ensure compatibility of ptog.urr.s and the,neces.." ,r.*m,t., ru, pot.niiur ur"d#. mobilify. Impricitly,by reflecting in the svstem.ottompttlncEs. ;;:r:: and study .oni"n,r,it. straregic priorities of the European Union with;:ffffft 

to higher education and'the titiir,,..0.4 uy tt" rrltr,,u,t.r'o present and in the future have been raken into
The. following activities are also carried out:- intensifying the academic mobilitv ioutgoing/incoming) of master students;

tt. p.og*m,llJensification 
of academic mobilityand partliputlooiTini.rritionur .onferences of the teaching staff providing_ cooperation with universities abroad in international pro.jects;- involvement of extemal teaching stuff in tt. r...ti"g'pr:,..rq- organising open lectures, roundiabres ana conrerent?IL, priri. management;

recognitioniffi:T.llf,J:iJI',tJI#f;:'r1i::aiionar and 
"'"a.'"i.''i#p..m,r-un.. ihrough nationar and internationar

The Professional Master Program in Managem ent offers I 20 ECTS.credits, representing a student-centered system,based on the principle of ttuntp'.,r-yi"lir.'ir.-,-nt, t.u.r,inf urJ.iJrui,on process. The program arso provides for the
li1;Ti".ilt'ubliclv 

accessible classes, .u.ri.J'outlofl, uv t.-".i,*, *ilpeciatists from pubric authoriries in the countrv
3. Assessing Social and Economic sector expectations
The Professional Master Programme in Management has been deveroped in accordance with the requirements ofthe Nationat Quali/ications Fr'*"oit iri'in)"Eur.opron eualifications Frorrrork ond eualification standard.Likewise,scientific research' scientific ana analyti"ai prf lii"i"rr, ,nit*ii, oirJorrr-.n."ting, (thematic seminars, workshops, round

fllTi,:ff]rl'.|j|l 
reveal the trends in th.;;;;i;pr.nt orthe fierds reraied to the prosramme in the European area were

The Professional Master Programme Management is a programme reflecting the latest scientific achievements andthe qualification obtained in the progr:amr.."".rpr;os to ISCEb rJu.iiJ.r.riptoriprouiae, ori.ii.ii", towards meetingconcrete needs in skilled labour market settingt una, in-lir.rorg r;.;i;; oilrtution, in line with European policies and theprinciples of the European eualifications fi.ri.*"ft fEqnl.4. Partner,s consultation_during the stuOy p.og.am preparation
The curriculum has been develop-ed in Jtuul.uti"o, *iir, li, ,*in ieneficiaries and has been carried out through avariety of methods designed to ensure tnJ u.tlr. i*olvement 

"rJ 
r.fr;;;i;;;f the interests of alr stakeholders.- students are a key source offeedback on the organization uro .ort.nt orsubjects. Their opinions were collectedthrough satisfaction questionniires, oi*.t .rrrrrt"tionr, ro.-* !ro;;; il iirotu.r"nt in facurty advisory structures (suchas faculty councils)' The information outaineJwas analyzedin"oroli;";j;u teaching-learning arrangements, individualworkloads and the balance behveen theoreticaianJ practical components.- Graduates' as promoters.of the program.'s irug. in tr,. irofessional environment, are regularly consultedthrough career tracking questionnaires, int.tul.i, id.alumni-rieeti.;.. fl;;-periences reflect the appropriateness of theiruniversity training to the real challenges or trr. *o*pru.. *,0 t irp to'ia.r,iiy ,till, in need of strengthening.- Employers actively contribute to the process of ada;ting t;;'pLgr* to the dynamics-of the labor market, byparticipating in the faculty's quality Assurance Co,,mittee,as *.ir u.L partners in the organization of internships. In roundtables' thematic seminars, workslops una rormar.onruliutionr,-ir.li pri"ia. advice on updating curricurar content,formulating learning outcomes and developingir;rr..ru1 .orp.t"nr., i.#."prener.rt ip, communicati-on, criticar thinking).- Teachers participate in the curr]culum. revie.w pio..., ir'i.p'.rir*tal meetings and specialized committees,contributing to the formulation of educatio,.i 

"u:..tir*, the selection oiij.*r,.ontent and the choice of modem teaching
:#"ltt":t[*t 

methods' Student-centereo te#ing initiatires anJfi. ir*g.ni", of digitar educationar resources are also
- other institutional partners, such as non-govemmental organizations, professional associations andinternational partners from Erasmus* o. rioriron e-*"p. pir;..;;'il;";ii.d through collaborations that facilitate theexchange of good practices, academic mouiritv andihe integration of European training components.This collaborative approach, supported by a co.ntin,-ou. aiulog u.tni"* the actJrs inrliu.a,-.ont.ibutes to increasing

n:fi'il"J-:'.iffi'#Xil,il:fiiiT;rii,iiinll*ty;i;:H";:#ff]1o..,, and deveroping an insritutionar curtui
In orderto ensure the qualitative foundation and relevance ofthe study program in relation to the requirements ofthe labor market in the field of "business ara-ao*iriuru,ion", u...i., oi..ii"ti;, *ir. .u,.ieJ o;i;i;; at identifring thecurrent needs and trends in the professional environment. At the facurty 1.".l, ,r,. euality Assurance commission includesa representative of the business environment for each professional ir"rrl"g .r... During the meetings of this committee, keyissues are analyzed and discussed, such as: t.."rt*t of the cunicul;,;; structure and specifics of the tasks for theindividual work of students' the methods or.*.ying out practical activities, the correlation between the content units of thedisciplines and the targeted competences' u. *iiut?tr,.r relevant topics for aligning the program to the rearities of the labor
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market.

5. The rerevance ofthe study program for the labour marketThe study program responds ioit't-tuo.nt requirements 
"iirr.'i.u* market in the Republic of Mordova, which has

an acute need forqualified tpttiuli't' in uu,in.lrrunagement in various economic-sect"rr. $;;;i...nt..r...hespoint;1i[:il:::i::,"r,H*$;:"H;;;;il. "re*0",.i.,'""i,iiffilL,,,s oremproyers, 
^ 

*rr as difncurties in the
Relevant studies includi:
o The regional study "The situation of the workforce in the centru Region and the deveropment needs of the

vocationaltraining svst-eT.'t"'o""Juv,n.'b.",rr. Regionar Deve";#, Agenc'y rzorol,-*ii.i'iigrrrignts the shortagelilf#H:l in the field of business'al,in'irtrution-una tn. n.."i'io''.o*.rur. educaiionar f.g.ur. with regionaro The renorr "L.abor Force in the Republic of Moldova: Emproyment and Unemproyment,, (National Bureau o[:::',llH,:,11$"r.r,r:,,:X,J;,,';r;h'"iii#i#,., ;; ;,;;;fi,1n"#proy*.,t ana iriri structure in the context or
' The studv "Young people on the labor m.arket in the Republic of Moldova: skills and aspirations,, by Buciuceanu-,Y:1?::,Hi,:iiruS:r*i*":l#fiHr;4,,.,s.;.;i;t.;I;;;;;ffi;i;iil;;;ffit#l'ano,rregapbehveen
o The reports of the Labor Market o6s.rratory of ANoFM and the Economic council under the prime Ministerof the Republic of Moldova tz.ozt-aoii,' *i[i .""n.ri tr,. n..J io iJrioi ,r*.r..sar, digitar and entrepreneuriar skirs,especiatry amons youns p_eople with .r;;o;i;';;rr"s. iil;.;i;;:;h. uio"J.o structure ;i c;ril* or,r,. study programare grounded on these findings and geareJ ;;;: ,;;r;t'"#il lrlJ'J.proyuuiriry of graduates,their professionaradaptability and effective integrition ," i."*#re and changing economic environment.The national development strategy "laoiJouu 2030" fi tn. n.iJli.oucation consists in ,,... equipping aI people,from an early age' throughoui their lives, #itr, ii.'[**l.ag., ,[iii, unl'."rp.,.n.., necessary ro make the best use of theirpotential in both their personal and profession;i ll;;r *.*ilr * ro adapr as Jasiry as possibre io tr,.lrp.rutives of the time,especiallv those related to-sustainaLte a.r.ropr.rr'. Thus. rhe.r;;l;;-;iii. s'.li.b, i;il#* and Managementprogram contributes to this strategic goal by: adapting the educationat ,yrt., to promote rearner-centered education, whichhelps them to understand tr,. .idr-.ng.r';i ..i",i;il;"il;i;ffiiii'uiiJ ,o deverop transferabre sk,rs, abirities andcompetences such as critical and creative thinkine' collaboration. n.-iuiri,i. information technologies, entrepreneurship.

