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CALENDARUL UNIVERSITAR

ACADEMIC CALENDAR
Anul de 
studii

Activitati didactice Sesiuni de examene Stagii de 
practica

Vacante

Sem. I Sem. II Sem. I Sem. II Iarna Primavara Vara
Anul I Septembrie - 

decembrie
februarie-

mai
decembrie - 
ianuarie

mai-
iunie

ianuarie aprilie iulie-
august

Anul II septembrie - 
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iunie
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III
noiemb
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decemb
rie
Sem.
IV
februar
ie-
martie

ianuarie mai

Total 
s&ptamani 
Total week 

Htoto Heaeab
24 15 6 6 12 6 2 9

MINIMUM CURRICULAR IN DOMENIULUI DE FORMARE PROFESIONALA -  0412 Finante si band
CURRICULAR PREREQUISITE IN  THE FIELD OF PROFESSIONAL TRAINING -  0412 Finance and banks

Cod /
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C ourse/ M odule  
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M.O.Ol
Teorie economica I 
Economic theory I 
3KOHOMUHecKcm meopim I

180 90 90 30 60 E 6

M.O.02
Management
Management
MenedotCMeum

150 76 74 46 30 E 5

M.O.03
Teorie economica II 
Economic theory 11 
DxoHOMimecKaH meopim II

150 76 74 30 46 E 5

M.O.04
Finance publice 
Public Finance 
rocydapcmeeuHbie cfmnaHCbi

120 60 60 30 30 E 4



M.O.05
Bazele contabilitajii
Basics in Accounting
Ochobw 6yxrajrrepcKoro yneTa

150 76 74 30 46 E 5

M.O.06
Marketing
Marketing
MapKemum

150 74 76 30 44 E 5

Total/ Bcero 900 452 448 196 256 30

PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
P L A N  O F  TH E  SE M E ST E R  S T U D IE S / YE A R S O F  S T U D IE S

Numarul de ore pe Form Nr.
Numar de ore tipuri de activitati a de ECTC

Number o f  hours Number o f  hours by evalua
Cod Denumirea unitatii de types o f  activities re
Code

curs/modulului Contact Studiu u ^ Assess m
Name o f  the course unit /  module

Total direct individua r ^5 §2 11 •** P 
2 ?

ent

Total Contact Independe a a |  B 2 o
Hours nt Study u Cfl Co « C3i-3 ^

ANUL 1/ 1st YEAR OF STUDY
Semestrul 1/ 1st semester

F.O.01 Strategii macroeconomice fiscale §i 
bugetare/ Tax and Budgetary 
Macroeconomic Strategies

180 46 134 30 16 E 6

F.O.02 Management financiar-bancar/
Financial-Banking Management 180 44 136 30 14 E 6

F.O.03 Metodologia cercetarilor economice/
Economic Rresearch Methodology 180 44 136 30 14 E 6

F.O.04 Calculele financiare §i actuariale/
Financial and Actuarial Calculations 180 46 134 16 30 E 6

S.O.05

Evaluarea mediului economic si a 
situatiilor complexe. Proiect de 
semestru / Assessment o f  the 
economic environment and complex 
situations. Semester project

180 60 120

60 6

Total sem. 1/
Total number fo r  the 1st semester

900 240 660 106 74 60 30

Semestrul 11/ 2nd semester
S.O.06 Management strategic bancar/

Banking Strategic Management 180 44 136 14 30 E . 6

F.O.07
Managementul portofoliului de
invested/ Investment Portfolio 
Management

180 46 134 30 16 E 6

S.A.08
S.A.09

Metode de evaluare a activitati 
bancare/ Methods o f  Evaluating 
Banking Activity 
Evaluarea portofoliilor 
bancarelEvaluation o f  bank portfolios

180 46 134 30 16 E 6



Cod
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Denumirea unitatii de 
curs/modulului

Name of the course unit /  module
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S.O.10 Gestiunea riscurilor bancare
Banking R isk M anagem ent 180

44 136
30 14

E

6

S.O.11

Gestiunea performanjei si a 
riscurilor.
Proiect de semestru / Performance
and risk management.
Semester project

180 60 120 60 6

Total sem. II/ Total number for the 2nd semester 900 240 660 104 76 60 30
TOTAL ANUL I/ total number fo r  the 1st year o f  study 1800 480 1320 210 150 120 60

ANUL II/ SECOND YEAR

Semestrul III/ 3rd semester

5.02. A.12
5.03. A.13

Sisteme bancare comparate/Banking
systems compared
Contractele comerciale
Commercial contracts

120 36 84 18 18

E

4

S.O.14 Marketing bancar/ B ank M arketing 120 36 84 18 18 E 4
S.A.15
S.A.16

Reglementarea §i supravegherea 
bancara/ B ank Regulation and  
Supervision 
Strategii de politica 
monetara/M onetary policy strategy

150 36 114 18 18 E 5

S.A.17
S.A.18

Stabilitatea financiara a bancilor 
comerciale/ Financial Stability of 
Commercial Banks 
Reglementarea §i controlul intern a 
bancilor comerciale/Regulation and  
internal control o f  commercial banks

150 36 114 18 18

E

5

Practica de specialitate/ Internships 360 *260 100 E 12
Total sem.III/

total number for the 3rd semester
900 404 496 72 72 30

Semestrul IV/ 4th semester
Teza de master/ Master thesis 180 180 E 6
Teza de master/ Master thesis 720 720 E 24

Total semestrul IV/ total number fo r  the 4th semester 900 900 30
TOTAL ANUL II/ total number fo r  the 2nd  year o f  study 1800 404 1396 72 72 60

TOTAL program/ TOTALLY per program 3600 884 2716 282 222 120 120

Nota: orele de contact direct pentru stagiile de practica sunt pentru activitatea studentului la entitate



STAGIILE DE PRACTICA
TH E  IN T E R N SH IP S

Nr. Tipul stagiului de 
practica , 

The internships

An de 
studii
Year

Sem
Du rata 
Times Perioada

Period

Numa
r

d/o
Sent

Saptama
ni

Weeks

Ore
Hours

ECTS
ECTS
Credits

1 Practica de specialitate 

Specia lty in tnership
2 I I I 6 360

N oiem brie  - 
D ecem brie

12

2 Practica de cercetare 

R esearch in ternsh ip
2 I V 6 180 Ianuarie  - M artie 6

Total 540 18

FORMA DE EVALUARE FINALA A STUDIILOR
F IN A L E V A L U A T IO N

Termene de 
organ iza re 

Period

Numar de
N r . Forma de evaluare finala a studiilor credite/
d/o Form o f final evaluation o f the studies Number o f  

Credits

1.
T e z a  de m aster Iunie 24

G raduation thesis defense June

)



NOTA EXPLICATIVA
1. Prezentarea succinta a profilului programului de master, precum §i a domeniului de formare 

profesionala si domeniului general de studii.
P ro g ra m u l de m aster Finance p u b lice  §i fiscalitate se inca drea za  in  d o m e n iu l general 041 §tiin|e 

econom ice. P ro g ra m u l de m aster este orga n iza t in  conform itate  cu  C o d u l E d u c a tio n a l al R e p u b lic ii M o ld o v a , 

cu N o m e n c la to ru l d o m e n iilo r  de form a re  profesionala  §i al specialita|ilor in  inva|am antul superior, aprobat 

p rin  H otararea G u v e m u lu i  n r.4 1 2  d in  12 iunie  2 02 4  §i P lan  C a d ru  pentru  studii superioare de licen^a (c ic lu l

I ) ,  de m aster (c ic lu l I I ) ,  §i integrate, aprobat p rin  o rd in u l nr. 510 d in  0 7 .0 4 .2 0 2 5 .

