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CALENDARUL UNIVERSITAR
ACADEMIC CALENDAR
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Anul de
studii

Academic
Year

Activitdli didactice
Didactic Activities

Sesiuni de examene
Exams Stagii de

practicd
Intership

Vacanle
Vacations

Sem. I
Itt Semester

Sem. II
2'd Semester

Sem. I
I't Semesler

Sem. II
2nd Semester

Iarntr
Winter

Primtrvartr
Sorins

VarI
Summer

Anul I
2026-2027

Septembrie -
decembie

februarie-
mai

decembrie -
ianuarie

mab
rurue

tanuafle mat
iulie-

augusl

Year I
2026-2027

September -
December

February -
May

December -
January

May - June January May
July -

August

ITepeait
Kypc

2026-2027

Ceumn1pu -
Iexa6pa

@eepa,ta -
Mail

,[erca6pa -
flueapu

Mail - I4rcuu flueapa Mail I,hotu -
Aezycm

Anul II
2027-2028

septem brie -
octom brie

decembrie -
ianuarie

mai-iunie

Sem. III
noiembrie-
decembrie
Sem.IV

februarie-
martie

tanuane aprilie

Year II
2027-2028

Septembre-
octobre

December -
January

May - June

Sem. III
November-
December

Sem. IV
February-

March

January Anpem

Bmopoil
t9pc

2027-2028

Ceumn6pa -
Oxmn6pa

fiexa6pa -
flueapu

Mail - Hnua

Ceu. III
uon6pa-
dexa6pu
Ceu. IV

Qeepaaa-
)VADM

fueapa April

Total
sdptamini
Total week

14mozo

uedeto

24 l5 6 6 t2 6 ) 9
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M.O.0t
Teorie economici I
Economic theory I
Sxououuqecrcan meopun I

r80 90 90 30 60
examen

exam
3K3A)VCH

6

M.O.02
Management
Management
Meuedcrueum

150 76 74 46 30
examen

exam
3K3WeH

5

M.O.03
Teorie economictr II
Economic theory II
Sxououuuecxaa meopun II

150 78 72 26 52
examen

exqm

eK3A)treH

5

M.O.04
Finanfe
Finance
@uuaucat

120 52 68 26 26
examen

exam
SK3AMEH

4

M.O.05
Bazele contabilitl(ii
Basics in Accounting
Oc n o su 6yxeao mepcxozo yud ma

150 78 72 26 52
examen

exqm
?K3CWEH

5

M.O.06
Marketing
Marketing
Maprcemuuz

150 65 85 26 39
examen

exqm
9K3AMEH

5

TOTAL
Total / Bcezo

900 439 461 180 2s9 30



PLANUL PROCESULUI DE STUDII PE SEMESTRE /ANI DE STUDII
THE PLAN OF THE STUDY PROCESS BY SEMESTERS / YEARS OF STUDIES

Q!,MECTPAM / rOnAM OE
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Numtrr de ore pe tipuri
de activittrfi

Number ofhours per activities
Ksnuyecmao yacoa no uday

dermeltsocmu

oi
6- *

ESTasu
€EB6qs
EY ^at'!\
rlg

F{
U
Q

si

iie ir-o:
,*L:zu

h

H

Total
Total
Bcezo

Contact
direct
Contact
Hours

Kotmaxmu
ux qacoa

Studiu
individurl
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Study
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Anul
Semer

I / lst year of studv / lleosblil rcvnc
strull/ l'tsemesler/ lbtil Ceuecmo

F.O.0l

Metodologia gi etica cercetlrii in
management
Management reseorch methodology and ethics
Memodotoeut u emuxq vnDdaneq\ec nft il." MAian uili,

180 46 134 30 16
examen

exam
9K3MCH

6

F.O.02

Managementul resurselor umane: abordtrri
moderne
Humqn resource nanqgement: modem approqches
Me ne dxuem cenosewcfl x pecry 06 : c (Npeile E H bE
nodxodor

180 46 134 16 30
examen

exam
3X3&UeH

6

F.O 03

Inteligenla emofionaltr qi relafiile profesionale
Enoti ona I inte I I ige nce oruj prtfessiom I re I ations hi ps
3u oyuo ual tn oit u t merte xm u npotfeccuo to, bHbte

180 44 136 30 t4
examen

exam
3K3WeH

6

F.O.04
Dreptul muncii
Labor Law
Tpydoeoe npaeo

180 44 136 l4 30
examen

exom
SK3AVeH

6

s.o.05

Dezvoltarea sustenabiltr a resurselor
umane (Proiect de semestru)
Sustainable developmenl ofhuman resources
(Semester Project)
Vcmoiuueoe paseumue qetoeeqeccKu pecypcos
(Ceuecmpoeait nooexm)

180 60 120 60
examen

exam
3K3AUeH

6

Total semestrul I
Total I't semesler
Bceao laril Ceuecmp

900 240 660 90 90 60 30

Semestrul ll / 2nd semester / 2,1 Ceuecmp

s.o.06
Stafling
Srulfing
Cmutbduue

t80 46 134 l6 30
examen

exam
3K30Meil

6

F O,07
Politici de resurse umone
Human resource s po licies
Kadpoearc notumunu

180 46 134 30 l6
examen

exam
SK3CLUCH

6

s.A.08

Sisteme de standardizare $i certificare in
resurse umane
Stundardization und Certification Systems in HR
Cucmwu cmaxdapmuzaguu u cepmu(turquuu e HR 180 44 r36 t4 30

examen
exqm

3K3&UeH
6

s.A.09
Coaching qi mentoring in organizafii
Oouching und mentoring in orgoni:dtions
Koyculz u.uexmoDuHz 6 oD?aHurtrun

S,A,IO

Managementul sustenobil al cspitalului
uman
Sustainable Humun Cupitul Munugement
Vcmoivt eoe ynluet e uue ye tore \ecntv Kq numonoil 180 44 136 30 t4

examen
exam

3K3&UeH

6

s.A.l I
Parteneriat social
Social partnership
C ouuan ax oe naD mH d Dc mso

s.o. t2

Evaluarea efi cien(ei managementului
resurselor umane (Proiect de semestru)
livuluuling the eflrciency ofhumun resources
munu ge ment (Seme st e r P rq ec t1

O4e u xu c(tlte xmue t toc mu .u et ed.:xu eu m a
qe.ro6e\ecKu Decvncoc /C.euecmnoqhlt) hnoprfr)

180 60 120 60
examen

exum
SK3QUCH

6

Total serrvslrul II
Tolal Ilstsemester
Bcezo 2oi Ceuecmo

900 240 660 90 90 60 30

TOTAL ANUL I
Total number.for the I st year of study
Bcezo ga neoeutt runc

I 800 480 I 320 180 180 120 60
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, Semestrul III / Jrrl.le mesfer . 3u Co.r,n*

s.o.l3
Auditul personalului
StaffAudit 150 36 114 l8 t8 examen

exam
5

s.o.l4
Managementu I recompenselor
Rewards management
l\,le ned.trc,ue n m oo t uazDotroe u u i

150 36 114 t8 l8
examen

exam
3K3CLVeH

5

s.A.15
Managementul confl ictelor
Conflict management
M ened,rc.ueu m xoudttu x m oe

120 36 84 l8 l8
examen

exam
3K3NEH

4
s.A.l6

Etica Ei responsabilitatea corporativi
Ethics and corporate responsibil ity
Smuxa u KopnopamusHo,
om6emcmaeHHocmb

s.A. l7
Managementul proiectelor
Project Management
Meued,trueum npoeKmor

120 36 84 l8 l8
examen

exam
3k3AileH

4

s.A. r8

Culturi organiza(ionale qi nafionale
Organizational and national cultures
Opzauulaquouude u HauuoHarbHde
Kynbmypbt

sP.o. l9
Practica de specialitate
Internship of special ty
Il po $e ccuo u at bHae npakmuKa

360 *260 100
exarTten

exam

SK3AMCH

t2

Total semestrul III
Total numberfor the 3rd semester
Bgeeo sa 3il Ceuecmp

900 104 196 1) 1' 30

Semestrul IV / lth semester / 4il Ceuecmp

sP.o.20
Practica de cercetare
Research intership
I,I c ct e d o ea m et ucKa fl np a KmuKct

r80 180
evaluae

6

Teza de master
Master thesis
Mazucmeocxan oa1omma

720 720
examen

exam
3k3C&teH

24

Total semestrul IV
Total numberfor the 4th semester
Bceeo za 4il Ceuecmp

900 900 30

TOTAL ANT]L II
Total numberfor the 2nd year ofstudy
Bceeo sa amopou rypc

r800 101 1396 72 72 60

TOTAL program
TOTALLY per program
I4mozo no npozpalvMe

3600 88,1 2716 252 )<) 120 120

*Nota: Orele de conlact direct pentru stagiile de practicd sunt pentru activitatea sttdentului lo entitate.
*Note: Direct contact hoursfor internships arefor the studenl's activity dt the entity;
tilpttueuauue: 4acar npauozo xoxmaxma dtt cmailcupo*oK omHoctmct x desmetouocmu cmydeuma ua npednpunmuu;

PONDEREA UNITA invArAuALOR DE CURS / MODULELOR IN PLANUL DE INVATAMI\NT
Func{ia in formarea

DrofesionalS
Total ore Nr. credite Ponderer To

F 900 30 25
S 1440 48 40

SP 540 18 15
TM 720 24 20

Total 3600 120 r00

6



FORMA DE EVALUARE FINALA A PROGRAMULUI DE STUDII
FINAL EVALUATION

'bHoE ouEH4BAHI,tE YqEEHOI4 NPOTPAMMhI
Nr.
No.

Formr de evaluare finaltr a studiilor
Form offinal evaluation ofthe studies

@opua Quu a"n an oeo o q e HulaHurt

Termene de organizare
Terms of organizalion
Cpoxu opzauusa1uu

NumIr de credite ECTS
Number of ECTS Credits

Kpedumar ECTS

I Tezfl de master
Master thesis/

Maeucmepcxan pa6oma

Iunie
June
LInuu

STAGIILE DE PRACTICI
INTERNSHIPS

Nr,
No.

Tipul stagiului de prrcticl
The type of internship

llpaxmuxa

An de studii
Year of studies

Kypc

Semestru
Semesler
Ceuecmp

DuratI
(nr. sdptdmdni/nr. ore)

Term
(nr weel<s/nr hours)

IlDodotlrumenauocmt

Perioeda
desftrqurtrrii

Period of deployment

llepuod

Nr. ECTS
ECTS

Credits
Kpedumat

ECTS

I
Practica de specialitate
Internship of specialty
ll paxmuxa no cne Uuaa bH ocmu

II III 61360

Noiembrie -
decembrie

November -
December

Hos6nt - IIe*aEnx

t2

2.
Practics de cercetare
Research intership

I,I c ca e d o a atne a ac K au hD aKmuK a
II IV 6/1 80

Ianuarie-Martie
January - March
flxeaoa- Manm

6

TOTAL
Tolal / Bceeo 121540 l8



l. Descrierea programurui o. rrrIStA 
EXPLICATIVA

Programul de muter Managementul resurselor umane se referi la domeniul fundamental al gtiinfei, culturiigi tehnicii 04 Business, administrariEi drept domeniul grnrrut o. rtrdiuTu Stiiry, ecyn4mice domeniul de formareprofesionali 0413 Business si admini'istraie fiind elaboiat in stricti *r.rpund.rr'cu Standardul de calific6ri aprobatde Ministerul Educafiei Ei cercetdrii 17.02.2023,Nomenclatorul domeniilor de formare profesionali gi al specialit6lilorin inv6[6m6ntul superior,-aprobat prin Hotirdrea Guvernului nr.4l2 din 12 iunie 2024 qiplan cadru pentru studiisuperioaredelicen{6(ciclul I),demaster(ciclul II),qi integrate,apiuuJprinordinulMEC nr.5l0din 07.04.2025.Acestaesteorganizatinconformitatecucodul Educa{iei at n-epuuiicii votiouun.. l52din lTiulie20l4,Regulamentul
de organizare a studiilor in-iny-afmantut superior in baza Sistemulrillrti"*r de credite de Studiu, aprobat prin ordinulMinistrului Educa{iei nr. 1046 din29.lo.i0l5; clasificato.lri 

".rpufilio, 
ai, nrpuulica Moldova (coRM 006-14),aprobat prin ordinul nr. 22 al Ministerului Muncii, ProtecJiei Sociale Ei ramitiei din 03.03.20 l4; carta Universit6|ii desl"J 9lt Moldova, Regulamentul institu1ional cu privire ru o.gunir*. gi J.rt4rrur. a studiilor superioare de master,ciclul II, in cadrul Universitilii de Stat din Moldova, aprobat la 29.03.i022.