,yl::r.,::,, 
herp them to make ae.iriorr, ,oir;';*,;i.;;,;;;;il#;;Jti,.ry. know and .*.,.i!.-,r,.r, rights, manage

Increasing the relevance of vocational education. and training to the needs of the labor market is a declared andpursued objective in the Professional Masteris r.gru,n in Managern-eni. 
-in 

tt i, regard, the objectives of the EducationDevelopment Strategy as well as tf,. Nutionui O.u.fopr.n, Straier', .:U;" 
iean Volaoua 2030,, were taken into account inthe elaboration of the Program' which 

"*pt urir.rlr,.. pri*;;;;'d #ii5 ,"o highry quarified workforce, dictating theneed to expand theoretical knowredge -a pr..ti."r .kilrs in the field of pubric management.

6. Employment Opportunities for Graduates
Graduates of the Master in Management p.gru, are trained to carry out activities of organizing, planning andcoordinating economic processes both withln indiviJu"-'r ..rrrrir ."ti,i.*r["t,rr. racroeconomic'G*i. rn.y u* preparedto develop economic development policies aoo straiegies f* "rg";;;;;;iJiririur. and manage entrepreneurial projects,including innovative businesses, with a focus on streamlining p..rrr.r, 

"ig-anizutionat 
structure and business model. The

iJJ[|Hffi"Xit!1*lY**ement prosram-oners tr,e opiorturltv-ro, J,iiroy,,.n, in the workforce in accordance with
The program aims to train specialists capable of managing the activities of socio-economic entities in various fields,in accordance with labor market requirer.n*in,ti, regaro,-tnJprogram.o*.rpord. to a broad spectrum of occupationsregulated in the classification of occupations orttre Repuolic oruord";; ;r;;ll a-s the qloqam is arigned with the European

il1i1T1'.ff1trtilf}::-:i,1ffi;I"*,*r'icn Je'.ib.s occupation,int.,.lution wiurirre,kil[';l;"*redge required

ur_rn|r uccu patron .I.ifl 
e

_ organizationaGiniger (treid
COfOOrate social res.^."ihilin, -^-

CORM Code ESCO Occupation Tifle ESCO Code
121904 Emplovment aeency ;;;eer I120.5

-

rales and Uustomer Relations Manager
(Head)

121910 Business manager 1213.5
122109 Regional manager 1213.5.1

T22L32J
ECOnOmtcs Manaeer

Economist
Expert in economics

M an ageme nr con sut ra-n t

63 ilo Sales manager
263107 Economist 2631.2

263 I 08 Economic policy experl
Management consultant

2631 .2.t
263104

2421.1

Therefore' the program is aligned both to the needs ofthe national economy and to current internationar occupationalstandards, ensuring the necessary prolesional preparation for th. .i6;;i;.lni.g.utio, ofgraduates into the labor market andactive contribution to the sustainable a.r.topmeniorthe economic sector.
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7' Access to studies-by horders of dipromas obtailld.a.fte_r comptetion of the study programThe graduates of rhe master,s d.gr;j;;; general field of stud-yl 041 Economic irirnrZr,prof.essional trainingfl:Ifl;i111#iness 
administrotio,,pi,oFiiri;;il;*[;;;;;"#,n.'r.,.n,, 

have the rorrowing opportuniries ror- llrp programs _ tevel E ISCED;- llP programs in other field;- Lifelong continuous training programs.

stanoaro8t 
General and professionat competences provided by the study programme (taken from the Qualification

The knowledge obtained in the Professional Master's in Management programme ensures the formation oftransversal' general and profes-si-onal skills. rr-,..ira"y pran flocuses on rrnoui,"ntur and speciarist disciplines.
,..rurrrtPtlotrr,'.";::ilr[1',:1Managemeni r'og'ui ,n. is oriented .*ril-i',.';;ril;;iil'iiil"*,r, competences

"r^r"*3H',1?*:rffi:,liffiiiii,l'ffH,*":Jl'""' 
wilr be assessed using a varietv of tvpes, modalities and forms

I ) develop appropriate organisational strategi€s, using economic mechanisms and concepts at an in-depth level;2) identify the legal framework for business] both at tie.startiup *o o.r.ropment stages;3) use specific techniques and tools for collecting, *"trid;;'inierpreting data and information for businessdecision-making;

partners and authorities;
5) identify methods

organisation;

4) identify the principles and rules of the code of ethics and professional conduct in interactions with emproyees,

of using sustainable work processes, taking into account the specific business of the

6) identify advanced managerial tools, innov.ative approaches to make the organisation,s work more efficient;
or*un,ruJJrl,";?rff##31"x 

analvses of the business enuironmeri ;J evaruaL strategic opiio^ for optimising

8) plan projects of high complexity, working in a-team and respecting established requirements;

or*ur,ru,',lnlnalyse 
operational activities to ensure compliance wiilr quaiiryitandards and ;;il;;';;r..sses within the

l0)perform complex financial analysis and identifu appropriate methods ofmanaging financial resources;

ouj..tiu.ll)unalyse 
appropriate practices and strategies io'.n.ur. 

"ri!r*.it of humin i'.rour.., with organisational

l2)perform advanced market analysis and develop marketing strategies to support the growth and competitivepositioning of the organisation;
l3)analyse business processes and advise on appropriate business optimisation solutions;l4)identify and presenl various strategies and_methods to i.pil;;i;iganisational change;l5)creatively apply scientific research methods to solve .orplr* uurir.r, management problems.

GENERAL (sectoral/cross_
sectoral) COMPETENCES

(cc)

CC t.apoti.

Ff ? ?::f::::-,:liir,l 3c;oraine r" ,r,.l.e,ir.",i,ework rerated to businesscG 3 A-na ly s i n glata .rl i 

" 
r" 

^.i [ ; ffi ;'"il;, ffi;ffi:' ffi:J"" ft :'J[::,CG 4. Making decisions for solving anJ iO.r,iiy,,,g 
"primal 

solutionsCG 5. Compliance wirh prtr.ipr., irp.|.rr-#i'E rrr*
Wmenting strategies to ensure sust

PROFESSIONAL
COMPETENCES

(PT)

at ,. r.r.,op
CP 2. Identification of stritegi. oU.iJ.iir., unj prrio*unr. indicarorsCP 3. Coordination of operaiior"i;il;;"s vwrrw'

CP 4. Quality assurance ofprocesses/ products/ services
CP 5. Managing budgets and finances'
CP 6. Human resources management
CP 7. Organising marketing activities
CP 8. Advising on solutions to streamline business processes

!f 9. lmnlementing organisational change 
--"'--- r'

CP 10. Sustainable business restructurin! and transformation
CP I l. Designing and conducting scienti-fic ;r.;r;h
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l. onucaH [oflcHI,ITEJIbHAfl 3AII,ICKA
npoo,..,#'u,XI#"U.";.',';UX,..1.^_ 

r*r,,;.;;; ;;eHerxMeHr,, 
MarH(

npeAHa3HaqeHHas EIts BbrrycKHr'rKoB *.urur.rorrefi, recre*Ho"r, -"tffjlTT:3: .,:-lll1.r.p-.** rporyaMMa,

[1;;:[ii{LilJ#i,,",*li;fl :ffi 
.?i#y,**tri::d:,t]d;:ililJxTTffi ;tff T+fii.,xJ$opraHl'I3aurtx. flporparurua.otorrr.r"ur;r;r;;- ffi:"I;:,yf:.::kr'Ix npoueccoB B Focy.qapcrBeHHErx H qacrHbrx

yrpaBneHlrr, 
" ";*r,i.*"i*"rr#i ffiT#,Iu.ros' 

cnoco6Hrlx peurarb car\{6re a*ryrLrrrr,. rplGr'.rEr rocyAapcrBeHHoro
pa3naqHbrx oo.u,,#u#ol*Hi:1il'#:#"["'JJf#:;;,j 

#,i:i#raHe, 
pa36,c,,," ,,u,"o,u.Hcr,Mocrb r4 ponE

illilIffi 
,.**J"HnXXL 

ffi lfl lX" #::rffi il#"'*ffi ##'iffi :#J, HT'}ff lilil::,J
,,o*.,lJiu#u'*ffi;fiffi;{#T#H##}Hffii:ffiil[],-,,,.,,;. 