C a lifica re a  M a ste r in  $ tiinte  e conom ice , acordata la fina liza re a  p ro g ra m u lu i A d m in is tra re a  B a n cara , 

n ive l 7 C N C ,  atesta ca specialistul poseda c o m p e te n t  profesionale  avansate centrate pe organizarea, 

p lanificarea §i coordonare a  resurselor financiare, identificarea §i gestiunea ris c u rilo r, realizarea 

m a n agem entului finantelor in  d o m e n iu l p u b lic  §i p riva t, elaborarea p o lit ic ilo r  p u b lic e  eficiente in  d o m e n iu l 

fina ncia r-ba ncar. Pe d im e nsiu ne a  §tiintifica  de|inatorul ca lifica rii de m aster analizeaza  inform a|ii cu caracter 

stiintific, stabile^te d ire ctii de cercetare §i transfer te h n o lo gic, selecteaza m etode §i m ijlo a ce  de solutionare a 

p ro ble m ei, gestioneaza §i im p lem e ntea za  rezultatele cercetarii. P rintre  a ctivita tile  de baza sunt: -  analiza, 

evaluarea situa{iei financiare  §i elaborarea b u g e tu lu i; -  stabilirea o b ie c tive lo r financiare, elaborarea, 

im plem entarea §i m o n ito riza re a  p la n u rilo r strategice, p ro gra m e lo r, p o litic ilo r, p ro c e d u rilo r pentru atingerea 

o b ie ctive lo r; -  acordarea de co nsulta {ii in  a ctiv ita {ile  financiare, bancare §i de asigurari; -  elaborarea §i 

publicarea lu cra rilo r, a rtico le lo r §tiin lifice , participarea §i coordonarea p ro ie cte lo r §tiin^iflce. Com peten|ele 

form ate ii ofera specia listu lu i posibilitatea a p lica rii m e tode lor cantitative  §i ca lita tive  de analiza  financiara, 

precu m  §i va lo rifica re a  re zulta te lo r activita tii practice §i de cercetare stiin|ifica in  proce su l de cizio n a l

S co p u l p ro g ra m u lu i de m aster A d m in is tra re a  B a n ca ra  v ize a za  form area de speciali^ti de inalta  calificare  

pentru d o m e n iile  fin a n cia r-b a n ca r. To to d a ta , se urm are§te aprofundarea cu n o ^tin te lo r dobandite  la c ic lu l I -  

licenta, dezvoltarea  ca pa citatilor de cercetare stiin^iflca §i asigurarea unei baze de pregatire  pentru  c ic lu l I I I ,  

D octora t. In p lan  acade m ic p ro g ra m u l de m aster cauta sa p ro m o ve ze  capacitafile  in d iv id u a l  analitice, de 

evaluare, luarea d e c iz iilo r  si a ptitu d in ile  de lu cru  in  gru p  in  baza p ro b le m e lo r, s tu d iilo r de caz, p ro ie cte lo r si 

lu cra rilo r a plicative . Pentru  realizarea acestui deziderat, m a ste ra nzilo r li se ofera o pregatire practica 

tem einica, pe baza u nu i suport c u rric u la r bazat pe p ro ble m e le  cele m a i actuale ale d o m e n iu lu i A d m in is tra rii 

Bancare.

Caracteristici cheie ale programului:
Durata studiilor- 2 ani.

Cerinfe de studii- 120 credite E C T S ,  1 credit -  30 ore.

Forma de organizare- in va ta m a n t cu frecvenja .

Condi{ii de acces- d ip lo m a  de studii superioare de licenfa sau un  act e ch iva le n t de studii.

Titlul acordat- M a ste r in  $ tiin {e  econom ice .

2. Obiectivele programului de studii, inclusiv corespunderea acestora misiunii universitatii, 
racordarea programului de studii si a confinuturilor din Planul de invatamant la tendinjele 
international din domeniu.

Misiunea programului de m aster A d m in is tra re a  B a n ca ra  se inca drea za  in  coordonatele  m is iu n ii 

generale a U n ive rs ita tii de Stat d in  M o ld o v a  §i consta in  form area de speciali§ti de inalta  ca lificare , 

cercetatori §i lideri in  d o m e n iu l a ctivita tii bancare, capabili sa asigura solutionarea c o m p le x a  a p ro b le m e lo r 

de natura gestiunii fin a n cia r-b a n ca re , de cercetare, analitica, o rg a n iza tio n a l^  §i m a na ge ria l^, destinate 

desfa§urarii a ctiv ita tilo r profesionale  in  d o m e n iu l a dm inistra rii bancare.



de natura gestiunii fin a n cia r-b a n care , de cercetare, analitica, o rg a n iza tio n a l^  §i m anageriala, destinate 

desfasurarii a ctiv ita tilo r profesionale  in d o m e n iu l a dm inistra rii bancare.

Obiectivele principale ale p ro g ra m u lu i de m aster A d m in is tra re a  B a n ca ra  sunt evaluarea §i 

rezo lvare a  p ro b le m e lo r actuale ce se refera la oferirea p o sib ilita tilo r de d e zvo lta re  personala, intelectuala §i 

profesionala  a m a ste ra nzilo r pentru  form area a b ilita {ilo r o p e ra t io n a l specifice d o m e n iu lu i fina ncia r-b a n car, 

form area speciali§tilor p rofe siona li ca pa bili sa asigure activitatea eficienta §i stabilitatea financiara a 

entita|ilor d in  d o m e n iu l f in a n cia r-b a n ca r in  diferite  co n d itii de pia(a.

O b ie ctive le  de fo rm a re  specifice p ro g ra m u lu i de m aster A d m in is tra re a  B a ncara :

1) Cunoastrea ce lo r m a i im portante  concepte, teorii si m etode specifice d o m e n iu lu i bancari

2 ) D e zvo lta re a  capacitatii de sintetizare, p relucrare  si interpretare a in fo rm a tiilo r specifice d o m e n iu lu i 

fin a n cir-ba n ca r

3 ) Capacitatea de orga n iza re  eficienta a activitatii profesionale  §i de adaptare la condi^iile  m u n c ii in  

echipa

Aceste obie ctive  corespund m is iu n ii U S M  §i sunt corelate cu Strategia de d e zvolta re  a U n ive rs ita tii de 

Stat d in  M o ld o v a  (2 0 2 1 -2 0 2 6 ), p rin  ob ie ctive  strategice I. A s ig u ra re a  de c o n d itii garantate pentru  studii de 

calitate, I V .  C rearea u nu i m e d iu  u n ive rsita r prietenos/ fa vo ra b il studentilor.

O b ie c tiv u l strategic al Strategiei N a fio n a la  de D e zvo lta re  M o ld o v a  E u ro p e a n a  2 03 0  G arantarea 

educatiei relevante §i de calitate p entru  toti pe intre g  parcursul v ie tii. S iste m u l educational este un elem ent 

v ita l in  dezvoltarea  sociala §i e co n o m ica  a unei tari, dar §i in  d e zvolta re a  fiecarui o m  in  parte. C a p ita lu l u m an 

este factorul cheie in  reducerea so m a ju lu i §i a v e n itu rilo r m ic i, f iin d  determ inant pentru  cre§terea e co no m ie i. 

D a r  m ai im portant este faptul ca educatia este asociata cu un §ir de beneficii non  e conom ice , precum  

im bunatafirea starii de sanatate, im p lica re a  c iv ic a  §i socials, un c lim a t de securitate §i de confort social m ai 

b un, ceea ce, im p lic it , co n trib u ie  se m n ifica tiv  la cre§terea p ro d u ctiv ita tii e co no m ie i nationale. Pentru oam eni 

si pentru societate sunt im portante  abilitatile  func^ionale obtinute p rin  e d u c a te . C o m p e te nie le  §i calitafile 

dezvoltate  in  §coala, m ai m u lt decat ca lifica rile  §i certificatele, fo rm e aza  o am eni de succes, pregati^i pentru 

viata  profesionala §i cea p riva ta . C rea re a  c o n d itiilo r  pentru consolidarea le g a tu rilo r dintre  m e d iu l de cercetare 

si cel de afaceri, p rin  elaborarea §i im plem entarea unui cadru n o rm a tiv  §i fin a n cia r pentru dezvoltarea  

antreprenoriatului te h n o lo g ic  si a transferului de te h n o lo gii.

P ro gra m u l de m aster este proiectat §i o rganiza t in  concordanta  cu Standardele de C alitate  N a tio n a le  si 

Eu ro p e n e  si in  concordanta  cu  rig o rile  fata de asigurarea calita (ii p roce su lu i de in va ja m a n t superior §i a 

s e rv ic iilo r educa(ionale  prestate stipulate in  C a rta  U S M  (a rt .4 ) si M a n a g e m e n tu l calitatii u niversitar (cap. I X ,  

a rt.46). Calitatea p ro g ra m u lu i este asigurata p rin  u tilizarea  m e tode lor interactive de predare §i te h n o lo g iilo r 

ino va tive  integrate in  procesul d id a ctic, care faciliteaza transform area cu n o § tin (e lo r teoretice in  abilitafi 

practice. In m are parte sunt p ro m o va te  diferite m etode, in c lu s iv  invatarea p rin  proiecte, analiza  studii de caz, 

problem atizare  etc. P e rio d ic  are loc actualizarea p ro g ra m u lu i in  u rm a  con su lta tiilo r cu angajatorii, 

ab solven jii §i profesorii in  d o m e n iu  §i coordonarea procesului de elaborare cu standarde de asigurare a 

calitafii.