Caracteristica esenliali a programului de master const6 in disponibilitatea acestuia de perfecfionare astandardelor de elaborare a curriculum-urilor 9i a. noilor metode ae pr"Juie digitale, prorouui. li implementate incadrul proiectului Erasmus+ ReSTART ,,coniolidarea competenlelJr antreprenoriale gi digitale ale studenfilor gi
cadrelor academice pentru a spori modernizareainvapmentul;i superior in Republica Moldova,,.

Durqta studiilor -2 ani;
Credite de studiu - 120 credite ECTS, I Credit ECTS - 30 ore;
Forma de organizare - inv6t6m6nt cu frecven{6.
Misiunea programului de master Managemenlul resurselor umane rezidl din misiunea Universitatii de Stat

din Moldova gi consti in formarea cadrelor de inaha calificare, apte si asigure prosperitatea domeniilor de activitate inmediul flexibil gi turbulent' prin exercitarea atribuliilor de management al"resurselor umane la cel mai inalt nivel, prin
promovarea inovafiei 9i schimb[rii, dar Ei implicarea proprie in p-roducerea schimb6rilor.

Obiectivul general al programului de master Managemenlul resurselor umane constd in formarea unor
competen{e generale qi profesionale avansate in vederea gestionrrii eficace gi eficiente a activita{ilor aferente funcfiuni
de personal a organiza{ii,.valorific[rii optime a resurselor umane gi transformdrii acestora in forfa competitive.

In contextul misiunii gi obiectiwlui general enunfate, programul de master Managementul resurselor umane
gi-a propus urmf,toarele obiective de formare specilice:
- Cunoagterea teoriilor, concepfiilor, principiilor gi practicilor managementului resurselor umane performant.- Cercetarea mediului intern a organizaliei gi integrarea cunoEtinlelor in solufionarea problemelor din sfera

resurselor umane.
- Inilierea qi dezvoltarea resurselor umane in baza elaboririi planului de personal gi efectuarea studiului de

fezabilitate.
- Otganizarea gi gestionarea activitalilor resurselor umane conform legilor gi normelor stabilite, prin integrarea

surselor de informalii in contexte noi Ei necunoscute.
- Asigurarea performanJelor strategice in baza comuniclrii eficiente in cadrul echipei, inclusiv prin utilizarea

tehnol o gii lo r in form a1i onal e.

' Gestionarea gi promovarea schimbdrilor prin implicarea resurselor umane intr-un mediu complex gi turbulent.- Proiectarea func(iunii de resurse umane in dependenfd de prioritifilile de dezvoltare a organiialiei.- Cunoaqterea qi aplicarea normelor etice, profesionale gi sociale in activitatea diferitor niviluri ierarhice ale
organizaliei.

Obiectivele nominalizate ale programului sunt corelate cu urmltoarele documente strategice institulionale:

. - ^Strategia.de 
dezvoltare a Universitdlii de Stat din Moldova pentru perioaaa ZOZ|-ZOZ1, obiectivele

strategice: ImbunitiJirea continui a programelor de studii, prin conectare la cerinlele pie{ei muncii, a tehnologiilor
educalionale moderne gi valorificarea realizdrilor gtiinfifice; Consolidarea mediului'academic prin motivale gi
responsabilitate pentru calitatea studiilor; Dezvoltarea cuniculumului universitar din perspective internalionalizitrii;'

- Strategia cercetiri-dezvoltlrii-inovarii USM pentru anii 2022-2026, obiectivele: Dezvoltarea infrastructurii
domeniului Cercetare-Dezvoltare-lnovare; Cregterea performan(ei resurselor umane; Afirmarea la nivel nalional $i
internafional; Dezvoltarea cooperirii la nivel na]ional gi internafional; Cregterea vizibilitalii in plan nalional ii
intemalional;

- Strategia de intemationalizare a Universit6lii de Stat din Moldova pentru perioada202l-2026, obiectivele:
Colaborarea internafionald, consolidarea conso(iilor qi a colaboririi cu mediul de afaceri, implicdnd to{i actorii
triunghiului cunoagterii; oferirea suportului informa{ional gi metodic pentru echipele de pioiect; dezvoltarea
profesionald Ei personali a personalului gi a studenlilor; cre$terea numlrulul de studenli internalionali; promovarea gi
consolidarea vizibilit6{ii USM in plan intemational,

- Strategia de dezvoltare a Facultiti de $tiinle Economice (2022-2026), obiective strategice: Dezvoltarea
condi{iilor corespunzitoare bunei desfEqurdri a procesului de studii in cadrul Facultalii prin valorifiiare optima abazei
tehnico-materiale; promovarea excelentei in cercetarea economicd gi contribuirea la formarea tinerilor cercetitori in
domeniul qtiinfelor economice gi a serviciilor publice, precum gi antrenarea acestora in activitatile promovate de c6tre



Facultate; valorificarea potenlialului uman al 
,personalului academic Ei sus{inerea performanfelor inregistrate destudenfii Facultetii pentru toate cele 3 cicluri: licen16, master, ao.ti.ut; promovirea unui mediu de st'dii giextracurricular prietenos studenfilor, imbundt6tirea experienfei dL invalare in calitate de student F$E; AsigurareacontinuitIfii privind cooperarea academica nafionala gi'internalionara, oal gi dezvoltarea qi diversificarea relatiilor decolaborare cu noi parteneri-interna{ionali, implicarea in proiecte Ae cercetare sau de dezvoltare institufional[ cuuniversitdli din str[indtate; valorificarea maxima qi.dezvoltarea oportunitalitor determinate de digitalizarea USM;Promovarea identit5{ii gi imaginii Facultitii, 
"o-ni.ibrird 

astfel ii iu-prororur.a ins69i a USM; consolidareamanagementului qi a capacitalii de valorificare a fondurilor atrase in ,.iirlta6t. rSe, pri, *priclaiea tuturor pd(ilorinteresate gi asigurarea unui climat decizional echilibrat.
l' Programul de master Managementul resursetor umane este proiectat gi organizat in concordanfd cuStandardele de calitate Na{ionale gi-Euro-pene gi in concordanla cu rilorile fat6 de asigurarea calit[fii procesului deinvS{imdnt superior gi a serviciilor,educa{ionale prestate, stipulate in cita USM gi Managementul calitdfii universitar.calitatea programului este asigurati prin utilizarea metodelor interactive de predare gi tehnologiilor inovative integratein procesul didactic - problematizarea' invdfarea prin rezolvarea de problerne, situafie-problemf,, studiu de caz, metodede tip euristic etc', care faciliteazdtransformareacunoqtin{elor teoretice in abilitrfi practice.

2' Racordarea programului de studii gi a confinuturilor din planul de invtr(Imant Ia tendin{ele
interna(ionale din domeniu

elaborarea programului de master s-au luat in considerafie tendin{ele internafionale din domeniu, fiindinvestigate programe de studii similare ale mai multor universiti{i de talie europeana qi mondial6 Ei preluate o serie deunitSli de curs, astfel inc6t s6.se asigure compatibilitatea programelor Ei premisete ,.r.ru." p.nt* pot.rliul" mobilit6{i
academice' Implicit, au fost luate in consideratie, prin r!fleitarea in sistemul de competenfe Ei conlinuturi de studiu,prioritdlile strategice ale Uniunii Europene cu referiie la invitSmdntul superior gi ta competenlil, n*.rur" pielei muncii
la etapa actualtr gi in perspectivd.

Programul se realizeazd prin aplicarea tehnologiilor didactice moderne, studiate gi preluate prin cooperare
interna{ionala, inclusiv gi in cadrul proiectului Erasmus* ,,Consolidarea competen(elor antreprenoriale gi digitale ale
studenfilor gi cadrelor academice pentru a spori modernizaiea inv6l6m6ntului superior in Republica Moldova,,.

3. Evaluarea aqteptirilor sectorului economic ;i social

-. La elaborarea programului de master au fost luate in consideralie agteptirile sectorului economic Ai social, fiind
aplicate urmatoarele instrumente de identificare a acestora: studierea prevedirilor Cadrului Nalionat al ialific6rilor gi
ale Cadrului European al Calificirilor gi al Standardului de calificare; investigarea publicaliilor gtiin{ifice Ei analitice,
materialelor diferitor reuniuni (seminare tematice, ateliere de lucru, mese rotunde etc.) care ieleva tendinlele in evolufia
domeniilor aferente programului; comunicarea directi cu reprezentanlii bazelor pentru stagiile de practic6.

4. Consultarea partenerilor in procesul de elaborare a programului de studii
. Elaborarea programului de masier s-a efectuat in parteneriai cu beneficiarii acestuia: studenfi, absolvenli,

angajatori, profesori, Procesul de consultare s-arealizatprin diverse moduri, dup6 cum urmeaz6:- aEteptdrile Ei sugestiile studen{ilor au fost identificate prin intermediul comunicdri directe cu acegtia,
precum gi prin aplicarea metodei sondajului de opinie;

- opiniile angajatorilor.au fost investigate pin intermediul implicdrii active a membrilor Consiliului F$E in
elaborarea programului, precum gi a intre{inerii unei iomuniciri interaciive continue cu reprezentanlii bazelor pentru
stagiile de practici, realizarea de mese rotunde, seminare, ateliere de lucru cu participarea notorietililor din d'iverse
domenii de activitate, studierea qi luarea in considerare a sugestiilor oferite de reprezentanlii mediului de afaceri in
Comisia pentru susfinerea tezelor de master;

' . opiniile profesorilor au fost valorificate prin examinarea acestora in cadrul Eedin{elor departamentului
responsabil de program.

5. Relevanfa programului de studii pentru pia{a forfei de muncl
Mai multe studii au scos in evidenfi existenfa pe piafa muncii a Republicii Moldova a cererii nesatisfacute de

specialigti in domeniul managementului resurselor umane in toate domeniile de activitate, precum qi a problemelor
satisfac(iei reduse a angaj.atorilor fate de competen{ele definute de forla de munc6 calificata a secioarelor la etapa
actualS.Aatribufiile speciliEtilor in resurse umane de previzionare a necesarului de personal in aspect cantitativ gi
calitativ, de atragere, valorificare optim[, dezvoltare, motivare, faciltare a angajamentului asumat eic. se prezinti ca
factori ai performan{ei qi sustenabilitifii organizaliilor cu impact direct asupraiporirii calitfiii resurselor umane ale
organizafiilor gi, implcit, asupra echilibririi cererii gi ofertei de fo4[ de munc6.