";".;ero 
qrrcra KpearrroB,

o vve6uou unaHe, a ral(xe B 6opr. .uro*iir.r""or paoorrr ,".r."0u#Jl,t"'*ffi1ffi:f:::.# Koropbre corepxarc,rrlcq[nnxH. r,svvt Dt Mdl uc'rpaHToB, BKrIoqeHHoF B aHaJ,IHTr,rqecKUe nporpaMMbl
Ilporparr.rrua npoQeccxoHaaruofi uarrcrparyprl no HanpaBJ,reHuro <<MeueAxuesr> paspa6orana B coorBercrBr.pr

co c'rax'qaprov xearn{ar""o,' yrr.p^r"r"irr -.iurrrr.r.piirl,J"obp*oru, 
n" , 

^irniao,axwrr fi.a2.2023 r.,
HorueHr<narypofi uanpaeleHufi 

_nio6eccruoralrrrof nor.oror*r.- a cnequalrHocrefi B BbrcrueM o6pasonaHna,
yrBepxAeHHa' flocra,oareHl'It' lpurrr.rr.r* rrt, +tz ,i1i 

"["rzi)4 n. a parrao.rHrr;;ru;";;;* 
anaBpuara(I urra),

MarHcrparyprr (lI uura) r rrr..prporur"o* Bb_rcurero o6pa:oaauur, yrBepxAeHxLrrrl flpuxarorrl MOl4 1l.e 510 or
07 '04'2025 n' oua on.aHu3oBaHa B .oor..r.r.* 

" 
xoa.**r"l;;;;;"r* pecny6aurn Moraoru Ns r 52 or 17 uw,.t2014 r'' flonoxenr'rer" oo op'*"uu,'i;;;;#; B Blr:rreM o.paroaaHuu Ha ocHoBe HauroHar'Hofi KpeAHrHoF crcreMbr,

Lt*i*ffj['e,nffi:?l,,TlX#X1;fifg"" 
Ns r046 i,iiioiots_-r; K,raccr.gur(aropoM:anrrur pecny'nrxr

o:,0:.zor+ ., rc"p,"r rui"_ HI!il;1flT."#,f"rr,#Xffi.J".,1?,1ili;;i:UT_,I;m,:m m:;MarrcrepcKo.o o6pasoaaHrr II ulr'na ' M-auu.*o, r*1aun."r'.r*r'|"rr.p.rr.re, yrBepxreH nuu 29.03.2022 r.flpo.uoaxarerruoc.rrofyveu 
", 

_ i?oiyovuofi 
Qoprue n 3 roAa no 3ao..rHofi.y.{e6Hrre Kperr,rrbr _ l2{i *p.arro" e&S, I xpearr: ECTS _ 30 .racos<Doprrla o6yveu u\ _ ottHafl, 3aoqHar.

Mwccut ruartcrepcrofi [ponpaMMrr <MeueAxueur:)) 3aKnroqaerc,noAloroBKe clleurilIrlcroB r oonaciu ,arar*"arru, Bbrre*arour{* ,, 'ylloBJlerBopeHnlt norpe6uocrefi o6uecrsa s

ffJxJJrTHH,TffirJ.reuapecny6rN*rrur",il,u. Broxe,p.r,;;;;;;,T,1#:;#r;ffi:XTr:ffill,Xffi;:::
rocy.(apcrBeHH"o .*.Jr'it#llilt":#. "o*HoB 

rocyAapcrseHHofi Br'lacrtd, a 3areM peaar:oar,raac, MecrH'rMr.r opraHaMr.r
O6uras uenr npoQeccuolralrsofi ruanucrepcxofi flporpaMMbr no MeHeAxMeHry:- pa3Br,rrr{e npoQeccaoualB, brx HaBBrKoB, seo6xoauu rr; ;;; ;;;;;;- tloprunpoaa,lre y Marncrpurro."'nfo6...ro"urrruil-;;",']*il:"ffX"X1['#f 

TJr:rreHrr,rpoBarbc, B

_--'""TTJ#.;#X1'JTff;l^;"J#ffi;i.o.rrun.",.HH6rx, 
raK u qacrHbrx yvpexaeunn;

3KoHoMHqecKI'rx r ynpaBneHqecKr,rx rpoueccr, - .[:X'#X';;:fi,iJffi]tfi::ffXfl, *o6reu c qenbro onrr.rM n3atruu

.r.u,.rI;;';:Xfr, ;1'r'ilff..r:,:,1*l;i*' .rrBvM, cuoco6zuu: o6sgare,rruur'r, o6ecne.{rBarour.rM
nrtooporr'r n,'aru.rpu"ro" B coorBercrBa, . ,* *or#**,}lflI;ffX#;. {ary*rarruH'IM, onpe.rreJ'rqe}.*rNr cao6oAHrr'r

HagHaqeHHtre ueJ,tr{ nporpaMMbr coor}AoKyMeHTaMr,r 'r ,vvr P@Mbr uoorHoc'Tc{ co cneAyloul{Ma uHcrHryulroHaJILHLrMr.r c,rparentlqec*rMr.r

u.rr, no.illil:f :X#::11'8-Mor.uascxoro 
focv.uapcrneuHoro yuurepcr{rera 

Ha nep,or 202r-2026rr., crparer,qec*He
coBpeMeHHbIM 

"ur*"r.1$t"Xil,l":::ff#ilif?:1T 
rporpaMM nv"t" np,.o. LnHeHu\ r rpe6oaaunru pErHKa rpy.qa,

cpe.(br qepe3 
"orrruuro tr orBercrBeHHocr. 3a K 

l{cnoJlb3oBaHr,s HayqH'Ix<Ao-cruxeuufi; v*panrarra aKa.qeMu.recrofi
rorrKl, 3peHr.r, HHTepHaur{oHa Jtu3atruu; aqecrBo o6yteuwn; Pa:pa6otxa y're6HoE ,plip"""" yHr.rBepcr.rrera c

. - Crparerug Hl4OKp_auHosauaoHaofi

fl#,x'#J.:,Yu.;*f ;***'*yf nlffii1::1xiff :x"#'tl!Jx.3o',11'.'-u,,#i:r.T:x;,:ff :ffi ;HauroHarrLHoM, 
"ooy,upoaHoM ypoBHe;n"r"rlilll,"#"X"H#rTl::H:Jffi:r;nrumHrrru;*f ;;

- crpaternr l4HrepHau,oHanil3a\Llu Morrascxoro roayaupar*rJ.oynrrap.r,rrera 
Halepr4 ol 2021-2026 *.,,T#r*ffiffJ:i$|o::**HrqecrBo' vkpenneH,e- KoHcopulrvNros r sgaur4o.{ercrBr.re c 6nsHec-cpe.qofi, BoBreseHr4e,p"ol.*"r-;;#;;;'t"xa sHa,ilfi; oKa3aHLe mrQopr''ralluoHHor , ,"ri'arr.cxor noa.{epxr(H npoeKrHErM rpyrnaM;

npoAB,xeHxe , r*0.,,;;H;_;;;;ifr:frffi;'i$XXTilr?ffim h.*., 
ue e*cna r.r,ocrpa,HErx cryreHroB;- crparerur pa3Bl'Irl'rfl Qaryarrera ,*i'rorrr..nrx ,ay* lzozi-zoza rn.), crparerrqecKr.re ueJ,rr,r: cosAasneilHffiffiffi-i:ffi,,tT,3::o^^::I^ttt:*uur Yue6uoro npoue..u Ha Qaxynr.re're 3a cqer onrr.rM.rrrbHor.o Hcrrorr*oBaHH,

co'(ercrsue 
'"o'";";;;;1;#l-',ii'#'J"f,xffi1i!?,tffx?#"',1'J:;.xTx'7.'":1xH:',,...#:;:rr Ti:HnpHBreqeHHe Hx K MepolpuflTux*' nporBI'IpaeMbIM qary^"eronr;--ilanorrroruHrle qeJToBeqecKoro floreHu[aJ,raflpeloraBareir'c*Oro cocraBa u floaAepx*a AocrxxeHr.rr'c.ya"Hros-6ffi"raru Ha BCex rpex ur.r*rax: nuueHuxar,
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Mal[crparypa" roKropaHTypa; cos'qaxue 6narolpurruoft aas c'ry.qesroa yve6Hofi r,r BHeKJraccHo[ cperbr, ynyqrueH,eiliffi:it:ffi:#lr!.ll ",ro"",ou 6unyr"r*u ai""""rri-r- d#-iri, ouecreqeHr,re np..r.rr.rrocrlr B or'orueHr,rlr

;i:,*m*#i"#l-*Hfi #*T;iitr$*r,,ffi ffi 1T..l#* jfr ffiu,ropoe^aureft Moaa fV; nporrr*.;;; ;;.:caMono Moaa ry; v*p.,.',,!-y;;;;il;;11ffiHffr}X,if.r*;J,"*ra, reM ca,rrrrr cnoco6*,y, nior.n*r,r,i
iffi fi Hil:;o#"':;ffi :Jf mmn:X;::,:;;;;;#,ffi 

.;#L,,dill#,"TX'#;J,#'*..:HtT;;

,.uror."Xrlr"riflilr'ra ,o6Yveuu'r 
no 

'u'ip*t",nro- <<MeHeAxueur> paspa6o ra*a u opraHr.r3oBaHa B coorBercrBr.r, co6ecne,e*,a, ;.;.;'J."'#;XX};.'*JJ:XH' :l;X";,";ir; :"".,.,.,,,, .o .'po.,", rpe6onaHuaun

:fifiii,"{#'ffi"'"Ii:'J.Yi#.il"J,lnru*,**;,;;r!$iii'ffyi;:,,.",::?J.ffi'"'il".J#t;trpouecc o6yvenur _ npo6,renarrruurr, ooy".nre qep€3 peueHxe *dAT:J#iTi#J",ilJ;.XXllli#j".*X;;3Bpt4crl,IqecKae Msrorbr u r. .4., cnoco6aryo^r* rpancQoprraaur, ,ao[alrr""rnx auauuft B [paKrurrecKr.re HaBbrKr.r.