3. Evaluarea asteptarilor sectorului economic §i social (studierea cerintelor Cadrului Nafional al 
Calificarilor, precum si al celui european; studierea fiselor de posturi din institutiile potential 
angajatoare, evaluarea piefei prin metoda chestionarelor etc.);

A u  fost analizate fi^ele de post a angajatorilo i cum  B a n c a  N a fio n a la  a M o ld o v e i, B C  M o ld in c o n b a n k  

S A ,  B C  E x im b a n c  S A ,  M ic ro in v e s t S R L  etc. in  vederea determ ina rii ca lifica rii necesare a unui specialist



din  d o m e n iu l fin a ncia r bancar §i ind e n tificarii necesarului de cuno^tinte, a b ilita ji, competence ce v o r  fi 

asigurate p rin  realizarea p la n u lu i de studiu.

P e rio d ic  are loc actualizarea p ro g ra m u lu i in u rm a  consultaCiilor cu angajatorii, a b so lvenjii §i 

p rofesorii in d o m e n iu  §i coordonarea proce su lui de elaborare cu standarde de asigurare a calita|ii.

4. Consultarea partenerilor in procesul de elaborare a programului de studii (angajatori, profesori, 
absolventi, studenti etc.);

Procesul de consultare la c ic lu l II are loc in cadrul p erfe cjio na rii p ro g ra m u lu i de studii, in ca dru l 

organiza rii p ractic ii de specialitate (fo rm a  a c o rd u rilo r corespunzatoare), in tim p u l susCinerii tezelor de m aster 

§i elaborarea u no r p ro gra m e  de studii cu destinatie specials la com a nda  anga jatorilor.

in  vederea re a lizS rii u n o r studii ca litative  §i relevante in m e d iu l real au fost realizate o serie de 

activitSfi (chestionarea a n ga jato rilo r, p rin  rezultatu l cSrora sunt reflectate necesitSJile §i tendin|ele de pe piata 

m u n c ii in d o m e n iu l fin a n cia r bancar "F in a n te  §i B S n c i" . L a  n ive l de D e p a rta m e n t se organize azS  mesele 

rotunde pentru reprezentanti ai pietei m u n c ii, absolventi angajati in  d o m e n iu , profesori antrenafi in  predarea 

d isc ip lin e lo r de specialitate, reprezentantii al adm inistratiei facultS{ii §i pre^edintele com isie i calitStii al 

facultatii. in  cadrul m e se lor rotunde sunt discutate c o n jin u tu rile  p la n u lu i de invS tSm ant, tip u rile  de sarcini 

pentru lu cru l in d iv id u a l, co n tin u tu l p ractic ii de specialitate. P e rio d ic  are loc actualizarea p ro g ra m u lu i in  u rm a  

consultatiilor cu a ngajatorii, ab solven tii §i profesorii in  d o m e n iu  §i coordonarea p roce su lu i de elaborare cu 

standarde de asigurare a calitatii.

5. Relevanta programului de studii pentru piata forfei de munca
A p ro fu n d a re a  cun o ^tin te lo r in  d o m e n iu l adm inistra rii bancare este esenfiala pentru dezvoltarea  

carierei de succes in domeniul financiar -  bancar. L a  conceperea §i structurarea p ro g ra m u lu i s -a  |inut cont 

de p ropunerile  e x p e rtilo r in  d o m e n iu  d in  tara si de peste hotare, de o p in iile  §i de a§teptarile v iito r ilo r  

angajatori, ale a b so lve n tilo r p ro g ra m u lu i, ca dre lor didactice. A ce ste  condi^ii au p e rm is  orientarea fo rm a rii 

speciali^tilor in  d o m e n iu l a d m inistra rii bancare spre necesitatile reale ale piefii m u n c ii, capabili sa se 

integreze cu succes pe piata m u n c ii.

A b s o lve n tii p ro g ra m u lu i p ot u rm a  o cariera  in  B a n ca  N a tio n a ls  a M o ld o v e i, in  M in is te ru l F ina n te lo r , in  

bancile  com ercia le , in  co m p a n iile  de m icro fm n ta re  §i de leasing, in  co m p a n iile  de co n su ltin g , in  intreprinderi 

§i organizatii d in  d iverse  ra m u ri ale e co no m ie i nationale. N ecesitatea sp ecia listilor in  d o m e n iu l adm inistrarii 

bancare a fost consultata cu ab solven tii la d o m e n iu l Finante  $i B a n c i, p re cu m  si la in tiln irile  cu partenerii de 

pe piata m u n c ii ai U S M .  D in  p unct de vedere al p erspectivelor de angajare estim ate, acest p ro gra m  este 

solicitat pe piata m u n c ii.

6. Posibilitatile de angajare a absolventilor.
O cu p a tii tip ice  pentru a b so lventii p ro g ra m u lu i au fost identificate in  corespundere cu C la sifica to ru l 

ocu p a tiilo r d in  R e p u b lic a  M o ld o v a  ( C O R M  0 0 6 -1 4 ), p u b lica t 2 3 .0 5 .2 0 1 4  in  M O N I T O R U L  O fic ia l nr. 120­

126, acestea fiin d : d ire ctori generali, d ire ctori executive  §i a sim ila (i in  a ge n (ii, b iro u ri, filia le , m anager 

general, conducatori in  d o m e n iu l fina n cia r-ba ncar, p o litic ilo r e co no m ice  §i al p la n ific a rii, in  u nita (ile  

furnizoare  de se rvic ii financiare  §i de asigurari, speciali§ti §i consultan(i in  d o m e n iu l financiar §i al 

in ve sti(iilo r, casier-§ef, §ef co m p a rtim e n t e c o n o m ic -fin a n c ia r §i a d m in istra tiv , §ef departam ent banca, §ef 

sec(ie e c o n o m ico -fm a n cia ra , speciali§ti §i consultan(i in  d o m e n iu l fina ncia r §i al in ve s ti(iilo r.



in conformitate cu Clasificatorul ocupafiilor din Republica Moldova, p ro g ra m u l de studii de m aster 

Administrare Bancara este orientat spre urm atoarele posturi ocup a jiona le

- #Is ♦ l i i IffJfJj \ \ ;;

conform CORM 
(006-2021)

conform ESCO 08

121104 C oordonator/coordonatoare  de pro ie ct la 

banca

121105 D e a le r-§ e f

121107 D ire c to r financiar/directoare financiara

121108 Director/directoare  de intre p rinde re  m ic ro ­

, m ica  (fara  ierarhie m a n a ge ria la ) in d o m e n iu l 

financiar

121110 M a n a g e r (§ef/§efa) in  d o m e n iu l fina ncia r 

121113 §ef/§efa departam ent in  d o m e n iu l financiar 

121117 T re z o rie r -^ e f in  d o m e n iu l fina ncia r 121309 

M a na g e r fina ncia r al p ro ie ctu lu i 

121901 C ustode (§ef/§efa) fon du ri

134601 D ire c to r al/directoare a societa^i de 

asigurari

134602 D ire cto r al/directoare a societatii de leasing 

134605 M a na g e r (§ef/§efa) in s titu te  financiara  §i 

de asigurari

134607 §ef/$efa b iro u  in  d o m e n iu l fina n cia r §i de 

asigurari

134610 §ef/$efa sectie in  d o m e n iu l fina n cia r §i de 

asigurari

134611 §ef/§efa se rvic iu  in  d o m e n iu l fina ncia r §i 

de asigurari

2 4 1 2 09  C ercetator §tiin^ific stagiar/cercetatoare 

§tiin|ifica stagiara in  finan^e-banci

241210  C ercetator §tiintific/cercetatoare §tiintifica 

in  finan^e-banci

241301 A n a lis t financiar/analista financiara 

241305 Specialist/specialista in  activitati analitice 

in  d o m e n iu l financiar

263101 C ercetator § tiintific  stagiar/cercetatoare 

stiintifica  stagiara in  e co n o m ie  

2 63105 C oordonator/coordonatoare  de zvolta re  

econom ica

263108 Expert/experta in  e co no m ie __________________

1211.1 D ire c to r fina ncia r

1213.5 M a n a g e r de afacere

1219.3 $ e f  departm ent

1219.6 M a n a g e r pro iect

1346.1 D ire c to r  de banca

1346.4 D ire c to r agenjie  asigurari

2412.3  A d m in is tra to r  riscuri

corporative/adm inistratoa re riscu ri corpora tive

2412.5  M a n a g e r de rise fina ncia r

2412.7  A d m in is tra to r fond de inve ste d  

2412.9  M a n a g e r f in a n c e  proiecte

2413.1 A n a lis t fina ncia r

2631.1 O f i{e r  de p o litic i e conom ice

7. Accesul la studii a titularilor de diplome objinute dupa finalizarea respectivului program de studii.
A b s o lv e n tii i§i pot con tinu a  studiile  la C ic lu l I I I ,  D o cto ra t, cu form area ca speciali§ti cu  pregatire 

teoretico-practica  de professionalism  m alt in  d o m e n iu l fin a n cia r-b a n ca r §i com petence necesare pentru a face 

fata cerintelor pietei fortei de m u n ca . D e zvo lta re  profesionala/proiectarea carierei:

