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CALENDARUL UNIVERSITAR
ACADEMIC CALENDAR
AKAODEMHUYECKHH KAJIEHIAPH

Activititi didactice

Stagii de practica

Didactic Activities Internships
J{udakmuueckas OeamenbHocmb IIpakmuka
Anul de ”Sem. I "SIgm. 11 ‘ Sem. I
studii ib.; Sfmester 2ﬂ‘ Semester ! f’ Semester
Academic I™ Cemecmp 2" Cemecmp 1" Cemecmp
Year Sesiunea de Sesiunea de Sesiunea de Sesiunea de Sesiunea de
Vuebnuiii 200 instruire recuperare examinare / instruire recuperare examinare
Teaching session Recovery session Exam and teaching Recovery session Exam session
Vuebnas ceccus Ceccus nepecoay session Ceccus nepecoay | Sxsamenayuonnasn
OK3amenayuonnan ceccus
yuebHas ceccus
Anul I Septembrie — Februarie - Martie Aprilie Mai
Year | Octombrie Sesiunea de examinare Sem. I Sem.11
Iepewiii kypc Sem. I sem. | April May
September — Sesiunea de instruire Sem. | Sem.1l
October sem. 11 Anpene Man
Sem. | February — March Cem. | Cem.Il
Cenmsbpe — Exam session sem. | Mai
Oxmabpe Training session sem. 11 Sem I,
Cem. | Despansv - Mapm Sem. 11
DK3ameHayuonHas May
ceccus cem. | Sem I, Sem. 1
Vuebnas ceccus cem. 11 Maii
Cem. 1, Cem. 11
Anul 11 Octombrie — Octombrie Martie Martie - Mai Ianuarie-Martie
Year II Noiembrie Sem. 11 Sesiunea de examinare Aprilie Sem.IV Sem. IV
Bmopoii kypc Sem. 111 October sem. 111 Sem. 111 May January-March
October Sem. 11 Sesiunea de instruire March - April Sem.IV Sem.IV
November Okmsbpe sem. [V Sem. 1] Maii Ansapb-mapm
Sem. Il Cem. 11 March Mapm - anpens Cem.IV Cem.lV
Oxmabpe Exam session sem. 1] Cem. 111
Hoabpe Training session sem. IV Tunie
Cem. Il Mapm Sem. III, IV
Ok3amenayuonnasn June
ceccus cem. 1] Sem. 111, IV
Vuebnas ceccun cem. IV Hions
Cem. III, 1V
Anul 111 Octombrie Sustinerea Cercetare
Year 111 Sem. 1V tezelor de indrumatdi
Tpemuii kypc Qelober master Septembrie —
Sem. IV Ianuarie - Decembrie
Okmatpe Februarie Guided research
Cem. 1V Master theses September - December
Octomibrie submission H cc.7e()06’ame.1bcm;l
. January - padoma
Sesiunea de l’ebrm;ry Cenmabps - dexabpe
promovare Mazucmepckue
October OQuccepmauu
Promotion session Aneapw - Deepany
Oxkmabpe
Ceccus npooguxcenus
Noiembrie
Sustinerea prealabild
a tezelor de master
November
Preliminary submission of
master theses
Hoabpo
Tpeosapumensras
3AUUMA MALUCTIEPCRUX
ouccepmanyuii
Total
siptamani
Total week 4 6 6 4 5 11
Hmozo
Heodelb




MINIMUM-UL CURRICULAR iN DOMENIUL DE FORMARE PROFESIONALA

VYEBEHBIH MUHUMYM I10 OBJIACTH I[TPO®ECCHOHAJIbHOH ITOATOTOBKH 0413 — BU3HEC H

0413 BUSINESS SI ADMINISTRARE
THE CURRICULUM MINIMUM IN THE FIELD OF PROFESSIONAL TRAINING OF
0413 BUSINESS ADMINISTRATION

VIIPABJIEHUE
Numiir de ore Numairul de ore pe
Number of Hours tipuri de activitati/

Konuuecmso vacoe

Number of hours by types of

g
S
g g
Denumirea unititii activities 3 P | »
. Konuuecmso uacos no eudam =2 3 == <
Codl de curs/modulului desmenvHocmu S 3 Q3R
il Course/ Module = §" f S z
Haumenosarnue .5 % < ¥l EFs¢]l ® = S 0 §
Koo . - AR IEEEE g S| E5sE =% | ECE
Kypcosoi Total £85| 225§ L% t31 285y g9 ERSRS
counuys/Mooyrs | Toral | 35| 2554 E£T | £9(33:§ 55 | 2
B £is|z288] “e| 2§l &y =8
ol SSEEFEY ¢ HEELEE Z
S| & < 2 &8 ? ~
Teorie economica I examen
M.O.01 | Economic theory I 180 90 90 30 60 exam 6
Oxonomuueckas meopus | 9K3AMeH
Management examen
M.0.02 | Management 150 76 74 46 30 exam 5
Meneoocmenm 9K3ameH
Teorie economici II F—
E ;
M.0.03 | Economic theory II 150 | 78 | 12 | 26 | 2 exam 5
Okonomuueckast
IK3aAMEH
meopus 11
Finante examen
M.0.04 | Finance 120 52 68 26 26 exam 4
Dunancol IK3ameH
Bazele contabilitatii examen
M.0.05 | Basics in Accounting 150 78 72 26 52 exam 5
OcHoebt byxeanmepckozo S
yuéma
Marketing examen
M.0.06 | Marketing 150 65 85 26 39 exam 5
Mapremune IK3aMeH
TOTAL
900 439 461 180 | 259 30
Total / Bceao




PLANUL PROCESULUI DE STUDII PE SEMESTRE / ANI DE STUDII

THE PLAN OF THE STUDY PROCESS BY SEMESTERS / YEARS OF STUDIES

IIJTAH YHEBHOIO [TIPOIJECCA I10 CEMECTPAM / FTOJIAM OEVYEHHS

ot Numir de ore pe tipuri
Numir de ore de activititi <
Number of hours Number of hours per activities ” x Z
Konuuecmso uacos Koauvecmeo wacoé no eudam = - g o3
deamenvHocmu R 5 §
Cod Denumirea unititii de curs / modulului ] N SSE| £
Code Name of the course unit / module Contact Studiu S § -5 § 33 g § ;S* g §"
Koo Haumenosarue kypcosoi edunuys/Mooyrs | Total direct individual = g 3 g5L8§§ 23| 8
Total Contact Independent 5 5 B0 £ s = 3§ E < §~ Zz 3
Hours Study o3 E = 8 S 3§ g &£ @° >
Beezo Koumaxmu | Huousudyansnoe 5| @ § [-oln] S 5
bIX YACO8 uccnedosanue S 5 SRS =
“ o
Anul I/ 1st year of study / Ilepssiii Kype
Semestrul 1/ /% semester / loiii Cemecmp
Cercetari avansate de management examen
F.0.01 Advanced Managerial Research 180 36 144 24 12 exam 6
Ilepedosuie uccnedosanus 6 menedscmenme IK3aMeH
Dimensiuni manageriale si
comportamentale in institutii eXamen
F.0.02 Managerial and Behavioral Dimensions in Institutions 180 36 144 12 24 &xam 6
Vnpaenenueckue u nosedenveckue acnekme 6 IK3UMeEH
YUDEHCOCHUAX
Management public examen
F.0.03 | Public management 180 36 144 24 12 exam 6
Locyoapcmesennoe ynpasnenue dK3ameH
Finante publice si buget examen
F.0.04 | Public finances and budget 180 36 144 12 24 exam 6
T'ocydapcmeennvie gpunance u 6100xcem SK3AMEH
Total semestrul I
Total I' semester 720 144 576 72 72 24
Beezo vt Cemecmp
Semestrul I/ 2" semester / 2* Cemecmp
Aspecte organizationale ale
managementului public
(Proiect de semestru) €xamen
5.0.05 Organizational Aspects of Public Management 180 36 144 36 exam 6
(Semester Project) IK3AMEH
Opeanusayuonnsie acnekmei 20Cy0apcmeenno2o
ynpasaerus_(Cemecmposeiit npoexm)
Analiza impactului de reglementare:
instrument, metode si tehnici exartiati
S.0.06 Regulatory Impact Analysis: Tool, Methods and 180 36 144 12 24 e¥in 6
Techniques ——
Ananuz pezyrupyiowezo 6030eticmeus:
UHCMPDYMEHMbL, MEmoobl U MEXHUKU
Managementul programelor/proiectelor examen
F.0.07 | Program/project management 180 36 144 24 12 exam 6
Ynpasnenue npoepammanu/npoexmanu dK3ameH
Managementul strategic
S.A.08 | Strategic management
i examen
Cmpamezuueckui M'eﬂedwc'meﬁm 180 36 144 12 24 exam 6
Managementul schimbirilor SRIEE
S.A.09 | Change management
Meneooemernm usmenenuii
Total semestrul 11
Total 2" semester 720 144 576 48 60 36 24
Bcezo 2011 Cemecmp
TOTAL ANUL I
Total number for the Ist year of study 1440 288 1152 120 | 132 36 48
Bee2o 3a n(fp(s’blﬂ Kypc
ANUL 11/ second year / Bmopoii kypc
Semestrul III / 3rd semester / 31 Cemecmp
Contabilitate si audit public
S.A.10 | Accounting and Public Audit
DByxeanmepckuit yuém u 2ocydapemeennwiii ayoum examen
Achizitii publice 180 36 144 24 | 12 exam 6
S.A11 Public procurement Fnaen
Locyoapcmeennvie 3axynku
Managementul politicilor publice: analiza examen
S.0.12 impactului de reglementare (Proiect de 180 36 144 36 exam 6
semestru) IK3AMEH




Numair de ore Numﬁ‘;' ed:c:i:i;e-tlpun v
7. tl &~
Number Of hours Number of hours per activities > § g
Konuuecmeo yacos Konuuecmso vacos no euoam ; 3 o 3
desmensHocmu 5 S = 5
Cod Denumirea unititii de curs / modulului N = 53| B3
Code Name of the course unit / module Contact Studiu 3 g = S S § % = b\?‘
Koo Haumenosanue kypcoeoii eouruyo/Mooy1s. | Total direct individual 5 & 3 E = _§ £ & < 23| =2
Total Contact Independent g S = l\.; k> _§ § z § E < § = §
B Hours Study oS gc fasSy & GQ =
620 Konmaxmu | Huousuoyansnoe 5| @ £| & = 2 g S t
S g = 3 >
bIX 4ACOE uccnedosanue = 3 SEH 2
“ <
Public Policy Management: Regulatory Impact
Analysis (Semester Project)
Meneosemenm zocyoapemeennoi nonumuxu:
AHAU3 pecyrupyron|e2o 6030eticmeus
(Cemecmpossiii npoexm)
Managementul resurselor umane si
reglementarea lor
Human resources management and their regulation
Vnpaenenue uenoseueckumu pecypcamu  u  ux
pezynuposanue 150 examen 5
S.0.13 | 1.Managementul resurselor umane 30 120 16 14 exam
Human resources management IK3ameH
Vnpasnenue uenoseueckumu pecypcamu
2.Dreptul muncii si protectiei sociale
Labor law and social protection
Tpyodosoe npaso u coyuansras sauuma
Managementul integrat al calitatii examen
S.0.14 | Integrated qualiry management 150 30 120 16 14 exam 5
Hrmezpuposannoe ynpasnenue kavecmesom IK3AMEH
Total semestrul II1
Total I semester 660 132 528 56 40 36 22
Bcezo 3uit Cemecmp
Semestrul IV / 4" semester / 4i1_Cemecmp
Managementul dezvoltirii durabile (ODD)

S.A15 | Sustainable development management (SDGs) Skisien
Ynpasnenue yemoiiuugwim ;‘Ja3eumue.v.1 (VP) 120 24 9% 12 12 exam 4
Managementul fondurilor publice -

S.A.16 | Management of Public Funds
Ynpasenenue cocyoapcmeennvimu honoamu
Psihologia conducerii

S.A17 | Leadership Psychology —_—

I cuxonoe u;'/ _woepcm‘sa i 120 24 9% 12 12 exam 4
Leadership organizational SK3AMeH

S.A.18 | Organizational leadership
Opeanusayuonnoe nudepcmso
Practica de specialitate examen

SP.O.19 | Internship of speciaity 360 *260 100 exam 12
lIpocpeccuonansmas npakmuxa IK3aMeH
Total semestrul IV
Total number for the 4th semester 600 308 292 24 24 20
Bcezo 3a 411 Cemecmp
TOTAL ANUL 11
Total number for the 2nd year of study 1260 440 820 80 64 36 42
Bcezo 3a emopoii kypc
ANUL 111/ third year / Tpemuii kypc
Semestrul V / 5" semester / 5 C emecmp

Practica de cercetare evaluare
SP.0.20 | Research intership 180 180 evaluation 6

Hccnedosamensckas npakmura oyenueanue

Teza de master examen

Master thesis 720 720 exam 24

Mazucmepckas pa6omma IK3amMeH
Total semestrul V
Total number for the 4th semester 900 900 30
Bcezo 3a 411 Cemecmp
TOTAL ANUL III
Total number for the 3rd year of study 900 9200 30
Bcezo 3a mpemuit xype
TOTAL program
TOTALLY per program 3600 728 2872 200 | 196 72 120
Hmozo no npoepamme

*No

ta: Orele de contact direct pentru stagiile de practicd sunt pentru activitatea studentului la entitate;

*Note: Direct contact hours for internships are for the student's activity at the entity;
*Ipumeuanue: Yacer npsimoco xonmaxma ons CMANCUPOGOK OMHOCAMCS! K OesimensHOCIU CIyOeHma Ha npeonpusimu;



PONDEREA UNITATILOR DE CURS / MODULELOR iN PLANUL DE iNVATAMANT

e m'formvarea Total ore Nr. credite Pondere, %
profesionala
F 900 30 25
S 1440 48 40
SP 540 18 15
™ 720 24 20
Total 3600 120 100

FORMA DE EVALUARE FINALA A PROGRAMULUI DE STUDII

FINAL EVALUATION

PUHAJIBHOE OUEHUBAHHE YYEEHOH ITPOIPAMMBI

Nr. Forma de evaluare finali a studiilor Termene de organizare Nr. ECTS
No. Form of final evaluation of the studies Terms of organization ECTS Credits
No Dopma punanbro2o oyenusans Cpoxku opeanuzayuu Kpeoumer ECTS
Teza de master [unie
1. Master thesis June 24
Mazucmepckas pabomma Hions
STAGIILE DE PRACTICA
INTERNSHIPS
IIPAKTHKA
< Durata :
Nr. Tipul stagiului de practica Anygzrsto?du Semestru| (nr. saptamani/nr. ore) Perioada desfasuririi E?';:S‘Ecc‘r:;?its
No. The type of internship ) Semester Term Period of deployment .
. studies " Kpeoumwi
Ne Ipakmuxa Cemecmp | (nr weeks/nr hours) Ilepuoo
Kypc ECTS
[IpodonxcumensrHocme
Practica de specialitate Ndoel(?:rlnbl::e—
1; Internship of specialty 2 I\Y% 5/360 Neveniber—Décsniber 12
Ipakmuka no cneyuansrnocmu pe s
Hosbps — Jlexadps
Practica de cercetare Februarie-Martie
2. Research intership 3 \Y 6/180 February-March 6
Hccneoosamenvckas npakmuxa Despans-Mapm
TOTAL A
Total / Bceco 11/340 18




NOTA EXPLICATIVA

1. Descrierea programului de studii

Programul de master profesional Management este un master destinat absolventilor de la specialitatile a céror
activitate au un caracter managerial, economic, de drept, sau a altor specialitati inrudite, pentru studierea aprofundata a
principiilor si mecanismelor managementului public modern, a strategiilor si analizei proceselor de management in
organizatiile publice, cat §i in cele private. Programul pregateste specialisti capabili sa dea raspuns la cele mai stringente
probleme ale managementului public, cit si a mecanismelor economiei de piatd din tara noastrd si sa explice
interdependenta si rolul a diverse organizatii ce pot contribui la consolidarea si dinamizarea procesului de integrare
economicd europeand a Republicii Moldova, deschiderea spre valorile prioritare pentru afirmarea internationald si
promovarea economiei nationale pe arena mondiala.