,u"ru"u'*Xl1ffi:ffiffiTlfi.nporparunuI n coreprnaHur y.re6Horo rJraHa B coorBercrBre c MexAyHapoAH'rMrl

,..r.r#X.ffiXfl'J: uarnc.epcrofi nporpaMMbl yql'IrbrBanr4c' Mex,yHapoAHbre reH.(eHu,r4 B ,qaHHofr o6racru,pqryqe6Hrrx.,,,il:il:;::#::::lT?,3:#y.HJffi 
,.jffi :rnr;l*u-"xil:r;i:fi n:,xilffi 

.,Tiffi?T#;
aKa'ueMuqecKoft tr'to6ulr,ocru' KocBeHuo 6ttln yvreuu arpura.rra.nre ,,puopHTerbr Eaponeficrono corcsa s orHo,,reHr,r]i:Hl'#.'fl#,".:Ti1lrXlii.,"li"";::'mf:mtee',#;;;;^;;;;-.;;*.,,, 3rane u,6v,y,.,, nyreM Hx orpaxeHr,

Taxxe nponogrrc, cneryrcqr4e Meponpllrrlrr:
_ noBbrrueHr.le aKa.qeMr{qecKofi rr.ro6rnsnocru (ucxolrulefi/exolguefi) MarucrpaHToB;_ noBbrlrreHr.te axareM[qecKofi uo6a.nrnocrr.r H yqacrlr, B Mexnpero.uaBare,rlrcxono cocraBu, p.-rrror";;';;";;;;;^,::.,. "o"'n' 

B MexAyHapoauux xonQepeHul{rx npo{eccopcxo-
- corpy,qH,.rqec;:-11ffiffi#,ffi11ffi,JI#;,- 

MexAyHapoAHbrx rpoeKroB;- npI'IBreqeHt,te BHettIHeno npeno.qaBareJr6CKOfO cocraBa a, o6ecnereuur yve6uoro npouecca;- opnaHI'I3aUI{' orKpbITbIX ypoKoB, KpyfJIbrX CTOJTOB r4 ronoepesur.rfi IIo reMarHKe focy.uapcrBeHHoro ynpaBJ,reHr,rr;- IIoBbIIIJeHI'te y3HaBaeMocrl AeflTeJIbHocrl'I opraEl'r3auuIl, HayqHoro I'r npenoAaBareJlrcKoro cocraBa 11ocpeAcrBoMHaquoH'rnbHoro r{ MexAyHapo,(HOro npr,r3HaH* pe3ynbraroB O6pa:onaHUr 14 r.rcc,leroBaHr4E.Manucrepcrar nporpaMMa <MeneaxlreHr), npe.qcraBnrer co6oftocHoBaH'vro Ha npulllne npo3paqHocr, npoqecca o6yveuar, ,o.rjXjllH; "lrT##;:rfl###T:lf;nperycMarpl'iBaer npoBereHI'le gaHqrafi t otnp"tt' aocrynoM, npoBo.quMbrx Kar( ,,pefloraBaroJrrMr, TaK , c,,euHalnlrcraM,opraHoB rocy/IapcrBenHoft sracru crpaHrr w sapy6exrt.

3. Ouegra oxuaaHuI sKoHoMrrqecKoro
llpo{eccraoHa'rbHa'r Marr4crep.-., ,r".rl#"'L?#""J.'#J:il;'fur*oraHa 

B coorBercrBr.r}r c rpe.ona*urnruHaqnouaaruofi parrlxn rsanu*urauufi , erpJ*i'.*oft panaxa nr-r6rnurrirr n rna,ru*uraqroHHoro craH.{apra. TaxNeyql{TbIBaJII4cb HayqHLre r4cCJ,Ie.[oBaH]rr, HayqHo_aHalr.tTr4qecKt,te uy6,ruxaqUu, MaTep[aJ,Ibt pa3JIHyHLIx BcTpeq$Hffffi':fiiilJ,,i,l3il;TXffiX*Uru,;;fon rz r'n.), pacrebrBarou{,,e reHreHu,r.r pu.,,,^,aanpaueuun,
llpo@ecczona,rLHru Marr.rcrep.*- nio.purra <Meuerxuegr)_ 3tHayrrH're,uocrrxeHuq, a.roryr{aeMa, B paMK.x ,pr"p*"., raaruQuraqnr .l,Xil.rlr$::;::ffilffiffiTfiffilHrff7, o6ecnevuaaer oplreHrau14Io-*rayao.rernoparri *on*parrrx norpe6nocreft rranraQauaponanaoii pa6ovefi cr.tJrbr pbrHKarpyra il Ha HenpepblBHoe o6yveuue ' cooiuercrrru c eaponercrofi no,ruruxofi , nprrrrrnanra iuponercxofi paurruraallr0axauafi (EpK). Tarxe yr^r,rurra, ,uyrrrra ncc,reroBaHr.tr, HayqHo_aHa[r4Tr.rqecKr,le ny6lnrauun, Marepr.ran'rpa3nl4qH'Ix acrpev (relrar:uqec*Lx ceMHHapoB, Macrep-Knaccor, *pyarri" cro,roB H r.n.), pacxpunarcuue reHAeHur,ruprBBr.rrr4' uanpaueuufi, cBr3aHHbrx c nporpirvuoi, ua enpone[croM npocrpaHcrBe.4' Koucy'nurrpoBaH'ne napr".pou u npouecce paspa60rrr yre6xoI nporpaMMbrflpor-parrrrr,ra o6yueHnr 6u,ra paipa6orulru .orra.rHo c ee ocHoBHbrMr4 6eneOaurzaparrru u ocyuecrBJrrJ,racb c#;iJ;:"Tffitfi,Jffifif* MeroroB' np""u'n"'* o6ecneqnrs u-rr"o. yqacrr.re r orpaxeH,.re r,rHrepecoB Bcex

. C.ryren.ru ,BJlrlorc, BaxHbrM r4croqHlrKoM or3ErBoB o6 opnauusaq[fi a co.{epxaHr.tu [peAMeros. I4x r4neHr.rs

fiJi#iffi;;J:"X.?r"*ocos 
o6 rao"tt'opt'Hocrl4 npoqeccon o6yveunr, npqM'rx roucy,ruraunfi, @oxyc-npynn ua;;;;;:;;^;;;;;ffi:'#;111,T;,.;IJJ#'"3iJii{,iJl,!#fft;,,nngmm#",:,,J;#ffi:::!:xxi{i

6aaasca MexAy reoperr{qecKr4MIr 14 npaKrHqecKLrMH KoM,,oHeHTaMr_r.
' c artnycxul,KaMll' KaK c npoMoyrepaM, I'rMr'r,(xa nporpaMMbr n npo$eccuoHa,rruoft cpere, nepr4on,qec*r.rnpoBo'q'f,Tc' KoHcyJIETaulrI{ nocpeacrBoM 

'u'nat,porurr.s 
uo orcJlexl4BaHr.rto kapbepbr, co6eceroaasuil u acrpevBEInycI(HI'IKoB' I4x onrtr orpaxaer creneHE a.ueKBarHocrr4 yHr4Bepcr.rrercxoft uo.{ror:osx,, peaurLHLrM 3araqaM ua pa6ovenrMecre 14 cnoco6crnyer Br,r.sBJ,reHr.trc IraBbrxoB, rpe6yroruux 3arpenneHr4r.
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. pa6o.rorare

paoore Kor'ruccr;;;': 
aKrl4BHo cnoco6crnyrcr-:f"tty aaanra.uuv,,porpaMMbr K.,r,rHaMr4*e pBrHKa rpy,(q yqacrBy,r B

ff I#: j:ilf T"#,"T'iff 
:l;fl Iff 

.:.T,*#J":'ffi 
r#ix,xr;*lm#t1ffiHffi H;,?,01ffi ;,.?rpa,cBepcaJrb,,,*,u,ll,lJilXff:ffiX}XXi:J;tqlY T"p*', oop*vrxpoBaHr.rrc p.,yr,,u,o. o6yve,ur r pa3Br{raro

' np.noauru'.rr;;;ffi;1-#i:""*::IYll'-1u'H' KpI'rrr4qecxoro n,r,ru,reHua).
, c,.una,,i,p",",,"'J:J,H;?;;,'#'ffi;[:ffi;'rtJ#;f;:ru: 3ace*a,unxnpoQn.nrHoro,(enapranreura

ilfi :ffi,ff .;fl'r"J,;"'i:i'."ffi .ffi ::;{"'r'J";;;;;;;:T#:Tlil#;[H#11"J,;Xr';U*i' 4py.,ue,, ",,,y* o "- ;, ",.,d", ;;: TuxXT*Xsx.;;ff:Xff Tffi :,:m,Xn;, n p o Q ec c uo Ha.nr urr e

::i"J:*ri^.j'ffi1#T#ffi'xuH:'J,,'";i".:[fr,;:x'#nigi*-]*:iEJ' ffix,],l; , corpvnHur{ecrBe,
KoM[oHerToB o6yveunr. q^oALMnaEUKot4 Moot{,'IbHocrr.r I,l fiHTet-pauzu esponeficrHx

.no.oo.fl]HfincouuecrHrrfi 
no'qxoa' noa*penne,H,I-l::l:rrr,M 

^(r.{arroroM Mexry 3ar.rHrepecoBaHHbrMH qropoHaMr{,

:ffiHli; 
;;;;;;;;:1,:?,;xflil,T*,*,:,;:ffI"Jl#'H"::#,Jj:1;fl":H.:#ffffi:l;t,m** 

x,y; ,2
B ue,rgx o6ecne.reHug raqecraeHHofi ocHoBLr H conrEpr^TD!,d r,,,^^.