. Continutul Ei obiectivele programului de master sunt orientate la atingerea scopului strategic al Strategiei
nafionale de dezvoltare ,,Moldova 2030" in domeniul educaliei de ,,echipare a tuturor oamenilor, de livarsti frag;da,
pe tot parcursul vie{ii, cu cunogtinte, abilitati gi competenfe necesare pentru a-gi valorifica c6t mai bine poten{ialul at6t
in via{a.personalE, c6t gi in cea profesional6, precum gi pentru a se adapta c6t mai ugor la imperativele timpului, in
special la cele ce 1in de dezvoltarea durabil6".



in temeiul celor expuse, se menfioneazi relevanfa programului de master Managementul resurselor umanepentru piafa muncii prin contribu{ia sa in asigurarea acesteia cu ipecialigti cu o pregatire adecvat6 exigenfelor actuale,

6. Posibilittrfile de angajare a absolven{ilor
Programul de master Managementul resurselor umane esteorientat spre urmatoarele posturi ocupa{ionale incpnformitate cu_Slgt@r dul de c al i lii dri :cu

Titlul ocupa(iei CORM Cod CORM Titlul ocupa(iei ESCO Cod
ESCO

Manager responsabilitate socialI corporativ6 121910 Manager agenlie pentru ocuparea fo4e, de
muncf, r r 20.5

Specialist pe dezvoltare organizationalA 242312 Antreprenor social 120.6.opsurallsl ln management $l organlzare 242lL0 Analisti de managem€nt Si organizare 2421ConsultanV consultant[ in management 263104 Consilier in economie 2631.2.2LUuuurrrrsu goonomlsta z 263107 Economist 2631.2
Expert/expert6 in economie 263 r 08

Coordonator dezvoltare economicd./
coordonatoare dezvoltare economic6 2631.2.3

Consilier/consilier[ probleme econorG 263103 Consilier in economie 2631.2.2

7' Accesul la studii a. titularilor de diplome ob{inute dupi finalizarea respectivului program de studii.
^ Detinrtorii diplomei de master in domeniul general de stuiiu - 041 gtiinle iconomice, prolru-ut de masterprofesional Managementul resurselor umane, au urmitoarele oportunitafi de continuare a sfudiilor:. programe de doctorat _ nivelul g ISCED;

. programe de doctorat in alte domenii;

. programe de formare continua pe tot parcursul vielii.

- 8' Competen{ele generale 9i profesionale asigurate de programul de studii. (preluat din Standardul
de calificare)

Acest program vizeazd dezvoltarea competenJelor profesionale la programul de master Managementul
resurselor umane (MP). Planul de inv6{6m6nt este axat pe discipline generale,-socio-umane, fundamentale gi de
specialitate.

Pe durata programului de formare, vor fi evaluate rezultatele tnvdldrii, prin utilizarea unui num6r variat de
tipuri, modalitdfi gi forme de evaluare. Absolventul/candidatul la atribuirea calificarii poate:

l. elabora strategii organizalionale potrivite, utilizdnd mecanismele gi conceptele economice Ia nivel
aprofundat;

2. identifica cadruljuridic aferent afacerilor, atdt in etapa de iniliere, cat gi in cea de dezvoltare a activitafii;3. utiliza tehnici $i instrumente specifice pentru colectar ea, analiizagi inte rpretarea datelor gi informaliiloi in
scopul luirii deciziilor de afaceri;

4 identifica principiile gi normele codului de etici qi conduitd profesionald in interacfiunile cu angaja{ii,
partenerii gi autoritalile;

5. identifica metode de utilizare a proceselor de lucru sustenabile, {in6nd cont de specificul activit6tii
organiza{iei;

ul de master este orientat formarea urm[toarelor

COMPETENTELE
GENERALE

(sectoriale/transsectoriale) (CG)

CG l. Aplicarea mecanismelor economice
cG 2. organizarea activitafii conform cadrului juridic aferent afacerilor
cG 3. Analiza datelor Ei informaliilor din diverse domenii functionale ale afacerilor
cG 4. Luarea deciziilor pentru rezolvarea qi identificarea solutiilor optime
CG 5. Respectarea principiilor de etic6 profesional6
CG 

_6. Elaborarea Ei implementarea strategiilor in vederea asigur6rii dezvolt6rii
durabile

COMPETENTE
PROFESIONALE

(CP)

CP l. Elaborarea;i implementarea unui sistemffi
cP 2. Identificarea obiectivelor strategice qi indicatorilor de performant[
CP 3. Coordonarea activit6lilor operationale
CP 4. Asigurarea calitfiii proceselor/ produselor/ serviciilor
CP 5. Managementul bugetelor si finanfelor
CP 6. Managementul resurselor umane
CP 7. Organizarea activitArilor de marketing
cP 8. oferirea de consultantl cu privire la solu]iile de eficientizare a proceselor de
afaceri
CP 9. Implementarea schimbtrrilor organizalionale
CP 10. Restructurarea gi transformarea sustenabild a afacerii
CP I l. Proiectarea si realizarea cerqet[rilor Stiintifice
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6' identifica instrumente manageriale avansate, abordrri inovatoare, in vederea eficientizarii activiteliiorganizafiei;
7 ' efectua analize complexe ale mediului de afaceri qi evalua opfiuni strategice pentru optimizareaperforman[ei organizafionale;

! planifica nrol9c19 de complexitate ridicatd, lucrdnd in echip[ qi respectand cerin{ele stabilite;
9 ' analiza activiti{ile operalionale pentru a asigura respectarea standardelor de calitate gi a optimiza proceselein cadrul organizaliei;
l0' efectua analize financiare complexe gi identifica metode potrivite de gestiune a resurselor financiare;

. ll' analiza practici fi strategii potrivite pentru a asigura alinierea resurselor umane cu obiectiveleorganizalionale;
12' realizaanalizeavansatealepiefeigielaborastrategiidemarketingpentruasprijinicreEtereagipozilionarea

competitivl a organizaliei;
13' analiza procesele de afaceri qi oferi consultan{i in ceea ce privegte solufiile adecvate de optimizare aactivit6tii;
l4' identifica qi prezenta dive rse strategii 

.$i 
metode pentru a implementa schimb6rile organizalionale;l5' aplica creativ metode de cercetarJgtiin{ifici pentru soluliorurru uno, probleme complexe in domeniuladmin istririi afaceri lor.
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EXPLANATORY NOTE

l. Description ofthe study program
The Professional Master Program Human Resource Management refers to the fundamental field of science,culture and technique 04 Business, administration and law,lh. gr"r.mr field of sludy 041 Economic sciences,theprofessional training field 0413 Business administra.tior and'is aeieroped in strict compliance with the Qualificationsstandard approved by the Ministry of Education and Research 17.o2.2bn,the Nomenclature of professional trainingfields and specialties in higher education, approved by Government Decislon no.4l2 of Jun e 12,2024and FrameworkPlan for bachelor (cycle I), master (cycle II), ura integrated hi;il;;ion studies, approved by MEC order no. 510of 07 '04'2025' It is organized in accLrdance with thJrhe Edication code of the nepuitic oi t rioiaouu, approved byLaw no' 152 of 17 '07 '2014, the Regulation on the organization of studies in higher education on the basis ofthe NationalSystem of Study creditq approved by order of the MEC no. 1046 of 29.10.2015; the classifier of occupations in theRepublic of Moldova (c_oRM-006-i4), approved by order No. 22 oithe Ministry of Labor, Social protection andFamily of 03'03'2014; The Charter of tire votaova State University, the Institutional Regulation regarding theorganization and conduct of Master's degree studies, cycle II, within Moldova State Unlversity, approved on29.03.2022.

The key feafure of the master's program is its readiness to improve curriculum development standards and newdigital teaching methods, promoted and-implemented in the Erasmus+ ReSTART project ,,strengthening theentrepreneurial and digital skills of students and academics to enhance the modernizatio, oi frlgt., education in theRepublic of Moldova".
Duration of studies * 2 years
Total number of accumulated study credits - 120 ECTS credits, I ECTS credit worth 30 hours
Mode of Study - fulltime education
The mission ofthe master's program Human Resource management resides from the mission ofthe Moldova

State University and consists in training highly qualified staff, able io ensure the prosperity of fields of activity inflexible and turbulent environment, by exircising manageriai responsibilities at the highest level, by promoting
innovation and change, but also their own involvement in cieating innovative products and producing change.

The general objective of the Human Resources Mariagement master programme is to train advanced
general and specific skills in order to effectively and efficiently ,uriug. the activities relited to the personnel functions
of organisations, to make the best use of human resources und to t.uniform them into a competitive force.

In the context of the stated mission and general objective, the Master of Human Resources Management
program has the following specific objectives:

- Knowledge of the theories, concepts, principles and practices of modern economics and efficient
management;

- Researching business problems and integrating knowledge in solving them in the professional environment;- Initiation and development of the business based on thJelaboratioi'of the business pi;; m a result of thefeasibility studies;
- Organizing and managing activities according to established laws and regulations, by integrating sourcesof information in new and unknown contexts;

. -. Ensuring the strategic performance of project-based teams, through the use of information technologies and
organizational resources;

- Managing and promoting organizational change in a complex and turbulent environment;- Designing and planning business according to strategic piiorities;- Knowledge and application of ethical, professional and iocial norms in the activity of different hierarchical
managerial levels.

The nominated objectives of the program are linked to the following institutional shategy papers:- Development Strategy of the Moldova State University for the period 2021-2026, strategic objectives:
Continuous improvement.of study programs, by connecting to the requirementi ofthe labor murt .t, rod.* educational
technologies and capitalization of scientifii achieverients; Strengthening the academic environment through
m^orivation and responsibility for the quality of studies; Development oithe university cuniculum from the perspective
of internationalization;

- Moldova State University research-development-innovation strategy for 2022-2026, objectives: Develop the
infrastructure of the Research-Development-lnnwation field; Increase 

-ihe 
performun.. of human resources;Affirmation at national and intemational level; Develop cooperation at national and intemational level; Increasevisibility at national and international level.

- Strategy of internationalization of the Moldova State University for 2021-2026. objectives: Intemational
collaboration, strengthening consortia and collaboration with the business environment, lnvoivlng all actors of the
knowledge triangle; providing informational and methodical support for project teams; professiinal and personal
development of staff and stud.ents; increasing the number of inteinational siudints; p.oroiing and strengthening thevisibility of USM internationally

- The development strategy of the Faculty of Economics (2022-2026), strategic objectives: To develop the

12



appropriate conditions for the proper conduct ofthe study process in the Faculty by optimally exploiting the technical-material base; to promote excellence in economic."r.ui"i, and contribute to the training of young researchers in thefield of economic sciences and public services, as well as to involve itrem in tne activities promoted by the Faculty; tocapitalize on the human potential of the academic staff and *ppoJthr p.rformance of thi students of the Faculty forall 3 cycles: Bachelor' Master, PhD; Promoting a.student-friendry rcu.ni,ij and extracurricular environment, enhancingthe learning experience as a Faculty of EconJmics student; ilr;]il;tinuity regarding national and internationalacademic cooperation, but also.developing and diversifoing collaboraive relationships with new international partners,engaging in research or institutional development pro.lects ivittr universities abroad; Making the most of and developingthe opportunities resulting from the digitisation of vsu; pr;;";iil;he identity and image of the Faculry, thuscontributing to the promotion of MSU itielf Strengtheningthe raffimlnt and the capacity to make the most of thefunds attracted in the activities of the Facuity ori.onorlrr,bti;;;kirg all stakeholders and ensuring a balanceddecision-making climate.
The Professional Master of Human Resources Management programme is designed and organized inaccordance with National and European Quality Standards and in a-ccordance with the rigors towards quality assuranceof the higher education process and the educaiional services provided, siipulated in the-USM charter and University

Quality Management. The quality.of the programme is ensured by the use of interactive teaching methods andinnovative technologies integrated into theieaJhjn-g process - pr"urJ,""iiration, problem-solving learning, problem-situation, case study, heuristic methods, etc., wtrich raiititates the transformation of theoretical knoivledge into practical
skills.