Planul de inva{amant include componente fundamentale si de specialitate, iar 50% din numarul total de credite
atribuite programului sunt constituite din activitati practice si de cercetare, acestea regasindu-se in planul de invatamant,
dar si sub forma studiului individual realizat de studentii masteranzi, inclus in programele analitice ale unitatilor de curs.

Programul de master profesional Management este elaborat in conformitate cu Standardul de calificari aprobat de
Ministerul Educatiei si Cercetarii 17.02.2023, Nomenclatorul domeniilor de formare profesionala si al specialitatilor in
invatamantul superior, aprobat prin Hotararea Guvernului nr.412 din 12 iunie 2024 si Plan Cadru pentru studii superioare
de licentd (ciclul I), de master (ciclul II), si integrate, aprobat prin ordinul MEC nr. 510 din 07.04.2025. Acesta este
organizat in conformitate cu Codul Educatiei al Republicii Moldova nr. 152 din 17 iulie 2014, Regulamentul de organizare
a studiilor in invatdgméntul superior in baza Sistemului National de Credite de Studiu, aprobat prin ordinul Ministrului
Educatiei nr. 1046 din 29.10.2015; Clasificatorului ocupatiilor din Republica Moldova (CORM 006-14), aprobat prin
Ordinul nr. 22 al Ministerului Muncii, Protectiei Sociale si Familiei din 03.03.2014: Carta Universitatii de Stat din
Moldova, Regulamentul institutional cu privire la organizare si desfasurare a studiilor superioare de master, ciclul II, in
cadrul Universitatii de Stat din Moldova, aprobat la 29.03.2022.

Durata studiilor — 2 ani la invitdmant cu frecventd si 3 ani la invitdmant cu frecventd redusd.

Credite de studiu — 120 credite ECTS, 1 Credit ECTS — 30 ore

Forma de organizare - invatamant cu frecventa, frecventa redusa.

Misiunea programului de master Management rezida din necesitatile societatii in formarea specialistului in
domeniul Managementului care reiese din provocarile la care trebuie si raspund sistemul administrativ din Republica
Moldova. in acelasi timp, in momentul de fatd, esential pentru reusita este ca procesul de schimbare si porneasci de la
autoritatile publice central, ulterior fiind implementat de citre autoritatile publice locale nivelul I si nivelul I1.

Obiectivul general al programului de master profesional Management:

- dezvoltarea abilitatilor profesionale necesare la tendintele noi ale pietei muncii;

- formarea competentelor profesionale a masteranzilor ce le vor permite a se orienta in problemele economico-
manageriale ale institutiilor publice, cat si a celor private;

- cercetarea, analiza si descrierea problemelor economico-manageriale in scopul eficientizarii proceselor economico-
manageriale - este o alta misiune a programului dat.

Obtinerea competentelor este conceputd prin doua modalitati: una obligatorie, care vine si asigure pregatirea
teoretica de specialitate si alta practica, optionald determinata de libera alegere a masteranzilor in functie de interesele sale
specifice.

Obiectivele nominalizate ale programului sunt corelate cu urmatoarele documente strategice institutionale:

R - Strategia de Dezvoltare a Universitatii de Stat din Moldova pentru perioada 2021-2026, obiectivele strategice:
Imbunétatirea continua a programelor de master prin conectare la cerintele pietei muncii, a tehnologiilor educationale
moderne si valorificarea realizarilor stiintifice; Consolidarea mediului academic prin motivatie §i responsabilitate pentru
calitatea studiilor; Dezvoltarea curriculumului universitar din perspective internationalizarii;

- Strategia cercetdri-dezvoltarii-inovarii USM pentru anii 2022-2026, obiectivele: Dezvoltarea infrastructurii
domeniului Cercetare-Dezvoltare-Inovare; Cresterea performantei resurselor umane; Afirmarea la nivel national si
international; Dezvoltarea cooperarii la nivel national si international: Cresterea vizibilitatii in plan national si international.

- Strategia de internationalizare a Universitatii de Stat din Moldova pentru perioada 2021-2026, obiectivele:
Colaborarea international, consolidarea consortiilor si a colabordrii cu mediul de afaceri, implicédnd toti actorii triunghiului
cunoasterii; oferirea suportului informational si metodic pentru echipele de proiect; dezvoltarea profesionald si personali a
personalului si a studentilor; cresterea numarului de studenti internationali; promovarea si consolidarea vizibilitatii USM in
plan international.

- Strategia de dezvoltare a Facultatii de Stiinte Economice (2022-2026), obiective strategice: Dezvoltarea
conditiilor corespunzitoare bunei desfasurari a procesului de studii in cadrul Facultatii prin valorificare optima a bazei
tehnico-materiale; promovarea excelentei in cercetarea economici si contribuirea la formarea tinerilor cercetitori in
domeniul stiintelor economice si a serviciilor publice, precum si antrenarea acestora in activitatile promovate de catre
Facultate; Valorificarea potentialului uman al personalului academic si sustinerea performantelor inregistrate de studentii
Facultatii pentru toate cele 3 cicluri: licentd, master, doctorat; Promovarea unui mediu de studii si extra curricular prietenos
studentilor, imbunatatirea experientei de invitare in calitate de student FSE; Asigurarea continuitatii privind cooperarea
academicd nationald si internationala, dar si dezvoltarea si diversificarea relatiilor de colaborare cu noi parteneri
internationali, implicarea in proiecte de cercetare sau de dezvoltare institutionald cu universitati din strainatate:
Valorificarea maxima si dezvoltarea oportunitatilor determinate de digitalizarea USM; Promovarea identitaii si imaginii
Facultdtii, contribuind astfel i la promovarea insasi a USM; Consolidarea managementului si a capacititii de valorificare a

fondurilor atrase in activitatile FSE. prin implicarea tuturor pértilor interesate si asigurarea unui climat decizional
echilibrat.
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Programul de studii Management este proiectat si organizat in concordantd cu Standardele de Calitate
Nationale si Europene si in concordanta cu rigorile fata de asigurarea calitatii procesului de invatamant superior si a
serviciilor educationale prestate, stipulate in Carta USM si Managementul calitatii universitar. Calitatea programului este
asiguratd prin utilizarea metodelor interactive de predare si tehnologiilor inovative integrate in procesul didactic -
problematizarea, invdtarea prin rezolvarea de probleme, situatie—problema, studiu de caz, metode de tip euristic etc., care
faciliteaza transformarea cunostintelor teoretice in abilitati practice.

2. Racordarea programului de studii si a continuturilor din Planul de invitimant la tendintele
internationale din domeniu

La elaborarea programului de master s-au luat in consideratie tendintele internationale din domeniu, fiind
investigate programe de studii similare ale mai multor universitati de talie europeand si mondiala si preluate o serie de
unitati de curs, astfel incat sa se asigure compatibilitatea programelor si premisele necesare pentru potentiale mobilitati
academice. Implicit, au fost luate in consideratie, prin reflectarea in sistemul de competente, rezultate si continuturi de
studiu, prioritdtile strategice ale Uniunii Europene cu referire la invatamantul superior si la competentele necesare pietei
muncii la etapa actuala si in perspectiva.

La fel se realizeaza urmatoarele activitati:

- intensificarea mobilitdtii academice (outgoing/incoming) a masteranzilor; ‘

- intensificarea mobilitatii academice si a participarii la conferintele internationale a cadrelor didactice care

asigura programul;

- cooperarea cu universitatile de peste hotare in cadrul proiectelor internationale;

- cooptarea cadrelor didactice din afara in asigurarea procesului didactic;

- organizarea lectiilor deschise, meselor rotunde si conferinte pe tematica managementului public;

- sporirea vizibilitatii performantelor organizationale si ale personalului stiintifico-didactic prin recunoasterea

nationald si internationald a rezultatelor educationale si de cercetare.

Programul de master de profesionalizare Management ofera 120 credite ECTS, reprezinta un sistem centrat pe
student, bazat pe principiul transparentei procesului de invatare, predare si evaluare. La fel programul prevede realizarea
orelor cu acces public, realizate atat de catre cadrele didactice, cét si specialisti din cadrul autoritatilor publice din tara, cat
si peste hotare.

3. Evaluarea asteptirilor sectorului economic si social

Programul de master profesional Management a fost elaborat in concordantd cu cerintele Cadrului National al
Calificarilor si ale Cadrului European al Calificarilor si al Standardului de calificare. La fel, s-a tinut cont si de cercetarile
stiintifice, de publicatiile stiintifice si analitice, materialele diferitor reuniuni (seminare tematice, ateliere de lucru, mese
rotunde etc.) care releva tendintele in evolutia domeniilor aferente programului in spatiul european.

Programul de master profesional Management este un program ce reflectd ultimele realizari stiintifice, iar
calificarea obtinutd in cadrul programului corespunde descriptorilor nivelului 7 ISCED, oferd orientarea spre satisfacerea
necesitatilor concrete in cadre calificate ale pietei fortei de munca si in orientarea invatirii pe tot parcursul vietii, in
corespundere cu politicile europene si principiile Cadrului European al Calificarilor (EQF).

4. Consultarea partenerilor in procesul de elaborare a programului de studii

Programul de studii a fost elaborat in colaborare cu principalii beneficiari ai acestuia si a fost desfasurat printr-o
varietate de metode, menite s asigure implicarea activa si reflectarea intereselor tuturor partilor interesate.

e Studentii reprezintda o sursd esentiala de feedback privind organizarea si continutul disciplinelor. Opiniile
acestora au fost colectate prin chestionare de satisfactie, consultari directe, focus grupuri si implicare in structurile
consultative ale facultatii (precum consiliile facultatilor). Informatiile obtinute au fost analizate pentru a ajusta modalitatile
de predare-invatare, sarcinile de lucru individual si echilibrul intre componenta teoreticd si cea practica.

e Absolventii, in calitate de promotori ai imaginii programului in mediul profesional, sunt consultati periodic prin
chestionare de urmdrire a traseului profesional, interviuri si intdlniri de tip alumni. Experientele lor reflectd gradul de
adecvare al formarii universitare in raport cu provocarile reale din cdmpul muncii si contribuie la identificarea
competentelor care necesita consolidare.

* Angajatorii contribuie activ la procesul de adaptare a programului la dinamica pietei muncii, prin participarea in
Comisia de Asigurare a Calitatii a facultatii, precum si in calitate de parteneri in organizarea stagiilor de practica. in cadrul
meselor rotunde, seminarelor tematice, atelierelor de lucru si consultdrilor formale, acestia oferd recomandari privind
actualizarea continuturilor curriculare, formularea rezultatelor invatarii si dezvoltarea competentelor transversale (spirit
antreprenorial, comunicare, géndire critica).

o Cadrele didactice participa la procesul de revizuire curriculara in cadrul sedintelor departamentale si comisiilor
de specialitate, contribuind la formularea obiectivelor educationale, selectarea continuturilor relevante si alegerea
metodelor moderne de predare si evaluare. De asemenea, sunt incurajate initiativele didactice centrate pe student si
integrarea unor resurse educationale digitale.

® Alti parteneri institutionali, precum organizatii neguvernamentale, asociatii profesionale si parteneri
internationali din proiecte Erasmus+ sau Horizon Europe, sunt implicati prin colaborari ce faciliteaza schimbul de bune
practici, mobilitati academice si integrarea unor componente europene de formare.

Aceastd abordare colaborativa, sustinuta de un dialog continuu intre actorii implicati, contribuie la cresterea
relevantei programului de studii, la imbunatatirea calitatii procesului educational si la dezvoltarea unei culturi institutionale
bazate pe excelenta, adaptabilitate si orientare catre student.

Pentru a asigura fundamentarea calitativa si relevanta programului de studii in raport cu cerintele pietei muncii din
domeniul ,.Business si administrare”, au fost desfasurate o serie de activitati orientate spre identificarea necesitatilor si
tendintelor actuale din mediul profesional. La nivelul facultatii, in cadrul Comisiei de Asigurare a Calitatii, este inclus cate
un reprezentant al mediului de afaceri pentru fiecare domeniu de formare profesionala. in cadrul sedintelor acestei comisii
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se analizeazd §i se discutd aspecte esentiale precum: continutul planului de invatamant, structura si specificul sarcinilor
pentru activitatea individuald a studentilor, metodele de desfasurare a activitatilor practice, corelarea dintre unitatile de
continut ale disciplinelor si competentele vizate, precum si alte subiecte relevante pentru alinierea programului la realitatile
pietei muncii.

5. Relevanta programului de studii pentru piata fortei de munci

Programul de studii raspunde cerintelor actuale ale pietei fortei de munca din Republica Moldova, care reclami o
nevoie acutd de specialisti calificati in domeniul managementului afacerilor in diverse sectoare economice. Mai multe
cercetari recente semnaleaza existenta unor dezechilibre intre competentele absolventilor si asteptarile angajatorilor,
precum si dificultati in integrarea profesionald a tinerilor.

Printre studiile relevante se numara:

- Studiul regional ,,Situatia fortei de munca in Regiunea Centru si nevoile de dezvoltare ale sistemului de formare
profesionald”, realizat de Agentia pentru Dezvoltare Regionald Centru (2016), care evidentiaza deficitul de specialisti in
domeniul administrarii afacerilor si necesitatea coreldrii programelor educationale cu cerintele regionale;

- Raportul ,.Forta de munca in Republica Moldova: Ocupare si somaj” (Biroul National de Statistica, editiile 2018—
2023), care reflectd tendintele privind ocuparea, somajul si structura calificarilor in contextul transformarilor economice;

- Studiul ,.Tinerii pe piata muncii din Republica Moldova: competente si aspiratii” realizat de Buciuceanu-Vrabie si
Gagauz (2017), care subliniaza provocarile legate de pregatirea practicd a absolventilor si decalajul dintre formarea
teoretica si aplicabilitatea profesionala;

- Rapoartele Observatorului Pietei Muncii din cadrul ANOFM si ale Consiliului Economic pe langa Prim-ministrul
RM (2021-2023), care confirma necesitatea dezvoltérii competentelor transversale, digitale si antreprenoriale, in special in
randul tinerilor cu formare economicd.Prin urmare, structura si continutul actualizat al programului de studii sunt
fundamentate pe aceste constatari si orientate spre consolidarea angajabilitatii absolventilor,adaptabilitatea lor profesionald
si integrarea eficienta intr-un mediu economic competitiv si in continua transformare.