HanpaBreHr,ro <ErsHec il a*MuHncrpur",*^;T;.T#j;:,,Tl,:iHllffiH;:'Jfff,,,H#l r,,f[H#XX:
aloyanrHbx no.rpe6uocreft , ,.rr.r,trft n npot[eccuonaarHof cpele. Ha ypouHe Qary,,mrera B cocraB Kounccl.ru no::;:ffi:#:r:";:#:#:%;*lxi;ifrrers 6ugsec-.p.^i *- *uxroMv HarpaBrreHr,lo npo6eccuoua*Ho,

;"i:XT:;1#'.';:".L;H:Hffi;'#,Ti{{x:Liltff IIffi .x#f,}.Xffi?ffix'*'#-;x*.;i;:U;*r'
*on,,nere;u[io]ffilH#ii[::tr"T1';',';'#Tifi;l;,"ffiT;:[:ilil:TH[,Hx;:.il:ffi#',;ffifif

- Y'Ie6Ha' nporpaMMa orBeqaer a-orpanu.rrr," rpa6trurr* pErHKa rpyra pecuyoruxu Mo.nrosa xoroprrfiooycnoBnr.rBaer ocrpyo notpe6uoc.rr r rsaruQuurzpoBaHH6rx ,nlirurrar* n o6lacru aAMuHr.rcrpr.rpoBaHa,rocyaapcrBeHHblx yqpexAeHl''fi u ynpaoleuue 6[sHecor4 B pa3,rr{qHbrx ceKropax gKoHoMr4*ri. pcr HeAasH[x accre.(oeaHr.rftyr(a3blBaror Ha cyulecrBoBaune 
'quc6a'ra,ca Mexry HaBbIraMH ,rrnyr*rr*oa u u,t4*a*uflMupa6ororare,refi, a raKxe HaTpy.uHo crl4 a npo$eccuoua,rr so ft 14 HTerpau[ u MoJ.roA6rx lro.{efi .Coornercreyrcruue uccneroBaHr.r, BK,,rroqaror:

- Penuosalrsoe ,nccr'IeAoBaH,e <rlo'noxeune pa6ovefi cr.rJr6r B per]roHe I{enrp ra nor:pe6Hocrn p*Burv.crrcreMbrnposeccr'ronaaluoro o6paroaaHr'), npoBereunoe Aiesrcrro, f".rJ*;;;o.o pa3Br.rrr.r, perroHa l_{eurp (2016 r.), aKoropoM orMetleH aeOuqrr cfle('IaJl]lcroB s o6racrn AenoBoro a.irMr,rHr.rcrpr.rpo BaHWs v seo6xoar.ruocrb cooTHeceHr4,o6pasonare,rrHbrx npofpaMM C pert,toHanBHblrr,ru norpe6Hocrrlrn;
- Or.{er <pa6oqa-s cuna r pecny6rr*. Morooru: 3aHsrocrr a 6erpa6oruua> (Hauuouaatuoe 6ropo crarr.rcrHKr.t,

;:HJffi:]|-_ rrrffi*r"##i.rrrfi 
,.ra."urr 3aHrrocrlr, 6espa6ourqu r crpy*ryprr rnaausnraunfi B xosrexcre

- Hccre'{osaHue <Molorex' Ha pLIHKe rpyra B Pecny6lare MoaAosa: HaBLrKr,r , crpeMJ,reHr,rfl), npoBeAeHHoeEyvy'rary-Bpa6ue u faray:ov (2017), t'*otop* ocBeuarorc, npo6ael*r, cBs3aHHbre c npaKrr.rtr€cKofi noArorosrofiBbl[ycKHI'IKoB' I{ pa3pLIB Mexry reopernqecroft nornoroero]i , npofoaaarora*sor [pr.lMeHr.rMocr'ro;- Orqsrrr O6cep-a_argRura pErHKa rpyra npr.l ANOFM r 3roHolPecny6nnxre Mo.rrrosa lzozr-zozl.i.r, -*"pJ. ,o.urBepxraror ,.oo*orrro'Xit;ffiJ;'ffi;$JffiT:#ffiX.#,:a npennp'lrHl'IMareJlbc*Hx HaBLIK.B' oco6e*Ho cperx Monorux morefi c 3KoHoMr,rqecrofi noar.o'osrofi. Iloorouyo6HosreHHas crpyKrypa H coAepxaHile y're6Hofi nporpaMMLr ocHoBaHbr Ha 3Tr,rx pe3yn'rarnx r.r HanpaBre,br Ha ,,oBbrrueHr{e'rpyaoycrpoficrBa BbInycKHI'rKoB, I'Ix npo0eccuoua.rrbHyro a.rlanr,BHocrL r.r o$tpe*uanyro ,rre.pauro B r(oHr(ypeHrHyro ,nocTorHHO MeHCrOUyrccr gKOHOM[qecKyro cpeAy.
Hauuoua'rr,a'g crparer,' pasBurufl<Monaoa3 2030> s o6nacrn o6pasooaHur 3a*Jrroqaerc, s ((... ooecneqeHr.rr4ncex 1rc4efi' c paHHero Bo3pacra I'r Ha npo,xe,,nfi scefi *I'I3HI,I, ,rurrrrr, ,-JrbrKaMH H KoMnereHqr{rMu, seo6xorur"rsrir.ruAn' Hal.J'Iyquero pac*pblrl'r' Hx noreHu[ara rar n luqsoft, TaK I'I B npo{aaaror-ruoft xn:un, a ra*xe A,,rfl MaKcr,rMilrbHolerrofi ararna\uu r rpe6oeanurur BpeMeHI't, oco6euuo cBr3aHHbrM c ycrofiunnuu pa3Br,rr[eM). Taxuru o6pasorrl, yve6na.anponpaMMa <MesenNlteul> cnoco6crnyer Aocr,xeHl,rc oroft crpaTeiuqecxofi uen, flyreM: a]IanraunH o6pa:oaarelsuofic,ncreMEl A.,tg coaeficraar o6palonau[rc, opleHrl'rpoBaHHoMy Ha yqaru,xc{, r{ro noMonaer uM oco3Har6 npo6,reuuycroftvuaoro pa3Bu"tux ,n pa3BI'ITE HaBLIK]'' nepe.qaBaeMLre cnoco6nocru ,n KoMlereHur4 14, TaKVe KaK Kpl.rrr4qecKoe ,TBopqecKoe MblIrIrreHI4e' corpyAHI'Iqecrao, nz6roc'rs, naQopuaunonn"r" ,ororo.Hr4, flpernp,H,MarenbcrBo, Koropbre

fifffl],Jyr#J#Tarb 
leIUeHu'' peularb npo6'reuu, o$6en.rrro o6urarrcr, 3HarL r ocyqecrBnrrb cBor npaBa,

flosrtueHue coorBercrBn' o6paroaauur n npoQeccraon attuor.t[oAroroBK, norpe6uocrxu pbrHr(a rpy.{a ABr.ercflgassreHHofi r npecneryeMoft-ue,rrp flporpanur,poo...ro"*;;;;;;;;;-ypEr no HanpaBreH,ro <Me,erNnaesr>. Bs,ofi csggr npu parpa6orre flporpaurrau 6r,r, yrr.r", uenra Crparer * pi[rrrro6pasoaanur, a ra*xe Hauraoua,rrsoficrparenl'rlr pwBt4rrtfl <Eaponeficxar Mo,r.qoaa 2030>' xorop; ,"o;;p;;;;er ocrpyro norpe6uoc.ru B Ma*cuMarrbHonstcororeaarSuuupoBaHHofi pa6ovefi c.,ne, ,{r'IKryer ueo6xorl.rrvrocrb pacu}rpeHr.r, Teoper,qecKr.rx sHa,r.rI unpaKTI4qeCKHX HaBLTKOB n o6lacru focyaapcrBeHHofo ,n sacrHofo ynpaBneHr,fl.
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6. BosMoxHocru^rpyaoycrpoftcrea 
Bbrltycrul,rKoB BosnoxsI(oppeJl[pyer c CORM ll ESCO. 
ePlrrr!^rnnur' l'o3Mo]l(Hocrl rpyaoycrpofictna Bbtnyc6grrKoB;