-  A n g a ja re a  in  c a m p u l m u n c ii c o n fo rm  ca lifica rii atribuite.



-  C on tinu a re a  s tu d iilo r la in vS {S m a n t superior de doctorat, c ic lu l I I I  (n iv e l 8 C N C ) .

-  Form a re a  continuS

8. Com petence generale §i profesionale asigurate de programul de studii
A ce st p ro gra m  ve ze azS  de zvolta re a  co m p e te n jilo r profesionale  in d o m e n iu l A d m in is tra re a  BancarS. 

P lanul de invS IS m S n t este axat pe d isc ip lin e  generale, so cio -u m a n e , fundam entale  §i de specialitate, 

d e zvo ltin d  com petence profesionale  generale §i specifice. In  corela jie  cu  C N C ,  Standardul de calificare dar 

§i p rin  discu^ii parfile interesate, form ate d in : B a n ca  N a tio n a ls  a M o ld o v e i, B C  M o ld in c o n b a n k  S A ,  

M ic ro in ve s t, S e rv ic iu l fiscal de stat, c o m p a n ii de asigurSri, reprezentaji ai pie^ii m u n c ii, a b so lven ji, 

personalul academ ic §i studenfi, au fost stabilite urm Stoarele com petence profesionale  specifice:

COMPETENTE RELEVANTE CALIFICARII

C G i .  A p lic a re a  p re ve d e rilo r ca d ru lu i legal specific §i respectarea 

standardelor de calitate

C G 2 . U tiliza re a  conceptelor, p r in c ip iilo r , te o riilo r, m e to d o lo g iilo r §i 

instru m e nte lor avansate de lu cru  §i de cercetare pentru  form ulare a  §i 

inaintarea de ipoteze p r iv in d  c o m p o rta m e n tu l e co no m ic  §i a efectelor 

acestuia

C G 3. A p lic a re a  m e to d e lo r cantitative  §i ca litative  de cercetare §i 

analizS in vederea fundam entSrii §i p ro p u n e rii de soluCii pentru 

p ro ble m e  e co no m ice  concrete

CG4. Elabora re a  §i im plem entarea de strategii in  vederea asigurSrii 

d e zvo ltS rii durabile

CPi. A p lic a re a  p re ve d e rilo r ca dru lu i legal §i a do cu m e n te lo r 

de de zvolta re  strategics

CP2. PerfecCionarea ca dru lu i ju r id ic  §i de p o litic i in  d o m e n iu l 

fin a n cia r-b a n ca r

CP3. Eva lu a re a  §i diagnosticarea m e d iu lu i e co n o m ic  §i social

CP4. Eva lu a re a  §i coordonarea situaCiilor specifice in  d o m e n iu l 

fin a n cia r-b a n ca r

CPs. E va lu a re a  perform anCei financiare 

CP6- G estiunea ris c u rilo r

CP7. Im plem entarea sistem ului de guvernanCS §i contro l in  

activitatea profesionalS

C Ps. Elaborarea de p ro gra m e , proiecte, p la n u ri de activitate 

CP9. A p lic a re a  p r in c ip iilo r  de responsabilitate socials  in  contextul 

asigurSrii d e zvo lta rii durabile

CP10. Elaborarea de p ro gra m e  $i proiecte profesionale  §i de 

cercetare



Nr.
crt. . rf.- * v

Rezultate ale invatarii 
A b s o lv e n tu l  p o a te :

1. aplica m etode de cercetare a proceselor e co n o m ico -fin a n cia re  In  vederea sta bilirii re lafiilor de 

cauzalitate §i p ro p u n e rii de so lu jii pentru p ro ble m ele  identificate;

2. elabora strategii de d e zvo lta re  durabila , aplicand m etode, instrum ente §i te h n o lo g ii 

info rm a {io n a le ;

3. elabora o b ie ctive le  de de zvo lta re  strategic^, aplicand legi, docum ente  de d e zvo lta re  strategic^ 

aferente d o m e n iu lu i fin a n cia r-b a n ca r;

4. analiza  cadrul ju r id ic  §i de p o litic i in  vederea e laborarii p ro p u n e rilo r de perfe cjiona re ;

5. evalua ind icatori e c o n o m ic i §i sociali specifici d o m e n iu lu i fin a n cia r-b a n ca r;

6.
elabora rapoarte de evaluare §i p la n u ri de actiuni in  vederea re m e d ie rii s itua tiilor specifice in  

d o m e n iu l fin a n cia r-b a n ca r;

7. evalua p erfo rm a n ta  fina ncia ra  p rin  in term ediul instru m e nte lor d ig ita le ;

8.

aplica m etode §i te hnici de evaluare a ris c u rilo r cu  scopul de prevenire/reducere a im p actu lu i 

financiar ne ga tiv  p rin  identificarea §i aplicarea u n o r tehnici eficiente de transfer a lte m a tiv  al 

acestora;

9.
im p lem e nta  Standardele N a tio n a le  §i Intem a|ionale de contro l si de audit, a C o d u lu i de 

gu ve m a n ta  co rp o ra tiva  in  vederea sp oririi perform antei financiare;

10.
participa  la elaborarea §i im plem entarea p ro g ra m e lo r de ce rce ta re -inovare , care sa conduca 

activitatea spre realizarea o b ie c tive lo r de d e zvolta re  dura bila ;

11.
asigura im p lem e ntare a  p r in c ip iilo r  de responsabilitate sociala in  vederea re a liza rii strategiei 

de dezvolta re  du ra b ila ;

12.
realiza  proiecte de cercetare in  vederea solutionarii u n o r p ro ble m e  c o m p le x e  d in  d o m e n iu l 

fin a ncia r-ba ncar.

EXPLANATORY NOTE
1. Description of the study program, as well as the field of professional training and the general 

field of study
T h e  m aster p ro g ra m  in B a n k in g  A d m in is tra tio n  qualifies in the general fie ld  041 E c o n o m ic  Sciences 

w ith  the total n u m b e r o f  study credits 120. T h e  m aster p ro gra m  is orga n ize d  in accordance w ith  the E d u c a tio n  

C o d e  o f  the R e p u b lic  o f  M o ld o v a , w ith  the N o m e n c la tu re  o f  vo ca tio na l tra in in g  areas and o f  the specialties 

in h ig h e r education, a p p ro ve d  b y  G o v e rn m e n t D e c is io n  n o .4 1 2  fro m  June  12, 2 0 2 4  and F ra m e w o rk  P lan for 

h ig h e r studies o f  ba ch e lor degree (c y c le  I ) ,  m aster degree (c y c le  I I ) ,  and integrated, a pp rove d  b y  the M E C R M  

order no. 510 o f  0 7 .0 4 .2 0 2 5 .