Strategia nationald de dezvoltare ,,Moldova 2030 in domeniul educatiei consta in ..... echiparea tuturor oamenilor,
de la varsta fragedd, pe tot parcursul vietii, cu cunostinte, abilitati si competente necesare pentru a-si valorifica cat mai bine
potentialul atdt in viata personala, cat si in cea profesionala, precum si pentru a se adapta cat mai usor la imperativele
timpului, in special la cele ce tin de dezvoltarea durabila”. Astfel, planul de invatimant la programul de licenta ,.Business si
administrare™ contribuie la realizarea acestui scop strategic prin: adaptarea sistemului educational pentru promovarea
educatiei centrate pe cel ce invatd, care il ajuta si cunoasca provocarile dezvoltarii durabile si sa dezvolte aptitudini,
abilitati transferabile si competente, precum gandirea critica si creativd, colaborarea, flexibilitatea, tehnologiile
informationale, antreprenoriat, care ii vor ajuta sa ia decizii, sa solutioneze probleme, si comunice eficient, sa isi cunoasca
si sa isi exercite drepturile, sa gestioneze timpul s.a.

Cresterea relevantei educatiei si formérii profesionale pentru nevoile pietei muncii este un obiectiv declarat si
urmarit in Programul de master profesional Management. in acest sens in procesul de elaborare a Programului s-a tinut
cont de obiectivele Strategiei de dezvoltare a educatiei precum si a Strategia Nationald de dezvoltare ,, Moldova
Europeand 2030, care evidentiazd necesitatea stringenta a fortei de munca de cea mai inaltd calificare, dicteaza
necesitatea extinderii cunostintelor teoretice si de abilitati practice in domeniul managementului public.

6. Posibilititile de angajare a absolventilor

Absolventii programului de master Management sunt formati pentru a desfasura activitati de organizare,
planificare si coordonare a proceselor economice atit in cadrul entitatilor economice individuale, cat si la nivel
macroeconomic. Acestia sunt pregatiti sa elaboreze politici si strategii de dezvoltare economici pentru organizatii, sa
initieze si sd gestioneze proiecte antreprenoriale, inclusiv afaceri inovatoare, cu accent pe eficientizarea proceselor, a
structurii organizationale si a modelului de afaceri. Programul de master profesional Management oferd oportunitatea de
angajare in cdmpul muncii in conformitate cu Standardul de calificare.

Programul are drept obiectiv formarea specialistilor capabili sa gestioneze activitatile entititilor socio-economice
in diverse domenii, in concordantd cu cerintele pietei muncii. In acest sens, programul corespunde unui spectru larg de
ocupatii reglementate in Clasificatorul Ocupatiilor din Republica Moldova, cét si programul este aliniat la standardele

europene definite in cadrul ESCO, care descrie ocupatiile in corelatie cu abilitatile si cunostintele necesare in piata muncii
europeana, precum:

Titlul ocupatiei CORM Cod CORM Titlul ocupatiei ESCO Cod ESCO
Manager (sef/sefd) organizational 121904 Manager agent:jeepniﬁ:gaocuparea fargel 1120.5
Manager responsabilitate sociald corporativa 121910 Manager afacere 1213.5
Manager (sef/sefd) vanzari si relatii cu clientii 122109 Manager regional 1213.5.1
Manager in economie 63110 Manager vanzari 1221.3.2.1
Economist/economista 2 263107 Economist 2631.2
Expert/experta in economie 263108 Expert in politici economice 2631.2.1
Consultant/ consultantd in management 263104 Consultant in management 2421.1

Prin urmare, programul este aliniat atdt la nevoile economiei nationale, cét si la standardele ocupationale actuale

internationale, asigurand pregitirea profesionald necesara pentru integrarea eficienta a absolventilor pe piata muncii si
contributia activa la dezvoltarea durabili a sectorului economic.
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7. Accesul la studii a titularilor de diplome obtinute dupi finalizarea respectivului program de studii
Detinatorii diplomei de master in domeniul general de studiu — 04/ Stiinfe economice, Domeniului de Sformare

profesionald - 0413 Business si administrare, programul de master profesional Management, au urmatoarele oportunitati de
continuare a studiilor:

e  programe de doctorat — nivelul 8 ISCED,
e  programe de doctorat in alte domenii;
e programe de formare continua pe tot parcursul vietii.

8. Competentele generale si profesionale asigurate de programul de studii. (preluat din Standardul de
calificare)

Cunostintele obtinute in cadrul programului de master profesional Management asigurd formarea de competente
transversale, generale si profesionale. Planul de invatamant este axat pe discipline fundamentale si de specialitate.
Programul de master Management este orientat spre formarea urmatoarelor competente relevante calificdrii:

CG 1. Aplicarea mecanismelor economice si a conceptelor majore ale economiei

CG 2. Organizarea activitétii conform cadrului juridic aferent afacerilor
COMPETENTELE CG 3. Analiza datelor si informatiilor din diverse domenii functionale ale afacerilor

GENERALE CG 4. Luarea deciziilor pentru rezolvarea si identificarea solutiilor optime

(sectoriale/transsectoriale) (CG) | CG 5. Respectarea principiilor de etica profesionald

CG 6. Elaborarea si implementarea strategiilor in vederea asigurarii dezvoltarii

durabile

CP 1. Elaborarea si implementarea unui sistem managerial eficient

CP 2. Identificarea obiectivelor strategice si indicatorilor de performanta

CP 3. Coordonarea activitatilor operationale

CP 4. Asigurarea calitétii proceselor/ produselor/ serviciilor

CP 5. Managementul bugetelor si finantelor

COMPETENTE CP 6. Managementul resurselor umane
PROFESIONALE (CP) CP 7. Organizarea activitatilor de marketing
CP 8. Oferirea de consultanta cu privire la solutiile de eficientizare a proceselor de
afaceri

CP 9. Implementarea schimbdrilor organizationale
CP 10. Restructurarea si transformarea sustenabild a afacerii
CP 11. Proiectarea si realizarea cercetdrilor stiintifice

Pe durata programului de formare, vor fi evaluate rezultatele invatarii, prin utilizarea unui numar variat de tipuri,
modalitati si forme de evaluare. Absolventul/candidatul la atribuirea calificarii poate:

1) elabora strategii organizationale potrivite, utilizind mecanismele si conceptele economice la nivel aprofundat.

2) identifica cadrul juridic aferent afacerilor, atat in etapa de initiere, cét si in cea de dezvoltare a activitatii.

3) utiliza tehnici si instrumente specifice pentru colectarea, analiza si interpretarea datelor si informatiilor in
scopul ludrii deciziilor de afaceri.

4) identifica principiile si normele codului de etica si conduita profesionald in interactiunile cu angajatii,
partenerii si autoritatile.

5) identifica metode de utilizare a proceselor de lucru sustenabile, tinand cont de specificul activitatii organizatiei.

6) identifica instrumente manageriale avansate, abordari inovatoare, in vederea eficientizarii activitatii
organizatiei.

7) efectua analize complexe ale mediului de afaceri si evalua optiuni strategice pentru optimizarea performantei
organizationale.

8) planifica proiecte de complexitate ridicata, lucrand in echipa si respecténd cerintele stabilite.

9) analiza activitatile operationale pentru a asigura respectarea standardelor de calitate si a optimiza procesele in
cadrul organizatiei.

10)efectua analize financiare complexe si identifica metode potrivite de gestiune a resurselor financiare.

11)analiza practici si strategii potrivite pentru a asigura alinierea resurselor umane cu obicctivele organizationale.

12)realiza analize avansate ale pietei si elabora strategii de marketing pentru a sprijini cresterea si pozitionarea
competitiva a organizatiei.

13)analiza procesele de afaceri si oferi consultantd in ceea ce priveste solutiile adecvate de optimizare a activitatii.

14)identifica si prezenta diverse strategii si metode pentru a implementa schimbarile organizationale.

15)aplica creativ metode de cercetare stiintifica pentru solutionarea unor probleme complexe in domeniul
administrarii afacerilor.
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EXPLANATORY NOTE

1. Description of the study program

The Professional Master Program in Management is a program intended for graduates of management,
economics, law, or other related specialties, for in-depth study of the principles and mechanisms of modern public
management, strategies and analysis of management processes in public and private organizations. The programme
prepares specialists capable of responding to the most pressing problems of public management and market economy
mechanisms in our country and to explain the interdependence and role of various organizations that can contribute to the
consolidation and dynamism of the process of European economic integration of the Republic of Moldova, openness to the
priority values for international affirmation and promotion of the national economy on the world arena.

The curriculum includes fundamental and specialized components, and 50% of the total number of credits
attributed to the program are made up of practical and research activities, which are included in the curriculum, but also in
the form of individual study by master students, included in the analytical programs of the course units.

The professional Master's program in Management is developed in accordance with the Qualifications Standard
approved by the Ministry of Education and Research on 17.02.2023, the Nomenclature of Fields in Vocational Education
and Specialties in Higher Education, approved by Government Decision no.412 of 12 June 2024 and the Framework Plan
for Bachelor's (cycle I), Master's (cycle II), and Integrated Higher Education Studies, approved by MEC Order no. 510 of
07.04.2025. It is organized in accordance with the Education Code of the Republic of Moldova no. 152 of 17 July 2014, the
Regulation on the organization of studies in higher education on the basis of the National System of Study Credits,
approved by Order of the Minister of Education no. 1046 of 29.10.2015; the Classifier of Occupations in the Republic of
Moldova (CORM 006-14), approved by Order no. 22 of the Ministry of Labour, Social Protection and Family of
03.03.2014; Charter of the Moldova State University, Institutional Regulation on the organization and conduct of Master's
degree studies, cycle II, within the Moldova State University, approved on 29.03.2022.

Duration of studies: 2 years (full-time) / 3 years (part-time)

Credits: 120 ECTS credits (1 ECTS credit = 30 academic hours)

Form of organization: full-time and part-time studies

The mission of the Master's program in Management stems from the needs of the society in the training of
specialists in the field of Management, which emerges from the challenges that the administrative system of the Republic
of Moldova has to meet. At the same time, at the moment, essential for success is that the process of change should start
from the central public authorities, subsequently being implemented by local public authorities level I and level II.

The general objective of the Management master programme is:

- to develop the professional skills needed for new labour market trends:

- to train the professional skills of master's students that will enable them to orient themselves in the economic-
managerial problems of public and private institutions:

- 1o research, analyze and describe economic-managerial problems in order to make economic-managerial
processes more efficient - is another mission of the given programme.

The acquisition of competences is conceived in two ways: a compulsory one, which ensures the theoretical
training and a practical, optional one, determined by the free choice of the master students according to their specific
interests.

The nominated objectives of the program are linked to the following institutional strategy papers:

- Development Strategy of the Moldova State University for the period 2021-2026, strategic objectives:
Continuous improvement of study programs, by connecting to the requirements of the labor market, modern educational
technologies and capitalization of scientific achievements: Strengthening the academic environment through motivation
and responsibility for the quality of studies; Development of the university curriculum from the perspective of
internationalization;

- Moldova State University research-development-innovation strategy for 2022-2026, objectives: Develop the
infrastructure of the Research-Development-Innovation field; Increase the performance of human resources; Affirmation at
national and international level; Develop cooperation at national and international level; Increase visibility at national and
international level.

- Strategy of internationalization of the Moldova State University for 2021-2026, objectives: International
collaboration, strengthening consortia and collaboration with the business environment, involving all actors of the
knowledge triangle; providing informational and methodical support for project teams; professional and personal
development of staff and students; increasing the number of international students: promoting and strengthening the
visibility of USM internationally.

- The development strategy of the Faculty of Economics (2022-2026), strategic objectives: To develop the
appropriate conditions for the proper conduct of the study process in the Faculty by optimally exploiting the technical-
material base; to promote excellence in economic research and contribute to the training of young researchers in the field of
economic sciences and public services, as well as to involve them in the activities promoted by the Faculty; to capitalize on
the human potential of the academic staff and support the performance of the students of the Faculty for all 3 cycles:
Bachelor, Master, PhD; Promoting a student-friendly learning and extracurricular environment, enhancing the learning
experience as a Faculty of Economics student: Ensuring continuity regarding national and international academic
cooperation, but also developing and diversifying collaborative relationships with new international partners, engaging in
research or institutional development projects with universities abroad; Making the most of and developing the
opportunities resulting from the digitisation of MSU: Promoting the identity and image of the Faculty, thus contributing to
the promotion of MSU itself: Strengthening the management and the capacity to make the most of the funds attracted in the
activities of the Faculty of Economics, by involving all stakeholders and ensuring a balanced decision-making climate.

The Professional Master Program in Management is designed and organized in accordance with the National and
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European Quality Standards and in accordance with the rigorous quality assurance of the higher education process and
educational services provided, stipulated in the USM Charter and the University Quality Management. The quality of the
program is ensured through the use of interactive teaching methods and innovative technologies integrated into the teaching
process - problematization, problem-based learning, problem-situation, case study, heuristic methods, etc., which facilitate
the transformation of theoretical knowledge into practical skills.

2. Connection of the study program and educational content to international trends in the activity domain

In designing the Master's programme, international trends in the field were taken into consideration, similar study
programmes of several European and world-class universities were investigated and a number of course units were taken
over, so as to ensure compatibility of programmes and the necessary prerequisites for potential academic mobility.
Implicitly, by reflecting in the system of competences, outcomes and study contents, the strategic priorities of the European
Union with reference to higher education and the skills needed by the labour market at present and in the future have been
taken into account.

The following activities are also carried out:

- intensifying the academic mobility (outgoing/incoming) of master students;

- intensification of academic mobility and participation in international conferences of the teaching staff
providing the programme;

- cooperation with universities abroad in international projects;

- involvement of external teaching staff in the teaching process;

- organising open lectures, round tables and conferences on public management;

- increasing the visibility of organisational and academic staff performance through national and international
recognition of educational and research results.

The Professional Master Program in Management offers 120 ECTS credits, representing a student-centered
system, based on the principle of transparency in the learning, teaching and evaluation process. The program also provides
for the realization of publicly accessible classes, carried out both by teachers and specialists from public authorities in the
country and abroad.