BrnycrHlrxu ua

fp;aruooquu, 
n,.,,0,"u11'J',[!!'Jffi1#'i'Jd',l#:fffH:[:;.JH.JJJ."J:#ffJ#.TJj;:'|,J,LX:

;'J,oi:ffi1#ffi;#X?:'*o"o,"""no'vp""'' o", '";;;; ffi;;;;lr,,o,rrr*r 14 crpare,*r sKoHoMr{qecKoro
npernprrrr.rr, ,r.rm o.'JuJJXXXTi#Jt"i#J;:** nperrp,rHl'IMarerLcr'rM, npoe*raMr.r, 

"*r,or* r.rHHoBauHoHH're
IlpoQeccroaaarn, nru.r.".;#;;ilJ;;"1':"' npoueccoB, opraHa3aqlloHuofi crpyrrypr,' , 6rr"..-ror.rr.*rurr0r*uror;;; ;;;,i;tljJtul 

nporpaMMa npe,uocraB,rrrer Bo3MoxHocrr rpy,(oy*poficr.sa a coorBercrBr.rr c

.our.rr,[llX[ffi::l#:'-::]-1t , noAroroBKa cneunarr4croB, cnoco6srrx ynpaBn rL .(errenLHocrLrc cy6rerr:or
cMbtcJle rlporptlMMa.oor",' 

Ae'TenLHocrI'l B pa3rHr{HLIx ctpepax 
" 

;"ot;;;;;

#*#*,i#*'*'****#X*t.}*}"*"tmr""i:*fti#:m#jrk#

,r.ur"o';#tt#J#,o6Yverurc 
a'rq o6naAare,eft run.nonoB' noryrre,Hbrx nocJre 3aBeprueHUs coorsercrayrcruefi

o6lararelu creneHl, Marl'rcrPa no o6uleny HalpaBJreHr.rlo flo.(roroBKr,r - 041 <3ronoMxrrec*le HayKH),
;i:ffi:HffiX.ruarucrepcroft nporpaMMe uYnpurrrnr. 6r;;.;;; r,rMeror cneryrcur4e Bo3MoxHocr, Anr

. nporpaMMbr,rloKropaHrypLr _ ypoBeHb MCKO g;

. .rloKTopcKr{e flporpaMMrt B rpyrux o6lacrrx;. nporpaMMbr He[pepbrBHono olyueaun.

x""rr6X*u?1ffi; Jfiffi::i'"JrbHbte 
KoMrereHuIrH, o6ecnequaaeusre yve6Hofi nporpanrruor (oraro nr

I_lel'o .uanr-ofi nporpaMnrE,Bnrerc, pa3Br.rrr.re npoQeccr.loHrurEHErx Hiro HanpaBneHun <ynparreurae 6rsHecoMD. y;;a;* rporpaMMa oorrrrroorl,ii*,?i;J#ffiJil:ff::::J:f;f##tryMaHr,rrapHEre, 0yuraueuraabHbre l,t cneuuulrrr.r3r.rpoBaHHbre [peAMsrrr.

^r"rror[1ii,i]epcKa' 
nporpaMMa opreH*po.ara na {opur.rpoaaHue cJre.{yourx HaBbrKoB, coorBercrByrourx

HassaHre npoeeccnu CORM

Merea*.p noiGoiiir-ruo I couuarsuo fi
OTBETCTBCHHOCTI,T t2t910

_ _ry Ko BonHreJrb (iuenelxep)61 :Heca 1213.5_lueHe.qxep (pyroaoaure,rs) no
C I(JIXCHTAMH 122t09 I 2 13.5. I

1221,3.2.1

KXM NOJlI,tTI{KAM
JILTAHT IIO YN

oErrlrrE KOMIETEHIII4I,I
(cerro pa.nr urre/rpaHccerropalrsue)

(oK)

OKl. Ilpuu.r.rffi
3KOHOMI4KH

OK 2. Oprans3a\ufl liefl-teltbuocrr,r B coorBercrBr.ru c
KacarculltMrrc, 6!rs Heca
OK 3. Ana,u43 .rIaHHLrx
o6lacr:efi 6usHeca

ocHoBHLrx rouuenuufi

[paBOBbIMH pAr!,rKaM[,

a r.rHdopnraunlt r.r3 pa3nrlqHrrx QyHxrlnoHarbHrrx

![ !. lnrnrrue peureuufi .rIJ, peueHr.r, 14 BbutBJreHxr onrr.rMiurL,Lrx peureHnfiOK 5. Co6nroreHr.re npxHur.rnoa npo0eccr.rosalruofi sruxu

-.OK 
6. Paspa6orxa r4 peana3aultr cr:parerufi o6ecneqeHa.s yc.roftvurono

pa3BLtTUfl

TIPOOECCI,IOHAJIbHbIE
KOM[ETEHrIr4r.t (rrK)

I5l'l:t:!"'*i, ,,ilp.,
;l i. y:t:::L::,1: :T"*.Hqecxr4x uereft r.r uoxa:areaefi :Q(pexruauocraflK 3. KoopauHaur{, oneparn BHofi rerre,,rbHocrr.r
IIK 4. O6ecner"r r. *arec""a upoueccos/npoayruura/yc,ryr
IIK 5. Broaxer u {nnancoarrfi nr.re.(*".ri
IIK 6. Y npanneH r.re qeJro BeqecKuM lr pecypcaMr.r
fII( 7. OpraHu3auH, MapKerr.rH no sofi .uerrenbHo cru
IIK 8. flpeaocraBJreHr.re roucyarraqufi no peueHrlrM D,l\ onruatlratfuu
6arnec-npoueccon
IIK 9. BseapeHr.re opraHr.r3aur.roHHbrx lrguesesNfi

II 19. 
Ycrofi,.{Hsa, pecrpyr(ryprr3aur.ra u rpanc{opMaur{, 6usHecaIIK I l. Pa:pa6orra H npose.qeuue rray.rnLrx ucc,,reaoBaH14ii



Xf,xffi::il:l||"jf[Jx':r#L.,,Lu,r-:::::.j.::I1,"u'u, o6vueuar 6yAyr oue,aearbc, c
pa3J'II'IqHEIx TI,IIIOB, MeTo.(o ' - '-' ""r 'u.rt^ Per)tr[b'l'arbl o0yqeHr, 6ylyr oUeHHBaTbc,

I. parpa6orar' .#,3."#;Tffii :'"':'"::T,Y:::!::* no"l np,.,o,uur xna.nrourauuu
KoHrIe[ quu ua ynry6,renno, yporra;'

I. pa:pa6orarr .oorrr-ryior;; ;;Hrilffiffi'an'Ilar 
Ilocre rpllcBoeHl4, xna.nrsuraquu uor

au ua ynry6,reHHoM yDoBHe: ble crparerilfi, I4CnOJIt3y,l 3xoHoMr,rqec1r.re

,.rr.ru*.1X,'e'IIeJ'II{rE 
upa"o'y'o 6a:y' caasaHnyro c 6nsHecoM, KaK Ha HaqarbHoM 3Ta[e, TaK ,, Ha

3. ucnorusoaarr,,s"p";**;';,;;T;;#ffiH:;ffiffi: r I'IHcrpvMeHrLI A.'r, cdopa. a,a.za u
4. onpe4erurr n vwuvnrn'

corpyrHlrKaMn, nuorraoro"urn'l 
,n HopMBI I(oaeKca 3TI'IKH u npoQeccaoua,[bHono noBe,[eHr,r, Bo( ^_,, in u opfaF2Mr BracTI,r;

5, onpeAelrma "' uJ'qwtn'

opra,r.r3aun[; 
groAEI HcIIoJI63oBaHI{' ycrofiuuarx pa6ovux npoqeccoB c yqeroM cneuu6uxu

6. arusaTr flepeAoBbre ynpaBneHqecrne
.(e{TeJlbHocra opaurrrurirr; I'IHcrpyMeHTbt, HHHoBaIIIIoHHbIo flolxo.uEr B ueJ.rrx

7. nposo.qarr rounlexcsrrft aHaa[s Ousgec_cpeArr r{ orleHr{BarrOpraflLr3AUIlOHHOfi OQQerfunHOCrf; rrvv-vvvADr h uqeHI{BaTE cTpaTer[qecKl,re BapLIaHTEI

^ -- ^ 

i "#lffiHi" :ffi .H:"":fr"ili!ff ;;iliT;, #Iffi: u,co 6 mo tatycraHo Bne H H Lre rpe
oIITHMI{3aulIt rlpoqeccoB BHyrpx opaarriuurr; AJ!' UUEU||EqeHI'IS coorBsrcrBH, craH.{apraM