2' Connection of the study program and educational content to international trends in the activitydomain

. In designing the Master's program, intemational trends in the field were taken into consideration, similarcurricula of several European and world-class universities were investigatld and a number of course units were taken,in order to ensure the compatibility of the prograys.yf the necessiry premises for potential academic mobility.Implicitly, the European Union's strategic priorities for higher education ana tne skills needed for the current and futurelabor market have been taken into accouni by reflecting i-n the system ofcompetences and study contents the strategicpriorities of the European Union with referince to higher education and the skills needed for the current and future
raoor marKet.

. The program is implemented by applying_m9{un teaching technologies, studied and taken over through
international cooperation, including the ErasmusrReSTART projei ,,strengtiening the entrepreneurial and digital
skills of students and academics to enhance the modemization of highei educartion in ihe nepublic of Moldova,,.

3. Assessing Social and Economic sector expectations
The expectations ofthe economic and social sictor have been taken into consideration in the elaboration ofthe

master programme, and the following tools have been applied to identi$, them: studying the provisions of the National
Qualifications Framework' the European Qualificationi Framework and the quatification Standard; investigating
scientific and analytical publications, materials of various meetings (thematic ,.riinurr, *orksr,ops, ,ound tables, etc.)that reveal the trends in the evolution of the fields related ti th. progrumme; direct communication with the
representatives ofthe bases for internships.

4. Partner,s consultation during the study program preparation
The elaboration of the master's program was ianied out in purtn"rship with its beneficiaries: students,

graduates, employers, and academic staff. The consultation process was carried out in various ways, as follows:
. - -.students'expectations and suggestions were identified through direct communication wiih them, as well as

through the application of poll method;
- the opinions of employers were investigated through the active involvement of members of the Facultycommission in the elaboration of the ptogturrn., ar well as tlhrough continuous interactive communication with the

representatives of the bases for internships, the organization of-round tables, seminars and workshops with theparticipation of well-known people from various fields of activity, the study and consideration of the suggestions
offered by-the representatives of the business environment in the Commission for the defence of master theses;

- the teachers' opinions were capitalized by examining them during the meetings of the department responsible
for the program.

5. The relevance ofthe study program for the labour market
Several studies have highlighted the existence on the labor market of the Republic of Moldova of unsatisfied

demand for specialists in the field of human resources management in all areas of activity, as well as the problems oflow satisfaction of employers with the skills of the skilled iorkforce of the sectors at the cunent stage. The tasks of
human resources specialists in forecasting staffing needs in terms of quantity and quality, attracting, optimizing,
developing, motivating, facilitating commitment, etc. are presented as faciors in the performance and sustainability oforganizations with a direct impact on improving the quafity of human resources in organizations and, implicitly, on
balancing the supply and demand for labour.
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The content and objectives of the Master's plog?m are geared towards achieving the strategic goal of theNational Development strategy ,,Moldova 2030" in the-field of ;du;;;ion ,,to_equip all people, from an early age,throughout life' with the knowledge, skills and competences necessary to make the most of their potential in both theirpersonal and professional lives, and to adapt as easily as possible to ir,e *p.rutir.s ortne time, eri,r.i.rry those relatedto sustainable development.,
Based on the above, the relevance of the Masrer programme in Human Resource management for the labour

;:T},.,:[ffi}:il: 
*'o'rn its contribution in providing'the'labourmrrt.t *itr, speciatists wtifr tiaining appropriate

6. Job opportunities for graduates
The Master program Human Resources

according to the Qualifications Standard:
Management is oriented towards the following occupational positions

Occupation title CORM Code ESCO Occupation title ESCO Code\-urpo l2t9t0 Employment Agency Manager 1120.5Organizational development specialist 242312 Social Entrepreneur 1t20.6.Management ard organirationJpeililii 2421t0 Management and Organisational Analysi 2421
Management consultant 263104 Economic Adviser 2631.2.2Economist 263107 Economist 263t.2
Expert in economics 263 I 08 Economic Development Coordinator 2631.2.3
Economic adviser 263103 Economic Adviser 2631.2.2

7' Access to studies by holders of diplom.as obtained after completion of the study program
Holders of a master's degree in the general field of study - 04 t Elonomics, professional master,s programmeHuman Res_ources Management, have the foilowing opportunities for further studies:
- PhD programs - level 8 ISCED;
- PhD programs in other field;
- Lifelong continuous training programs.

8' General and professional competences provided by the study programme (taken from the
Qualifi cation Standard)

This programme aims to develop professional competences in the Human Resources Management (HRM)
Master's programme. The curriculum.focuses on general, socio-human, fundamental and specialist subjects.

The Master programme is oriented towards the following competencies relevant to ttr. qraiihcution,

- During the training programme, leaming outcomes will be assessed using a variety of types, modalities andforms of assessment. The graduate/candidate foithe award of the qualification ma]:l) develop appropriate organisational strategies, using economic mechanisms and concepts at an in-depthlevel;
2) identify the legal framework for business, both at the initiation and development stages of the business;3) use specific techniques and tools for collecting, analysing and interpreting data aria lnrormation for thepurpose of making business decisions;

. 4) identify the principles and rules of the code of ethics and professional conduct in interactions withemployees, partrners and authorities;

GENERAL (sectoral/cross-
sectoral) COMPETENCES

(CG)

CG l. Application of economic m.chan
cG 2. organising activity according to the legal framework related to business
cG 3. Analysing data and information from various functional areas of business
CG 4. Making decisions for solving and identifuing optimal solutions
CG 5. Compliance with principles of professional ethics
cG 6. Developing and implementing shategies to ensure sustainable develonmenr

PROFESSIONAL
COMPETENCES

(PT)

CP l. Developing and implementing ;@
cP 2. Identification of strategic objectives and performince indicators
CP 3. Coordination of operational activities
CP 4. Qualify assurance ofprocesses/ products/ services
CP 5. Managing budgets and finances
CP 6. Human resources management
CP 7. Organising marketing activities
CP 8. Advising on solutions to streamline business processes
CP 9. Implementing organisational change
CP 10. Sustainable business restructuring and transformation
CP I l. Designing and conducting scieltific research
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5) identify methods for using sustainable work processes, taking into account the specific nature of theorganisation's business
6) identify advanced managerial tools, innovative approaches in order to make the organisation,s work moreefficient;
7) conduct complex analyses of the business environment and evaluate shategic options for optimisingorganisational performance:
8) plan projects of high complexity, working in a.team and respecting established requirements;9) analyse operational activities to ensure cimpliance *ltr, qrulity standards and optimise processes withinthe organisation;
lO)conduct complex financial analyses and identifi appropriate methods of managing financial resources;l1)analyse appropriate practices and strategies to'ensure'alilnr.nt orhuman reiorirces with organisationalobjectives;
l2)conduct advanced market analysis and develop marketing strategies to support the growth and competitivepositioning of the organisation;
l3)analyse business processes and advise on appropriate business optimisation solutions;l4)identifr and present various strategies and_methods to implemeni organisational change;
l5)creatively apply scientific researcli methods to solve 

"orpl"* 
businJss *unug.*.ni p?out.rr.
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TIO.trC HI{T E JIbHA-g 3AIIU CKAl. Onucanne flporpaMMbr o6yqeH[fl
Marucrepcrar [porpaMMa (MeHeAxMenr qeroBeqecKr,rx pecypcoB)) orHocurcf, K QyHraMeHralrnofi o6lacnrHayKH' rryrrbrypbr lr rExHlrKLr 04 <Euauec, aqMr{HucTpr.rpoBaHr,re r rpaBo), o6qew ,unp;;;; nolrmosKr{ 041<Sxo'orr,'u'{ec*e HayKI'I), Ha,,pa*e,,l,o nposecc,ona,,*sofi norioroaKr,r 0413 <EngHec a4M,Hr.rcrpr{poBaHr.teD,paspa6aruaaercf, B crpo.oM coorBercrBr,*r co CranAaprou xnarruQr.rxaqvfi, yrnepN.uenHrrfi Mr.rHacrepcraolr oopasoaanuar'r HccJreAoBaHUit 17.02.2023 n., Horuenrnarypofi narpauenr.rfi nposeccl.roHanrsofi noAroroBKr.r l,l cneuxarbHocrer BBbIcIueM o6pasosauun' yrBepMel{Htu flocranbn;renuelr rlparurerucrsa Ns 412 or 12 wrcas 2024r. n parr,,oqnrrrra rrraHoM6axa'raopaara (l uaxl), Maracrparypbr (ll urrur) Ir HHTerp[poBaHgoro Bbrcuero o6pasonaua.a, yrBepxqeHHbru flpr.rxarorr,rMOUI .Il! 510 or 07.04.2025 r.. OHa op.ursorura B coorBercrBr.rr,r c KoAexcou o6 o6pasorauuu pecny6mru Mo.rr,uosa J,{b152 w 17 wom 2014 r', IlonoxeHr'len'r o6 opraHusaquu o6yuenr{, B BbrcrrreM o6paeoaauuu Ha ocHoBe uaquonalruofirpe4rnrofi cHsreMEI, yrBepxAeHHbllt rlpuxa:on MlruNcrpa o6p*o"rr--].lb 1046 or 29.10.2015 r.; KnaccurluxaropoMsaHrlrlrfi Pecny6ar-rxr.r Mgggr.u (CORM 006-14), y-oep*aergirfi llpuxa:onr J,,lb 22 MnnucrepcrBa'rpyaa, coura*sofi3aull'Irbl H ceME'l or 03'03'2014 r.; Kaprofi Mona FV, Hncrrryur.Ionrur'H'rM noJroxeHr.reM o6 opranasaqn, H npoBeaeHr.rlr

;;o*;.7;r;:'xcrepcKoro 
o6pasonaHar II uurura u MorAascxou focyaapcraeHHoM yHlrBepcrrere, yrBepxAelrHbrM

cyruecrreunofi oco6e,xocrblo Mar,crepcxoft nporpaMME,BJrrercfl ee roroBHocrb K noBbrrueH,']ocraHAaproB paspa6orxn yve6urrx [ponpaMM H HoBbrx UraQpoarix MeroAoB o6yueHnr, flpoABr,rraeMbrx r.r BHeApseMbrxB paMKax npoel.Ta Erasmus* ReSTART <YrpeueHue [peAnp,Hr,rMarerrbcKr.rx ra qN6ponux HaBbrKoB cryAeHToB r4npe[oaaBarenefi a,rs noaulueHflrt MoaepHH3aulu,r Bbrcrxeno o6ia:oaaHnr a pecny6nr^a Moraorar.
IlpoAolxurelbHocrE o6yveuur - 2 ro(a;
Yqe6H,e KpeAr.rrbr - 120 rcpeanros ECTS, I rpegur ECTS _ 30 uacoa;
OpraHusauuoHuar Sopua - ovHar.
Muccru ruarucrepcxofi nporpaMMbl <Meue4xuerr qeroBeqecKr{x pecypcoB> BbrreKaer u3 Mucerl1tfocyAapcraeHHoro yHI'IBepcHTera Mo,Aosrt r,r 3arfiror{aercfl B no,rrroroBKe Bbrco*oKBan[S]rul.rposaHHrrx

cneuHaJllcroB, cnoco6urrx o6ecne'{}rts flpouBeraHne cQep aearenbHocru s ru6xoil r.r necra6r.rnraofi cpege,ocyulecrBJlt ynpaBJIeHHe r{eJIoBeqecK}IMU pecypcaMr.r Ha caMoM BbrcoKoM ypoBHe, npoaBHra, r4HHOBatIHr,r I.
I{3MeHeHr'rJr, a raKxe [ocpeAcrBoM co6craeHHoro yyacruf B co3AaHHr,r ugrraeHeuufi.

ocHosHan IIeJIE Marl{crepcroi nporpaMMbr <MeseAxrraesr qeJroBeqecKr.rx pecypcoB) - pi13BHTHe ycryAeHroB nepeAoBblx o6uax I4 cneuHaJlbHblx HaBbrKoB anr :$QexrNBHoro il AeficrneuHoro ynpaBJreHr.rr
Ae'TenEHocrbro' caasanHoft c KaapoBofi rlyHrur'refi opnaHl.I3aur,rg, o[TuMaJrbHoro ucnolrb3oBaHh, qenoBeqecKrzx
pecypcoB r,t t,tx npeBparueHr.rs B KoHKypeHrocnoco6ny]o cuJry.