3. Assessing Social and Economic sector expectations

The Professional Master Programme in Management has been developed in accordance with the requirements of
the National Qualifications Framework and the European Qualifications Framework and Qualification Standard.
Likewise, scientific research, scientific and analytical publications, materials of various meetings (thematic seminars,
workshops, round tables, etc.) which reveal the trends in the development of the fields related to the programme in the
European area were taken into account.

The Professional Master Programme Management is a programme reflecting the latest scientific achievements
and the qualification obtained in the programme corresponds to ISCED level 7 descriptors, provides orientation towards
meeting concrete needs in skilled labour market settings and in lifelong learning orientation, in line with European policies
and the principles of the European Qualifications Framework (EQF).

4. Partner’s consultation during the study program preparation

The curriculum has been developed in collaboration with its main beneficiaries and has been carried out through a
variety of methods designed to ensure the active involvement and reflection of the interests of all stakeholders.

- Students are a key source of feedback on the organization and content of subjects. Their opinions were
collected through satisfaction questionnaires, direct consultations, focus groups and involvement in faculty advisory
structures (such as faculty councils). The information obtained was analyzed in order to adjust teaching-learning
arrangements, individual workloads and the balance between theoretical and practical components.

- Graduates, as promoters of the program's image in the professional environment, are regularly consulted
through career tracking questionnaires, interviews and alumni meetings. Their experiences reflect the appropriateness of
their university training to the real challenges of the workplace and help to identify skills in need of strengthening.

- Employers actively contribute to the process of adapting the program to the dynamics of the labor market, by
participating in the faculty's Quality Assurance Committee, as well as as partners in the organization of internships. In
round tables, thematic seminars, workshops and formal consultations, they provide advice on updating curricular content,
formulating learning outcomes and developing transversal competences (entrepreneurship, communication, critical
thinking).

- Teachers participate in the curriculum review process in departmental meetings and specialized committees,
contributing to the formulation of educational objectives, the selection of relevant content and the choice of modern
teaching and assessment methods. Student-centered teaching initiatives and the integration of digital educational resources
are also encouraged.

- Other institutional partners, such as non-governmental organizations, professional associations and
international partners from Erasmus+ or Horizon Europe projects, are involved through collaborations that facilitate the
exchange of good practices, academic mobility and the integration of European training components.

This collaborative approach, supported by a continuous dialog between the actors involved, contributes to
increasing the relevance of the study program, improving the quality of the educational process and developing an
institutional culture based on excellence, adaptability and student orientation.

In order to ensure the qualitative foundation and relevance of the study program in relation to the requirements of
the labor market in the field of “Business and Administration™, a series of activities were carried out aimed at identifying
the current needs and trends in the professional environment. At the faculty level, the Quality Assurance Commission
includes a representative of the business environment for each professional training area. During the meetings of this
committee, key issues are analyzed and discussed, such as: the content of the curriculum. the structure and specifics of the
tasks for the individual work of students, the methods of carrying out practical activities, the correlation between the
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content units of the disciplines and the targeted competences, as well as other relevant topics for aligning the program to
the realities of the labor market.

S. The relevance of the study program for the labour market

The study program responds to the current requirements of the labor market in the Republic of Moldova, which
has an acute need for qualified specialists in business management in various economic sectors. Several recent researches
point to the existence of imbalances between the skills of graduates and the expectations of employers, as well as
difficulties in the professional integration of young people.

Relevant studies include:

® The regional study “The situation of the workforce in the Centru Region and the development needs of the
vocational training system”, conducted by the Centru Regional Development Agency (2016). which highlights the shortage
of specialists in the field of business administration and the need to correlate educational programs with regional
requirements;

® The report "Labor Force in the Republic of Moldova: Employment and Unemployment" (National Bureau of
Statistics, 2018-2023 editions), which reflects trends in employment, unemployment and skill structure in the context of
economic transformations;

e The study “Young people on the labor market in the Republic of Moldova: skills and aspirations™ by
Buciuceanu-Vrabie and Gagauz (2017), which highlights the challenges related to the practical training of graduates and
the gap between theoretical training and professional applicability;

® The reports of the Labor Market Observatory of ANOFM and the Economic Council under the Prime Minister
of the Republic of Moldova (2021-2023), which confirm the need to develop transversal, digital and entrepreneurial skills,
especially among young people with economic training. Therefore, the updated structure and content of the study program
are grounded on these findings and geared towards strengthening the employability of graduates.their professional
adaptability and effective integration in a competitive and changing economic environment.

The national development strategy “Moldova 2030” in the field of education consists in *... equipping all people,
from an early age, throughout their lives, with the knowledge, skills and competences necessary to make the best use of
their potential in both their personal and professional lives, as well as to adapt as easily as possible to the imperatives of the
time, especially those related to sustainable development”. Thus, the curriculum of the Bachelor in Business and
Management program contributes to this strategic goal by: adapting the educational system to promote learner-centered
education, which helps them to understand the challenges of sustainable development and to develop transferable skills,
abilities and competences such as critical and creative thinking, collaboration, flexibility, information technologies,
entrepreneurship, which will help them to make decisions, solve problems, communicate effectively, know and exercise
their rights, manage time, etc.

Increasing the relevance of vocational education and training to the needs of the labor market is a declared and
pursued objective in the Professional Master's Program in Management. In this regard, the objectives of the Education
Development Strategy as well as the National Development Strategy “European Moldova 2030 were taken into account in
the elaboration of the Program, which emphasizes the pressing need for the most highly qualified workforce, dictating the
need to expand theoretical knowledge and practical skills in the field of public management.

6. Employment Opportunities for Graduates

Graduates of the Master in Management program are trained to carry out activities of organizing, planning and
coordinating economic processes both within individual economic entities and at the macroeconomic level. They are
prepared to develop economic development policies and strategies for organizations, to initiate and manage entrepreneurial
projects, including innovative businesses, with a focus on streamlining processes, organizational structure and business
model. The Professional Master's in Management program offers the opportunity for employment in the workforce in
accordance with the Qualification Standard.

The program aims to train specialists capable of managing the activities of socio-economic entities in various fields,
in accordance with labor market requirements. In this regard, the program corresponds to a broad spectrum of occupations
regulated in the Classification of Occupations of the Republic of Moldova, as well as the program is aligned with the
European standards defined in the ESCO framework, which describes occupations in correlation with the skills and
knowledge required in the European labor market, such as:

CORM Occupation Title CORM Code ESCO Occupation Title ESCO Code

Organizational manager (head) 121904 Employment agency manager 1120.5
Corporate social responsibility manager 121910 Business manager 1213.5
St find C”St‘“(“}j;a%e)la“ons Manager 122109 Regional manager 1213.5.1

Economics Manager 63110 Sales manager 1221.3.2.1
Economist 263107 Economist 2631.2

Expert in economics 263108 Economic policy expert 2631.2.1
Management consultant 263104 Management consultant 2421.1

Therefore, the program is aligned both to the needs of the national economy and to current international
occupational standards, ensuring the necessary professional preparation for the effective integration of graduates into the
labor market and active contribution to the sustainable development of the economic sector.
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7. Access to studies by holders of diplomas obtained after completion of the study program
The graduates of the master's degree in the general field of study — 04/ Economic Sciences, professional training

field — 0413 Business administration, professional master's programme Management, have the following opportunities for
further studies:

- PhD programs — level 8 ISCED;
- PhD programs in other field;
- Lifelong continuous training programs.

8. General and professional competences provided by the study programme (taken from the Qualification
Standard)

The knowledge obtained in the Professional Master's in Management programme ensures the formation of
transversal, general and professional skills. The study plan focuses on fundamental and specialist disciplines.

Professional Master Management Programme is oriented towards the training of the following competences
relevant to the qualification:

CG 1. Application of economic mechanisms and major concepts of economics
GENERAL (sectoral/cross- CG 2. Organ|§|ng activity gccordm.g to the legal. framewo_rk related to busmpss
CG 3. Analysing data and information from various functional areas of business
sectoral) COMPETENCES : .. . . e . .
(CG) CG 4. Making decisions for solving and identifying optimal solutions
CG 5. Compliance with principles of professional ethics
CG 6. Developing and implementing strategies to ensure sustainable development

CP 1. Developing and implementing an effective management system
CP 2. Identification of strategic objectives and performance indicators
CP 3. Coordination of operational activities

CP 4. Quality assurance of processes/ products/ services

PROFESSIONAL CP 5. Managing budgets and finances
COMPETENCES CP 6. Human resources management
(PT) CP 7. Organising marketing activities

CP 8. Advising on solutions to streamline business processes
CP 9. Implementing organisational change

CP 10. Sustainable business restructuring and transformation
CP 11. Designing and conducting scientific research

During the training programme, learning outcomes will be assessed using a variety of types, modalities and forms
of assessment. The graduate/applicant will be able to:

1) develop appropriate organisational strategies, using economic mechanisms and concepts at an in-depth level;

2) identify the legal framework for business, both at the start-up and development stages:;

3) use specific techniques and tools for collecting, analysing and interpreting data and information for business
decision-making;

4) identify the principles and rules of the code of ethics and professional conduct in interactions with employees,
partners and authorities;

5) identify methods of using sustainable work processes, taking into account the specific business of the
organisation;

6) identify advanced managerial tools, innovative approaches to make the organisation's work more efficient;

7) perform complex analyses of the business environment and evaluate strategic options for optimising
organisational performance;

8) plan projects of high complexity, working in a team and respecting established requirements;

9) analyse operational activities to ensure compliance with quality standards and optimise processes within the
organisation;

10) perform complex financial analysis and identify appropriate methods of managing financial resources;

1T)analyse appropriate practices and strategies to ensure alignment of human resources with organisational
objectives;

12) perform advanced market analysis and develop marketing strategies to support the growth and competitive
positioning of the organisation;

13)analyse business processes and advise on appropriate business optimisation solutions;

14)identify and present various strategies and methods to implement organisational change;

15)creatively apply scientific research methods to solve complex business management problems.
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MOSICHUTEJIbHASI 3AIITUCKA

1. OnucaHue nporpaMmbl 00y4eHHUs

[lpopeccronansHas MarucTpatypa MO  HanpaBiaeHHMIO «MeHeIKMeHT» —  Marucrepckas —mnporpamma,
NpeaHa3HaYeHHas i BbIIyCKHHKOB CIELHAIBHOCTEH, 1eSTEIBHOCTh KOTOPBIX HOCHT YNPABJIEHYECKUH, IKOHOMHYCCKHUIA,
IOPHAMYECKUI UM WHOW CMEKHBIH XapakTep, As yriayOIeHHOro W3y4eHHs NMPUHLMIIOB ¥ MEXAHM3MOB COBPEMECHHOTO
rOCY/apCTBEHHOTO YNpAaBlICHHS, CTpaTerkit M aHaIM3a YNPABJICHYECKHX INPOLECCOB B TOCYIAPCTBEHHBIX M YaCTHBIX
opranusauusx. [IporpaMma roToBUT CHELHATHCTOB, CIIOCOOHBIX PEIIATh CAMble aKTyalbHble NPOOAEMbI FOCY 1TAPCTBEHHOTO
yNpaBlIeHHs, @ TakKE MEXaHH3Mbl PbIHOYHOW SKOHOMHKH B HalleH CTpaHe, pa3bACHATL B3aMMO3aBUCHMOCTH W POJIb
pa3MMYHBIX OpraHM3allMi, KOTOPbIE MOrYT CMOCOOCTBOBATH KOHCOJMIAUMM M JMHAMM3ALMHK MPOLECCA €BPOINCHCKOM
JKOHOMHMYECKOW HWHTerpaunu PecryOnmuku MonnoBa, OTKPBITHIO MPHOPUTETHBIX LEHHOCTEH JUis MEKIYyHApOAHOTO
YTBEPXKJCHHUS W ITPOABHIKEHHUIO HAIIMOHAIBLHON YKOHOMHKH Ha MMPOBOH apeHe.

V4eGHBbIi MIaH BK/IOYaeT yHIaMEHTAIbHBIC W ClIeLHATbHbIE KOMIOHEHTHI, @ 50% OT 00wIero 4yucia KpeauTos,
BbIJIEJICHHBIX Ha MPOrpamMMy, COCTaBISIOT MPAKTHUECKHE U UCCIIEI0BATENLCKHE BU/IbI AEATEILHOCTH, KOTOPbIE COJlepAKaTCs
B yueOHOM MaHe, a Takxke B opMe caMoCTOSTEIbHON paboThl MAarHCTPAHTOB, BKIKOUCHHON B aHAJIMTHYECKHUE NPOrPaMMbl
JUCLHMIUTHH.

[Tporpamma nmpodeccHOHAIBHON MarkCTpaTyphbl Mo HampaBieHNI0 « MeHeKMEHT» pa3paboTaHa B COOTBETCTBUH
co CranjgaproM kBaiu(uKauMH, yTBepkICHHbIH MHUHHMCTEPCTBOM oOpa3oBanus W uccienoBannit 17.02.2023 r.,
HomeHkaTypoii  HanpasjieHW# 1poQecCHOHAIBHONW MOATOTOBKM M CHNEHHANLHOCTEH B  BBICIIEM OOpa3oBaHHH,
ytBepkaeHHas [locraHosnennem [pasurenscrea Ne 412 ot 12 wions 2024 r. u PamounsiM manom Oakanaspuata (I
unka), Maructpatypbl (11 LMKIT) M HHTErpUPOBAHHOTO BhICIIETO 0Opa3oBaHus, yTBepskaeHHbIM [Tpukazom MOHU Ne 510 ot
07.04.2025 r. Ona oprannsoBana B cooTseTcTBUU ¢ Komekcom 06 oGpasoBanun PecriyGnukn Mosnosa Ne 152 ot 17 urons
2014 r., Tonoxenuem 00 opraHu3alui 00y4eHHs B BbICLIEM 00pa30BaHWM HA OCHOBE HALMOHAJIBLHOM KPEAUTHON CHCTEMBI,
yTBepxkaeHHbIM [Iprkazom Munucrpa o6pasosanns Ne 1046 ot 29.10.2015 r.; Knaccudukaropom 3austuit Pecry6anku
Mounnosa (CORM 006-14), yrBepxaenublii [Ipukazom Ne 22 MuHucTepcTBa Tpy/Ja, COLMANIBHON 3alMTBI U CEMbH OT
03.03.2014 r.; Kaproit Mona I'Y, HMHCTHTYUMOHAIBLHBIM TMOJIOXKEHHEM 00 OpraHu3alM¥ M TMPOBEIACHHH BBICIIETO
marucrepckoro obpasosanus I unkia B Moagasckom [ocy 1apcTBEHHOM YHHBEpPCHTETE, YTBepkKACHHbIM 29.03.2022 1.

[TponomkurensHOCTs 00yUeHUs — 2 roja o o4Hoi opme U 3 roaa no 3a04HOH.

VueOuble kpeautsl — 120 kpeauroB ECTS, 1 kpeaur ECTS - 30 yacos

®dopma 00yueHns — O4Hasl, 3a04Hasl.