6rnu".oll;rXlfi;ffi;""nnercnrrtr 6;'uito"'r a*uilt3 u onpeAen.srE coorBercrByroure MeroABr

o*ro*J,1;ffiX'.X'#arb 
coorBercrBylouile npaK,rKI4 I'r crparerl'Ir Ars o6ecneqeH,, coorBercrBr.rc

I 2. nponoAurr pacuupeHH
u,r.r u ee KoHKypeHrocn"":*,::311,?::T:.:lgf."brBarL MapKer,HroBLre crparer-r.r, an,opraHr.r3au,14 

:..:.-::.rlry:rocnoco6no ro r"fi ;;;ril;;;;;t 1 _. Y rrvJrtqrrvn nPu6aH,ll;

ji;""lTi1Tf."^sar,u 6,r:Hec_npoueccbu Aururu peKoMeHraqr{14 no cooTBcTCTBYrOull.rir,ronTrzM }l3auI,r]r aerTenbHOCTH;
14. onpeae,rr.rrb u npe.[craBr.rrb pa3nr.rqabre crparer[t,t r.r Mero.qrr peaJrn3auru.r opraHr{3auroHHbrx

"rrr"r.H;:o"r;;::r 
npr,MeHnrb reroa'HayqHoro rccreAoBaH,, ar" p.r."r, crroxHbrx npo6neu u o

pa3BArr,r,

,UAHHbIX !I

u3auuI

ux:

pocTa

AJIfl

AeJIOBOt-O
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Competente generale/profesionale

^ - 
O e ne ra l/profe s s iona I C ompe rc nce s

O 6 t4u e /npo rS e c c u o H at b H bt e K o.Lt n e m e H tl uu

Rezulrare 
"tu 

innelrrli .*[il n=
Leqrning Outcomes according to NeF tevelD^^--

_. Absotventutt oodidrtut kiiffiGlifrdfr
I!:.f::o:,,,,,,?ndidare lo r th,,,; ;;,r,h, ;;;;;,Btr nycxuur</xaududa, niu rpu"uouru,

CG l. Aplicarea mecanismelor economice qi aconceptelor majore ale economiei
GC,l. Application of economic mechanisns and
maj or ec onomic conceots
O K t . I7 puu e rc nur r* o, ort4qe c Kux n4 ex a HtLtt4 oa
u ocHooHbtx xouqen4uil gKoHoMuKu

l.develop appropriate orgaiisational 
_ strategies, using economicmechanisms and concepts at an in_depth level;t. pct:,paoomamb coomst

uc noJtsyn 
"*on 

o*urrr*rimc 
moyotque opeaHu.aquoHHbrc cmpamezuu'

ypo64e; 
e n4exaHu3i4bt u Ko\4enquu ua yeny6rcuxou

l:.]:9"-.1 stratesii ore
conceptele economice la nivel aprofundat;

-_LU z. urganlzarea activitdfii conform cadruluijuridic aferent afacerilor

f!-l .OrSorXation.of activity according to the
tegal Jramew or k for bus i ness
OK 2. Opeauuta|un denmenauocmu IcoomSemcmEuu- c npaso?burtu pan4KArru,
K ac a pul ult4 uc n 6 us u e c a

2' identifica cadrurjuridic aferent afacerilor, atdt in etapa de inifiere, c6t giin cea de dezvoltare a activitAfii;
2.idenrify the legal framewotrk for business, both at the start_up anddevelopment stages;
2. onpedetuma npaso,yn 6asy, cetsaxuyn c fuuznecotv, KaK Ha HavarbHoM3mane, maK u Ha omane pa3eumun deameabHocmu;

CG 3. Anatizaaut.ffi
oomenl functionale ale afacerilor
GC.3. Analysis of data and information from
v arious functional areas of busini ss
OK 3. Aua,tw dauuaa u uxQopua4uu ut
p asauquua Qyuxtlu o u an au atx o 6tac meil 6 us u ec a

l-,::l? "nlici, 
qi instrumenre. specifice penrru cotecrare4 analiza qi

T,..r,T.,:::1*relor 
pi informafiilor in ,.opui lrarii deciziitor a. .f...ri;''r. use spec|tc techniques and tools for collecting, analysing and, 

:, " "r: :"^, :: ! 1" 
t a a n d i nfo rm at i o n for b u si ne s s de c i s i o n_ m a kin g ;J. ucnorb3oaamb cneuuatbHate uemodu u uHcmpyweHmat dnz c6opa,

2:.yir: , uHmepnpema\uu dauuurx , oreoprarqiu 6 4en8x npuHrmwoutuec-pewexui;

C_G 4. Luarea deciziilor pentru rezolv*.u gi
identifi carea solufiilor optime
GC 4. Making decisions to resolve and identify
optimal solutions
OR 4. Ilpunnmue pewenuil dtu peweuun u
6 dn6r e Hun o nmuaaaau au p ewe uui

CG^ . Respectarea principiilor de eric6
prolesronald
GC-5. Respect the principles ofprofessional ethicsOK j. Co1apdeuuL 

' 
nprrraoiiu

np o Qe c c uo u utau oil emuxu

4. identifi ca p.rincipiile gi normele .oArf r@
in i.nreracfiunile cu angajalii, parrenerii ti autoritaiile;
4. identify the principlei ani rules o7ti, ,oir'oir-thics and professional
conduct in interactions with emp\oyier, por,nrrr'ond authorities;
,_:^i-ilr-?::r::npuHqundu-HopwbtxodexcaemuxrunpoqercuoHatbHoeo
noeedeuut oo eaawvodeitcmeuu c ,orpydru*iru, napmHepamu uopzaHAMU 6racmu;

CG 6. Elaborarea qi implementarea strategiilor in
vederea asigurdrii dezvoltirii durabile
GC 6, Developing and implementing strategies to
e nsure sus tai nab le deve I opment
OK 6. Patpa6omxa u pecuaa4u, cmpameeui
o 6 ec ne u e xun yc m o ilvue oeo

5. identifica metode de utilizare u p.o.@
c-onl 

9e 
specificul activit6tii organiialiei;

5. identifi methods of using- susta'inalh work processes, taking intoaccount the specific business ofthe organisation;
5. onpedeauma uemodu ucnoraoeaHu, ycmoiluuoutx pafuortux npoqeccos
c yqemoil cnequiuxu den me.quHocmu opzaHu3a1uu:CP l.Elaborarea gi implemenhrea unui sistem

managerial eficient
PC I. Development and implementation of an
elfe c tive m anage me nt sys te m
IIK l. Parya6omKa u euedpeuue eeeexmuauoir
cucmeJubt ynpa1reHufr

6. identifica instrumente manageriare uuunffi
vederea eficientiz6rii activitArii organizaliei;
6. identify advanced managerial tiols, innovative approaches to make theorganis at io n's w ork m ore elJic ie n t ;
U: 

^:::r:!^r 
rrledooarc ynpaeaeH:ecKue uHc mpyueHrnbt, uHHolaquoHHbrc

nodxodu e qetnx onmuJytu3aquu denmettauocmu

CP 2. Identificarea obiectivelor strategice gi
indicatori lor de performan|I
PC 2. Identification of strategic objectives and
pe rfo rmanc e i ndic ato rs
l7K 2. OnpedeneHue cmpameauqecKux 4eaed u
noxaeametert eQ$exmuauoc mu ,^y::::::":"* eapuaHmd onmuuu3a4uu opeauuza4uouuoir

7. efectua analize complexe ale ,.Oiutu@
strategice pentru optimizarea performanfei organizaJionale;
7. ryd1r* cgmplgx analyses of the buisinei env,ironment and eyaluate
s:rategic options for optimising organisational performance ;7. npoeodumb Kol4nteKcHori in** 6urr""!"p"do, u oqeHuaamb

21
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C_0mpeten[e generale/profesionale

^ - 
G e neral /profe s si o na I C o mpe tences

O 6 que / npo Q e ccuo Hafl blbte Kou nem e Huuu

Rezultateutuinuapffi
Learning Outcomer accorang n NOi i"ri"

Peeyaomamut o\yueuua co'aacuo HpK

8. planifica proiecte O
respect6nd cerinfele stabilite;

?',X:;;il;';;;,;{:;fl,""otexitv' working in a team and respecting

t:^X:r^y*"*o npor*r,o, earcoxoi ctotcHocmu, pafuoman e xouatlde uc oon Ddat yc maHOBJt e HHbrc mDe h oRn Ht a.CP 3. C_oordonarea activitililo, op.*tlo*G
PC,3. Coordination of operational activities

!! 3. rcoopOiroau, onepamueuoi
oeSmelbHocmu

9' anal.izaac.twitifile operalionale pentru a asigura respectarea standardelor
3. 