B xosrexcte satsrellHofi Muccvtl rz o6rqefi rleJrr,r Marrrcrepcxur nporpauua <MeHe4xMeHT qeJroBeqecKrax
pecypcoB ) npe!.rr araer cr eAylo urH e KoH KperHrre rlelu o6yueu rx :- 3saHue reopufi, xouqenqufi, npHHIIxnoB H npaKTLIK esQemrxnuoro ynpaBneHu, r{eJroBeqecKr,tMr,l
pecypcaM14.

- Hccre.uoaaHl'Ie BHyrpeHHefi cpeau opraHu3aulru r,r HHTerpaur,r sHaHlrfi B perrJeHr,re KaapoBbrx npo6rerr,l.- HHuul'tupoaa1ile H pa3Bllrne r{eroBer{ecxr,rx pecypcoB Ha ocHoBe paspa6orxr.r KaApoBoro nJraHa r.r
rrpoBeAeHr,r, TexHHKo-3KoHoMI,rqecKoro o6ocnoaaHr.rr.

- oprannaauu, x y[paBJIeH[e AetreJlbHocrblo no ynpaBJreHr.rrc qeJroBeqecK,Mr.r pecypcaMr.r B coorBercrBxr.
c ycraHoBJIeHHbIMH 3aKoHaMH H HopMaMI'r' nyreM HHTerpaquu Hcrot{HHKoB nHsopuaunra B HoBbrx H Heg3BecrHbrx
KOHTEKCTEIX.

- o6ecneqeHlre crparerlrqecxofi erlsexmnHocrH Ha ocHone sQQerruanofi xouuynux aLMLI BrryrpvtxoMaHA6r,
B ToM q r.rcJre c uclroJrb3oBanzeru an$oprr,ral{HoHHblx .rex golo rufi .

- YnpaaneHne H [poABLtxeHHe H3MeHeuuft rryreu BoBJreqeHr.rfl qeroBeqecKr,rx
anHaMHqHyro cpeAy,

pecypcoB B CJrOxHyrO H

- [poex'rupoaaHr're QyHxqHI'I ylpaBJreHu, nepcoHaJroM B 3aBHcr,Mocrlr or npr,ropr{TeroB pa3BHTr.r.rr
opraHr{3auHH.

- 3Hanue ,, np,MeHeHne grl'IqecKl,rx, upo$eccnoxanbHbrx u coqfiaJrbHbrx HopM B AerreJrbHocrr4 pa3nr.rr{Hbrx
Hepapxilqecxux yponuefi opraHn3arlr,tH.

HasHat{eHHrte qen, rlporpaMM'r coorHocflTct co cJle.ryrculr,IMl,r r{Hcrr,rryrlroHulJrEHbrMr.r
.[oKyMeHTaMr.r:

cTpaTerr{qecKHM H

- Crparerua pa3BurH, Moraascxorol-ocyaapcrneuHoro yHr4BepcHTera Ha repuoA 202l-2026 Ff.,
crparer-I4qecKl'Ie ITeJIH: [ocroqHxoe coBepueHcrBoBaH].re yve6Hrrx nporpaMM rryTeM npgBeAe'ufl Ltx B coorBercrBHec rpe6oaaxurMH pblHKa rpyAa, coBpeMeHHbrx o6pasouarerrr"i* 

'ra*rororuit 
u HcnoJrb3oBaHr,r, HayqHbrx

aocrrxeunft; Yxpen'rrenae aKaAeMur{ecKofi cpearr qepe3 MorHBauuro r.r orBercrBeHHocrb 3a KaqecrBo o6y,lenur;
Paspa6orxa yve6xofi [porpaMMbr yHHBepcHTera c rorrK, 3peHH, HHTepHaur.roH ut*gaw4*;

- Crparerus HHOKp-r.rHHoBauHoHuofi Aerrelruocrn MolAfV na 2022_2026 Forlr, ueJrr{: pageurr.re
r.lr$pacrpyrryprr c0epur HHOKp-r.rHnosauuonHofi AeflreJrbHocra; flourru:eHne e$SerrueHocrH Hcnor,rb3oBaHu,r{eJloBeqecKHx pecypcoB; Yrnep4aeHue Ha HauI.IoHtulbHoM r.r MexAyHaponHoM ypoBHe; passt,tr]re corpyAHr,rqecrBa Ha
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HauHoHanbHoM u MexryHapoAHoM ypoBHe; IosrtuJeHlre y3HaBaeMocrlr Ha HarIuoHaJrEHoM H Mex.ryHapo.rrHoMypoBHflx;
- crparenr'tr I'lHrepHaIII4oHaj|?isil\Hu MolAancxoro l-ocyaapcrneHnono Yuunepclrrera Ha nepr4oA 2021-2026rl'' qelu: MexayuapoaHoe corpyAHr'rqecrBo, y*perlrreH,e KOHCOpuT{yMoB H B3ar{MoAeficrsue c 6u:uec-cpenofi,BoBJIeqeH[e Bcex yqacrHl'IKoB Tpeyronbaltxa sHaHHfi; oKa3aHI,Ie nr.<[opuauNoHnoft a mero.ur,r.recxofi noAAepx*[poeKfiEIM rpynflaM; npo$eccnoua.nbHoe l.t Jr[rr{HocrHoe pa3Br.rrr{e coryyAHgrcoe r4 cryAeHToB; yBergr{eHfie qlcraLHocrpaHHLIx cryAeHroB; npoABuxeHLIe I,I yKpenneHr.re y3HaBaeMocrr.r Monafy 

"u 
,.rr,forupo4rt, ypor"a.- Crpareru.r pa3BI'Irl'L sarylrrera 3xosor'.ruqecxux Hayx (2022-2026rr.), crpareraqecKr.re uerH: CogaaHaeycloor'rft anx 6ecnepe6ofinoro ocyqecrBJreHua yve6uoro npoUaaru aa Qarynrrere 3a cr{Er onruMrrJrbHoroHcnoJrE3oBaHH, MarepHaJrbHo_rexHuqecxoft 6asrr; coAeficrBr,re pmBr,rrnrc flepeAoBoro onbrra B aKoHoMr,rqecxaxHccJIeAoBaHHtx t't coAeficrBHe ro/IroroBKe MoJIoAbIx HccJreAoBarenefi n o6racru 3KoHoMHqecKux HayK r.rrocyAapcTBeHHstx cayx6, a TaKxe I{x yqacrl're B MeponpurTl'Iflx, IlpoABuraen,Iux $axynbTeroM; I4cnorugoaaHr.reqeJloBerlecKol'o noreHul'IaJla npenoAaBarejlbcKoro cocraBa rz noAAepxKa Aocruxexuil aryaarro, Qaryarrera Ha BcexTpex uHXJIax: JIHueHuHar' MarHQTparypa' AoKTopaHTypa; CosaaHrae 6aaronpNrruoil ans cryaenron yue6Ho[ r.rsHeKraccHofi cpeabl' yJryr{ueHae ycnonufi o6yveuur .uJu cryAeHTo" $u*yr""ara Droxorunvecxnx Hayx;o6ecneqesxe npee McrBeHHocrH B orHoureH,, Haur.roH.urbHoro H Mex,q/HapoAHoro aKaAeMr.rqecKor.ocorpyAHl'IqecrBA a raKxe pa3Br.rrlre n gunepcaQzKarlfl, orHorxeHnfi corpyAHr.rqegtBa c HoBbrMr,r MexAyHapoIHErMH

naprHepaMl'|, ytitlcTHe B I'IccJIeAoBareJIbcKHx I'IJIH I,IHcrLITyIIrIoHaJrbHbrx npoeKTax pa3BxrH, c yHnBepcr.rreraMr,r 3apy6eNor,r; MaxclM[saqa, u pa3Bl{rl'Ie Bo3Moxuocrefi, o6ycaorleHarrx qur[poav3a\ilelt Mon4fy; llpoAruxeuue
I'IAeHTI'IqHocru u LtMuExa t[axyasrera, reM caMEIM cnoco6craya rpoABHxeHHro caMoro Moaafy; yxpenneuue
ynpaBJIeHU' H noreHur'raJra no H3BJreqeHuro BbrroAbr H3 cpeAcrB, npr,rBJreqeHHbrx B AerreJrbnocrr $aryarrera3roHouuqecxux Hayr, rryTeM BoBJIeqeHI,rfl Bcex 3ar.rHTepecoBaHHbrx cropoH r{ o6ecne,{eH1 t c6wraacwpoBaHHoro
KJrr.rMara ilpurrflTufl peueuufi .

Maracrepcra-a [porpaMMa <Mene,(Nlteur qeroBeqecKr,rx pecypcoa> parpa6oraHa t,t opraHr.{3oBaHa BcoorBercrBHll c HauI'roHa,IbHblMH I'I eBponeficxalrr craHAapraMr4 KaqecrBa, a raKxe B coorBercrBr.rg co crporr.rMrl
tpe6oaauuxlvrrl x o6ecneqeHlrro KaqecrBa npoqecca ,rrcraio o6paaonaHua r,r fipeaocraBnreuux o6paroBareJrbHbrx
ycJlyr' npe.rycMorpeHHblMl'r n Kapre Mor.ql-Y u YunnepcnrercKoM ynpaBJreHar.r KaqecrBoM. Kaqecrso nporpaMMbro6ecneq[gaercl npI'IMeHeHHeM HHTepaKTHBHbrx MeroAoB o6yuenur r.r HHHoBaTI[oHHbrx rexuororail,
HHrenprrpoBaHHbrx B npouecc o6yveHnr _ npo6leuarl.aa\Hfl, o6yueure qepe3 peueHHe npo6leu, xeilc_rr,rero4oa,
HccJIeAoBaHI'Ie cutya\uit,3BpHcr[Iqecxlre MeroALI u r. .q., cnoco6crByrourax rpanc{oprraaur, rropa.rra cxux s1a1uvt
B npaKTHr{eCKHe HaBbrKH.

2. flpnneAexne y.re6xofi nporpaMMbr H coAepxaHus y.re6uoro ruraHa B coorBercrBne c
Me2luynapoaHbrM[ TeHAeHur{sMu s Aanaoil o6.lacrn.

lpu pa:pa6orxe MarHcrepcKoil nporpaurvrrr yr{r.TbrB.url,tcE MexAyHapoAHbre reHAeHqilH s AaHHofi o6laclr,
'IccneAoBaJll'rcb 

aH€InorHqHrte yve6xue flporpaMMbt pflAa eBponeilcxlrx r,r MlrpoBbrx ynr.rBepcureroB, a raKxe
3aI'IMcrBoBtlJIc[ P,A Y'{e6Hrtx eAI'rHI'Iq, qro6u o6ecneqr.rrb coBMecruMocrb [porpaMM , ,eo6roarrbre [pe.(nocbrnKr.r
&q, rtoreHuaalrHofi aKa.qeMr{qecKoft rrro6ulrnocrn, KocBeHHo 6burr4 yrrreHbr crparerr,rqecKrre np[opr,rrerbr
Eaponeficxoro Corcsa B orHoIueHI'Ilr Bblcuero o6pasoaaHur H HaBbrKoB, ueo6ioAnuux prirny rpyau ra coBpeMeHHoM
3Tane H a 6yayruertl, nyreM Hx OrpaxeHr,r, B cr.rcreMe HaBbrKoB r,r coAepxaHun O6yveuar.

flporpauua peanu3yerc, nocpeAcrBoM npHMeHeHHJr aoBpeMeHHbrx rexnolorufi o6yveHua, H3yqeHHbrx r4
[pHH'Tblx B xoae MexAyHapoAHoro corpy.uH[rreQTBa, B TOM r{r.rcJle B paMKil npoeKTa Erasmus* <yrpeuexue
npeAnpl'IHHMaTeJIEcKHx u ur'r$ponsrx HaBbIKoB cryAeHToB H flpeno.qaBare teil Ns floBbrrrreHru MoAepHrr3arrilrr
Bbrcuero o6pa:ouauue a Pecrry6aaxe Mol4oua>.