Muccust MarucTepekoii mporpamMmmsl « MEHEKMEHT) 3aK/IFO4YaeTCsl B y10BICTBOPEHHH NOTpeOHOCTEH 001ecTBa B
MOJArOTOBKE CNELMATINCTOB B 00JIACTH MEHEIUKMEHTA, BBITEKAIOIUMX M3 BHI30OBOB, HA KOTOPbIE IOJ/DKHA pearipoBaTh
aJIMHHHUCTpaTHBHas cucTema PecryGiuku MosoBa. B To ke Bpems, Ha JaHHBIM MOMEHT, /sl yCnexa BaxHO, 4TOObI
NpoLECcC U3MEHEHNH HAUMHAJICS C LIEHTPAJIbHBIX OPraHOB rOCY1apCTBEHHOH BACTH, a 3aTEM PEajM30BbIBAICS MECTHBIMU
opraHamu rocyaapctseHHoi Biactu I u Il ypoBHs.

O6mas ueab npodecCHOHATbLHONH MaruCTepCKOi MPOrpaMMBbl [0 MEHEKMEHTY

- pa3BHUTHE MPO(ECCHOHANBHBIX HABBIKOB, HEOOXOIUMBIX /Ul HOBBIX TEHACHLMH PbIHKA TPY/a;

- (OopMHUpOBaHHE Y MAarucTpaHTOB MPO(ECCHOHAIBHBIX HABLIKOB, TO3BOJIAIOIIMX WM OPHEHTHPOBATHCS B
IKOHOMHYECKHMX M YIPABJICHYECKUX BOMPOCAX KaK roCy1apCTBEHHBIX, TaK U YaCTHBIX YUPEKICHHH;

- HCCNEIOBaHHWE, AHAIW3 M ONMCAHME DKOHOMMYECKHUX M YMPABJICHYECKUX MPOOJeM C LE/Ibl0 ONTHMHU3ALMU
IKOHOMHUYECKHX U YTPABIECHYECKUX MPOLIECCOB - €1e 0/THa MUCCHUS TaHHOH MPOrpaMMmBbl.

[TonyyeHne  HaBBLIKOB  OCyLIECTBAsSETCS  AByMst  crmocoOamu:  o0s3aTenbHbIM,  00eCreuMBalOLIUM
CMELMAIN3UPOBAHHYIO TEOPETUUYECKYIO MOATOTOBKY, M MPAKTHUECKUM, (DaKyJIbTaTHBHBIM, OINpEAeIseMbIM CBOOOIHBIM
BbIOOPOM MaruCTPaHTOB B COOTBETCTBUU € MX KOHKPETHBIMU HHTEPECAMH.

Hasnavennble 1enM MNporpaMMbl COOTHOCSTCS CO  CJEAYIOUIMMH HMHCTHTYLMOHAILHBIMH CTPATErMYECKUMH
JOKYMEHTaMHU:

- Crparerus passutus Monnasckoro ['ocynapcrBeHHoro VYuuBepcutera Ha nepuox 2021-2026 rr.,
crpateruyeckue ueau: I10cTosHHOE COBEpLICHCTBOBAHHE MArHCTEPCKUX MPOrPaMM ITyTEeM MPUCOSIUHEHUS K TPeOOBaHUAM
pbIHKA Tpy/Ja, COBPEMEHHBIM 00pAa30BaTEIbHBIM TEXHOJIOTHSM M HMCIOJIB30BAHUS HAYUYHBIX NOCTHXKEHWH; YKperjaeHue
aKaJIEMHYECKOH Cpe/ibl Yepe3 MOTHBALMIO M OTBETCTBEHHOCTH 3a KauecTBO oOyueHus; PazpaGoTka yueGHON nporpammsl
YHUBEPCHUTETA C TOYKM 3PECHUS HHTEPHALIMOHAIN3ALIHH;

- Crparerus HWOKP-unHoBaunonHo#t aestensHocty Mona 'Y wa 2022-2026 roasl, uenau: Passurue
vHppactpykTypsl chepsl HUOKP-unnoBaumonuodt pesrensHoctH; [loBbimieHne d(PEKTHBHOCTH MCMONB30BAHHS
YE/IOBEYECKHX PECYpPCOB; YTBEPKIEHME HA HALMOHATIBHOM M MEXIyHapoJHOM YpOBHe; Pa3zBuTHE COTpYIHHYECTBa Ha
HAlMOHABHOM M MEXKIYHapOIHOM ypoBHe; [ToBbIlIeHHE y3HABAEMOCTH Ha HALIMOHATIBHOM W MEX/Iy HADOJIHOM YPOBHSIX.

- Crparerus uHTepHauMoHanusaund Monaasckoro ['ocyaapcreenHoro YHusepcutera Ha nepuoa 2021-2026 rr.,
uenn: MexyHaponHoe COTpyHUYECTBO, YKPEIUICHHE KOHCOPLMYMOB M B3aUMOJEHCTBHE ¢ GU3HEC-CPeNoi, BOB/IEUEHHE
BCEX Yy4YaCTHHKOB TPEYroJIbHUKA 3HAHWH; OKazaHHe HH(POPMALMOHHON U METOANUYECKOH MOLICPXKKH MPOCKTHBIM TpyIINam;
NpO(EeCCHOHATLHOE U JIMYHOCTHOE PA3BHUTHE COTPYIAHMKOB W CTY/CHTOB; YBEIMYEHHE YHMC/JA MHOCTPAHHBIX CTYIEHTOB;
NPOJBIKEHUE U YKPEIJICHHE y3HaBaeMoCTH Mo 'Y Ha MexkayHapoIHOM YpOBHE.

- Crparerus passuTus dakynbTera KOHOMHYeckMX Hayk (2022-2026 rr.), crpareruueckde uenu: Cosnanue
yci10Buit 1ist GecriepeGOHHOr0 0CyecTBICHHS yueOHOro npouecca Ha GakyIbTeTe 3a CYET ONTUMALHOTO HCTIONB30BaHHUs
MaTepHaIbHO-TEXHUYECKON Ga3bl; CONEHCTBHE PA3BUTHIO MEPEIOBOrO OMBITA B 001aCTH YKOHOMUYECKHX HCCIIE0BAHUM 1
COJCHCTBHE MOArOTOBKE MOJIOMBIX MCCIe0BaTeNeit B 00J1aCTH IKOHOMHYECKMX HAYK M FOCYIaPCTBEHHBIX YCIIYT, @ TaKKe
NPUBJICHEHUE WX K MCPONpPUATHAM, MPOABUTaeMbIM (akyabTeToM; MCrosp3oBaHKe 4YeJIOBEYECKOro [OTEHIHANa
NpenoaaBaTebCKOro COCTaBa M TMOJIEPXKKA NOCTHKEHHH CTYNEHTOB (hakylhTeTa Ha BCEX TPeX IMKJIaX: JIMIIEHIINAT,
Marucrpatypa, Aokropantypa; Cosnanue 6J1aronmpusTHON Ui CTYACHTOB y4eOHOM M BHEK/JIACCHOM Cpebl, YydllEHHE
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yCa0BUit 00y4eHus Ui CTYAeHTOB (akyabTera DKOHOMUYeckUX 3Hanui; ObecneyeHne NpeeMCTBEHHOCTH B OTHOLICHHH
HALIMOHAILHOTO M MEX/IyHapOIHOTO aKaJeMHUECKOTrO COTPY AHUYECTBA, & TAKKE PA3BUTHE U IMBEPCH(HKALMS OTHOLICHHH
COTPY/IHHYECTBA C HOBBIMH MEKIYHAPOJHbIMH MApTHEPAMM, Y4aCTHE B MCC/IC0BATEIBCKHX MM HHCTUTYLMOHAIBHBIX
POEKTAaX pPa3BUTHS C YHUBEPCUTETAMH 3a pyOexkom; MakCHMM3alUusi M PasBUTHE BO3MOXKHOCTEH, OOYCIOBICHHBIX
wnppormsammeii Monn T'Y; [lpoasukeHue HIACHTHYHOCTH M MMWDKA (akylIbTeTa, TeM CambiM  CrocoOCTBYs
npoaBwkeHuto camoro Monx 'Y, YkpenieHne ynpaBjieHMs M TMOTEHUMANa 10 W3BJICHCHWIO BBITOIBI W3 CPEIACTB,
TNIPUBJICUEHHBIX B JIEATENLHOCTh (akyibTeTa DKOHOMMUYECKMX 3HAHMiA, MyTeM BOBICHYCHHsS BCEX 3aMHTEPECOBAHHBIX
cTOpoH 1 obecnedeHns c6alaHCHPOBAHHOrO KJAMMaTa NPUHATHS PELICHUH.

[Iporpavma 0oO0yueHHs MO HampBIeHHIO «MeHeIxMeHT» paspaboTaHa ¥ OpraHW3oBaHa B COOTBETCTBUM C
HALMOHANBLHBIMU M EBPOTIEHCKMMHU CTAaHIapTaMM KauyecTBa, a TAKXKE B COOTBETCTBHH CO CTPOTMMH TPeGOBaHHAMH
ofecreyeHns  KauecTBa MpoLECca  BHICIIEro 00pa3oBaHMs M NPEJOCTABIAEMBIX  00pa3OBATE]bHBIX  YCIYT,
npenycMotpennbiMH B Yerase Moan I'Y u Tlpasunax ynpaBieHHs KauecTBOM yHHMBepcuTeTa. KayecTBO nporpammel
ofecrneynBaeTcs IPUMEHEHHEM HHTEPAKTHBHBIX METOJIOB 00YUEHUsI 1 HHHOBALIMOHHBIX TEXHOJIOTHH, HHTErPUPOBAHHBIX B
npolecc 06y4enus — npodiemarusaius, o0ydeHHe yepe3 pelueHue npobieM, Kelc-MeTo10B, UCCIe0BaHUE CHTYalNH,
IBPUCTHYECKHME METOMBI U T. 1., COCOOCTBYIOIMX TPaHCHOPMALMK TEOPETUYESCKUX 3HAHUA B MPAKTHUECKHUE HABBIKH.

2. lpuBenenune y4eGHOI MPOrpamMMbl U COAEP/KAHHA y4eOHOr0 MJIaHA B COOTBETCTBHE C MeKAYHAPOAHBIMH
TeHAEHUHSAMH B JaHHO# 006J1aCTH.

Ilpu pa3paGoTke MarMcTepCKol MPOrpaMMbl yYMTBIBAIHCH MEKIYHAPOIHbIC TEHJEHLUMH B NaHHOH 00macTH,
MCCIE0BATNCh aHAJOTHUYHBIE y4eOHbIE NPOrpamMMbl psila €BPONEHCKMX M MHPOBBIX YHHBEPCHTETOB, a TaKke
3aMMCTBOBAJICA P YYEOHBIX €AMHHL, YTOOBI 0GECTeunTh COBMECTUMOCTE MPOrPaMM M HEOOXOAUMbIC NPEANOCHUIKH JUIs
NOTEHINANLHONH aKaneMHUeCKoH MOOMILHOCTH. KOCBEHHO ObLIM y4TEHBI CTpaTerMdyeckue NpHOpHTeThl EBporneiickoro
Coro3a B OTHOLIEHHH BbICIIErO 00pa30BaHMs M HABBIKOB, BOCTPEOOBAHHBIX PBIHKOM TpyJa Ha TeKyLIeMm JTane W B
Gy yiuem, myTeM UX OTPAKEHHS B CHCTEME HAaBBIKOB, PE3yJIbTaTOB U CONEPXKAHUS 00y YCHHUS.

Taxoke npoBOAATCS CNIENYIONIME MEPOTIPUSATHS:

- MOBBILICHHE aKaeMUYECKOH MOOUIIBHOCTH (MCXOS1IIEH/BXOA1IEH) MaruCTPaHTOB;

- TOBBINIGHHE aKAJAEMHYECKOH MOOMIBHOCTM M y4acTHs B MEXIYHAapOAHBIX KOH(epeHUMsX npodeccopeko-
Tperno1aBaTebCKOro COCTaBa, Pealn3yoIero MporpamMmy;

- COTPYIHHYECTBO C 3apyOeKHbIMH By3aMH B paMKax Mex/1yHapOIHbIX MPOEKTOB;

- IPUBJICYEHHE BHELIHETO MPENO1aBaTe/IbCKOTO COCTaBa s obecneueHus y4eGHOro npouecea;

- OpraHu3auusi OTKPBITBIX YPOKOB, KPYIJIBIX CTOJOB W KOH(epeHUMH Mo TeMaruke rocyaapCTBEHHOrO
ynpaBIeHHUS;

- TOBbILICHHE Y3HABAEMOCTH [EATE/LHOCTH OpPraHW3allMM, HAay4yHOTO M [PENoJIaBaTe/IbCKOro cocraBa
[10CPEACTBOM HALMOHAIBLHOTO W MEXk/1yHApOIHOrO MPU3HAHUS PE3Y IbTaTOB 00pPa30BaHHs M UCCIICI0BAHHH.

Marucrepckas nporpamma «MeHeKMEHT», MpeacTaBaseT co0oi CHCTeMy, OPUEHTHPOBAHHYIO Ha CTY/ICHTOB,
OCHOBAHHYIO Ha TpPHHLMIE MPO3PAYHOCTH Mpolecca OOy4eHMs, npernojaBaHus U oueHku. [lporpamma Takke
[peaycMaTpuBaeT MpOBEJCHUE 3aHSTHI C OTKPBITBIM JOCTYNOM, [POBOAMMBIX Kak MpEMoJaBare/siMi, TaKk MU
CNelHaIuCTaM i OPraHOB rOCYIapCTBEHHOM BIACTH CTPAHbI U 3apy0exkbsl.

3. OueHKa 0’KHIAHUI IKOHOMHYECKOT0 H COLMAJIBLHOI0 CeKTOpa

[TpodeccronanbHas mMaructepekas nporpamma «MeHemkMeHT» pa3paboTaHa B COOTBETCTBMH ¢ TPeOOBAHMAMH
HaumoHansHoW pamku kBanudukaunii 1 EBponeiickoi pamku kBanupukauuii 1 kBatudukauMoHHoro cranaapra. Takke
YUUTBIBAJIUCh HAyYHbIE MCCIEIOBAHMS, HAay4YHO-aHAIMTHYECKHEe MyOJMKALMK, MaTepuaibl PpasiMYHbIX BCTpeY
(TeMaTHYECKUX CEMMHApOB, MacTep-KJIacCOB, KpPYIJIbIX CTOJOB M T.I.), PAacKpbIBAKOIIME TCHACHUMH Ppa3BUTHS
HarpaBJIeHUH, CBA3AHHBIX C IPOTPAMMOIA, Ha €BPONEHCKOM MPOCTPAHCTBE.