T h e  M aster's qu a lifica tio n  in  E c o n o m ic  Sciences, aw arded u p o n  c o m p le tio n  o f  the B a n k in g  

A d m in is tra tio n  p ro gra m , level 7 C N C ,  certifies that the specialist possesses advanced professional skills 

focused on the o rg a n iza tio n , p la n n in g  and coord ina tion  o f  fina ncia l resources, the identification  and 

m anagem ent o f  risks, the re aliza tion  o f  fina ncia l m anagem ent in  the p u b lic  and p riva te  sector, the 

develop m ent o f  p o lic ies  p u b lic  efficient in the fin a n c ia l-b a n k in g  fie ld. O n  the scientific  d im e nsio n , the h o ld e r 

o f  the master's q u a lifica tio n  analyzes in fo rm a tio n  o f  a scientific  nature, establishes research d irections and 

technological transfer, selects m ethods and m eans o f  so lv in g  the p ro b le m , m anages and im p lem e nts the 

research results. A m o n g  the basic a ctivities are: -  the analysis, evalua tion  o f  the fina ncia l situation and the 

elaboration o f  the bu d ge t; -  e stablishing financia l objectives, d e ve lo p in g , im p le m e n tin g  and m o n ito rin g  

strategic plans, p ro g ra m s , p o lic ie s , procedures to achieve the obje ctive s; -  p ro v id in g  consultations in 

financia l, ba n k in g  and insurance activities; -  elaboration and p u b lic a tio n  o f  w o rk s , scientific articles, 

participation  and co o rd in a tio n  o f  scientific  projects. T h e  acquired  skills offer the specialist the p o ssib ility  o f



participation and co o rd in a tio n  o f  scientific  projects. T h e  acquired skills  offer the specialist the p ossib ility  o f  

a p p ly in g  quantitative and qualita tive  m ethods o f  financial analysis, as w e ll as c a p ita liz in g  on the results o f  

practical a ctiv ity  and scientific  research in the d e cis io n -m a k in g  process.

Key features of the program:
Duration of studies -  2 years.

Study requirements -  120 E C T S  credits.

Study mode -  fu ll tim e  studies.

Admission requirements: B a c h e lo r d ip lo m a  o r an e q uiva lent act o f  studies.

Title awarded -  M a ste r o f  E c o n o m ic  Sciences.

2. The objectives of the study program, including their correspondence to the university’s mission, the 
alignment of the study program and the contents of the Curriculum with international trends in the 
field.

Purpose o f  the m aster p ro g ra m  B a n k in g  A d m in is tra tio n  is to train h ig h ly  qu alifie d  specialists in the 

financial and ba nk in g  fie lds. A t  the same tim e , the a im  is to deepen the k n o w le d g e  acquired  in the I-lice n se  

cyc le , the de ve lo p m e n t o f  scientific research capacities and to p ro v id e  a tra in in g  base for the I I I  cyc le , 

D octorate. A t  the acade m ic le ve l, the master's p ro gra m  seeks to p ro m o te  in d iv id u a l analytical, evaluation, 

d e cis io n -m a k in g  and g ro u p -w o rk in g  skills based on p ro ble m s, case studies, projects and applied  w o rk . In  

order to achieve this goal, the master's students are offered a th o ro u gh practical tra in in g , based on a c u rricu la r 

support based on the m ost current p ro ble m s in the fie ld  o f  B a n k in g  A d m in is tra tio n .

The mission o f  the M a ste r P ro g ra m  in B a n k in g  A d m in is tra tio n  is w ith in  the coordinates o f  the general 

m ission  o f  the State U n iv e rs ity  o f  M o ld o v a  and consisted o f  the tra in in g  o f  h ig h ly  qualifie d  specialists, 

researchers and leaders in the fie ld  o f  ba nk in g  a c tiv ity , capable o f  e nsuring  the c o m p le x  solution o f  the 

proble m s o f  the fin a n c ia l-b a n k in g  m anagem ent nature, research, a n alytica l, o rganiza tiona l and m anagerial, 

destined to ca rry out professional activities in the field o f  b a nk in g  m anagem ent.

The main objectives o f  the m aster p ro gra m  B a n k in g  M a na g e m e n t are to evaluate and solve the current 

proble m s related to o ffe rin g  the possibilities o f  personal, intellectual and professional d e velo p m en t o f  the 

masters for the tra in in g  o f  the operational skills specific to the f in a n c ia l-b a n k in g  fie ld , the tra in in g  o f  the 

professional specialists able to ensure the efficient a ctiv ity  and the financia l stability, o f  entities in the 

fin a n cia l-b a n k in g  field u nde r d ifferent m arket conditions. -

T h e  specific tra in in g  obje ctive s o f  the B a n k in g  A d m in is tra tio n  master's p ro g ra m :

1) K n o w le d g e  o f  the m ost im portant concepts, theories and m ethods specific to the b a nk in g  field

2 ) D e v e lo p in g  the a b ility  to synthesize, process and interpret info rm a tio n  specific to the fin a n c ia l-b a n k in g  

field

3 ) T h e  a bility  to e ffe ctive ly  o rg a n ize  the professional a ctiv ity  and to adapt to the co n d itio n s o f  te a m w o rk  

Th e se  objectives corresp ond to the U S M  m ission  and are correlated w ith  the D e v e lo p m e n t Strategy o f  the 

State U n iv e rs ity  o f  M o ld o v a  (2 0 2 1 -2 0 2 6 ), th ro u gh  strategic objectives I. E n s u rin g  guaranteed cond itions for 

q u ality  studies, I V .  C re a tin g  a stu dent-friendly/favorable  u n ive rs ity  e n viro n m e n t.

T h e  strategic ob je ctive  o f  the M o ld o v a  E u ro p e a n a  2 03 0  N a tio n a l D e v e lo p m e n t Strategy is to guarantee 

relevant and q u a lity  education  fo r all th ro u g h o u t life. T h e  educational system  is a v ita l elem ent in the social 

and e conom ic  d e ve lo p m e n t o f  a c o u n try , but also in the de ve lo p m e n t o f  each in d iv id u a l. H u m a n  capital is 

the key factor in re d u cin g  u n e m p lo ym e n t and lo w  incom es, be ing  d e cisive  for e co n o m ic  g ro w th . B u t  m ore 

im portant is the fact that education is associated w ith  a series o f  n o n -e c o n o m ic  benefits, such as im p ro ve d  

health, c iv ic  and social in vo lve m e n t, a clim ate  o f  security and better social c o m fo rt, w h ic h , im p lic it ly , 

contributes s ign ifica ntly  to increasing the p ro d u c tiv ity  o f  the e c o n o m y national. F u n ctio n a l skills acquired



th rou gh education are im p o rta n t to people  and society. T h e  skills and qualities develop e d  in school, m ore  

than qualifications and certificates, fo rm  successful people, prepared fo r professional and p rivate  life. 

C re a tin g  the conditions for strengthening the links betw een the research e n viro n m e n t and the business 

e n viro n m e n t, b y  d e ve lo p in g  and im p le m e n tin g  a n o rm a tive  and financia l fra m e w o rk  for the de ve lo p m e n t o f  

techn ologica l entrepreneurship  and the transfer o f  technologies.

T h e  m aster p ro g ra m  is designed and organize d  in accordance w ith  the N a tio n a l and E u ro p e a n  Q u a lity  

Standards and in accordance w ith  the standards re ga rd ing  the q u a lity  o f  the h ig h e r education process and the 

educational services p ro v id e d  stipulated in the U S M  C h a rte r (a rt .4 ) and the U n iv e rs ity  Q u a lity  M a n a g e m e n t 

(chap. I X ,  art. 4 6 ). T h e  q u a lity  o f  the p ro g ra m  is ensured th ro u g h  the use o f  interactive  teaching m ethods and 

inn o va tive  technologies integrated in the teaching process, w h ic h  facilitate the transform ation  o f  theoretical 

k no w le d ge  into practical sk ills . M o s tly  different m ethods are p rom ote d, in c lu d in g  pro ject le arn ing, case 

study analysis, p ro b le m a tiza tio n , etc. P e rio d ic a lly , the p ro gra m  is updated fo llo w in g  consultations w ith  

em p loye rs , graduates and teachers in the fie ld  and co o rd ina tio n  o f  the elaboration process w ith  q u ality  

assurance standards.

3. Assessing the expectations of the economic and social sector (studying the requirements of the 
National Qualifications Framework, as well as the European one; studying the job descriptions from 
potentially employing institutions, evaluating the market through the questionnaire method, etc.);

T h e  jo b  descriptions o f  potential e m p lo ye rs  such as the N a tio n a l B a n k  o f  M o ld o v a , B C  

M o ld in c o n b a n k  S A ,  B C  E x im b a n c  S A ,  M ic ro in v e s t S R L ,  etc. w e re  a na lyze d , in order to determ ine the 

necessary q u alifica tion  o f  a specialist in  the fie ld  o f  b a nk in g  finance and to id e n tify  the necessary k n o w le d g e , 

skills , com petencies that w i l l  be p ro vid e d  b y  the realization  o f  the study p lan .