.1,]:T:, a optimiza.procesere in ..a*i"ig"rir"ji.i,,. anatyse operarional 
::r:t:tr, 1o, .enluri compliance with quality

Yr!::!: :d optimise processes within the organiiation;>. aHalu3upoaamb onepaquoHHyto denmeaa-uocmu dan o6ecne,teuufrcoomoemcmaut cmaudapmau Kaqecmla u onmu.Mugaquu npo4eccoseHytnpu op)aHu3auuu;

cp-l..Asigurar.u@
serviciilor
PC 4. Quality assuretnce of processes/ products/
seryices
nK 4. O6ecneyeHue Kaqecmsa

CP 5. Managementul bugetelor si finanfelor
r_l 

-:, lyaSet and financ ial manageme ntllK 5. Vnpaeteuue 1rudcremou u Suuaucauu

I0. efectua analize financia,r
gestiune a resurselor financiare:
l-0 perfor.m complex financial analysis and identifu appropriate methodsoJ 

^ma 
nagi ng /i nanci al resourc es ;10. npoeodumb KowruteKcHbui euuancoeatit auanus u onpedeaamu

c o omee mc meyrct4 ue ue modat ynpaeae xun euuauc o6b..l4u pecyDcantu ;

C? 6. Managementul resurselor umane pC 6.
Human res ource management
IIK 6. Vnpaett",ur wn-orrwcKuuu pecypcaruu

I l . analiza pr.a.,i., r, .t
umane cu obiectivele organizalionale;

!.!- 1"olyt, appropriate piali1es and strategies to et*ure alignrnent of humanre s ourc6 w i th organis atio nal o bje c tiv e s,.

l!;..::y::::::::*^::::,*,m6vpt4ue npaKmuKu u cmpamezuu dano 6ecne u e u w co oma e mc maun qen ole qe c Kux

CP 7. Organizarea activit6tilor de marketing
PC 7. Organization of marketing activiiies'tlK 7. Opeaiuu4un uapxemuxzoeoil
oermenbHocmu

12. realiza analize avansa,. ul. pi.1.@
l;r::::::,:ii:-:l.lj:y:ipozilionareacompetiti;aorganizaliei;12. perform ich"rrd'r*;;r;'r;;;;;;;;;;;;;;';;;;,:;;rll,fli#il'frtr*o*,
the growth.and competitive positioning o/ the *ioni*tio,n;
t z. npooooumb pacutupennadt ananus porr*, u p*pa6amtrcamo uapKemuHzoabte;;.;;;;;;;;;;;;;:;

CP 8. Oferirea de consultanfi cu privire fu1Jffi
de eficientizare a proceselor de afaceri
PC. 8. Advhing'on business process efficiency
solutions
IIK 8. lfpedocmaeneuue xoucynama1uil no

'weuunu drn onmuuugaquu 6urrrr_npo4rrro,

13. analiza procesele de afaceri li o@
so,luliile adecvate de optimizare a activitatii;,1,,o:oll:, business processes and a'dyise on appropriate businessopt imisation s oluti ons,.
13. ananusupoeama 1wuec-npoqeccbt u daeamu pexoueuda4uu no

c o o me e m c m ey nt4 uu pe ut e uunu dtn o nmuu uz a4UU detmeLt bH o c m u ;CP 9. Implementarea schimbdrito. o[*lrfr*ui.
l9,r;r!rr: enting organisationar cf,ange, 

- -
l4...identifica Ei prezenta diverse strategii qi metode pentru a implementaschimbirile organizaf ionale;
14. identify and present various strategies and methods to implement
organis ational change ;
14. onpedeauma u npedcmaaumb pa3nuqHbte cmpameeuu u uemodor
pe qna3aquu opaavu3aquoHNaa usu e ueuui ;

CP-l 0. Restructurarea gi t.unrfo.rnur"u r*t.ilbil
a afacerii
PC 10. Restructuring qnd sustainable business
transformation
IIR 10. Vcmofi,tueaa pecmpyKmypu3otlu, u
mpanc$opua4w 1usaeca

Cl l] Proiectarea Ei realizarea ..r..tariioi
gtiinfifice
PC I 1.. Designing and conducting scientific
research
IIK ll. Patpa6omxa u npoeedeuue Hay.tHbtx
uccnedoeauuil

15. aplica creativ metode d. ..r..tur.ffi
probleme complexe in domeniul administr[rii afacerilor;
l,]: 

il:lr,"rly apply scienti/ic research methods to ,otu" complex
Dust ness manage me n t pro ble ms ;
15. msopqecKu nput4eHamb uemodu HayttHoeo uccaedoaauua dtnpeueHu, cJto)rcHbtx npo6,,tertr e o6tacmu deaooozo
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*^ lt SBfi f,fl $l l,f ll l lf ,ry l T+TT^:9T :yS A Rrr r o Rma rr iN cAD R UL
i1ifrffiy1lyi,:y,:^T,:,pii* j",{,r4f*fi iffi 

,inHIffitil?,ff 
Sil,,RRELATT,N uarnrx ciio 

';r*"i{#!!,i;';;;":rL"y#r',fr?yf:ry*ilili#i?:,, oF THECOURS.
I

Denumirea disciplinei/modulului
= lrE'c l.:
EE. IEEE'O ls.:
-alaa
1r- Lo tLulz

E UNITS / MODI
,LEI

Com petente

Profesinn ale
Generale

CG
I

CG
.,

CG
3 4

CG CG
6

CP
I

CP
1 ElCP

4
CP
5 l_?1

CP
7

CP
8

CP
9

CP
l0

CP
II

,ezuttate ale inviftrrii conform nivel lulu i CNC

l5
t ) 3 4 5 6 7 8 9 l0Cercera ri r 

"rn."t. d.iiiig.r., t
A dvance d M anager ia I Re searc h
lTepedoe orc uccn edoeanua e
ueuedtrcueume

F.O.0l 6 2,0

1l t2 IJ l4

2,0 2,0

lDimensiuni manageriffi
comportamentale in institulii
Managerial and B e hav ioral
Dimensions in lnstitutions
Vnpaetr e x u e c reue u no ee de uu e c xue
acneKmbt I y\pectcdenunx

F.O.02 6 ,0 1,0 r.ol r,o 2,0

Management public
Public management
l-o cyd apc ma e a u o e ynp a sn e H ue

F.O.03 6 1,0 t,0 1,0 1,0 2,0

Finanfe publice gi buset
Publ ic finances and biage r
t ocydapcmeeHHare $uuancu u
6todcrem

F.O.04 6 1,0 1,0
2,0 )n

I 

Aspecte organizafionale ale
managementului public
(Proiect de semestru)
Organi:ational Aspects of public
Mrrog, 

^, 
nt (Semester i roj ectl

upza H wa4uoH Hde acnetrmbr
lo cyda pc m e e u u oeo ynpaen e H un
(Leuecmpoeod npoexm)

s.o.05 6 0,5 0,5 05 0,5 n( 0s 0,6 0,6 0,6 0,6 0,6

lAnaliza impactului de

I 
reglementare: instrument, metode

| $i tehnici

lRegulatory lmpact Analysis: Tool,
Merhods and Techniquis
Anaaw peeynupyot4ezo
a o l d e itc me u, : uHc mryn r e H mbt,
,uemodu u mexHuKu

s.o.06

6

2,0 2,0 )i

Managementul
program elor/proiectelor
P ro gram/proj e ct manage me nt
y npasleHue
np o ep auuantl np o e K matu u

F.O.07
)i 2,0 2,0

Ms nagementul .trrt.gi.-
S:trategic management
C mp a m e a uu e c ruti tw e u e d tovt e u m

s.A.08 6 o1 0,3 0,4
2,0 2,0 1,0

Ma nagementul schimbtrrilor
Change management
Me u e dttcu e u m tau e u e uuil

s.A.09 6 1,0 1,0 2,0 2,0
Contabilitate qi audir public
Accounting and public Audit
Eyxeanmepcxuil yu€m u
eocydapcmee nu aril aydum

s.A.l0 6 05 0,5 t,0 1,0 1,0 t,0 1,0

Achizifii publice
Public procurement
I'ocydap cmee u u bte 3aKynKu

SA II 6 0,5 0,5 U\ 0,5 0,s o< U,) 0,5 0,5 05 0,5

lfanagementul politicilor publice:
analiza impactului de reglementare
(Proiect de semestru)

s.o. t2 6 0,3 0,3 0,4 1,0 1,0 1,0 1,0 t,0
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Denumirea disciptinei/modulului

lPubti" not"y ui#
Regularory Impacr inalvsis
(Semester projecl)
Me u e dttcu e x m zotcyd ap c ma e u n o u
noru.muKu. aH ar rc pe zyJtupytoul ezo
oo3oeucmew (Ceuecmpoewi
nDoexm)

npeten[e

-

(.)

o

r5

z -

Generale

a

CG
I

CG
3

CG
6

LU
) 4

_lG

5
CP
t

CP
, CP

3
CP
4

CP CP
6

ICP

k_l
CP
8

CP
9

CP
l0

CP
ll,I(Iri

I 3 t; 5 l-rl
rrryEtutul t_l\(T--_i-7ls 9 l0 II t2 l3 t4 l5

| 
$Ianagementut...rr.r.loirrrn. 

gi
lreglementarea lor
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