[TpodeccronanbHas MarucTepekas nporpaMma « MeHeDKMEHT)— 9TO NMPOrpamma, KoTopas OTpakaeT HOBEHLIMe
HayYHbIC JOCTIKEHHUS, A NoJy4aemMasi B paMKax MporpamMmbl KBaan(uKaius cOOTBETCTBYeT Aeckpuntopam yposus MCKO
7, obecrevynBaeT OPHEHTALMIO Ha YIOBICTBOPEHHE KOHKPETHBIX MOTpeOHOCTEH KBanu(UUMPOBAHHOW pabodvei CHIIbI
pBIHKA Tpyla W Ha HENpepbIBHOE OOyYeHHE B COOTBETCTBMM C €BPOMEiiCKOM MoauTHkod M mpuHuMnamu EBponeiickoi
pamku kBanupukawnit (EPK). Taxxke y4HTBIBAIMCh Hay4YHbIE HCCIENOBAHMS, HAY4HO-AaHATUTHYECKHE MyOIMKaLMH,
MaTepuasbl Pa3IMYHbIX BCTpeY (TeMaTHYECKHX CEMHMHApOB, MACTEP-K/IACCOB, KPYMJIBIX CTOJOB M T.I.), PaCKpPbIBAOLIKE
TEHJEHIUH PA3BUTUS HAMPABJICHUH, CBA3aHHBIX C IPOrPaMMOii, Ha €BPOINEHCKOM IPOCTPAHCTBE.

4. KoHcy1bTHpOBaHHE MapTHEPOB B npouecce pa3padoTkH yueGHoi nporpaMmmal

[Iporpamma oOyuenus Oblia pa3paboTaHa COBMECTHO C €€ OCHOBHBIMH OeHe(ULMApaMH M OCYLIECTBIANACH C
UCIOJIb30BAHUEM DA3/MYHBIX METOIOB, MPU3BAHHBIX OOECMEYUTh AKTUBHOE YYacCTHE W OTPAKEHHWE WHTEPECOB BCEX
3aUHTEPECOBAHHBIX CTOPOH.

* CTyZEHTbI SBIISIIOTCS Ba’KHBIM HCTOYHHKOM OT3bIBOB 00 OpraHu3allMu M COJAEpXaHWM npeameroB. MX MHeHus
COOMPAIKCh C MOMOLIBIO OMPOCOB 00 YIOBJIETBOPEHHOCTH MPOLECCOM 00yU€eHHs, MPSAMbIX KOHCYIbTalHUMi, Gokyc-rpynmn 1
y4acTus B paboTe KOHCY/bTaTHBHBIX CTPYKTYp (akyibTeTa (Hanpumep, coBetoB ¢akyibrera). [ToayyeHnas nndopmauns
Obly1a NpOaHaIM3MPOBaHa 111 KOPPEKTHPOBKHM METOIOB NpernofaBaHus U 00y4eHHs, HHIMBHIYAIbHbIX PabOUMX 3aJaHUH 1
Gananca MeX/1y TEOPETUYECKUMHU U NMPAKTHYECKMMU KOMITOHEHTAMH.

* C BbIMYCKHUKAMH, KaK C MPOMOYTEpPaMH HMHKA MPOrpamMmbl B MPO(ECcCHOHANLHON cpele, MepruoaMveCKH
NPOBOAATCSl KOHCYJIbTALMKM TOCPEACTBOM AHKETHPOBAHHMS IO OTC/ICKMBAHMIO Kapbepbl, coOecel0BaHMil M BCTped
BBINY CKHUKOB. MIX OMBIT OTpakaeT cTeneHb aJeKBaTHOCTH YHUBEPCUTETCKO MOArOTOBKH pealbHbIM 3aja4am Ha pabouem
MECTE M CIIOCOOCTRYET BBISBICHUIO HABBIKOB, TPEOYIOIINX 3aKPET/ICHHS.
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* PaGoTonarenn akTHBHO c0COGCTBYIOT MpoLECCy alanTaliy POrPaMMbl K IMHAMHKE PhIHKA TPy JIa, y4yacTBys B
pabote Komuccun no obecrieuenmio kauectsa (akyibTera, a Takke BHICTyNas NapTHEPaMH B OPraHM3aly CTAKHPOBOK. B
paMKax Kpyr/bIX CTOJIOB, TEMAaTHYECKUX CEMUHAPOB, MACTEP-KIACCOB U OQUIHMANBHBIX KOHCY/IbTALUMI OHM MpEeNaraioT
PEKOMEHIAUUH 10 OGHOBICHHUIO COAEPXKaHUs Y4eGHBIX IPOrpamM, (POpMy IHPOBAHHMIO PE3yTbTATOB OOYUYCHHS H PA3BUTHIO
TPAHCBEPCALHBIX HABBIKOB (IPEANPUMMYHBOCTH, KOMMYHHKALMH, KDUTHYECKOTO MbIIITCHHUS).

+ [Ilpenonasarenu y4acTBylOT B mpouecce 00630pa y4eOHbIX MPOTPAMM HA 3aCENaHMsX MPOPUIBHOTO
JlenapramenTa u CrieUHaTM3NPOBAHHBIX KOMHTETOB, BHOCS BKIaX B (OPMY/THpPOBaHHE 0Gpa3oBaTe/IbHBIX LEei, BBIOOD
COOTBETCTBYIOLICTO CONEPKAHUS M BBIGOP COBPEMEHHBIX METONOB OOYYeHHs M OLCHKH. Takxke NPHUBETCTBYIOTCS
WHHUMATHBBI B 001acTH OOy4eHHs, OPUEHTHPOBAHHBIC HA CTYIEHTOB, M MHTErpauus HU(POBBIX 0OPA30BATENbHBIX
pecypcoB.

* Jlpyrie MHCTHTYUHOHABHbIE NAPTHEPbI, TAKHE KaK HENPABUTEIbCTBEHHBIE OPraHU3ALMHU, PO(ECCHOHATbHBIE
4CCOLMALKMH M MEKIYHAPOIHbIC MapTHeps! B mpoekTax Erasmus+ wam Horizon Europe, ywacTByior B cOTpyaHHueCTBe,
KOTOpOE CrocoGeTByeT OOMEHY MEPENOBBIM OMBITOM, aKAAEMHYECKOH MOOHMILHOCTM M MHTErpAallMi eBPONEHCKHX
KOMIIOHEHTOB 00y4eHHUsI.

Tako# COBMECTHBIH M0AXO0J, MOJAKPEIICHHBIH MOCTOSHHBIM AMATOTOM MEKIY 3aMHTEPECOBAHHBIMU CTOPOHAMH,
CTOCOGCTBYET MOBBILICHUIO AKTYaNbHOCTH y4eGHOH MPOrpamMMBl, yJIydIICHHIO KaYecTBa 0Gpa3’0BaTeIbHOrO npouecca
PasBUTHIO WHCTHTYLUMOHAIBHOH Ky/IbTYPBl, OCHOBAHHOH HAa COBEPLICHCTBOBAHHMH, AIaNTHBHOCTH M OPHEHTAUMM Ha
CTYI€HTOB.

B nemsix oecrieuenns kauecTBEHHOH OCHOBBI M COOTBETCTBHS y4eOHOH MPOrpaMMbl TPeGOBAHMAM PhIHKA TPY.Ia
10 HanpaBieHuio «busHec u anMUHUCTpUpOBaHME)» GbLI MPOBEACH PSA MEPONPHATHI, HANPABICHHBIX Ha BBISBICHUE
aKTyalbHBIX MOTpeGHOCTEH U TenaeHuui B npodeccHonansHoll cpene. Ha ypoHe dakynsreTa B coctaB Komuccuu 1o
oecrieyeHIo Ka4yecTBa BXOAMT OIWH MPEACTABHTEIb OM3HEC-CPEIbl MO KaXIOMY HATIPABICHHMIO MPOQYeCCHOHANBHOM
noaroroBku. Ha 3aceianusx naHHOM KOMMCCHHM aHAIM3MPYIOTCS M OOCYXKIAKOTCA TAaKME CYLICCTBEHHbIC ACMEKTHI, KaK:
cozepkanye y4eGHOM NMporpaMMel, CTPYKTYpa M Crieun(uka 3a1aHuil 11 CaMOCTOATENBHOM JEATETbHOCTH CTY/IEHTOB,
METO/MKA TPOBEACHHUSA TPAKTUYECKUX 3AHATHH, COOTHOLIGHHE COJEPXKATEIbHBIX EAMHMII JMCLMIUIMH M  LEJEBBIX
KOMIETEHIMH, & TAKKE APYrHE aKTyalbHBIE TEMBI /ISl IPUBEACHHS POTPAMMBI B COOTBETCTBHE C PEATHAMH PhIHKA TPY 4.

5. CooTBeTcTBHE NPOrpamMMbI 00y4eHHs! PLIHKY TPy/a

YueGHasi mporpamMma OTBEYAaeT COBPEMEHHBIM TpeGOBaHMSAM phiHKa Tpyaa PecryGriuku MosioBa, KOTOpbIil
00yC/IOB/IMBAET OCTPYIO MOTPEGHOCTH B  KBATM(DUUMPOBAHHBIX CIEUHATMCTAX B  00]aCTH aIMUHUCTPUPOBAHUS
FOCYIapCTBCHHBIX  yYPEKJICHHH W ynpaBieHWe OM3HECOM B pa3lIHYHBIX CEKTOpax SKOHOMMKHM. P HemaBHMX
MCC/ICJIOBAHNA  YKA3BIBAIOT HA CYIIECTBOBAHME AWCOAalaHCa MeEXAy HABBIKAMH BBITYCKHMKOB M OKHIAHUSMH
paboTonarenei, a Takke Ha TPYAHOCTH B IPO(ECCHOHATBHOM HHTErPALlH MOJIOABIX JHOEH.

COOTBETCTBYIOILNE HCCIIEI0BAHMS BKIIFOYAIOT:

- Pernonanbroe ucenenosanue «Ilonosxkenne paGoyeit cuibl B peruone LieHTp 1 nOTPeGHOCTH pasBUTHS CHCTEMbI
NpOdECCHOHANBHOTO 06Pa30BaHMsY, NPOBEAEHHOE ATEHTCTBOM PErHOHAJIBHOTO pa3Buths pernona Llentp (2016 r.), B
KOTOPOM OTMEYCH AC(YUUHT CNEUHATUCTOB B OGNACTH 1€JI0BOrO aAMHHUCTPHPOBAHHMS M HEOOXOAMMOCTH COOTHECEHHS
00pa30BaTeNbHBIX NPOTPAMM € PErHOHAILHBIMU MOTPEGHOCTSIMH;

- Oruer «Pabouas cuia B PecniyGnuke Monnosa: 3aHATOCTb U Gespaboruua» (HauuonansHoe GIOpO CTAaTHCTHKH,
Bhinyckn 2018-2023 rr.), oTpaxaloluii TeHACHUMM 3aHATOCTH, 6e3paboTHIIb 1 CTPYKTYPhl KBaJU(pHKALHMNA B KOHTEKCTE
IKOHOMHYECKHUX MPeoOpa3oBaHHuii;

- Mccnenosanne «<Mononexs Ha phinke Tpyaa B PecryGiuke MonioBa: HaBbIKM W CTPEMIICHHS», MPOBEICHHOE
Byuyuany-Bpabue u I'arayzom (2017), B KOTOPOM OCBELIAIOTCS npo0/IeMBl, CBS3aHHBIE C MPAKTHYECKOH MOArOTOBKOI
BRIy CKHHKOB, H Pa3pblB ME&X/1y TEOPETHYECKOH MOArOTOBKO# U MPO(ECCHOHANBLHOMN TPUMEHUMOCTBIO;

- Oryersr OGcepBatopun pbika Tpyaa npy ANOFM 1 DKOHOMHYECKOTO cOBETa NpU MPEMbEP-MUHUCTPE
PecryGimkn Monnosa (2021-2023 rr.), kotopble TNOATBEPXKAAIOT HEOOXOMMOCTb Pa3BUTHS TPAHCBEPCATLHBIX, LHPPOBBIX
W TNpEANPUHAMATE/ILCKUX HABBIKOB, OCOGEHHO CPeAM MOJIOMBIX JHOAEH C IKOHOMHUYECKOH MoaAroToBKoi. ITo3ToMy
OOHOBJICHHAs CTPYKTYpa M cojepkaHHe y4eGHOW MporpaMMbl OCHOBaHbI HA ITHX pe3yjbTaTtaXx M HanpaBjeHbl Ha
TMOBBILICHHE TPYAOYCTPOHCTBA BBbINYCKHHKOB, MX MPO(ECCHOHATBbHYIO AJaNnTHBHOCTh W 3((EKTHBHYIO MHTErpALMIO B
KOHKYPEHTHYIO 1 MIOCTOSIHHO MEHSIOILYIOCSH SKOHOMUUYECKYIO CPEy.

HaunonanbHas crparerus passutus «Monosa 2030» B o6nacTy 00pa3oBaHus 3aK/II0YACTCS B «... 00€CrneYeHnn
BCEX JIOJCH, C pAHHEro BO3pacTa M Ha NPOTSHKCHWH BCEH OKM3HM, 3HAHMAMH, HABBIKAMH M KOMIETEHIHSAMH,
HEOGXOAMMBIMH /ISl HAMITYYIIErO PACKPBITHS MX MOTEHIHAiA KaK B JIHYHOMH, Tak U B npo(eCcCHOHANBHOM KU3HH, & TAKKE
AN MAKCUMAIILHO JIETKOH ananTauny k TpeOOBaHMSIM BPEMEHH, 0COOCHHO CBA3AHHBIM C YCTONUMBBIM pasBHTHEeM». Takum
06pasom, yuebHas nporpamma « MeHeBKMEHT» CIIOCOBCTBYET 10CTHKEHHIO T CTpPATEerH4YeCcKoi Leu MyTeM: aganTaluun
00pa3oBaTeIbHON CHCTEMbI ISl CONEHCTBHS 06pPa30BaHHIO, OPUEHTHPOBAHHOMY Ha Y4YalMXCSl, YTO MOMOTAET UM OCO3HATH
npoG/ieMbl  YCTOHYMBOTO Da3BUTHs M Pa3BUTh HABBIKM, NepeaaBaeMble COCOOHOCTH M KOMIIETEHIHH, TaKHe Kak
KPUTHHCCKOC M TBOPYECKOE  MBILICHHE,  COTPYAHMYECTBO,  IHOKOCTb,  WH(OPMALMOHHBIE  TEXHOIOTHH,
MPEANPHHUMATEILCTBO, KOTOPBIC NIOMOTYT MM NPUHUMATh PEIUCHHS, PelaTh npoGueMbl, 3G GeKTHBHO 06ATLCS, 3HATH U
OCYIIECTBIISTH CBOM 11PaBa, YNpaBIsSTh BDEMEHEM U T. 1.