T h e  p ro gra m  is re g u la rly  updated fo llo w in g  consultations w ith  e m p lo ye rs , graduates and teachers in the field 

and coordination  o f  the d e ve lo p m e n t process w ith  q u a lity  assurance standards.

4. Consultation of partners in the process of elaborating the study program (employers, teachers, 
graduates, students, etc.);

T h e  second c y c le  consultation  process takes place d u rin g  the im p ro ve m e n t o f  the study p ro gra m , 

d u rin g  the o rganiza tio n  o f  the specia lized  practice (the fo rm  o f  the appropriate  agreem ents), d u rin g  the 

defense o f  master's theses and the d e ve lo p m e n t o f  study p ro gra m s w ith  a special purpose at the request o f  

e m ployers.

In  order to ca rry  out som e qualita tive  and relevant studies in the real e n viro n m e n t, a series o f  activities 

w ere  carried out (q u e s tio n in g  o f  e m p lo ye rs , the results o f  w h ic h  reflect the needs and trends on the labor 

m arket in the financia l b a n k in g  fie ld  "F in a n ce  and B a n k s". A t  the D e p a rtm e ntal le ve l, it is organized roun d  

tables for representatives o f  the labor m arket, graduates e m p lo ye d  in the fie ld , teachers trained in teaching 

specialized subjects, representatives o f  the facu lty  a dm inistration  and the president o f  the q u a lity  c o m m issio n  

o f  the faculty. D u rin g  the ro u n d  tables, the contents o f  the education p lan , the types o f  tasks for in d iv id u a l 

w o rk , the content o f  the specia lized  practice P e rio d ica lly  the p ro gra m  is updated fo llo w in g  consultations 

w ith  em p loye rs, graduates and teachers in the fie ld  and the co o rd in a tio n  o f  the de ve lo p m e n t process w ith  

q u a lity  assurance standards.



5. ReIevance of the study program for the labor market.
D e e p en ing  k n o w le d g e  in the fie ld  o f  b a nk in g  m anagem ent is essential fo r a successful career in  the 

financial -  b a nk in g  fie ld. In  de sig n in g  and stru cturing  the p ro gra m , the proposals o f  the experts in the fie ld  

in the co un try  and abroad w e re  taken into account, the o p in io n s  and expectations o f  the future em p loye rs , 

the graduates o f  the p ro g ra m , the teachers. Th e s e  conditions a llo w e d  the orientation  o f  the tra in in g  o f  the 

specialists in the fie ld  o f  ba nk in g  adm inistra tion  tow ards the real needs o f  the labor m arket, capable o f  

Successfully integrating into the labor m arket.

Graduates o f  the p ro g ra m  can pursue a career in the N a tio n a l B a n k  o f  M o ld o v a , in the M in is try  o f  

F ina n ce , in c o m m e rcia l banks, in m icro fin a n ce  and leasing com p a nie s, in  co n su ltin g  com panies, in 

com panies and o rganiza tio ns in va rio u s branches o f  the national e c o n o m y. T h e  need fo r specialists in the 

field o f  ba nk in g  a dm inistra tion  w as consulted w ith  the graduates in the fie ld  o f  F in a n ce  and B a n k in g , as w e ll 

as at the m eetings w ith  U S M 's  labor m arket partners. F ro m  the perspective o f  the estim ated e m p lo ym e n t 

prospects, this p ro gra m  is requested on the labor m arket.

6. The possibilities of hiring graduates.
T y p ic a l occupations fo r the p ro g ra m  graduates have been identified a cco rd in g  to the C la ssifica tio n  o f  

occupations in the R e p u b lic  o f  M o ld o v a  ( C O R M  0 0 6 -1 4 ), published 2 3 . 05 .2014  in the O ffic ia l M O N I T O R  

no. 120-126,  these b e ing : general directors, executive  directors and assim ilated in agencies, offices, 

subsidiaries, general m a na ge r, leaders in the fin a n c ia l-b a n k in g  fie ld , e co n o m ic  p o lic ies  and p la n n in g , in the 

units p ro v id in g  financia l and insurance services, specialists and consultants in the financia l and investm ent 

fie ld, c h ie f cashier, c h ie f e c o n o m ic -fin a n c ia l and adm inistra tive  departm ent, head o f  the b a n k in g  departm ent, 

head o f  the e c o n o m ic -fin a n c ia l section, specialists and consultants in the fina ncia l and investm ent fie ld.

A c c o rd in g  to the C la ssifica tio n  o f  O ccu p a tio n s  in M o ld o v a , m aster p ro gra m m e  «Banking 
administration)) is geared to w a rds the fo llo w in g  occupational posts:

■ T T T % ? a’ j 5*<v■■■■■■■■■I
m m m m

.

iff - . .
conform CORM 

(006-2021)
conform ESCO 08

121104 C oordonator/coordonatoare  de p roiect la 

banca

121105 D e a le r-§ e f

121107 D ire c to r financiar/directoare financiara

121108 D irector/directoare de intreprindere  m ic ro ­

, m ica  (fara  ierarhie m a n a g e ria l^ ) in d o m e n iu l 

financiar

121110 M a n a g e r (§ef/§efa) in d o m e n iu l fina ncia r 

121113 §ef/§efa departam ent in d o m e n iu l fina ncia r 

121117 T re z o rie r -§ e f in  d o m e n iu l fin a ncia r 121309 

M a n a g e r financiar al p ro ie ctu lu i 

121901 C ustode  (sef7§efa) fon du ri

134601 D ire c to r al/directoare a societatii de 

asigurari

134602 D ire c to r al/directoare a societatii de leasing

134605 M a n a g e r (§ef/sefa) in s titu te  financiara §i 

de asigurari______________________________________________

1211.1 D ire c to r fina ncia r

1213.5 M a n a g e r de afacere

1219.3 $ e f  departm ent

1219.6 M a n a g e r pro iect

1346.1 D ire c to r de banca

1346.4 D ire c to r agentie asigurari

2412.3 A d m in is tra to r  riscuri

corporative/adm inistratoa  re riscu ri corporative

2412.5 M a n a g e r de rise fina ncia r

2412.7  A d m in is tra to r  fond de investifii 

2412.9  M a n a g e r finantare proiecte

2413.1 A n a lis t fina ncia r

2631.1 O fite r de p o litic i e conom ice



134607 §ef/§efa b irou  in d o m e n iu l fina ncia r §i de 

asigurari

134610 §ef/§efa secjie in d o m e n iu l fina ncia r §i de 
asigurari

134611 §ef/sefa se rvic iu  in d o m e n iu l fina ncia r §i 

de asigurari

241209  C ercetator § tiin {ific  stagiar/cercetatoare 

^tiin^ifica stagiara in finan^e-banci

241210  C ercetator §tiintific/cercetatoare §tiin {ifica  

in finan^e-banci

241301 A n a lis t financiar/analista financiara  

241305 Specialist/specialista in a c t i v i t y  analitice 

in d o m e n iu l financiar

263101 C ercetator §tiintific  stagiar/cercetatoare 

§tiin {ifica  stagiara in e co n o m ic  

263105 C oordonator/coordonatoare  dezvolta re  

e conom ica

263108 Expert/experta in e conom ie _____________________________________________________________________________

7. Access to studies of diploma holders obtained after the completion of the study program.
Graduates can continu e  th eir studies at C y c le  I I I ,  D octora te , re spe ctively  b y  tra in in g  as specialists w ith  

theoretical-practical tra in in g  o f  h ig h  professionalism  in the fin a n c ia l-b a n k in g  fie ld  and com petences 

necessary to m eet the dem ands o f  the labor m arket. Professional developm ent/career p la n n in g :

-  E m p lo y m e n t in the labor fie ld  a cco rd in g  to the assigned q u alifica tio n .

-  C o n tin u a tio n  o f  h ig h e r education doctoral studies, c yc le  I I I  ( C N C  level 8 ).