3. Oqenrca oxuAanufi 3KoHoMr{tlecnoro H coq[aJrbHoro ceKTopa
IIpu paspa6orxe Marr,rcrepcroft nporparraMbr yr{rrrrrBruprcb oxu.uaHr.r, 3KoHoM[qecxoft a couaalsHofi

cQeprr, .[Ju BbrrBJreHr,rfl Koropbrx flpr,rMeHrJrr.rcb cJreAyrou[e HHcrpyMeHTbr:
- H3yr{eHHe noJloxeHl'u HauNoHanrnofi pauxn rezuruQnxaunfi u Eaponeficxofi pauxu rrarr$nxaunfi;- H3yr{eHHe HayqHbrx H aHurr,rrrrqecxnx rry6lrr<auri, rr,rarepuaroB ptt3rnrtHbrx Bcrpeq (reuautvecxux

ceMHHapoB, Macrep-KJraccoB, Kpyurbrx croJroB H T.a.), BbrrBJrrrouux reHAeHrlau B pa3Br,rrr.ru nporpaMMHbrx
Hanpaaleuafi;

- HenocpeAcrBeHHoe o6uleHue c npeAcraBgTerqMg craxgpoBorrHbrx ueHTpoB H qJreHaMu
xoanuSnxaql.ronHofi rouuccun,

4. Koucy.nrrnpoBaHr{e naprHepoB B npouecce parpa6ornu yve6gofr nporpaMubr
Paspa6orxa narucrepcxofi [porpaMMbr ocyuecrBJrrJracb B naprHeparra a ee-6arerpuunapanar.r: cryaeHTaMr,r,

BblrrycKHI'IKaMu, pa6oro4are.nruu, trpenoAaBaTeJr.flMr,r, IpoUecc ioncynrraUufi ocy,Uecrurrrrc, p43rr,rrrHbrMr4
cnoco6auu, a HMeHHo:

- oxHAaHI'Lg H npe.UloxeHllJl cryAeHToB BbrflBJIrJrHcb [yreM HenocpeAcrBeHHoro o6ueHHr c Hr.rMH, a raKxe c
npHMeHeHlreM Mero.ua onpoca o6urecrnensoro MHeHtrfl ;
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- I'I3yrIeHLle MHeHI,Irt pa60T0laTenefi ocyrUecrnnrJroc6 nyreM aKrHBHoro [pr.rBrerreHr.r, rrJreHoB CosgTatbaxyarrera 3xononuqecxfl]( HayK r paspa6orxe flporpaMMlr, a raKxe floAAepxaHnfl nocrogHHofi uHrepaxrnnxoficBt3l'l c npeAcraBl'ITeJlrrta[ 6as [paKrI'rKI'I, opraHII3arIHLI Kpyrnbrx croJroB, ceMl,rHapoB, Macrep-MaccoB c yqacrr{eMI{3BecrHbrx.rrtquocrefi r,r3 pa3rr.rrHbrx c0ep aerrenrHocrn, rr3yr{eHr.rfl r{ paccMorpeH}rfl npe.qJloxegnl npeAcrarHTeJIef6rsnec-cpegsr e Ko[,r r.rcc Hu no 3aulnre M arr{crepc Kr,r x Ar,tccepraut{[ ;- MHeHAT npefloAaBaTeJrefi ouesuna.nxcb [yTeM r.rx r,r3yqeHr.rfl Ha 3aceAaH[lx ,(enaprarueura, oTBeTCTBeHHOTO3a rporpaMMy,

5. CoorsercrBrre [porpaMuul o6yvenna pulHKy rpyAa
B prar HccaeAosaHufi orMeqeHo HrrJrrsue Ha pbrHre rpyra pecny6rflxlt Mouosa HeyAoBJrerBopeHHor.ocnpoca Ha c,,eu,€IJlllcroa s o6racrl y[paBJIeHL, qeJroBer{ecKr.rMH pecypcaMr.r Bo Bcex c$epax Aef,reJrbHocr,, a raKxenpo6leurr xugxofi yAoBJlsrBopeHnocru pa6otogareaeft ,urr,*u"r.'KoropbrMr,t o6na.uarcr xaaaaouqupoBaHH.repa6orHxxu orpaclefi Ha coBpeMeHHoM 3Tane, O6rgauHocru cfleulan[croB [o KaApilM BKrrrcqruor [porHo3r,rpoBaHr.renorpe6xocru B nepcoH'Ule B KorrqecrBeHHoM H KaqecrBeHHoM acrleKTax,. npr.rBJleqeHrre, o[Tr.rMaJrbHoeI'IcnoJIb3oBaHI'te, pa:iBl'lrl're, MorlIBauHIo' co4eficruue BbInoJ'IHeHI,rlo npururrbrx o6ssa.rerrcre I,I T. A. I,t npeAcraBJlrrorc,rax $axropst er[$exruanocrl'Lt ycrofivuaocru opraHzsaq,il, oKa3brBaroulne He[ocpeAcrBeHHoe B.,,flHile HanoBbIIIJeHHe KaqecrBa qeJIoBeqecKI'Ix pecypcoB opl'aHngauzfi ,I, KocBeHHo, ua c6aaaHcupoBaHHocr6 cnpoca HnpeAJroxeHr,r, pa6oveft cr.mrr.
CoAepxanue H rlenn trarucrepcrofi nporpaMMbr opaeHTlrpoBaHbr Ha Aocrr,rxeHxe crparernqecrofi qeanHaquoHalruofi crpaternu pa3Bxrl'', <MolAona )osb, , o6racrra oop*orunrr, <o6ecneqe,ue ncix nroaeil c paHHeroBo3pacra tr Ha [porflxeHuu scefi XI'I3HI'I 3HaHI,IIMI,I. HaBbIKaMr,r H KoMnereHrrr{rMr.r, seo6xo.qaurrl,r u gnt uautywlertpefInH3aIIHI'r Hx noreHuHtula KaK B aauHofi, TaK I{ B npo$eccnona.nrxofi xnrHu, a raKxe AJu Maxcr,rMtulrso lerxofiaaaffta\ilv x rpe60aaHurM BpeMeHr,r, oco6eHuo cBr3aHHbrM C yCrOfiuansru pa3Br,rrHeM).
vcxong H3 BLIIueL3JIoxeHHoro, aKryulnbHocrb uar'ucrepcxofi nponptrMMbl <Menerxruexr qeroBer{ecKxx

pecypcoB)) AJL pbIHKa rpyAa orMeqaerc, qepe3 ee BKJIaa a o6ecneqeHlre ero cneuururacraMr,r c no4roronrofi,coorBercrByroueft conpeueanrrru rpe6oa aHAflM.

6. Boruoxnocrr{ TpyAoycrpofi crna BbrrrycKHr.rKoB
Marucrepcxaa nponpaMMa <MeseAxuesr qeroBeqecKr{x peaypcoB

AOJDKHOCTI,T B COOTBeTCTBHI4 CO KBTIJI KA
HarsaHre npoQeccnu no CORM Koa CORM Halsanue npo$eccnu no ESCO Koa ESCO

MeuegNep no ropnoparuouofi
couna.nsHofi orBercrBeHHoc'Tr4 121910 Meue4xep areHrcrBa no

rPYAoYcrpoficrBy I120.5
CneuualNcr no opraHu3auaoHHoMy
pa3Br.rrr.rrc 2423t2 CorrualsHsrft flpeAnpuHr.rMareJrb 1120.6.
Cnequalucr no ylpaBJreHr4lo H

ep!'aHH3auuH 242110 Auala'rnxz ynpaBJreHr,rl H

opraHu3aur.IlI 2421

KoHcylrranr no ynpaBJ'reHr,rrc 263104 3xoHorunqecrtafi coserHrax 2631.2.2
Sxoaorraucr 263t07 3xououucr 2631.2

3xoaorunqecrufi :xcnep.r 263 I 08
KoopAl.lHarop no 3KoHoMr.rqecKoMy
pa3BI.ITHrO 2631.2.3

3xo HonaH'{ ecx ui coserHr4 x 263103 Coae'ruux no 3KoHoMHKe 2631,2.2

7' flocryn r o6yvennro AJIfl o6.naAare,refi a[nJroMoB, noJryqeHHbrx nocJre 3aBeprrreggr
coorBercrByrcurefi yve6uoft nporparuruul.

opr{eHrltpoBaHa cJreAyloruHe

- 041 <3roHoMuqecxr.re HayKH),
pecypcoB )) HMeroT cJrenyrculHe

O6naAarcnu creneHn Marr.rcrpa no o6ruervy Ha[paBJreHaro noaroroBKr.l
npoQeccuoxaarHofi uarucrepcrofi nporpaMMe (MeHeAxMeHr qeJroBer{ecKr.rx
Bo3MoxHocrr4 An, flporoJrxeHur o6yueuu_a :

. nporpaMMbl AoKropaHrypbr _ypoBeHu MCKO g;

. AoKTopcKr,re nporpaMMbr B Apyr.ru o6aacrrx;

. nporpaMMbr He[peprrBHoro o6yueunr.

8' O6urue r'l npoQeccuoHaJrbnble KoMnereHunu, o6ecne.rnraeMsre yve6Hofi nporparuruofr (B3qro n3Kna.tnSurcauroHHoro cranAapra)
I-{enrro AaHso[ nporpaMMbl flBilrercfl pa3BHTHe nporpeccraona.nbHrrx HaBbrxoB B paMKEx rraarucrepcxofi

flporpaMMEI no HarIpaBJIeHNIo <MeneaxMeHT r{eJloBeqecxlrx pecypcoe> (MHR). Yqe6Has nporpaMMa opgeHTr.rpoBaHa
Ha o6ueo6pasoBareJrbHbre, cour4iurbHo-ryMaHr.rrapHbre, SyHaauenrzurbHbre H crreulrtrJrx3lrpoBaHHbre rrpeAMerbr,

- Marncrepcru nporpaMMa op[eHrl,IporuHa ,a-6opM,poBaHr,re cJreAyroru,x HaBbrKoB, coorBercrByrorrl,x
xuaruSaxauuu:
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OEIIII,IE KOMTIETEHUI,IH
( cexropa,rr Hu e/rpauccexropaa sH ure )

(oK)

OK 1. llpuueneur.r*xoxorr,'HqecKHx MexaHrcMoBm
3KOHOMI,IKII

OK 2. OpnaHusaqm aemeJrbHocrr,r B coorBercrBr{H c npaBoBbrMr.r
paMraMr.r, Kacarour.rMucs 6t,tsneca
oK 3. Ananu3 AaHHbrx u unQopuauuu r{3 pa3rr.rrrHux $yuxrl,oHaJrEHbrxo6nacrefi 6usHeca
oK 4. llpunarae perueHrfi .rllrr peueHr.r, r,r BbrrBJreHr.rfl onrr.rMalJrbHbrx
peueHuii
OK 5. Co6aroAeHlte npr.rHr{unon npoQeccuosalssofi sraxa
OK 6. Parpa6orxa u peaJrr.r3aur.u crpareruft o6ecneqeHur ycrofivunoro
pa3BUTUX