TloBbienne cootsercTBHs 00pa3oBaHMss M MPO(ECCHOHAIBHON MOATOTOBKH noTpeOHOCTAM pbIHKA Tpyja
ABJIACTCS  3asiBACHHOM W mpecienyemoii uenbio Ilporpammbl MpodyeccHOHATbHOM MarkCTpaTyphi Mo HarnpaB/IeHUIO
«MenexmenT». B o1oii cBasn npu paspabotke IIporpammsl Gbiau yuteHsl e CTparernu pasBuTHs o0pa3oBaHus, a
Takke Haunonansnoii crparernn passutus «Esponeiickas Moiosa 2030, KOTOpas MOAYCPKUBAET OCTPYIO MOTPeGHOCTH
B MAKCHMAJIbHO BbICOKOKBAIMHUMPOBaHHOH pabouelt cuie, IMKTYeT HeoGXOAMMOCTh PACIIHPEHHS TEOPETUYECKHX
3HaHWH W NPaKTHYECKHX HABBIKOB B 06/1aCTH roCY1apCTBEHHOTO H YaCTHOTO YIIPABAEHHS.
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6. B03MOKHOCTH TPYAOYCTPOWCTBA BBINYCKHHKOB B03MOKHOCTH TpyxOycTpoiicTBa BbIMYCKHHKOB;
koppeaupyer ¢ CORM u ESCO.

BbinyCKHHKM MarucTpatypbl Mo HanpaBieHUIO « MeHeKMEHT» TOTOBATCA K OCYIICCTBICHHIO AEATEILHOCTH M0
OpraHH3alNH, [JIAHUPOBAHUIO M KOOPAMHALWH SKOHOMHMYECKHMX MPOLECCOB Kak B PaMKaX OTAENBHBIX XO3AHCTBYIOUIMX
CyOBEeKTOB, Tak M Ha MAKPOIKOHOMHYECKOM ypoBHE. OHHM FOTOBBI Pa3pabaThiBaTh NOJIUTHKY H CTPATEIHH IKOHOMUYECKOTO
Pa3BUTHA 111 OpraHU3aliil, HHHLMMPOBATE U YNIPABIATE NPEANPHHUMATEILCKUMHU MPOEKTAMH, BKIIOYAs HHHOBALMOHHBIE
NPEANPUATHS, yAeNis 0c060e BHMUMAHHWE ONTHMH3ALMM MPOLECCOB, OPraHM3AUMOHHON CTPYKTYPhl M OGH3HEC-MOEIH.
[Ipopeccronanbhas markcrepckas nporpaMma MpeaOCTaBiAsSeT BO3MOKHOCTh TPYIOYCTPOWCTBA B COOTBETCTBHU C
KBaJIM()MKALIMOHHBIM CTaHIAPTOM.

Llestbio mporpamMmbl SBS€TCS NOATOTOBKA CIEUHATHCTOB, CHOCOGHBIX YNPaBIATh NEATETbHOCTBIO CYObEKTOB
COLHMATbHO-5KOHOMHYECKOH JCATE/IbHOCTH B Pa3/IMYHBIX chepax B COOTBETCTBHH C TPeOGOBAHMAMH PhIHKA Tpyaa. B sToM
CMBIC/IE  TIpOrpamMMa  COOTBETCTBYET IIMPOKOMY CHEKTPY mnpodeccuif, permaMeHTHpoBaHHBIX B Kiaccupukarope
npoeccuit PecnyGaukn Mosnioa, W nmporpaMma COOTBETCTBYET €BPONEHCKHM cranjapram, onpeaeneHHsiM B ESCO,
KOTOpasi OTHUCBIBACT MPODECCHH B COOTHOWIEHHH C HABBIKAMM W 3HAHMSMH, TPEOYEMBIMU Ha EBPOMEHCKOM PhIHKE Tpy.a,
TaKUMHM KakK:

HasBauue npodeccun CORM Cgtl’:lM Hassanue npogeccun ESCO Elggﬂo
Menekep (pyKOBOIMTEIIB) 110 OPraHU3alny 121904 | MeHekep areHTCTBa 10 TPYA0YCTPOHCTRY 1120.5
Menekep Mo KOpropaTHBHO#M COLMATBHO 121910 PykoBoautens (MeHeakep)Ou3Heca 1213.5
OTBETCTBEHHOCTH
Menemkep (pykoBOIUTEIIB) 110 NPOJakaM U paboTe 122109 PernonasnbHblii MeHeKep 1213.5.1
C KJIMEHTaMu
Menevkep 1o 3k0HOMHKE 63110 | Menemxep 1o npogaxam 1221.3.2.1
DKOHOMHCT 2 263107 | DkoHOMHUCT 2631.2
DKOHOMHUUECKHH KCTEpT 263108 | Cneuuaauct Mo KOHOMHYECKMM noauTukaM | 2631.2.1
KOHCYJIbTaHT 110 ynpasieHHIO 263104 | KOHCYJIbTAHT 110 YNPABJIEHHIO 2421.1

7. Moctyn k ofy4eHuio aisi obaanaTesaell AMNIOMOB, MOJYHeHHBIX MOCJIe 3aBepLIEHHs COOTBETCTBYIOLIEH
y4eOHo#i nporpamMmmueil.

OG6nanarenn crenenn maructpa 1o oGlueMy HarnpaBlCHHIO MOArOTOBKH — 041 «DKOHOMHYECKHE Hay KW,
NMpoecCHOHANBHOM  MarucTepckoil nporpamMme  «YrpaBieHHe OH3HECOM» HMEIOT CJICIYIOIIME BO3MOXHOCTH /LISl
TMPOIOIKEHUS 00y YeHHUs:

* MPOrpaMMbI JI0KTOPaHTypbl — ypoBeHb MCKO §;

* IOKTOPCKHE NMPOrpamMMbl B IPYTUX 001aCTAX;

* IPOrpaMMBbl HEMPEPLIBHOTO 00y UYeHUS.

8. O6wme u npodeccHOHATbHBIE KOMNETEHLUHH, ofecrneYynBaemMbie yueOHoH mnporpammoii (B3sTO U3
Ksanudukaunonsoro cranaapra)

Leabio nanno#f mporpammbl siBASETCS pa3sBUTHE NPO(ECCHOHANBHBIX HABBIKOB B paMKax Marucrepckoii
TPOrpamMMBI 10 HANpaB/ICHHUIO «Y paBieHue GusHecom». YyeGHas nporpaMma OpUeHTHPOBAHA Ha 0611e06pa3oBaTe bHbIC,
COUMAJILHO-TYMAHUTAPHbIC, (yH1aMEHTANIbHbIC U CTICLHAIN3HPOBAHHbIE NPEIMETHI.

Marucrepckas nporpaMma OpHeHTHpoBaHa Ha (DOPMHPOBAHHE CICIYIOUIMX HABBIKOB, COOTBETCTBYIOLIMX
KBaTU(uKaumm:

OK 1. llpumeHenne H5KOHOMHYECKMX MEXaHH3MOB M OCHOBHBIX KOHLCTILIHA

IKOHOMHKH

OK 2. Opranusauus 1esTebHOCTH B COOTBETCTBMH C NPABOBBIMH paMKaMH,
OBIIMUE KOMIETEHUUH Kacarouumucs OusHeca

(cextopanbHblie/TpaHccekTopanbhble) | OK 3. AHaiu3 JaHHBIX U MH(OPMALIMH U3 PABTHYHBIX (YHKLIMOHATBHBIX 00IacTei

(OK) OusHeca

OK 4. [IpunsTre pewiennii 115 PELICHHS U BBIABIEHHS ONTHMATBHBIX PeLICHH i

OK 5. CobmozneHne npuHUKMIOB NPOEeCCHOHATLHOI YTHKH

OK 6. PaspaGoTka u peanusauus ctpateruii obecrneyeHus ycroHuuBoro pa3BUTHS

IK 1. PaspaGotka n BHeApeHue 3pPeKTUBHOI CHCTEMBI yIpaBICHMs

K 2. Onpenenenue crparernyeckux uenei u nokasateneii 3¢pgekTHBHOCTH
IIK 3. KoopauHauus oneparuBHO# 1esTeILHOCTH

IIK 4. OGecneyenne kauecTBa NPOLECCOB/MPOLYKIMH/YCIyT

K 5. BiokeT 1 MHAHCOBBIH MEHEKMEHT

I[TPO®ECCHOHAJILHBIE ITK 6. YnpaBnenue yenoBeyeckumMu pecypcamu
KOMITETEHLIUH (TTK) K 7. Opraunsauns MapkeTHHIOBOH 1eSTEIbHOCTH
TIK 8. [penocraBieHne KOHCYIbTaLMif 1O PELICHUSM /15 ONTHMHU3ALMK OH3HEC-
NpoOLECCOB

ITK 9. BHenpenue opranu3alunOHHBIX H3MEHEHHI

IIK 10. Ycroitunsas pectpykTypusanus u Tpanchopmauus GusHeca
K 11. Pa3pa6oTka u npoBe/ieHHe HAayUHBIX HCCIIEA0BAHMUI
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Ha nporsxenun Beeii mporpammibi 00y4eHHs pe3ylbTaThl 00y4eHHS OyZyT OUEHMBATBCS C MCMONB30BAHHEM
PA3/IMYHBIX TUIIOB, METO0B M (opM OLeHKH. BhinyckHHK/kaHIuaT noce NPUCBOCHUSI KBAM(PUKALIMH MOKET:

1. paspaGoTath cooTBeTCTBYOWIME OPraHH3alMOHHbBIE CTPATETHH, HCTIONB3Ys SKOHOMHYECKHE MEXAHWIMBI H
KOHLETMLMHK Ha YrilyGleHHOM ypOBHe;

2. ompenenuth npasoByio Gasy, CBA3AHHYIO ¢ OM3HECOM, Kak Ha HAyalbHOM JTarle, Tak M Ha Tane Pa3BUTHS
AEATEILHOCTH;

3. MCnonb30BATH CrHENMANbHBIE METOMBI W MHCTPYMEHTBI I cOOpa, aHamn3a W MHTEPNPETAUMH NAHHBIX M
MHDOPMALMH B LEAIX NPUHSTHS Gu3Hec-peurenmii;

4. ONpenen T NPUHLKME U HOPMbI KOZeKCa STHKH M MPO(ECCHOHATBHOTO MOBEICHHS BO B3aHMOLCHCTBHU C
COTpYIHMKAaMH, NAapTHEPAMH U OPraHaMH BIIACTH;

5. OTNPENENUTh METONBI MCIO/B30BAHMS YCTOMYMBBIX PaGOUMX MPOLECCOB C y4eToM CMCUHDUKH JESATENLHOCTH
OpraHu3aluy;

6. BBISIBUTH MEPEIOBBIE yNpaBIeHYECKHE MHCTPYMCHTBI, WHHOBALHMOHHBIC MOJXOABI B LENAX ONTHMH3ALMH
JEATEIbHOCTH OpraH13aLnm;

7. NpPOBOJUTb KOMIUIEKCHBIH aHaIn3 OM3HEC-CPelIbl M OLEHUBATH CTpaTerHyeckue BApPHAHTBI ONTHMH3ALUU
OpraHU3alnOHHOM () (pekTHBHOCTH;

8. MIaHMpOBaTh MPOEKTHI BHICOKOI CIIOXKHOCTH, paboTas B KOMaHJC U cOGTI0NAs YCTAHOBCHHbIC TpeGoBaHuS;

- @HA/M3UPOBATL ONEPAUHOHHYIO NEATENBHOCTb JUIS 0OCCIeYeHHs COOTBETCTBHS CTaHIapTaM KayecTBa M

ONTUMH3ALKMH NPOLECCOB BHYTPH OPraHH3aLHHy;

10. mpoBoAMTE KOMNNEKCHBIN (UHAHCOBBIA aHATH3 H OTpEAC/IATE COOTBETCTBYIOIIME METOIbI yNpAaBJICHHS
(unancoBbiMu pecypcamu;

11. ananmsupoBath cootBeTcTByIOwIME TPaKTHKH W CTPaTerHH IS OOECTIEYEHHs COOTBETCTBHS YeN0BEYECKUX
PECYPCOB LE/AM OpraHU3aLHK;

12. npoBoANTL pacuMpenHbIi anams PBIHKA M pa3pabaTbiBaTh MapKETHHIOBbIE CTPATErUH /1A NOJIEPIKKH pocTa
OpraHM3alMu U €€ KOHKYPEHTOCNOCOOHOTO TNO3HLIMOHUPOBAHHS;

13. ananusuposats OM3HeC-NpoLleCChl W 1aBaTh pEKOMEHAALMH MO COOTBETCTBYIOIUMM  PEIUEHHUAM ISt
ONTUMH3ALNH AEATEILHOCTH;

14. onpenennts u npexcrasuts Pa3/IMYHbIC CTPATErHN U METO/Ibl PEAIN3ALNH OPraHH3ALMOHHBIX M3MEHEHHI;

15. TBOPYECKHU TPUMEHSTh METObI HAy4YHOr0 HCCICIOBAHHUSA IS PCLICHHUS CJIOXKHBIX l'lpOGHCM B o0sacTu
ACJI0BOr0 AAMHUHUCTPUPOBAHUS.
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Lista competentelor si a rezultatelor invitarii aferente programului de master Management
List of competences and learning outcomes related to the study program Management
Ilepeuenb Komnemenyuil u pe3yi1omamos 0OyueHUs N0 Ma2ucmepckou npoepamme Menedocmenm

Competente generale/profesionale
General/Professional Competences
Obwue/npogheccuonanvrvie Komnemenyuu

Rezultate ale invitirii conform nivelului CNC
Learning Outcomes according to NOF level
Pesynemamur 06yyenus coenacho HPK

Absolventul/candidatul la atribuirea calificarii poate:
The graduate/candidate for the award of the qualification can:
Buinyckrnurk/xkanouoam npu npuceoeHuu Keanugurayuu moxcem:

CG 1. Aplicarea mecanismelor economice si a
conceptelor majore ale economiei

GC 1. Application of economic mechanisms and
major economic concepts

OK 1. IIpumeneHue 3KOHOMUYECKUX MEXAHUZMOG
U OCHOBHbIX KOHYENYUL IKOHOMUKU

l.elabora strategii organizationale potrivite, utilizind mecanismele si
conceptele economice la nivel aprofundat;

l.develop appropriate organisational strategies,
mechanisms and concepts at an in-depth level;

1. paspabomame coomeemcmeyouue opaHU3aYUOHHbBIE CMpameul,
UCNONIb3YS IKOHOMUYECKUe MexXaHUu3mbl U KOHYenyuu Ha yZﬂy6/1€HHOM
ypoeHe,

using economic

CG 2. Organizarea activitatii conform cadrului
juridic aferent afacerilor

GC 2. Organisation of activity according to the
legal framework for business
OK 2. Opeanuzayus
coomeememeuu ¢
Kacarowumucs ousHeca

desmenvHocmu 6
npagosuiMu  pamMKamu,

2. identifica cadrul juridic aferent afacerilor, atdt in etapa de initiere, cét
si in cea de dezvoltare a activitatii;

2.identify the legal framework for business, both at the start-up and
development stages;

2. onpedeaumev npagogylo 0azy, CEA3AHHYIO C OuU3HecoM,
HAYaNbHOM 2mane, MaK u HA IMane passumus OesmenbHOCmu;