-  C o n tin u o u s  tra in in g

8. Knowledge, skills and competencies provided by the study program.

T h is  p rogra m  aim s to d e ve lo p  professional skills in the fie ld  o f  B a n k in g  A d m in is tra tio n . T h e  education plan 

is focused on general, s o c io -h u m a n , fundam ental and specialized d iscip lin e s, d e ve lo p in g  general and specific 

professional sk ills .In  correla tion  w ith  N Q F ,  but also th ro u g h  discussions, the interested parties, consisting 

of: N a tio n a l B a n k  o f  M o ld o v a , B C  M o ld in c o n b a n k  S A ,  M ic ro in v e s t, State T a x  S e rvice , insurance 

com panies, labor m arket representatives, graduates, academ ic staff and students, w ere established the 

fo llo w in g  specific professional skills :

COMPETENCES RELEVANT TO THE QUALIFICATION

GENERAL COMPETENCES CGI. A p p lic a tio n  o f  the p ro vis io n s  o f  the specific legal fra m e w o rk

(sectoral/cross-sectoral) and co m p lia n ce  w ith  q u a lity  standards

(CG)3 CG2. T h e  use o f  concepts, p rin c ip le s , theories, m e th odologie s and 

advanced w o rk  and research tools for fo rm u la tin g  and a d va n cing  

hypotheses re ga rd ing  e co no m ic  b e h a vio r and its effects

CG3. A p p lic a tio n  o f  quantitative and qu alita tive  m ethods o f

research and analysis in order to substantiate and propose solutions

, V ' • ■' ■ •• ■ - for concrete e co no m ic  p ro ble m s

. .. ■ CG4. Ela b o ra tio n  and im p le m e nta tio n  o f  strategies to ensure

sustainable develop m ent
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C P I .  A p p ly in g  the p ro vis io n s  o f  the legal fra m e w o rk  and 

strategic de ve lo p m e n t docum ents 

C P 2 .  Im p ro v in g  the legal and p o lic y  fra m e w o rk  in the 

fin a n c ia l-b a n k in g  fie ld

C P 3 .  E va lu a tio n  and diagnosis o f  the e c o n o m ic  and social 

e n viro n m e n t

C P 4 .  E va lu a tio n  and co o rd in a tio n  o f  specific situations in the

fin a n c ia l-b a n k in g  field

C P 5 .  F ina n cia l perform ance e valuation

C P 6 .  R is k  m anagem ent

C P 7 . Im p lem e ntation  o f  the gove rna nce  and co ntro l system  

in the professional a ctiv ity

C P 8 .  D e ve lo p m e n t o f  p ro gra m s, projects, a c tiv ity  plans 

C P 9 .  A p p ly in g  the p rin cip le s  o f  social re sp o n sib ility  in the 

context o f  ensuring sustainable d e ve lo p m e n t

C P 1 0 . D e ve lo p m e n t o f  professional and research p rogra m s and 

projects___________________________________________________________________

L e a rn in g  o u tc o m e s  (ta k en  f r o m  th e  Q u a lifica tio n  S ta n d a rd ):

crt. \lh e  g ra d u a te  c a n T

1. a pp ly research m ethods o f  e c o n o m ic -fin a n c ia l processes in order to establish causal 

relationships and propose solutions for the identified p ro ble m s;

2.
|

develop  sustainable d e ve lo p m e n t strategies, a p p ly in g  m ethods, tools and info rm a tio n  

technologies;

3. elaborates strategic d e ve lo p m e n t objectives, a p p ly in g  law s, strategic d e ve lo p m e n t docum ents 

related to the fin a n c ia l-b a n k in g  fie ld ;

4. analyze  the legal and p o lic y  fra m e w o rk  in order to develop  im p ro ve m e n t proposals;

5.| evaluate e co n o m ic  and social indicators specific to the fin a n c ia l-b a n k in g  fie ld ;

6. d ra w  up e valua tion  reports and action plans in ord e r to re m e d y specific situations in the 

fin a n c ia l-b a n k in g  fie ld ;

7. evaluate fina ncia l p erfo rm a n ce  th ro u g h  d ig ita l tools;

8.
a pp ly risk  assessment m ethods and techniques w ith  the aim  o f  p re ve nting/re du cing  the 

negative financia l im p act b y  id e n tify in g  and a p p ly in g  effective techniques fo r their alternative 

transfer;

9. im p le m e nt the N a tio n a l and International C o n tro l and A u d it  Standards o f  the C o rpo ra te  

G o ve rn a n ce  C o d e  in ord er to increase financial p erform ance;

10. participate in the d e ve lo p m e n t and im p lem e ntation  o f  re se a rch -in n o va tio n  p ro gra m s, w h ic h  

lead the a c tiv ity  to w a rd s  the achieve m e nt o f  sustainable d e ve lo p m e n t ob je ctive s;

11. ensure the im p le m e nta tio n  o f  the p rin cip le s  o f  social re sp o n sib ility  in ord e r to achieve the 

sustainable d e ve lo p m e n t strategy;

12. carry out research projects in order to solve  c o m p le x  p ro ble m s in the fin a n c ia l-b a n k in g  field.



LISTA COMPETENTELOR $1 A REZULTATELOR iVATARII
Com petence generale/profesionale Rezultatele  ale invS tS rii co n fo rm  n iv e lu lu i C N C  

A b so lven tu l/ca n d id a tu l la  a tr ib u irea  ca lif ica r ii 
p o a te :

C G 3 .  A p lic a re a  m e to d e lo r cantitative  §i calitative  

de cercetare §i

analiza  in  vederea funda m e ntarii §i p ro p u n e rii de 

solutii pentru p ro ble m  e co no m ice  concrete

1. aplica  m etode de cercetare a proceselor 

e co n o m ic o -fin a n c ia re  in  vederea stabilirii 

re la {iilo r de cauzalitate §i p rop u n e rii de 

solutii pentru p ro ble m e le  identificate;

C G 4 .  E laborarea §i im plem entarea de strategii in  

vederea asigurarii d e zvo lta rii dura bile

2. elabora strategii de de zvo lta re  durabilS , 

aplicand m etode, instrum ente §i te hnologii 

inform a tionale ;

C P I .  A p lic a re a  p re ve d e rilo r ca d ru lu i legal §i a 

docum ente lor de d e zvo lta re  strategics

3. elabora o b ie ctive le  de d e zvolta re  strategic^, 

aplicand legi, docum ente  de dezvoltare  

strategic^ aferente d o m e n iu lu i fin a n cia r- 

bancar;

C P 2 . Perfectionarea c a d ru lu i ju r id ic  §i de p o litic i 

in  d o m e n iu l fin a n cia r-b a n ca r
4. analiza  cadrul ju r id ic  §i de p o litic i in  vederea 

e laborarii p ro p u n e rilo r de perfectionare;

C P 3 .  E va lua re a  §i d iagnosticarea m e d iu lu i 

e co n o m ic  §i social

5. evalua  ind icatori e c o n o m ic i §i sociali 

specifici d o m e n iu lu i fin a n cia r-b a n ca r;

C P 4 .  Eva lu a re a  §i coordonarea s itua tiilo r 

specifice in  d o m e n iu l 

fin a ncia r-b a n car

6. elabora rapoarte de evaluare §i p la n u ri de 

ac^iuni in  vederea re m e d ie rii s ituatiilor 

specifice in  d o m e n iu l fin a n cia r-b a n ca r;

C P 5 . Eva lua re a  perform a nte i financiare 7. evalua perform an^a financiara  p rin  

interm ediul instru m e nte lor d ig ita le;

C P 6 .  G estiunea ris c u rilo r 8. aplica m etode §i tehnici de evaluare a 

ris c u rilo r cu scopul de prevenire/reducere a 

im p actu lu i fina ncia r ne ga tiv  p rin  

identificarea §i aplicarea u no r tehnici 

eficiente de transfer a lternativ al acestora;

C P 7 . Im plem entarea sistem ului de gu ve m a n tS  §i 

control in activitatea profesionalS

9. im p lem e nta  Standardele N a jio n a le  §i 

Internationale  de contro l §i de audit, a 

C o d u lu i de g u ve rn a n ja  co rp o ra tiva  in  

vederea sp o ririi perform antei financiare;

C P 8 .  E laborarea de p ro gra m e , proiecte, p lanu ri de 

activitate

10 . participa la elaborarea §i im plem entarea 

p ro g ra m e lo r de ce rce ta re -inovare , care sa 

conduca  activitatea spre realizarea 

o b ie c tive lo r de d e zvo lta re  durabila ;

C P 9 .  A p lic a re a  p r in c ip iilo r  de responsabilitate 

social in  contextul asigurarii d e zvo lta rii durabile

11 . asigura im p lem e ntare a  p rin c ip iilo r  de

responsabilitate sociala in  vederea realizarii 

strategiei de d e zvolta re  d u ra bila ;

C P 1 0 . E la bora re a  de p ro gra m e  §i proiecte 

profesionale §i de cercetare

12 . realiza  proiecte de cercetare in  vederea 

solutionarii u nor p ro ble m e  co m p le xe  din  

d o m e n iu l fin a n cia r-b a n car.