TIPOO ECC I,IOHAJIb HbIE
KOMTTETEHUT.TI (rrK)

rr^ r. ra3paoorKa H BHeApexue eQQexruauofi cucreuu y[paBJreEH,
II,K 2. OnpeaeJreHHe c.rpareruqecKux rlerefr lr noxasa.reaefi
3QQeKTHBHOCTH

IIK 3. Koopar{Hauu, oneparuruoi AerrerrHocrn
IIK 4. O6ecneseHue KaqecrBa npoqeccon/npo,qyrquu/ycryr
IIK 5. Broaxer u Suuaucouurfi neuerxuenr 

-

IIK 6. VnpaaJreHue qeJro BerlecKr.rM H pecypcaM r.r

IIK 7. Opnann3aur.r, Map Kerus ro nofi .uerreJrEH ocru
tIK 8. llpeaocraBJreH,e xoHcylrraurfi no peue'xrM trfl oilTu^il3a\yrl
6nsuec-npoueccos
IIK 9. BHeapeHr,re opraHu3aunoHHErx l.rgueuexNil

I I I 9. 
Yctofiq uear pecrpyKryprr3aqlu{ r{ rpaHcQopMaur.r,r 6r.rsHeca

IIK I 1 Pagpa6orra H nposeAeulre HayqHsrx l.rccreAosaHufi

Ha nporrxenuu aceil nporpaMMbr o6yveuur pe3yJrbrarbr o6yueuur 6yAyr oqeHnsarbc, c Hc[oJrb3oBaHHeMptBJII{qHblx rI'InoB, MeroAon u r[oprr,l oIIeHK[. BrrnycxHax/raHAr,rAar nocJ,re flprrcBoeuur xnaluoarar{u}r Moxer:
l ' palpa6orarb coorBercrBylou[e opraHl'I3aur,roHHbre crparerr,*r, HcnoJrb3y, 3KoHoMr4r{ecKHe MexaHH3Mbr HKoHuerruxn na ynny6neHuoM ypoBHe;
2' onpeAear'rtb npaBoBylo 6a:y, cnrraHnyrc c 6ngnecou, KaK Ha Harra"JrbHoM 3rane, TaK H Ha erane pasBurux

TC'ITCNbHOCTH;

3' Ncnorusosar. cneIrH€uIEHbIe MeroAEI H LIHcrpyMeHTbr AJu c6opa, auaau3a I,I r.IHTepnp Erawil AaHHbIx LIr.rHQopuauan B rleJux npr{Hrrr,tfl 6rasnec-peureuaft ;
4' onpe.uelrrL npuHul'tllbl t'I HopMLI Ko.uerca ervoli u npoQeccronanbHoro noBeAeHru Bo B3ar4Mo4eftcreau c

coTpyaHr,tKaMr.r, [apTHepaM r.r H opraHaM r,r BJracTr4;
5. onpeaeluru Mero.qbr r{cnoJrb3oBaHurr ycrofivuaux pa6ouux npoqeccoB c yqeroM cnequ0uu AerreJrbHocrH

opnaHr,r3aur,ru;

6' arlqgNrl nepeAoBbte ynpaBreHqec*He HHcrpyMeHTEr, r,rHHoBarl[oHHbre noAxoAbr B ueJlrx o[Tr,rM,3aur,r,
,uerTeJrbHocTr,t opraHr.I3atII,Iu ;

7. npono.uuru xorrauexcHufi aHaJrr,r3 6fisHec-cpelrr H oueHr.rBarb crparerur{ecKye Bap11aHrbr olryMu3augr,r
opraHx3arluoHHofi oSr[exruBHocru;

8. naauuponarb npoeKrbr sslcorofi cJroxHocrrl, pa6oraa B KoMaHAe u co6ruoaar ycraHoBJreHHbre rpe6oaaHur;9' aHanr'rrupoBarb onepaq[oHuylo rerreJlbHocrs ArLs o6ecneqeHgr coorBercrBnr craHAapraM KaqecrBa H
onTHMH3aUnil npoueccoB BrryTpH Opr.aHH3arIHH;

l0' npoaoaurb KoMnJIeKcHbrfi QaHaHcoasfii auwfirs H o[peAeJrflTb coorBercrByrorrlge MeroAbr ynpaBJreHr,r,
SuHaucoerrut,r pecypcaM14;

I l ' analust'tpoBarb coorBercrBylouae [paKTI,rKr'r H crparerr,rx Arr o6ecueqeurur coorBercrBr.rfl rleJroBeqecKr,rx
pecypcoB r.IeJrrM opraHr{3auHr.r;

l2' npouoArrb pacuupeHHsIfi anzuI[s pEIHKa H pa:pa6arrraarr MapKernHroBbre crparerr{u 416 noAAepxKH
pocra opraHr,r3arluil u ee KoHKypeHrocnoco6uoro IIo3 Hur.roHr{po BaHu,, ;

13. aualuauposarr 6ngHec-[poueccbr H .uaBarb peKoMeHAauur,r no coorBercrByroulrzM peueHarM ,uJu
ONT'IMI{3AUHI,I AE'TEJIEHOCTI,I;

14. onpeaeaurL u npeAcraBnrb pa3Jrr,rrtHbre crparerr,r[ r,r Mgro.rlbr peurr,r3aqr.pr opr-aHr{3aunoHnsrx uaueueuufi;
l5.Taopvecrfl'I npl'IMeHqrb MeroAbr HayqHoro HccreAoBaHr,r.q AJrr perueHr.r, cJroxHbrx npo6nerra a o6racru

AenoBoro aAM HHnCTpr,tpoBaHHr.
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Lista com-peten{elor Ei a rezultatelor invtrftrrii aferente programutui de master - Management resurselor umane
,""",,":::"I.:y:::-::,r'_:d te:rnins oytcomes retated to thelnaster,s prograi - arrn, Resitrces Maigeienr

nou

Competen{e generale/profesionale

_ GenerqUProfessional Compelences
O 6u1 u e / np o $ e c c u o tl ctn bHli, e K oM ne m e H quu

Rezultate ale invlflrii conform nivelului CNC
Learning Outcomes according to tr/eF level

Pesytumamu o6yuenua coalacuo HpR
Absolventul/candidatul la atribuirea .rtin.l.ii port*

The graduate/candidate for the award of the qualificition can;
B amy c xu ur</ xau d ud am np u npu c 6 o e H uu rcoa,tu@ u x atl uu,M o )r e m ;CG I. Aplicarea mecanismelor economice qi a

conceptelor majore ale economiei
GC l. Application of economic mechanisms and core
economic concepts
OK l. flpaueneHue gKoHoMHqecKHx MexaHH3MoB H
ocHoBHbrx romlenuufi 3KoHoMHKr.t

l. elabora strategii organizalionale potrivite, utilizdnd mecanirr.t.l-**ffi
economice la nivel aprofundat;
1 . develop appropriate organisational strategies, using economic mechanisms and
concepts at an in-depth level;
l. paspa6omamb coomlemcme)/tot4ue opeaHrcaquoHHbte c mpameeuu, ucnonay,
?KOHO.It4UVeCKUe l4gtAHw-llbl tt KOHUenUilU Ha vznv6npuun u vn^auo.

CG 2. Organizarea activititii conform cadrului
juridic aferent afacerilor
GC 2. Organizing activities in compliance with the
legal framework related to business
OK 2, OpraHn3arla, AerrenbHocru B coorBercrBnrl
c npaBoBbrMH paMXaMH, KacarcrrlHMHcg 6usHeca

2. identifica cadruljuridic aferent afacerilor, at6t in etapa de iniliere, c6t 9i in cea
de dezvoltare a activitafii;
2. identifu lhe legal framework for business, both at the start-up and development
stages;
2. onpedettumu npaeoeyn 6aey, censauuyn c 6usHeconr, KaK Ha HavcutbHoil emane,
maK u Ha ?mane pa3eumut denmenauocmu;

CG 3. Analiza datelor qi informafiilor din diverse
domenii funclionale ale afacerilor
GC 3. Analyzing data and information Iiom various
functional areas of business
OK 3. AHa,us AaHHbrx ll uusoprraaurau ur
pturr.rrr Hbrx r[yuxur,roHalrHtrx o6lacrefi 6usHeca

3. utiliza tehnici pi instrumente specifice pentru colectarea, analiza gi interpretarea
datelor qi informatiilor in scopul lu6rii deciziilor de afaceri;
3, use speciJic techniques and tools for collecting, analysing and interprering data
and information for business decision-making;
3, ucnonagoeamb cnequanbHbte uemodu u uHcmpyiueHmw dm c6opa, aHaru3a u
uHmepnpemaquu dauuatx u uuQopuaquu 6 qen npuHttmtu 6uauec-peweuuil;

CG 4. Luarea deciziilor pentru rezolvarea qi
identifi carea soluliilor optime
GC 4. Decision-making for solving problems and
identifying optimal solutions
OK 4. flpaHrrae peruexnfi An, pelreHus r.r

B6IrBJreHrrs oIITHMiulbHbtx peuteru,tfi

CG 5. Respectarea principiilor de eticd profesionald
GC 5. Adhering to principles of professional ettrics
OK 5. Co6nroaeHue npr.tHrranoB
npo$eccuoxanruoft gruxu

4. identifica principiile qi normele codului de etic6 gi conduitd profesionali in
interacliunile cu angajafii, partenerii $i autoritdtile;
4. identify the principles and rules ofthe code ofethics and professional conducr
in interactions with employees, partners and authorities,.
4. onpedetumu npuHqunbt u Hop 4bt xodexca gmuKu u npoQeccuonanauoeo
noeedenun eo eaauModefrcm1uu c compyduuxauu, nqpmHeparvtu u opeaHai,ru
anacmu;

CG 6. Elaborarea qi implementarea strategiilor in
vederea asigurlrii dezvolt6rii durabi le
GC 6. Developing and implementing strategies to
ensure sustainable development
OK 6. Paspa6orKa lr peurr43aunr crparernfi
o6ecneqeHr.ic ycrofi'vnaoro pa3BHTrrfl

5' identifica metode de utilizare a proceselor de lucru sustenabile, lindnd cont de
specifi cul activit6(ii organizafiei;
5. identifu methods ofusing sustainable work processes, taking into account the
specific business of the organisation;
5. onpedetuma uemodu ucnonb3oeaHufl ycmoilvuaatx pa6ouux npoqeccos c
yrennou cne4uQuxu denmetauocmu opzaHu3aquu ;

CP l. Elaborarea gi implementarea unui sistem
managerial eficient
PC 1. Developing and implementing an efficient
management system
IIK l. Paspa6orKa H BHeApeHHe orpr[errunnoi
cl,rcTeMbr ynpaBneHlfi

6' identifica instrumente manageriale avansate, aborddri inovatoare, in vederea
efi cientiziri i activit6(ii organizafiei;
6. identifl advanced managerial tools, innovative approaches to make the
or ganis a tio n's w ork m ore eJJi cie nl ;
6, eamouma nepedooarc ynpalneHvecKue uHcmpyl4eHmbt, uHHola4uoHHbte

lgdxglbt s Uetu.x onmwru3aquu denmeaunocmu opzaHwatluu;

CP 2, Identificarea obiectivelor strategice qi
indicatorilor de performanlE
PC 2. Identifying shategic objectives and
performance indicators
IIK 2. OnpeaeleHrre crparerr{qecrux ue,reE u
no ra:are.refi er!t$emaanocrr.r

7. efectua analize complexe ale mediului de afaceri qi evalua opfiuni strategice
pentru optimizarea performanlei organizationale;
7. perform complex analyses ofthe business environment and evaluate stralegic
options for optim i s ing organi s a tio na I pe rformance ;
7. npoeodumu xountexcxatil aHcuu3 6uarcc-cpedu u o4eHunamb
cmpameeuqecKue aapuoHmbt onmut u3aquu opeauuaa4uouxoil eeeexmuexocmu;