Kak Ha

CG 3. Analiza datelor si informatiilor din diverse
domenii functionale ale afacerilor

GC 3. Analysis of data and information from
various functional areas of business

OK 3. Ananusz OanHelX u  uHopmayuu u3
PasUYHBIX PYHKYUOHANbHBIX 061acmel Gusneca

CG 4. Luarea deciziilor pentru rezolvarea si
identificarea solutiilor optime

GC 4. Making decisions to resolve and identify
optimal solutions

OK 4. Illpunamue pewenuti Ons pewenus u
BbIABNEHUA ONMUMANbHBIX PEULeHUT

3. utiliza tehnici si instrumente specifice pentru colectarea, analiza si
interpretarea datelor si informatiilor in scopul ludrii deciziilor de afaceri;
3. use specific techniques and tools for collecting, analvsing and
interpreting data and information for business decision-making;

3. ucnonvzoeams cheyuanbHele Memoosl U UHCMpPYMeHmbul Oni chopa,
aHanu3a u uHmepnpemayuu OAHHLIX U UHGOPMAYUU 6 YenaxX NPUHAMUA
OusHec-peweHull,

CG 5. Respectarea
profesionala

GC 5. Respect the principles of professional
ethics

OK 5. Cobarooerue
npogeccuonanvHou smuxu

principiilor de etica

NPUHYUNOB

4. identifica principiile si normele codului de etica si conduita
profesionala in interactiunile cu angajatii, partenerii si autoritatile;

4. identify the principles and rules of the code of ethics and professional
conduct in interactions with employees, partners and authorities;

4. onpedearumb  NpuHyunel U HOpMbL  KOOEKCA  IMUKU U
npogeccuoHanbHo20 NoBeOeHUs 80 B3AUMOOCUCMBUU C COMPYOHUKAMU,
napmuepamu u Op2aHamu 61acmu;

CG 6. Elaborarea si implementarea strategiilor in
vederea asigurarii dezvoltarii durabile

GC 6. Developing and implementing strategies to
ensure sustainable development

OK 6. Paspabomka u peanusayus cmpameauil
obecneyenus ycmouuu6020 pazeumus

5. identifica metode de utilizare a proceselor de lucru sustenabile, tindnd
cont de specificul activitatii organizatiei;

5. identify methods of using sustainable work processes, taking into
account the specific business of the organisation;

5. onpederumv  MemoObl  UCNONL306AHUSL  YCMOUHUBLIX — PABOUUX
npoyecco6 ¢ yuemom cneyuduku 0esmenbHoCmMu OP2aHU3AYUU;

CP 1.Elaborarea si implementarea unui sistem
managerial eficient

PC 1. Development and implementation of an
effective management system

IIK I. Paspabomxka u enedpenue s¢hgpexmusnoii
cucmemol YnpasaeHus

6. identifica instrumente manageriale avansate, abordari inovatoare, in
vederea eficientizarii activitatii organizatiei;

6. identify advanced managerial tools, innovative approaches to make the
organisation's work more efficient;

6. 6b1A6UMb NEPe00Gble YNPABNIEHYECKUE UHCMPYMEHMbl, UHHOBAYUOHHbLE
n00X00bl 6 YeNX ONMUMUZAYUU OeSMENbHOCMU OP2AHUZAYUU,

CP 2. Identificarea obiectivelor strategice si
indicatorilor de performanta

PC 2. Identification of strategic objectives and
performance indicators

[IK 2. Onpeoenenue cmpamezuueckux yeneti u
nokasamenei 3¢pghekmuenocmu

7. efectua analize complexe ale mediului de afaceri si evalua optiuni
strategice pentru optimizarea performantei organizationale;

7. perform complex analyses of the business environment and evaluate
strategic options for optimising organisational performance;

7. npo6oo0umv KOMWIEKCHbIN aHAIu3 Gusnec-cpedbl U OYeHU8amo
cmpameauveckue  6APUAHMbL  ONMUMUZAYUU 0p2aHU3AYUOHHOU
s¢hpexmusrocmu;
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Competente generale/profesionale
General/Professional Competences
Obwue/npogheccuonanvroie kKomnemenyuu

Rezultate ale invitarii conform nivelului CNC
Learning Outcomes according to NQF level
Peszynemamur 06yyenus coenacho HPK

Absolventul/candidatul la atribuirea calificarii poate:
The graduate/candidate for the award of the qualification can:
Boinycknur/kanouoam npu npuceoeruu KeanuGuKayuu moxrcem:

8. planifica proiecte de complexitate ridicatd, lucrand in echipd si
respectand cerintele stabilite;

8. plan projects of high complexity, working in a team and respecting
established requirements;

8. nnanupoeame npoekmul biCOKOU CLOHCHOCMU, pabOMas 6 KomaHoe u
cobniodas ycmanoeiernvle mpebosanus;

CP 3. Coordonarea activitatilor operationale

PC 3. Coordination of operational activities

ITIK 3 Koopounayus onepamusHoll
OdesamenbHOCMU

CP 4. Asigurarea calitatii proceselor/ produselor/
serviciilor

PC 4. Quality assurance of processes’ products’ services
1K 4. O6ecnevenue kauecmsa npoyeccos npodykyuw yeye

9. analiza activitatile operationale pentru a asigura respectarea
standardelor de calitate si a optimiza procesele in cadrul organizatiei;

9. analyse operational activities to ensure compliance with quality
standards and optimise processes within the organisation;

9. ananusuposame onepayuonHylo OeamenbHOCMb O 0becneueHus
coomeemcmeus CmMaKoapmam Kauecmsa u ONMUMUZAYUU RPOYEeCCOo8
BHYMPU Op2aHU3AYUU;

CP 5. Managementul bugetelor si finantelor
PC' 5. Budget and financial management
TIK 5. Vnpasnenue 6100xcemom u punarncamu

10. efectua analize financiare complexe si identifica metode potrivite de
gestiune a resurselor financiare;

10. perform complex financial analysis and identify appropriate methods
of managing financial resources;

10. nposooums KomnieKkCHvlll QUHAHCOBBIIL AHAIU3 U OnpeOensimo
coomeemcmeyoujue MemoOosl ynpasieHus GUHAHC0BbIMU PeCYpCamil;

CP 6. Managementul resurselor umane PC 6.
Human resource management
[IK 6. Vnpaenenue uenoseveckumu pecypcamu

11. analiza practici si strategii potrivite pentru a asigura alinierea
resurselor umane cu obiectivele organizationale;

11. analyse appropriate practices and strategies to ensure alignment of human
resources with organisational objectives;

li.  ananuzupoeame  coomsemcmsyiowjue npakmuku u - cmpameauu  Ons
obecneyeHus COOMEemMcmeus He08eHeCcKuUx Pecypcos Yensim opeanHusayull;

CP 7. Organizarea activitatilor de marketing
PC 7. Organization of marketing activities

I1K 7. Opaanuzayus MapKkemun20601u
oesamenbHOCMU

12. realiza analize avansate ale pietei si elabora strategii de marketing
pentru a sprijini cresterea si pozitionarea competitiva a organizatiei;

12. perform advanced market analysis and develop marketing strategies to
support the growth and competitive positioning of the organisation;

12, npogodums  pacwupennolll  aHanu3  pelHKa U paspabamvieam
Mapkemunzogele cmpame2uu O3  NOOOEPXHCKU POCMA  OpP2AHUAWUU U  ee
KOHKYPEeHMOCNOCOOH020 NO3UYUOHUPOBAHUS;

CP 8. Oferirea de consultantd cu privire la
solutiile de eficientizare a proceselor de afaceri
PC 8. Advising on business process efficiency
solutions

IIK 8. [Ilpedocmasrenue rkoncyromayuii no
peuerusm Ons onmumusayuu GusHec-npoyeccos

13. analiza procesele de afaceri §i oferi consultantd in ceea ce priveste
solutiile adecvate de optimizare a activititii;

13. analyse business processes and advise on appropriate business
optimisation solutions;

13. ananusuposame Gusnec-npoyeccol u O0asamv pexkoMeHOAyuUU no
COOMBEMCMEYUfUM PEULEHUAM 0N ONMUMUZAYUYU OCAMENbHOCMU;

CP 9.
organizationale
PC 9. Implementing organisational changes
IIK 9. BneOpenue opeanusayuonnsix usmeneHuii

Implementarea schimbarilor

CP  10. Restructurarea si
sustenabild a afacerii

PC 10. Restructuring and sustainable business
transformation

transformarea

14. identifica si prezenta diverse strategii si metode pentru a implementa
schimbdrile organizationale;

14. identify and present various strategies and methods to implement
organisational change;

14. onpedenums u npedcmasumv paznuunele cmpameeuu u Memoovi
peanusayuu opeaHu3ayUOHHbIX USMEHEHUL,

1K 10.  Yemouwusas — pecmpykmypusayus — u
mpanchopmayus 6usneca
CP 11. Proiectarea si realizarea cercetirilor 15. aplica creativ metode de cercetare stiintifica pentru solutionarea unor

stiintifice
PC 11. Designing and conducting scientific
research

IIK 11. Paspabomka u npoeedenue Hayunvix
uccne0o6aHul

probleme complexe in domeniul administrarii afacerilor;

15. creatively apply scientific research methods to solve complex
business management problems;

15. meopuecku npumensmo Memodsl Hayunozo uccaedoéawus Ons
pewieHus CIOXCHbIX npobaeM 6 0b1acmu 0en106020 AOMUHUCIPUPOBAHUS.
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MATRICEA CORELARII REZULTATELOR iNVATARII FORMATE iN CADRUL

PROGRAMULUI CU CELE ALE UNITATILOR DE CURS/MODULELOR

CORRELATION MATRIX OF THE LEARNING RESULTS FORMED WITHIN THE PROGRAM WITH THOSE OF THE
COURSE UNITS / MODULES

Denumirea disciplinei/modulului

Codul modulului/
disciplinei

Nr. de credite de

studii

Competente

Generale

Profesionale

CG

CG

CG|CG]

3

4

CG
5

CG
6

Cp
1

Cp
2

CP |CP
314

CP
5

Cp
6

cp
7

Cp

Cp
11

Rezultate al

e inviitirii conform

nivelului CNC

4

5

6

718

9

10

11

12

13

14

15

Cercetari avansate de management
Advanced Managerial Research
Ilepeoosuie uccredosanusa 6
MeHeodCMeHme

F.0.01

2,0

2,0

2,0

Dimensiuni manageriale si
comportamentale in institutii
Managerial and Behavioral
Dimensions in Institutions
Vnpasnenueckue u nogedenueckue
ACNeKMbl 8 YUpedHcOeHUAX

F.0.02

2,0

Management public
Public management
Tocyoapcmeennoe ynpasnenue

F.0.03

2,0

Finante publice si buget
Public finances and budget
Tocyoapcmeennvie gpunarcer u
61000cem

F.0.04

2,0

2,0

Aspecte organizationale ale
managementului public
(Proiect de semestru)
Organizational Aspects of Public
Management (Semester Project)
Opeanuzayuonneie acnexmer
20cyoapemeenHo2o ynpasnenus
(Cemecmposwiii npoexm)

S.0.05

0,5

0,5

0,5

0,5

0,5

0,6 0,6

0,6

0,6

0,6

Analiza impactului de
reglementare: instrument, metode
si tehnici

Regulatory Impact Analysis: Tool,
Methods and Techniques

Ananuz pecynupyrowezo
8030eiCmeus: uHcmpymenmeol,
MEMoOobl U MEXHUKU

S.0.06

2,0

2,0(2,0

Managementul
programelor/proiectelor
Program/project management
Vnpaenenue
npozpammamu/npoexmamu

F.0.07

2,0

2,0

2,0

Managementul strategic
Strategic management
Cmpamezuueckuii menedxcmenm

S.A.08

0,3

0,3

0,4

2,0

2,0

Managementul schimbirilor
Change management
Meneoowcmenm usmenenuii

S.A.09

2,0

2,0

Contabilitate si audit public
Accounting and Public Audit
Byxeanmepckuii yuém u
20CY0apcmeeHtbIll ayoum

S.A.10

0,5

0,5

Achizitii publice
Public procurement
Tocyoapemesennvie saxynku

S.All

0,5

0,5

0,5

0,5

0,5(0,5

0,5

0,5

0,5

0,5

0,5

0,5

Managementul politicilor publice:

analiza impactului de reglementare
(Proiect de semestru)

Public Policy Management:
Regulatory Impact Analysis

S.0.12

0,3

0,3

0.4

1,0
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Competente

Generale Profesionale

CG[CG[CG|cGIcG| cG |cp| cp CP(CP| CP | cP|cP|cp|cp|cP

Denumirea disciplinei/modulului 3l4]l5] 6 1 2 314/ s 6 71819 (10

studii
»

Rezultate ale invitirii conform nivelului CNC

Codul modulului/
disciplinei
Nr. de credite de

112 3 41 5 [6]7/]8 9 10 | 11 )12 |13 14

(Semester Project)

Meneooemenm zocyoapemsennon
nonumuku: ananus pezynupyrowezo
6030eticmeus (Cemecmposuiii
npoexm)

Managementul resurselor umane si
reglementarea lor

Human resources management and
their regulation

Ynpasnenue uenoseyeckumu
pecypcamu u ux pezynuposanue
1.Managementul resurselor umane
Human resources management S.0.13 5 1,0 11,0( 1,0 1,0 1,0
Ynpasnenue uenoseueckumu
becypcamu

2.Dreptul muncii si protectiei
sociale

Labor law and social protection
Tpyodosoe npaso u coyuansnas
3awuma

Managementul integrat al calititii
Integrated quality management
Humezpuposanmoe ynpasnenue
Kayecmeom

SO.14 | 5 1,0 12,0 2,0

Managementul dezvoltirii durabile
Sustainable development management
Ynpasnenue yemoiiuugoim
paseumuem

S.A15 1,0 11,0 1,0 1,0

Managementul fondurilor publice
Management of Public Funds
Ynpasnenue 2ocyoapcmeeHHbiIMu
poroamu

S.A.16 1,0 1,0 1,0 1,0

Psihologia conducerii
Leadership Psychology SA17| 4 1,0 [1,0 1,0 1,0
Tcuxonozun auoepcmea

Leadership organizational
Organizational leadership SAI8| 4 1,0 [1,0 1,0 1,0
Opzanusayuonnoe nudepcmso

Practica de specialitate

Internship of specialty SP.O.19| 12 1,0 1,0 1,0] 1,0 | 1,0 1,0 1,01 1,0 1,0 1,0
lpogpeccuonansnasn npaxmura

Practica de cercetare

Research intership SP.020] 6 [04]|04| 04 0,404 |04(04]0,4 0,4 04 [04]04]04] 04
Hccnedosamenscrasn npakmuxa

Teza de master

Master thesis 24 (10120 1,0 |2,0( 2.0 2,00 1,0(2,0 2,0 L0 120[1,0[1,0] 20
Mazucmepcras pa6oma
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