LIST OF COMPETENCEES AND LEARNING OUTCOMES

G eneral and P rofessional C o m p e te ncie s
Learning Outcomes According to the NQF 

Level The graduate/candidate for the award 
of the qualification will be able to:

CG3. A p p lic a tio n  o f  qu antitative  and 

qualitative  m ethods o f  research and analysis in 

order to substantiate and propose solutions for 

concrete e co n o m ic  p ro ble m s

1. a p p ly  research m ethods o f  e c o n o m ic - 

financia l processes in o rd e r to establish 

causal relationships and propose 

solutions for the identified  p roble m s;

CG4. E la b o ra tio n  and im p le m e nta tio n  o f  

I strategies to ensure sustainable d e ve lo p m e n t

2 . develop  sustainable d e ve lo p m e n t 

strategies, a p p ly in g  m e thods, tools and 

info rm a tio n  te chnologie s;

CPI. A p p ly in g  the p ro v is io n s  o f  the legal 

fra m e w o rk  and strategic d e ve lo p m e n t 

docum ents

3. elaborates strategic d e ve lo p m e n t 

objectives, a p p ly in g  law s, strategic 

de ve lo p m e n t docum ents related to the 

fin a n c ia l-b a n k in g  fie ld ;

C P 2 . Im p ro v in g  the legal and p o lic y  

fra m e w o rk  in the f in a n c ia l-b a n k in g  fie ld

4. a nalyze  the legal and p o lic y  fra m e w o rk  

in order to d e ve lo p  im p ro ve m e n t 

proposals;

C P 3 . E va lu a tio n  and diagnosis o f  the 

e co no m ic  and social e n viro n m e n t

5. evaluate e co n o m ic  and social indicators 

specific to the fin a n c ia l-b a n k in g  fie ld ;

C P 4 . E va lu a tio n  and co o rd in a tio n  o f  specific 

situations in the fin a n c ia l-b a n k in g  field

6. d ra w  up evalua tion  reports and action 

plans in order to re m e d y specific 

situations in the fin a n c ia l-b a n k in g  fie ld ;

C P 5 . F ina n cia l p erfo rm a n ce  evalua tion 7. evaluate financia l p erform a nce  th rou gh 

d ig ita l tools;

C P 6 . R isk  m anagem ent 8. a p p ly  risk  assessment m ethods and 

techniques w ith  the a im  o f  

preve nting/re du cing  the negative 

financia l im p act b y  id e n tify in g  and 

a p p ly in g  effective  techniques fo r their 

alternative transfer;

C P 7 . Im p lem e ntation  o f  the g ove rna nce  and 

control system  in the professional a ctiv ity

9. im p le m e nt the N a tio n a l and International 

C o n tro l and A u d it  Standards o f  the 

C o rp o ra te  G o ve rn a n c e  C o d e  in order to 

increase fina ncia l p erform a nce;

C P 8 . D e ve lo p m e n t o f  p ro gra m s, projects, 

a ctiv ity  plans

10. participate in the d e ve lo p m e n t and 

im p lem e ntation  o f  re se a rch-inno va tio n  

p rogra m s, w h ic h  lead the a ctiv ity  

tow a rds the a ch ieve m e n t o f  sustainable 

de ve lo p m e n t ob je ctive s;

C P 9 . A p p ly in g  the p rin c ip le s  o f  social 

responsib ility  in the context o f  e nsuring  

sustainable d e velo p m ent

11. ensure the im p le m e nta tio n  o f  the

p rin cip le s  o f  social re sp o n sib ility  in order 

to achieve the sustainable d e velo p m ent 

strategy;

C P 1 0 . D e ve lo p m e n t o f  professional and 

research p rogra m s and projects

12. ca rry  out research projects in order to 

solve c o m p le x  p ro ble m s in the fin a n cia l- 

b a nk in g  fie ld.



MATRICEA DE CORELARE A COMPETENTELOR $1 REZULTATELOR INVATARII DIN 
STANDARDUL DE CALIFICARE CU DISCIPLINELE/MODULELE DIN PLANUL DE INVATAMANT

CORRELATION M ATRIX OF THE LEARNING RESULTS, FORMED WITHIN THE PROGRAM  WITH THOSE OF
THE COURSE UNITS /  MODULES

Denumirea
disciplinei/modulului

Codul 
nnitatii de

curs/
modulului

Nr. de 
credite 

de
studii

Competente
Generale Profesionale

CG3 | CG4 CPI | CP2 | CP3 | CP4 | CP5 | CP6 | CP7 | CP8 | CP9 | CP10
Rezultate ale tnvatfirii coform nivelului CNC

“1  | 2 | 3 H i  |“ 5 1 6 i 7 | 8 1 9 | 10 | 11 | 12 "
Disci pline fundamentale / Fundamental disciplines

Strategii
macroeconomice 
fiscale §i bugetare / 
Tax and Budgetary 
Macroeconomic 
Strategies

F.O.Ol

6 2 2 1 1

Management 
fmanciar-bancar / 
Financial-Banking 
Management

F.O.02
6 1 1 1 1 1 1

Metodologia 
cercetarilor 
economice / 
Economic Rresearch 
Methodology

F.O.03

6 6

Calculele fmanciare 
§i actuarial / 
Financial and 
Actuarial 
Calculations

F.O.04

6 2 2 2

Managementul 
portofoliului de 
invested / Investment 
Portfolio Management

F.O.07 6 1 1 1 1 1 1

Discipline de specialitate / Specialized disciplines
Evaluarea mediului 
economic §i a 
situa{iilor complexe. 
Proiect de semestru / 
Assessment o f the 
economic environment 
and complex 
situations. Semester 
project

S.O.05 6 3 3

Management strategic 
bancar / Banking 
Strategic Management

S.O.06 6 1 1 1 1 0,5 0,5 0,5 0,5

Gestiunea riscurilor 
bancare /Banking Risk 
Management

S.O.IO 6 2 2 2

Gestiunea 
perform an|ei $i a 
riscurilor. Proiect de 
semestru. /
Performance and risk 
management. 
Semester project

S.O.ll

6 1 1 1 1 1 0,5 0,5

Marketing bancar / 
Bank Marketing

S.0.14 4 1 2 1

Activitati de specialitate obligatorii -  stagii de practice / MandatorV specialized activities -  internships
Practica de
specialitate/
Internships

12 1 1 1 1 1 1 1 1 1 1 1 1



Practica de cercetare/ 
Research internship 6 0,5 0,5 0,5 0,5 0,5 0,5 0,5 0,5 0,5 0,5 0,5 0,5

Examen de Master / Master's Exam
Teza de master/ 
Master's thesis 24 2 2 2 2 2 2 2 2 2 2 2 2 '
Total obligatorii: 98 5.5 5.5 9.5 6.5 10.5 11.5 8.5 9 5.5 8 6.5 12.5

Discipline de specialitate optionale / Optional specialized disciplines
Metode de evaluare a 
activitatii bancare / 
Methods o f 
Evaluating Banking 
Activity

S.A.08 6 1 1 1 1 1 1

Evaluarea
portofoliilor bancare 
1Evaluation o f bank 
portfolios

S.A.09 6 2 2 1 1

Sisteme bancare 
comparate /Banking 
systems compared S.A.12 4 0,5 1 0,5 1 0,5 0,5

Contractele 
comerciale / 
Commercial contracts

S.A.13 5 2,5 2,5

Reglementarea §i 
supravegherea 
bancara / Bank 
Regulation and 
Supervision

S.A.15 5 2 2 1

Strategii de politica 
monetara /Monetary 
policy strategy

S.A.16 5 2 2 1

Stabilitatea financial 
a bancilor comerciale 
/ Financial Stability o f  
Commercial Banks

S.A.17 5 2 2 1

Reglementarea §i 
controlul intern a 
bancilor comerciale 
/Regulation and 
internal control o f  
commercial banks

S.A.18 5 1 1 1 2

Total optionale: 42 12,5 5,5 8 4 2 5 3 0,5 0 1,5