8. planifica proiecte de complexitate ridicatI, lucr6nd in echiptr gi respectdnd
cerin{ele stabilite;
8. plan projects of high complexity, working in a team and respecting established
requiremenls;
8. nnauupoaamb npoeKmbt eorcoxoil crolrHoctnu, pa6oman e xouaude u
co6nrcdan yc maHoare HHbt e m pe 6 oaaxun ;
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Com peten{e gen erale/profesionale
G eneral/ Professionol C lmpetenc es

O 6ryu e / np o S e c c u o H cut b H u e K o 1,, n e m e H tluu

Rezultate ale invifirii conform nivelului CNC
Learning Outcomes according to NeF level

Pesynomamu o6yueuun cozracuo HpK
Absolventul/candidatul la atribuirea calificlrii poate:

The graduate/candidate for the award of the qualification can:
Bamyc xuur</xqudud am npu npuc 6 oeH uu

CP J. Coordonarea activit6[ilor operationale
PC 3. Coordinating operational activities
IIK 3. Koopar.rHauu, oneparr.rsHofi .{esremHocrrr 9'.analiza activitElile opera{ionale pentru a asigura respectarea standardelor de

calitate gi a optimiza procesele in cadrul organizaliei;
9. analyse operational activities to 

"nrrr" io*pliance with quarity standards and
optimise processes within the organisation,.
9. auanuzupoeama onepaquoHHyto denme,tauocma dan o6ecne,aeuun

cmaxdapmau Kaqecm*a u onmun4u3aquu npoqeccol sHympu

CP .4. Asigurarea calitilii proceselor/ produselor/
serviciilor
PC 4. Ensuring the quality of
processes/products/servi ces
IIK 4. O6ecneqeHue KaqecrBa
n p oue cco s/npo ty wuu I y c sry r

CP 5, Managementul bugetelor si finan[elor
PC 5. Managing budgets and finances
IIK 5. Eroaxer a r[unaHcoeufi MeHeaxMeHT

10. efectua analize financiare complexe gi identifica metode potrivite de gestiune
a resurselor fi nanciare;
0 perforrl complex /inancial analysis and identify appropriate methods
anag in g Ji na n c ia I re s ourc e s ;
0. npoaodumu xo,vntexcuait euuaxcoeatil aHcu,u3 u onpedeiumu

coomqemcmsypt4ue uemodu ynpa*neHun Quuaucoeatuu pecypcawu ;

CP 6. Managementul resurselor umane
PC 6, Human resource management
IIK 6. YnpanneHr.re qeJ.roBeqecxHMr4 pecypcaMH

I 1. analiza practici gi strategii potrivite pentru a asigura alinierea resurselor umane
cu obiectivele organizalionale;
I l. analyse appropriate practices and strategies ro ensure alignment of human
re s ource s w i t h or ga ni s ationa I obj e ctives ;
11. aHaru3upolamb coomlemcmsypt4ue npaKmuKu u cmpameauu dm

o 6e cne u e uun c oo m6e mc meut veno 6 e qe c Kux pecypcol 4e nrut

CP 7, Organizarea activitdlilor de marketing
PC 7, Organisation of marketing activities
III{ 7. Oprannrarlu, MapxeruHrotofi 4earelrHocrr.t

12. realiza analize avansate ale pie{ei qi elabora strategii de marketing pentru a
sprijini cregterea qi pozilionarea competitiv6 a organizaliei;
I 2, perform advanced market analysis and develop marketing strategies to
the growth and competitive positioning of the organisation;
I 2. npoaoduma pacwupeuuait aHcuu3 pbtHKa u paspa6amueamb n4apKemuHzolbte

dnn noddepctxu pocma opeaHu3aquu u ee KoHKypeHmocnoco1uozo

CP 8. Oferirea de consultan(i cu privire la solufiile
de eficientizare a proceselor de afaceri
PC 8. Providing consultancy on improving business
process efficiency
IIK 8. flpeaocraBlreHr.le xoucylrraqnfi no

an, onrHMH3arrnu 6usHec-npoueccon

13. analiza procesele de afaceri gi oferi consultanfi in ceea ce priveqte solutiile
adecvate de optimizare a activitIlii;
13. analyse business processes and advise on appropriate business optimisation
solutions;
13. aHanwupoeama 6usuec-npo4eccu u daeamu pexoueuda4uu no

coo m6emcmaynt4u-^4 peweHunJv daa onmu",ttusa4uu denmeaauoc mu ;
CP. 9. Implementarea schimb6rilor organizafionale
PC 9. Implementing organizational change
fIK 9, BHeapeHHe opraHu3aunonnux ugueuesafi 14. identifica qi prezenta diverse strategii gi metode pentru a implementa

schimbErile organiza{ionale;
14. identify and present various strategies and methods to implement
organisaliona I change ;
14. onpedenuma u npedcmaeumb pa3ruvHbte cmpameeuu u uemodut peatusa4uu
o pe aH rc a4u oH H w x us u e u e xu,it ;

CP 10. Restructurarea gi transformarea sustenabilA a
afacerii
PC, I 0. Restructuring and sustainab le transformation
ofthe business
IIK I 0. Ycrofi.qrBru pecrpyKryp u3awte u

CP I l. Proiectarea qi realizarea cerceurilor

PC ll. Designing and conducting scientific research
fIK ll. Paspa6orxa H npoBeaeHxe HayqHbrx
,rccrerosauuI

I 5. aplica creativ metode de cercetare qtiinfifici pentru solufionarea unor probleme
complexe in domeniul administrdrii afacerilor.
l5.creatively apply scientific research methods to solve complex business
management problems.
15. raopvecxrl [pHMeMrb MeroAbr HayqHoro HccJreaoBaHufl rnr peureHu,
c,'roxHbrx npo6aev a o6racru aeJroBoro allMuHrcrpupoBaHr4r.
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MATRICEA CORELARII REZULTATELOR iNVAIAruI FORMATT iN C,qDRUI,
PROGRAMUTUI CU CELE ALE UNITAIU,OTi DE CURS/MODULELOR

CoRRELATIoN MATRIX oF THE LEARNING RESULTS Tbnum WITHIN THE Pfr,QQMM WITII TITOSfrOT TflE LUUfr,SE UNI I S / MADULLS

Denumirea disciplinei/modulului

0

z

Competen[e

Generale Profesionale
CG
I

CG
, CG IC(

s ll CG
5

CG
6

CP
I

CP
2

CPICPrll CP
5

cP
6

CP
7

CP
I

CPICP
e lro

CP
ll

Rezultate rle invtrtirii conform nivelului CNC

I ) 3 4 5 6 7 8 9 l0 ll l2 13 t4 l5

Metodologia gi etica cercettrrii in
manogement
Manage me nt re se arch met hodo I ogt and
ethics
Memodotozun u smuno ynpasteH\ecKtlx
ucctedoaaHuli

F.O.0l 6 2 2 2

Managementul resurselor umane:
abordlri moderne
Human resource managemenl :
modern approaches
Meuedctcueum qenoeeyec r:tx
pe cryc 06 : cospe^4e HH d e nodxodat

F.O.02 6 0,5 0,5 0,s 0,5 2 2

Inteligenfa emofionatl 9i rela(iile
profesionale
Emolional intelligence and profetsional
relationships
3u o4 u o u u au u it uH maLn e Km u
npolte c cu ot an w arc om* out e Hltt

F.O.03 6 0,5 0,5 I 2 2

Dreptul muncii
Labor Law
Tpydoeoe npaeo

F.O.04 6 I I I ) I

Dezvoltarea sustenrbill a
resurselor umane (Proiect de
semestru)
Susta inab le development o/- human
resources (Seme st el P ro j ect )
ycmoi,tusoe pa3eumue qeroaeqecc Kux
p e c ypc o s (Ceu e c mpo e utt np o e xm)

s.o.05 6 05 0,5 0,5 0,5 ll\ nq 0,5 I I

Staffing
Staffing
CmaQQuNz

s.o.06 6 0,s 0,s 0,5 0,5 I I 2

Politici de resurse umsne
Human resources policies
Radpoeue norumuKu

F.O.07 6 I I 2 2

Sisteme de standardizare qi

certifi care in resurse umane
S t aildard iz at i on and C e r t ifi c at i o n
Systems in HR
C uc meuot cmaa dapmula4uu u

cepmu$uxa4uu e HR

s.A.08

6

05 0,5 I 2 2

Coaching qi mentoring in
organizrfii
Coaching and menloring in organi:\tions
Koyuuuz u ueumopuHz s opzaHu3u4w

S.A,09 I I I I I I

Managementul sustenabil al
capitalului uman
Susla ina b I e H umun Cap i t al Mano gement
yc moiqul oe ynpd+.teHue qer oaeyecKuM
KAnumQJloN

s.A. t0

6

0,3 0,3 0,4 I 2 )

Parteneriat social
Social partnership
C o4ucu an oe napm*d pcmso

s.A. I I 1 I I I )
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Denumirea disciplinei/m odulului
o

z

Com petente

Generale Profesionale
CC

It-

I

0.3

IICG

13

,

0,4

ICC IC(lr ln 'lTlTl ',',I 
"',

Rezultate ale invfiftrrii c

4 5 6l7ls

I?IT
onform r

,l cp

l,_
rivelul

1;

E
ui Cl

t;

;icr

b
\c

t;
E

t3

lcPlcr
I s lro

m
l-r

t;3 9 t4

Evaluarea eficien(ei
managementului resurselor umane
(Proiect de semestru)
Evaluating the efficiency of human
resoutces management (Semester p roject)
Oqe ura s(t(t exmueuoc mu ue x edx:uetma
qe.t o seqec Kux p e cy pc o e (C eu ec mp o e u tt
npoexm)

s.o.12 6 0,4 0,4 0,4 0,4 0,4 0, 0,4 0,4 0,, 0,4 0,4 0,4 o5

Auditul personalului
Staff Audit
Aydum nepconara

so13 5 0,s 0,5 I I I I

Managementul recom penselor
Rewards management
Me He oJrc-M e H m eo 3 H a?pailcd e H uit

s,o. t4 5 0,3 0,3 0,4 I I I I

Managementul conflictelor
Conf ict management
Me n e dttcue u m x o n Qtux mo e

S.A, I 5

5

n< 0,5 I I )

Responsabilitate corporativtr $i
sustenabilitate (ODD)
C orp ora t e Re spons i bil ity and
Sustainability (SDGs)
Ko p nop amuau ax omse mcmg e HH ocmb
u ycmouqueoe paseumue (eV p)

s.A.l6 0,3 0,3 0.4 I I I I

Managementul proiectelor
Project Manogement
Meuedcrueum npoeKmoa

s.A. t 7

5

0,s 0,5 I I I I

Culturi organizafionale 9i nafionale
Organizational and rwtional cultures
Op z a uuza4uo n u bt e u H a1uo H cu b H b, e
KyJtbmypbt

s.A. t 8 0,5 o5 I I I I

Practica de specialitate
Interns hip of specialty
ll p o Q e c cu o u aa a H afl np aKmuKa

sP.o.l9 l0 I I I I I I I I 2

Practica de cercetare
Research intership
14 c c,t e d oo am et uc K aa np aK muK a

sP o.20 6 0,4 0,4 0,4 0,4 0,4 0,4 0,4 0,4 0,4 0,4 0,4 0,4 0,4 0,4 0,4

Tezt de master
Masler thesis
Mazucmepcxan pa6omma

24 1,0 2,0 1,0 2,0 2,0 )A 1,0 2,0 2,0 1,0 2.0 1,0 1,0 2,0 2,0
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